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भाग II - M 3-- उप -ब (ii) 

____ PART II - Section 3 - Sub- section (il ) 
( रक्षा मंबालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए साविधिक मादेश और प्रधिसममा 
Statutory Orders and Notifications issued by theMinistries of the Government of India 

(other than the Ministry of Defence) 


गृह मंत्रालय 
( कामिक और प्रशासनिक सुधार विभाग ) 


उन्ही मंव्यवहारो के अनक्रम में किया गया कोई 
अनय अपराध । 

मंख्या 228 / 8/ 82 - ए . वी . डी . - 2 ] 

एच . के . वर्मा , अवर सचिव 
MINISTRY OF HOME AFFAIRS 
(Department of Personnel and Administrative Reforms) 

New Delhi, the 21 March , 1983 


नई दिल्ली , 2 मार्च, 1983 


का . आ . 1540 . - केन्द्रीय सरकार , दिल्ली विशेष पलिस 
ग्थापन अधिनियम , 1948 (1946 का 25) की धारा 3 द्वारा प्रदत्त 
शक्तियो का प्रयोग करते हुए , निम्नलिखित अपराधो को , ऐसे 
अपराध घोषित करती है , जिनका अन्वेषण दिल्ली विशेष पलिस 
स्थापन द्वारा किया जाएगा , अर्थात , -- 


( क ) भारतीय दण्ड संहिता , 1860 ( 1880 का 45) की 
- धारा 295 के अधीन दयनीय अपराध , और 


S . O . 1540. In exercise of thc powers conforred y acclivad 
3 of the Delhi Special Police Estabilshment Act , 1946 (25 of 
1946 ) , the Central Government hereby specifies the follow 
Det offences as the offences wich are to be investigated by 
ho Delhi Special Police Estabyment, namely ... 
( a ) Offences puni bable tider soction 295 of the Indian 

Penal Code , 1860 , ( 45 of 1860 ) , and 
11b ) Attempts , aberments and conspiracion relation to , 

or in connection with , one or more of the offences 
mentioned above , and any other offence committed 
12 the course of the same transactions arising out of 
the same facts . 

[ No. 228 / 6 / 82 - AVD -III 
H . K . VERMA, Under Secy. 


( ख ) ऊपर वणित अपराधों में से एक या एक से अधिक 

अपराधों के संबंध में या उनसे संबंधित प्रथल , 
दुष्प्रेरणा और षडयन्त्र और इन्ही तथ्यों से उद्भूत 


1417G / 2 
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मावेश 

3. परियोनमा का स्थान 

इरियन रबर मैन्यूफैक परम , रिग 

एमोमिएणन , गाणे । 
नई दिल्ली , 1 मार्च , 1983 

१. प्रारम्भ की तारीग 

अगम्त , 195 
फा . आ . 1541 . - दिल्ली विशेष पुलिग स्थापन अधिनियम , 5 . समाप्ति की तारीख 

1 अगस्त , 1984 
1946 ( 1946 का 25) की धारा 6 के माथ पठित धारा 5 की उप 6 प्रामकलित लागत 

1 1 लाख रूपा ( कवल एप 
धारा (1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्रीय 

लाग्न चार हजार ए ) 
सरकार जलर प्रदेश सरकार की सहमति से , भारतीय दण्ड 2 डियन रबर मैन्यपंक्चरर्म रिमर्च एसोसिएशन, थाणे, आय-व र 
मंहिता , 1860 ( 1860 का 45) की धारा 436 , 457 , 380 और अधिनियम , 1961 की धारा 35( 1 ) ( ii ) के अधीन , विस्ग मंत्रालय ब । 
295 के अधीन दण्डनीय अपराधों के और उक्त अपराधों के संबंध अधिसूचना म० 32 ( फा०म० 10/ 30 / 6 - आल्क - 2 ) 18- 6-1965 
में या उनमे संबंधित प्रयत्नों , दुष्प्ररणों और षडयंत्रों के तथा वारा अनुमोवित है । 
28/ 29 मई , 1982 की रात्रि में उत्तर प्रदेश के जिला नैनीताल 

[ म 4860/फा०म० 203/ 03/ 82- आय . ए - ] 
के पुलिस थाना काशीपुर के अन्तर्गत आने वाले ग्राम पंगा के 
गरूमारे के गरू ग्रंथ साहब और अन्य वस्तुओं की चोरी और 

MINISTRY OF FINANCE 
अलाए जाने के संबंध में , जो उत्तर प्रदेश के जिला नैनीताल के 

(Department of Revenue ) 
पुलिस थाना काशीपर में 29 मई , 1982 को रजिस्ट्रीकत है , वैसे 

New Delhi, the 10th August, 1983 
ही संव्यवहारो के अनक्रम में किए गए किसी अन्य अपराध के 

INCOME TAX 
अन्वेषण के लिए दिल्ली विशेष पुलिस स्थापन के मदम्यों की 
शक्तियों और अधिकारिता का विस्तारण सम्पर्ण उत्तर प्रदेश 

S . O . 1542 . - It is hereby notified for general information 

that the following scientific research programme has been 
राज्य पर करती है । 

approved for the period specificd below for the purposes of sub 

section ( 2A) of Section 35 of the Income -tar Act, 1961 by the 
[ संख्या 228/ 8/ 82 - ए . वी . डी . -2 ] 

Secretary, Department of Science & Technology, New Delhi . 
एम . एल . आनन्द , अपर सचिव 

1. Name of the Scientific Developmentof Rubber Grade 
Research Project. 

Precipitated Silica . 
ORDER 

2 . Sponsored hy 

M /s Hindusta ) Lever Lid ., 
New Delhi, the 8th March , 1983 

_ Bombay . 
3. Sponsored at 

Indian Rubber Manufacturer s 
S .O . 1541. - In exercisc of the powers confcired by sub 

___ Research Association, Thane . 
section ( 1 ) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 ( 25 of 1946 ) , the 4 . Date of Commencement 2nd August, 1982 
Central Government with the consent of the Government of 5 . Date of the Completion 1st August, 1984. 
Uttar Pradesh hereby extends the powers and jurisdiction of 
the Members of the Delhi Special Police Establishment to the 

6 . Estimated outlay 

Rs. 1. 4 lakhs ( Runces one 
whole of State of Uttar Pradesh for the investigation of 

bakh and four thousand only ). 
offences punishable under sections 436, 457, 380 and 295 of 
the Indian Panel Code, 1860 (45 of 1860) and attempts , abot 

2 . Indian Rubber Manufacturer s Rescarch Association , 
ments and conspiracies in relation to or in connection with Thane approved under section 35 (1 )( ii ) of the I. T . Act, 1922 
the said offences and any other offence committed in the course 

vide Ministry of Finance, Notification No . 32 ( F . No. 10/ 30/ 
of the same transaction in regard to theft and burning of 
Guru Granth Sahab and other articles of Gurdwara of village 

61- II A I ) dated 18- 6 -1963. 
Paiga , Police Station Kashipur District Nainital, Uttar Pradesh 

[ No . 4860/ F. No . 203/ 93/ 82-IITA. II] 
in the night of 28 / 29th May , 1982, registered on 29th May 
1982, at Police Station Kashipurr . District Nainital Uttar 
Pradesh. 

नई दिल्ली , 5 नवम्बर , 1982 
INo. 228 / 8 / 82- AVD - III 
M . L . ANAND , Under Secy 

आय - फर 
वित्त मंत्रालय 
( বিসান) 

का . आ . 1648 . - सर्वसाधारण की जानकारी के लिए यह 

अधिराषित किया जाता है कि केन्द्रीय प्रत्यक्ष कर बोर्ड ने नीचे 
नई दिल्ली, 10 अगम, 1982 

वणित मंस्था को तकनीकी परामर्श इंजीनियरी परामर्श और 

प्रबन्ध परामर्श के अधीन आने वाले तीन क्षेत्रों में , आय- कर 
आम-कर 

अधिनियम , 1961 की धारा 36 - घ की उप - धारा ( 2 ) के खण्ट 
कामा० 1542:-- - सर्वसाधारण की जानकारी के लिए अधिसूचित ( क ) के प्रयोजनार्थ अनमोवित कर दिया है । 
किया जाता है कि , सचिव विज्ञान और प्रौद्योगिकी विभाग, नई दिल्ली ने 
निलिखित वैज्ञानिक अनुसंधान कार्गप्रम को आय-कर अधिनियम , 961 

संस्था 
की धारा 35 की उपधाग ( 23 ) के प्रयोजनों में लिा नीचे विनिर्दिष्ट 
अवधि के लिए अनुमोदित किया है अर्थात् :- - 

घरजी ईस्टर्न लिमिटेड , मम्बई । 
1. वैज्ञानिक अनुसंधान परियोजना ग्बा श्रणी अवक्षेपित 

यह अनमोदन 20 - 10 - 1980 में प्रभावी है और तीन वर्ष की 
का नाम या विकाम 

अवधि के लिए विधिमान्य है । 
2. प्रायोजक का नाम 

मै . हिन्दुस्तान लीवर लिक , 
मम्बई । 

[ सं . 4961 / फा . मं . 203 / 281 / 80 - आ . क . ए - 2 ] 
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- -- - - - - - - - - --- - - - - 
New Delhi, the 5th November, 1982 

2. Name of the Sponsored by 1. House of Tatas , 

2. Batllboi & Co ., 
S. O . 1543.-— It is hercby notified for general information 
ihat the institution mentioned below has been approved by 

3 . Sicimens, 
the Central Board of Direct Taxes for thc purpose of clause 

4 . Mafatlal & Co ., 
( u ) ot suh-section ( 2 ) of Section 35 - D of the Income -tax 
Act, 1961 in the thrce areas covering Technical Consultancy , 

5. Khatau, 
Ingineering Consultancy and Management Consultancy . 

6. Associated Film Inds. ( P ) 
INSTITUTION 

____ Ltd ., 

7. Asian Cables Corporation 
Gherzi Eastern Limited, Bombay . 

Ltd., 
This approval takes ellect from 20- 10- 1980 and is valid 3. Naino of the Sponsored at : Tata Memorial Centre, Bombay 
for a period of threc years, 

4. Date of Commencornent : 23 -10-1982 
[ No . 4961 / F. No 203 / 281 / 80-ITA II] 

5. Date of the completion : 31-12-1987 
6. Estimated Cost 

: Rs. 3, 40 crores (Rupees Three 
नई दिल्ली, 1 दिसम्बर , 1982 

croros and forty lakhs only ) 
आय- कर 

2. Tata Menorial Centre, Bombay is approved under 

section 35 (i) ( ii) of the Incoine -tax Act, 1961 vide Ministry of 
का आ० 15 4.1 --- मर्वमाधारण की जानकारी के लिए अधिसूचित 

Finance, Notification No . 4139 ( E. No. 203 /120 / 81 -ITA. II : 

dated 28 - 7 -1981 ). 
किया जाता है कि निदेशक, विज्ञान और प्रौद्योगिकी विभाग , नई दिल्ली 
ने निम्नलिखित वैज्ञानिक अनुसंधान कार्यक्रम को आयकर अधिनियम 

3 . This approval is valid upto 6- 2-1983 only . 
1961 की धारा 35 को उपधारा ( 2 . ) के प्रयोजनो के लिए नीच 

INo. 5037/ F. No . 203 / 166 / 82 - ITA-II ] 
विनिविष्ट अवधि के लिए अनुमोदित किया .. अर्थात् - - 

_ M . G. C . GOYAL, Under Secy. 


1 शानिक अनमधान परियोजना 

का नाम 


कमर का शीघ्र अभिज्ञान- विन 
__ अवंद बनने का अध्ययन आदि । 


नई दिल्ली , 2 मार्च , 1933 

आय - कर 


2 प्रायोजक का नाम 


1 हाउस आफ टाटाज , 2. बाटली 

व एड कं , ३ मीमन्म , 4. 
मफत लाल पंस कम्पनी , 5 
खटाऊ , 6. ऐसोसिएटिह फिल्म 
इएस्ट्रीज,( प्रा . ) लि0, 7. ऐशियन 
कमल्स कारर्पोरेशन लि . । 


का . आ . 1845 : - आयकर अधिनियम , 1961 (1981 का 
43 ) की धारा 2 के खण्ड (44 ) के उप - खण्ड ( 3 ) के अनुसरण में 

और भारत सरकार के राजस्व विभाग की दिनांक 31 - 12 -82 की 
अधिसूचना सं . 5045 ( फा . सं . 398/ 38/ 82 - आ . क . ब . ) का 
अधिलंघन करते हुए , केन्द्रीय सरकार एतद्द्वारा श्री ओ . पी . आहूजा 
को , जो केन्द्रीय सरकार के राजपत्रित अधिकारी है , उक्त अधि 
नियम के अंतर्गत कर वसुली अधिकारी की शक्तियों का प्रयोग 
करने के लिए प्राधिकृत करती है । 


। परियोजना का नाम 
+. प्रारम्भ की तारीख 
5 ममाप्ति की तारीख 
१. प्राक्कलित लागत 


टाटा ममोरियन मंटर , मम्बई । 
23- 10-1982 
31 - 12- 1997 
3 40 करार F ( बावल तीन 
करोड चालीम लाम्न पाए ) 


____ 2 यह अधिसूचना , श्री ओ . पी . आहूजा द्वारा कर यसली 
अधिकारी के रूप में कार्यभार ग्रहण किए जाने की तारीख में 
लागू होगी । 


। टाटा मेमारियल मेटर. मुम्बई आय -फर अधिनियम , 1961 की 
धारा 35 (i ) ( ii ) के अधीन, विस मन्त्रालय की अधिसूचना सर 
4130 फा० सं० 203/ 120/ 51-- आ०कालTo I] तारीख 28- 7- 1981 
द्वारा अनमोदिन है । 


[ म . 5114/ फा . मं . 398/ 7/ 83 - आ . क . ( ब . ) ] 

एन . के . शक्ल , अवर सचिट 


New Delbi, the 2nd March , 1983 


INCOME- TAX 


। यह अनुमादन कंवल - 21 1983 मा धिमान्य है । 
[ सं० 5037/ फा०सं० 20.3/ 166 62 आकonc -11 ] 

एम० जी०सी० गोयग्न , अथर मचित्र 


New Delhi , the 21st December , 1982 

INCOME TAX 


S . O . 1545 . - - Io pursuance of sub -clausc (iii ) of clause (44 ) 
of section 2 of the Income -tax Act, 1961 143 of 1961), and 
in supersession of Notification of the Government of India 
in the Department of Revenile No . 5045 ( F . No. 398 /38 /82 
IT(B ) dated 31 - 12- 1982 , the Central Govcinment hereby 
authorises Shri 0 . P. Ahuja, being a gazetted Officer of the 
Central Government , to exercise the powers of a Tax Re 
covery Officer under the said Aci. 


S . O . 1544. - It is hereby notified for general information that 
the following Scientific Research Programme has been approved 
for the period specified below for the purposes of suh-soction 
(2A ) of Section 35 of the Income-lax Act, 1961 by the Director, 
Department of Science & Technology , New Delhi . 


2 . This Notification shall come in force with ellece from 
ibe dale Shri O . P . Ahuja takes over charge is Tax Recovery 
Officer 


1. Name of the Scientilic 

Rescarch Project 


Early Detection of cancer 

Biological Tunjou Make 
Studies etc., 


[ No. 5114/ F. No. 398 / 7 / 83- 1T ( B ) 1 

N K . SHUKI A. Under Secy . 
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केन्द्रीय प्रत्यक्ष कर बोर्ड 

अनुसूची 


- - - - 


- - - - 


- 


- - 


- 


- 


- - 


- 


- 


कम स० 


नई दिल्ली , 2 मार्च , 1983 


प्रायकर परिमण्डल/ बाई या जिले 
- - - - - 

- - - 


- 


- - 


- - 


आय - कर 


- - - 
1 . फटक रज कटक । 


का . आ . 1648 . - आयकर अधिनियम , 1961 (1961 का 43 ) 
की धारा 122 की उप -धारा (1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए और इस संबंध में केन्द्रीय प्रत्यक्ष कर बोर्ड को अधिकार 
देने वाली अन्य मभी शक्तियों का प्रयोग करते हुए और दिनांक 
6- 10- 82 को अपनी अधिसूचना सं 4939 ( फा . मं 261 / 31 / 
82- आ . क . न्या ) में आंशिक संशोधन करते हुए , केन्द्रीय प्रत्यक्षा 
कर बोर्ड एतद्वारा निवेश देता है कि उक्त अधिसूचना में 
अनुसूची के स्तम्भ (3 ) के अंतर्गत रेज - 2 , मेरठ के सामने मर 
सं 19 " शामली परिमण्डल , शामली को निकाल दिया जाएगा 
तथा उसे अपीलीय सहायक आयुक्त , रेज - 1 , मेरठ के क्षेत्राधि 
कार में अनुसूची के स्तम्भ ( 3) के अंतर्गत मद में 16 के रूप में 
जोड दिया जाएगा । 


| पटक ( शहर ) परिमण्डल 
। कटक ( ग्रामीण ) , प. मण्डल -- 
. धनकनाल, परिमण्डल 
- बारीपाडा परिमण्डल 
5 बासमार परिमणपुल 
1 राऊरकेन । परिमण्डल 
. मलपुर परिमण्डल 
। बारंगढ़ परिमण्डल 
4 झारसुगडा परिमण्यन 
5 क्यामर परण्डल 


। गऊरफेरला रंज 

केला । 


- 


। बरहामपुर रेण , 

वरहामपुर । 


यह अधिसचना 20- 1 -83 से लागू होगी । 

[ सं . 5116/ 261 / 2 / 83 - आ , क 


न्या . ] 


के . एम . सलतान , अवर सचिव 


| बराहामपुर पारमण्ड 
: भुवनेश्वर परिमणपुग्न 
१ विशेष जाप परिमण्डल 
1 बेतन परिमण्डल 
5 फूलबनी परिमण्डल 
6 यानीपटना परिमण्डल 
7 जयपोर परिमण्डल 
8 पुरो परिमण्डल 
9 वेनेगीर परिमण्डन 
10. सम्पदा- शुरूप परिमण्डल , 

भुवनेश्वर । 
11 जाप परिमण्डल, भुवनेश्वर 
1 ? वेतन परिमण्डल , भुवनेश्वर 


CENTRAL BOARD OF DIRECT TAXES 


New Delhi , the 2nd March, 1983 

INCOME- TAX 


- 


- 


- 


- 


- 


S. O . 1546. — In excrcise of the powers conferred by sub 
section ( 1 ) of section 122 of the Income tax Act , 1961 ( 43 of 
1961) and all other powers enabling it in that behalf and 
in partial modification of its notification No. 4939 ( F . No. 261 / 
31 /82- IIB ) dated 6 - 10 - 82 , the Central Board of Direct Taxes 
hereby directs that in the said notification under column (3 ) 
of the schedule, against Range- II , Meerut , ilem No . XIX 
Shamli Circle, Shamli shall be deleted and the same shall 
be added to the jurisdiction of AAC, Range- I, Meerut as 
1tem No . XVI under column ( 3 ) in the schedule 


This notification shall take effect from 20-1 - 83 . 

[ No. 5116 / 261 / 2 / 83-ITJ } 
___ K . M SULTAN, Under Secy 


यन कोई पायकर परिमण्डल , यार्ड अथवा गिला अथवा उसका कोई 
भाग ३ अधिमूचना र एक रेज स किमी प्रन्य रंग में प्ररिक थार 
दिया जाता है, दुम प्रायकर परिमण्डल वाई प्रथवा जिले अथवा उमक 
किमी + 1ग में किए कर-निर्धारणा से उत्पन्न होने वाली और इस अधिसूचना 
की तारीख में तत्काल- पूर्व रेज के उस अपील च महायम प्रायमन के समक्ष 
विचाराधीन पर। अपीले जिमके अधिकार क्षेत्र से उस प्रायकर परिमण्डल 
वाई प्रथय। जिला प्रथवा उसका कोई ग प्ररित किया गया हो इम 
अधिसूचना को लाग होने की तारीख से रेज के उम अपीलीय सहायक 
पायुक्त का प्ररित की जायेगी और उसके द्वारा निपटायी जायेगी जिमके 
अधिकार क्षेत्र में उक्त परिमण्डम वाई अथवा गिना अथया उमका कोई 
भाग अतरित किया गाया हो । 
यह अधिसूचना 15- :- 198. से लागू होगी । 
[ म० 5124 /फा० म० 1/ 3/ 85- T० क० न्या०] 

अजय मिह, अवर सचिव 


नई दिल्ली , 4 माच , 1981 

आयकर 
का०आ० 1547 – प्रायकर अधिनियम , 1961 ( 1961 का 43 ) को 
की धारा 12 की उप-धारा ( 1 ) द्वार प्रदत्त शक्तियो का और इम 
संबंध में केन्द्र र प्रत्यक्ष कर बार्ड को अधिकार देने वाली अन्य गभी शक्तियो 
का प्रयोग करते हुए हम सबध में पिछली सभी अधिसूचनाओं का अधि 
लषन करते हुए केन्द्रीय प्रत्यक्ष कर बोर्ड एतद्वारा निदेश देता है कि नीधे 
दी गई अनुमूर्च के स्तम् । ( 2 ) मे विनिर्दिष्ट रेशो के अपील य सहायक 
आयकर प्रायुक्त उक्त अनुसूची के स्तम्भ ( 3 ) को नत्सबधी प्रविष्टि में विनिर्दिष्ट 
मायकर परिमंडलो, थाक्रे प्रषवा जिलो मे प्रायकर या प्रधिकर मे निर्धारित 
सभी व्यक्तियों और प्राय थे सबध में अपने कार्यों का निर्वहण करेंगे - - 


New Delhi , diled 4 March 1983. 

INCOME- TAX 
S. O . 1547: -- In exercise of the powers conferred by 
by sub -section (1) of section 122 of the Income- tax Act, 1961 (43 
cf 1961) and of all other powers enabling it in that behalf and 
in supcisession of all previous Natifications in this regard the 
Central Board of Direct Taxes hereby direct that the Appellate 
Appellats Assistant Commissioners of Income-lux of the Ranges 


- 


- 


[ भाग II -मण्ड 3( ii )] भारत का राजपत्र · माघ 19 , 1983/ फाल्गन 28 , 1991 

1505 
- - - - - --- - - - - - - - - - - - -- - - - - - - - - - - 

- -- - -- - - - - - - - - - - - - - - - - - - - - - - - - 
Specilled in column 2 of the schodule below shall parform their मारा नीचे की सारणी के कालम ( 2 ) में उरिलखित व्यगितयो को 
functions in respect of all persons andincome assessed to Income 1 मार्च, 1983 से उनमे से प्रत्येक के सामने उसो मारणी के कानम ( ३ ) 
Tax or Super Tax in tho Income tax Circles , Wards or Districts 

व उल्लिस्थित व्यक्तियो के ग्थान पर मारणी के कालम ( 1 ) में दिय 
Specified in the corresponding entry in column 3 thereof: -- 

गा गद्रीयकृत बैंको के निदेशक के रूप में नियुक्त करती है --- 
SCHEDULE 

सारणी 
SI. Range Income-tax Circles / Ward 

- - -- - - - 
No . or District 

( 1 ) 

( 2 ) 


-- - - 


- - - - - 


- 


- - - - - 


- - 


- 


- 


- - - 


श्री एम०एम० ठाकूर 


सेन्ट्रल बैंक आफ 
इडिया 


श्री सी०वी० नायर 
मुख्य प्रबन्धक , 
भारतीय रिजर्व बैंक , 
सम्पई । 


श्री आर० जानकीरमन 


बैंक आफ बड़ौदा डा० याई०बी० डामल 

मलाहकार, 
प्रबंध सेवा विभाग , 
भारतीय रिजर्व बैंक , 
मम्मई । 


श्री मी०वी० नायर 


1 . Cuttack Range, Cuttack 1. Cuttack (City) Circle 

2. Cuttack ( Rural) Circle 
3. Dhenkanal Circle 
4 . Beripada Circle 

5. Balasore Circlc. 
2. Rourkela Range, Rourkela 1 . Rourkela Circle 

2. Sambalpur Circle 
3 . Sargarh Circle 
4 . Jharsuguda Circlo 

5. Keonjhar Circle . 
3 . Berhampur Range , 
Berhampur . 

1. Berhampur Circle 
2 . Bhubaneswar Circle 
3. Special Investigation Circle 
4 . Salary Circle. 
5. Phulbani Circle 
6 . Bhawanipatna Circle 
7. Jeypore Circle 
8. Puri Circlo 

9. Bolangir Circle 
10. Estate Duty Circle, Bhuba 

neswar . 
11. Investigation Circle, Bhuba 

neswar. 
12 . Salary Circle , Bhubaneswar. 


यूनाइटेड कमशियल श्री आर०पी० मतपूट 
बैफ 

प्रबधक , 
भारतीय रिजर्व बैवा. 
कलकत्ता- 7000011 


यूनाइटेड बैंक 
आफ इंडिया 


डा० एम० आर० कोटड़ावाना 


श्री वी०एम० मुन्दर गज 
मलाहकार , 
माख्यिकी विश्लेषण तथा 
कम्प्यूटर विभाग, 
भारतीय रिजर्व बैंक, 
बम्बई । 


इलाहाबाद बैंक 


श्री वी०एम० सुन्दर राज 


श्री इकबाल सिंह 
मंयुक्त मुख्य अधिकारी, 
बैंकिग परिचालम तथा 
विकास विभाग , 
भारतीय रिजर्व बैंक , 
भारतीय रिजर्व बैंक , 
संसद मार्ग , 
नयी दिल्ली । 


Whereas an Income-tar Circle, Ward or District or part 
thoreof stands transferred by this Notification from one Range to 
another Range , appeals arising out of assessments made in that 
Incoine-tax circle , Ward or District or part thereof and pending 
immediately before the date of this Notification before the 
Appellate Assistant Commissioner of the Range from whom that 
Income tax Circle, Ward , or District or part thereof is trans 
cited shall , from the date of this Notification takes effect, be 
transferred to and dealt with by the Appellate Assistant 
Commissioner of the Range of whom the said Circle , Ward 
or District or part thereof is transferred . 

This Notification shall take effect from 15 -2 -1983. 


इंडियन बैंक 


श्री आर० जानकीरमन डा० ( कुमारी ) एम० 
अतिरिक्त मुख्य एकाउंटेट, न्यागराजम 
मरफारी तथा बैंक लेखा 
विभाग, 
भारतीय रिजर्व बैंक , 
बम्बई । 


[ No. 5124 / F . No. 261/ 3/ 83-ITJ ] 

AJAI SINGH, Under Secy . 


डा० के०के० मुखजी 


बैंक 


( आपिक कार्य विभाग ) 

( किग प्रभाग ) 

नई दिल्ली, 26 फरवरी, 1983 
का आ० 1548. - - राष्ट्रीयकृत बैंक ( प्रबध और प्रकीर्ण उपबंध) स्कीम , 
1970 के स्वर ३ के उपए ( छ ) के अनमरण में केन्द्रीय सरकार एतद् 


पडियन ओवरसीज श्री के०एम० हनीफ 

मलाहकार , 
आर्थिक विश्लेषण नपा 
नीति विभाग , 
भारतीय रिजर्व बैंक , 
बम्बई । 


___ - - - - - - - - - - - - - - - - - -- 

[ स० एफ० 9/ 5/ 83- बी०ओ० [ ( 1 )] 


- - - 


- 


- 


- - 


- 


- 


- 


- 


- 


___ 


- 


- - 


- 


- - 


- 


- 


- 


- 


- - 


- 


- - - 


( A ) 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 
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- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - - - 
(Department of Economic Affairs) 

( Bunking Division ) 

New Delhi, the 26th February , 1983 
s. o . 1548 . ---In pursuance of sub -clause ( g ) of clause 3 of the Nationalised Banks ( Manayericnt and Miscellaneous Provisions ) 
Scheme 1970 , the Central Govornient lierchy appoints with effect from 1stMarch , 1983 the persons Specified in column (2 ) of the Table 
below as Directors of the nationaliscc banks specificd in column ( 1 ) thereof in place of the persons specificd in the corresponding entry in 
column( 3 ) of the said Table ; 

TABLE 
- - - - - - - - - - - - 

- - - - - - - - 
(1 ) 

( 3 ) 
Contral Bank of India Shii C . V . Nair 

Shri S. S. Thakur 
Chief Manager , 
Reserve Bank of India , 

Bombay. 
Bank of Baroda Dr. Y . B . Dumle. 

Shri R . Janakiraman , 
Adviser , 
Munagement Service Department, 
Reserve Bank of India , 

Bombay . 
United Commercial Bank Shri R. P. Satpute 

Shui C . V . Nair 
Manager , 
Reserve Bank of India , 

Calculta -700001 . 
United Bank of Izdiel Shri V . M . Sunder Raj 

Dr. M. R . Kotdawala 
Adviser , 
Department of Statistical 
Anulysis and. Computer Scryices , 
Reserve Bunk of India , 
Bombay, 

Shri Iqbal Singh , 
Allahabad Bank 

Shri V. M . Sunder Ruj 
Joint Chief Officer , 
Department of Banking 
Operations and Development, 
Reserve Bank of India , 
Parliament Street, 
New Delhi . 

Shri R . Janakiraman 
Indian Bank 

Dr. (Kum .) M . Tyagarajan 
Addl. Chief Accountant, 
Department of Government and Bank Accounts , 
Resorve Bank of Indit , 

Bombay . 
Indian Overseas Bank Shri K . M . Hanile 

Dr. K . K . Mukherjee 
Adviser, 
Departincnt of Economic 
Analysis and Policy , 
Reserve Bank of Indi , 

Bombay . 
- 
- - - - - - -- - - - 

- - - - - - 

[ No. F. 9/ 5/ 83 - B O . I. ( 1)] 


D 


- - - 


- 


- 


__ - 


) 


( 2 ) 


( 3 ) 


कारपोरेशन बंक 


का . आ . 1449: - - राष्ट्रीयकृत बैंक ( प्रबध और प्रकोर्ण उपचव ) 
स्कीम , 1980 के. खर 3 के उपखउ ( छ ) के अनुसरण में योन्द्रीय सरकार 
एतदद्वारा नीन की मारणी के कालम ( 2 ) में उल्लिखित व्यक्तियो को 
1 मार्च, 1983 से उनमे में प्रत्येक के गामने उमी मारणी के कालम 
( 3 ) में उल्लिखित व्यक्तियों के स्थान पर मारणी के कालग ( 1 ) म 
दिये गए राष्ट्रीयकृत बैंको के निदेशक के प में नियक्त करती है, :-- - 

सारणी 
- - - - - 


श०के०के० मुखर्जी, श्री एम० रंगा 
मयुक्त मुख्य अधिकारी, 
बैंकिग परिचालन तथा 
विकास विभाग , 
भारतीय रिजथं बंव , 
फोर्ट ग्लागिस , 
मद्राम - 600001 । 
श्री एम० मुग्रामण्यन , था एमएल . गोविन्दराज 
प्रबन्धक , 
भारतीय रिजर्व बैल , 
कानपुर । 
- - 

[मया एफ०9/ 5/ 83- बी०ओ० - 1 ( 2) ] 
विनोद प्रकाश मारनी, मयुक्त गचिय । 


- 


- 


- 


- 


- - 


श्रीराम के देमाई 


न्यू मैक आफ 
परिया 


आरियटल बैंक 
आफ कामर्ग 


मा०प०मी० भट्ट , 
मलाहकार, 
आणिक विश्लेषण तथा 
नीति विभाग , 
भारतीय रिजर्व कप 
बम्बई । 


- - 


- - -- - 


. 


.. 


_ 


. 


- - 


- - 


- 


. . 


. 


- 


[ भाग II- खण्ड (ii )] 


भारत का राजपत्र : मार्च 19, 1983/ फाल्गन ? 8, 1904 
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S. O . 1549. ~~In pursuance of sub -clause( g) of clause 3 of the Nationalised Banks ( Management and Miscellaneous Provisions ) 
Scheme, 1980, the Central Govern :nent hereby appoints with effect from 1st Mirch , 1983 the 1991:15 specified in column (2 ) of the Table 
holow as I) irectors of the nationalised banks specified in cnlum (1 ) therent in mare nf the perso192 . necified in the core ronding entry 
in column ( 3) of the said Table : 

TABLE 


- 


- 


- 


म 


. 


- 


New Bank of India 


Shri M .K . Desai 


Corporation Bank 


Shri M . Rego 


Dr. H . C . Bhatt 
___ Adviser , 
Department of Economic Analysis & Policy 
Reserve Bank of India , 

Bombay. 
Dr. K . K . Mukherjee , 
Joint Chief Officer , 
Department of Banking 
Operations & Development, 
Reserve Bank of India 
Fort Glacis , 
Madras -600001 . 
Shri M . Subramanian 
Manager , 
Reserve Bank of India , 
Kanpur . 


Oriental Bank of Commerce 


Shri M . N . Govindaraj 


[ No . F. 9 / 5 / 83- BO . I ( 2 )] 
V . P . SAWHNNY Joint Secy . 


संशोधन करने के लिए निम्नलिखित नियम बनाती है , अर्थात : 


1 . (1 ) इन नियमों का संक्षिप्त नाम निर्यात ( क्वालिटी 

नियंत्रण और निरीक्षण ) संशोधन नियम , 1983 


स्टाक एक्सचेंज प्रभाग 

नई दिल्ली , 28 फरवरी , 1983 
का . आ . 1550 : - भारतीय न्यास अधिनियम , 1982 
(1882 का दूसरा) की धारा 20 के खण्ड ( च ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार भारतीय निर्यात आयात 
बैंक अधिनियम , 1981 (1981 का 28वां ) के अधीन स्थापित , 
भारतीय निर्यात आयात बैंक द्वारा जारी किए जाने वाले बाण्डों 

और ऋण-पत्रों को एतदद्वारा उक्त धारा के प्रयोजन के लिए 
प्रतिभूति के रूप में , प्राधिकृत करती है । 

[ संख्या 12/ 1 / एस . ई . ( 83) ] 
नीतीश सेनगुप्त , संयुक्त सचिव 


2) ये राजपत्र में प्रकाशन की तारीख को प्रवृत्त होंगे । 
2 . निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) नियम , 
1964 में , नियम 16 के पश्चात और प्रारूप 1 से पहले , निम्न 
लिखित नियम अन्तःस्थापित किया जाएगा , अर्थात : 


( Stock Exchange Division ) 

New Delhi, the 28th February , 1983 
S . O . 1550. ---In exercise of the powers conferred clause ( f ) 
of Section 20 of the Indian Trusts Act, 1882 (2 of 1882), the 
Central Government hereby authorises the bonds and debeil 
tures to be issued by the Export Import Bank of India , 
established under the Export Import Bank of India Act, 
1981 (28 of 1981), as a security for the purposes of the said 
Section. 

ENo . 12 /1 / SE / 83] 
N . K . SENGUPTA , Jt . Secy. 


17 वार्षिक रिपोटों और लेखा परीक्षण लेखों को प्रस्तुत 

करना : निर्यात निरीक्षण परिषद / अभिकरणों की 
वार्षिक रिपोर्ट और लेखा परीक्षित लेख संसद के 
सदनों के समक्ष लेखा वर्ष समाप्त होने के नौ मास 
के भीतर रखे जाएंगे । " 
[फाइल मं . 3(7)/ 81 -ई . आई . एण्ड ई . पी . ] 

___ मी . बी . कुकरेती , संयुक्त निदेशक 
पाद टिप्पण : --मल नियम 1964 को अधिसूचना का . आ . 
3317 द्वारा प्रकाशित किए गए और पश्चात वती निम्नलिखित 
अधिसूचनाओं द्वारा संशोधित किए गए : -- 


वाणिज्य मंत्रालय 

नई दिल्ली , 19 मार्च, 1983 
का . आ . 1551 : - केन्द्रीय सरकार , निर्यात ( क्वालिटी 
नियंत्रण और निरीक्षण ) अधिनियम , 1963 (1963 का 22 ) की 
धारा 17 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , निर्यात 
( क्वालिटी नियंत्रण और निरीक्षण ) नियम , 1964 का और 


1965 का का . आ . 3100 
1967 का का . आ . 3965 
1968 का का . आ . 2718 
1969 का का . आ . 277 
1977 का का . आ . 2603 
1978 का का . आ . 2754 
1978 का का . आ . 2865 
1979 का का . आ . 783 
1981 का का . आ . 2496 
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- - 


-- - 


अनुसूची 


Yarale 


Part 


___ 3 4 5 

-- 00 16 
- 0006 
- ~ 00 11 


पाईप लाईन माहुल गांव से 

तालुका :कुर्ला 


जिना : बम्बई उपनगरीष, जिला महाराष्ट्र 


गाव 


हिस्सा 


Talegaon 
(Malvadi) 


माहुल 


खसरा नम्बर हिस्सा क्षेत्रफल 

नंबर 

हैक्टर ऐयर 
08 का भाग - - 00 10 
17 का भाग 

- - 00 16 
164 का भाग 

0064 
165 का भाग 

00 22 


।।।। 


[ क्रमाक 120 16/ 12183-प्रोज ] 


S. O . 1575 . - Whereas it appears to Central Government 
that it is necessary to lay a pipeline for transporting Petroleum 
Products from Bombay to Pune in the State of Maharashtra 
though Pipe -line and that said Pipe-line is to be laid through 
the agency of Hindustan Petroleum Corporation Limited , 
Bombay. 


11 


।।।।।।।।।।।। 


10 
06 
07 


And whereas it appears to Central Government that for 
laying pipe-line it is necessary to acquire the Right of User 
in respect of the lands appended to herewith in schedule . 


08 


15 


48 


Now , therefore , in exercise of the powers vested in them 
by virtue of Section 3 (i) of Petroleum and Mineral , Pipelines 
(Acquisition of Right of User in Land ) AO 1962 (50 of 1962 ) 
Central Government notify their intention to acquire the 
Right of user in the lands referred to above. 


17 


100 
119 
120 
121 
123 
124 


।।।।।। 


0009 
00 03 
00 17 
00 62 
00 62 


Any person having his inte ; est in the lands referred to 
above having any objection for laying the Pipe line through 
above mentioned lands may prefer an objection within 21 
days of the publication of this notification before the com 
petent authority Hindustan Petroleum Corporation Limited , 
Bombay Pune Pipeline Project, Fuels Refinery , Corridor Road , 
Bombay -74. 


[ No , 12016/ 9/ 83 - Prod. ] 


All persons having any objection may also state whether 
they want to be heard in person either himself or through 
any lawyer appointed by him . 


का . आ . 1575 . -- यत : केन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित में यह आवश्यक है कि महाराष्ट्र राज्य में बम्बई से 
पूर्ण तक पेट्रोलियम पदाथों के परिवहन के लिए पाइप लाईन 
हिन्दुस्तान पेट्रोलियम कापों रेशन लि . , द्वारा बिछाई जानी 
चाहिए । 


SCHEDULE 
Pips line passing through Village Mahul , Taluka : Ku la , 

Disit. Bombay Subu,ban Dist ict, M hajashtıa . 
Village 

Survey No. Hissa Area 


और यतः यह प्रतीत होता है कि ऐसी लाईनों को बिछाने के 
प्रयोजन के लिए एतद्पाबद्ध अनुसूची में वर्णित भूमि में उपयोग 
का अधिकार अर्जित करना आवश्यक है । 


अतः अब पेट्रोलियम और खनिज पाईप लाईन ( भूमि में उपयोग 
के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की 
धारा 3 की उपधारा ( 1) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार ने उसमे उपयोग का अधिकार अर्जित करने का 
अपना आशय एतद्वारा घोषित किया है । 


बशर्ते कि उक्त भूमि मे हितबद्ध कोई व्यक्ति , उस भूमि के 
नीचे पाइप लाईन बिछाने के लिए आक्षेप सक्षम प्राधिकारी , 
हिन्दुस्तान पेट्रोलियम कापोरेशन लि . , बम्बई पूर्ण पाईप लाईन 
प्रोजेक्ट , फयुअल रा रिफायनरीज , कारिडोर रोड , बम्बई को इस 
अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 


Gat No . 

No . HR 
Mahul 

08 Part 

___ ~- 00 10 
17 

___ - 00 16 
164 

-- 00 64 
165 

-~- 00 22 

[ No. 12016/12/83- Prod.] 
का . आ . 1576 . - यतः पेट्रोलियम और खनिज पाईप लाइन 
( भमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50) की धारा 3 की उपधारा (1 ) के अधीन भारत 
सरकार के ऊर्जा मंत्रालय (पेट्रोलियम विभाग ) की अधिसूचना 
का . आ . सं . 3094 तारीख 4 -9 - 82 द्वारा केन्द्रीय सरकार ने उस 
अधिसूचना से संलग्न अनसची में विनिर्दिष्ट भूमियों के उपयोग 
के अधिकार को पाइप लाईन को बिछाने के प्रयोजन के लिए 
अर्जित करने का अपना आशय घोषित कर दिया था । 
__ और अतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 
की उपधारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


और ऐमा आक्षेप करने वाला हर व्यक्ति , विनिदिष्टतः यह 
भी कथन करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई 
व्यक्तिगत हो या किसी विधि व्यवसायी की मार्फत । 
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अनुसूची 


- 


- - 


- 


- - - 


क्रम लाइमेंम मंख्या और मिथि 
म० 


लाइमेंमधारी का नाम और पमा 


रद्दकिए गए लाइसेंग के अधीन वस्तु / 

प्रक्रिया 


तत्सम्बन्धी भारतीय मानक 


- - 


- 


- - 


- 


12 


5 


- 


-- - - - 


- 


- 


1. मीएमएल - 038.9963 

1974- 07- 26 


-... - - - - - - - . 
मैमर्स कृष्णावेणी इक फैक्टरी 75, कागज चेपक कार्यालय, नरल गोंद, लेई- IS : 2 :57 -1970 कागज बेपक तरल 
मिस्वोत्तियूर हाई रोड, मद्रास - नुमा टाइप “ बो " 

गोंद और कार्यालय लेईनुमा की 
811 

विशिष्टि । 


[ सीएमडी / 55 : 0389963 ] 


MINISTRY OF CIVIL SUPPLIES 


INDIAN STANDARDS INSTITUTION 


New Delhi , the 1983- 02 -18 


S. 0 .1553.----In pursuance of sub-regulation( 4) of regulation 14 of the Indian Standards Institution ( Certillcation Marks), Regulations 
1955 as anended from time to time, the Indian Standardy Institution hereby notifies that Licence No. CM /L -0389963 particulars of which 
aro given below has been cancelled with effect from 1982-116 - 01 at the request of tho licensee . 


SCHEDULE 


Licence No . and date 


Name & Address of the licensee 


Relevant Indian Standards 


Article /process covered by the 

Licence cancelled . 


- 


- 


- 


- 


1 


3 


CM/ L -- 0389963 


M /s Krishnaveni Ink Factory 

Tiruvuttiyur High Roud , 
Madras - 81 


Paper arhosive, oMice paste, type B IS : 2257 - 1970 Specification for 

paper adhosiyo liquid gum and 
office paste types . 


1974 -07- 26 


- 


[ CMD/ 55 : 0389963] 


नई दिल्ली , 1983- 02- 24 


का आ० 1554 : -- समय समय पर संबोधित भारतीय मानक संम्पा ( प्रमाणन बिहनु ) विनियम 1955 के विनियम 5, के उपविनियम ( 1 ) के अनुसार 
अधिमूचित किया जाना है कि जिन भारतीय मानकों के पोर नाचे अनुषो में दिए गए हैं वे रद्द कर दिए गए हैं और वापस ले लिए गए हैं : 


अनसची 


कम रद्दकिए गए भारतीय मानक की संख्या और शीर्षक 


विवरण 


सं० 


भारत के गजपत्र की ए०ओ० संख्या की नारोग्य 
जिसके अधीन भारतीय मानकों के निर्धारण की 

मूचना छपी थी 
- ___ - - __ - - - - - - - - - - - 


- - 


- - 


- - 


- - 


- - 


- 


- - - - 


- -- - - - - - - 
1. IS : 7431 ( भाग 1 ) - 197 ! फेराइट एरिकन भारत के राजपत्र भाग II , खंड 3, उपखंड (ii ) क्योंकि इस भारतीय मानक में दी गई अपेक्षाएं 

छहों के चुम्बकीय गर्मों के लिए परीक्षण , भाग -1 दिनांक 1976- 017- 08 में एम०ओ० 1597 JS : 9946 - 1981 में शामिल कर ली गई 
दीर्घ और मध्यम गरंग सुनने के लिए । 

दिनांक 1976- 04- 06 के अधीन प्रकाशित । 


2 . IS . 7.431 ( लाग 1) - 1976 फैराइट एरियल भारत के राजपत्र भाग -II , खर - 3, उपखंड ( ii ) क्योंकि इस भारतीय मानक में दी गई अपेक्षाएं 

छरों के चुम्बकीय गुणों के लिए परीक्षणः भाग दिनांक 1930- 01-12 में एम०ओ० 98 IS : 9946- 1981 में शामिल कर ली गई 
। लघु तरंग सुनने के लिए 

दिनाक 1979- 12- 19 के अधीन प्रकाशित 
- - - - - -- --. -- - __ - - - - - - - - - - 

[ सं० सीएमडी/ 13 : 7] 
1417 GI/82 - 2 


- - 


- -- 


- - -- 


- 


- 


- 


- 


- 
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- - - 


- 


New Delhi, 1983 - 02 - 24 


s. o . 1554. In pursuance of sub regulation (1 ) of Regulation 5 of the Indian Standards Institution ( Certification Marks) Regula 
tions, 1955 as amended from time to tirne, it is , hereby , notificd that the Indian standard(s ), particulars of which are mentioned in the 
Schedule given hereafter, have bcon cancelled and stands withdrawn : 


SCHEDULE 


Remarks 


S . No. & Title of the Indian Standard 
No . 

Cancelled 


S . O . No . & Date of the Gazetto Notifi 
cation in which Establishment of the Indian 

Standard was Notified 


(1 ) 


(2 ) 


( 3 ) 


As the requirements of this Indian Stan 
dard have been civared in ts : 9946 -1981 


1 . IS : 7431 (Part 1) - 1974 Tests for magnetic S . O . 1957dated 1976 - 04 - 06 published inthe 

properties of ferrite aerial rods : Part I For Gazette of India, Part II, Section - 3, Sub 
long and medium wave reception 

section ( ii) dated 1976 - 05 -08 
2 . IS : 7431 (Part- II) — 1976 Tests for mag - S. O . 98 datod 1979 - 2- 19 publishod in the 

notic properties of ferrito rods : Part II Gazette of India , Part- II , Section- 3, Sub - 
For short-wave reception 

Section (li) dated 1980 -01- 12 


As tho requirements of this Indian Standard 

has been covered in rs : 9946- 1981 


+ 


[ No. CMD/13 : 7] 


का०मा० 1355 : -- समय समय पर मंशोधित भारतीय मानक संम्पा ( प्रमाणन चिहन ) विनियम 1955 के विनियम 5 के उपपिनियम ( 1 ) के अनुमार 
अधिसूचित किया जाना है कि जिन भारतीय मानकों के ब्यौरे नीचे अनुसूची में दिए गए हैं , वे रद्द कर दिए गए और वापस लिए गए हैं । 


अनुसूची 


विवरण 


सं० 


क्रम रद किए गए भारतीय मानक की संख्या और शीर्षक भारत के राजपत्र के एमपो संख्या तथा तारीख 

जिमके अधीन भारतीय मानकों के निर्धारण की 
सूचना छपी थी 

- 


- 


-- - 


1. IS : 2106 ( भाग 12) - 1965 इलेक्ट्रानिकी और भारत के राजपन्न भाग II, खंड 3 उपखंड ( ii ) क्योंकि इम भारतीय मानक में दी गई अपेक्षाए 
भिजली उपकरणों के लिए पर्यावरण परीक्षण दिनांक 1966- 03- 05 में एम ओ 66 4दिनांक IS : 9000 ( भाग 12 ) 1981 में शामिल 
भाग 12 धूल परीक्षण 1966- 02- 22 के अधीन प्रकाशित । 

कर ली गई है । 


[ संख्या सीएमडी/ 13 : 7] 


S . 0 . 1555. -- In pursuance of sub-regulation(1 ) of Regulation 5 of the Indian Stanlarls Institution ( Cortification Mirks) Regulatoins , 
1955 as amended from time to time, it is , hetchy, notified that the Indian Standard , particulars of which is mentioned in the Schedule 
given hereafter, has been cancelled and stands withdrawn ; 


SCHEDULE 


Remarks 


SI. No. & Title of the Indian Standard Can- S . O . No . & Date of the Gazette Notifi 
celled 

cation in which Establishment of the 
Indian Standard was Notified 


No. 


( 2 ) 


( 3 ) 


1. IS : 2106 ( Part XII) --- 1965 Environmental s. 0 . 664 dated 1966 -02- 22 published in the 

tests for electronic and electrical equip __ Gazette of India, Part - II , Section-3 , Sub - 
ment : Part XII Dust test 

Section ( ii ) dated 1966 -03 -05 


As the requirements of this Indian Stan 

dard has been covered in IS : 9000 
( Part XII ) - 1981 


[ No , CD/ 13 : 7] 


- 


- 


- 


- - 


सं० 


सं० 


_ 


शीर्षक _ 


भाग II -मण 3 ( ii ) ] भारत का राजपत्र : मार्च 19, 1983/ फाल्गुन 28 , 1904 
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काआ01556: -. . ममय ममय पर संशोधित भारतीय मानक संस्था ( प्रमाणन चिहन ) विनियम 1955 के विनियम 5 के उपविनियम ( 1 ) के अनुसार 
अधिसूचित किया जाता है कि जिस भारतीय मानक के ब्योरे नीचे अनुसूची में दिया गया है , यह रद्द किया गया है और वापस ले लिया गया है । 

___ अनुसूची 
क्रम रद्द किया गया भारतीय मानक की संख्या और भारत के राजपत्र के एमओसं० तथा सारीख जिमके 

विवरण 
अधीन मानक के निर्धारण की सूचना छपी थी 
- - 

- 
- - --- -- -- - - - - - - - 

- - - - 
12 

1. IS . 5908- 1970 इमारतों में बिजली संस्थापन भारत के राजपत्र भाग II, खंड 3, उपखर क्योंकि इस विषय में मम्बन्धित समिति ने ममीक्षा 
की माप व पठतिया 

( ii ) दिनांक 1973- 07- 08 में एम ओ 1635 के पतस्वरूप यह महमूम किया कि भुगतान 
विनाक 1971- 08- 13 के अपोन प्रकाशित । आदि के निपटान के दृष्टिकोण से बिजली 

संस्थापन के मापन सम्बन्धी मामले शुब सप 
से व्यापारिक हैं और ये मानकीकरण गति 
विधियों के दायरे में नहीं आते हैं । 

[संख्या सीएमडी13 : 7] 


_ _ _ अधीन 


1 


- - 


- 


- 


- 


- - 


_ 


_ 


_ 


- 


- 


-- -- 


s .0 . 1556 . - In pursuance of sub -regulation (1) of Regulation 5 of the Indian Standards Institution ( Cortification Marks) Regulations 
1955 as aimended fromtime to time , it is, hereby, notified that the Indian standard, particulars of which is mentioned in the Schedule 
given hereafter, has been cancelled and stands withdrawin . : 


SCHEDULE 


Remarks 


SI. No. & Title of the Indian Standard Can - S . O . No . & Date of the Gazette Noti 
No . celled 

fication in which Establishment of the 
Indian Standard way Notificd 


( 1 ) 


( 3 ) 


- 


- 


- 


- 


- 


- 


1. IS : 5908 - 1970 Methods of measurements S . O . 1635 dated 1972 - 06 - 13 Published in 
of clectrical installation in buildings 

the Gazette of India, Part -II , Section- 3, 
Sub -section ( ii ) dated 1972 -07 -08 


As the Committee responsible for the 
subject had on review felt that matters 
rolating to moasurontent of clectrical 
work done from the point of view of 
Settlement of payments, was purely a 
commarcial issue and outside the scope 
of standardization activities , 


[ No . CMD/ 13 : 7] 


नई दिल्ली, 1983-02-25 
का०मा० 1557 : समय समय पर संशोधित भारतीय मानक संस्था ( प्रमाणन चिहन ) विनियम 1955 के विनियम ( 5 ) के , उपविनियम ( 1 ) के 
अनुसार अधिसूचित किया जाता है कि जिन भारतीय मानको के मोरे नीचे अनुसूची में दिए गए है वे रद्द कर दिए गए है और वापस लिए गए हैं : 

अनुसूची 


विवरण 


सं० 


क्रम द किए गए भारतीय मानक की संख्या और शीर्षक भारत के राजपत्र की ए०ओ० सख्या की तारीख 

मिस के अधीन भारतीय मानको के निर्धारण 
की सूचना छपी पी 

- - - - - . 

- - 


- 


- 


1 . IS 2916 ( भाग II ) 197: दोलकों में प्रयुक्त भारत के राजपत्र भाग [1, खंड 3 उपखंड ( ii ) क्योंकि इस भारतीय मानक की अपेक्षाएं 

स्फटिक क्रिस्टल इकाइयों की विशिष्टि भाग [[ दिनांक 1975- 02- 15 में एम०० 423 IS 8271 ( भाग 11/ अनुभाग 1 ) - 1981 में 
दाइप एए - 01 

विनाक 1975- 01-14 के अधीन प्रकाशि । शामिल कर ली गई है । 
2. IS : 2916 ( भाग III )- 1972 दोलको में भारत के राजपत्र भाग II, खंड 3, उपख ( ii ), क्योंकि हम भारतीय मानक मे वी गई अपेक्षाएं 
प्रयुक्त स्फटिक पिस्टल इकाइयों की विशिष्टि : दिनाक 1975- 01- 11 में एस०ओ० 115 IS : 8271 ( भाग [ I/ अनुभाग 2 )- - 1981 में 
भाग III टाइप गए - 02 

दिनांक 1974- 12- 30 के अधीन प्रकाशित शामिल कर ली गई है । 
3. IS . 2916 ( भाग IV ) - 107 3 दोलको में प्रयुमा 

क्योकि इम भारतीय मनक की अपेक्षाएं IS : 
स्फटिक क्रिस्टल इकाइयों की विशिष्टि : भाग IV 

8271 ( भाग II/ अनुभाग 3) -- 1981 में 
टाइप एए - 03 

शामिल करलो गई है । 


-- 


- - - - 


- 
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1. IS : 2916 (भाग V ) - 1972 वोलकों में प्रयुक्त 

स्फटिक क्रिस्टल इकाइयों की विशिष्टि : भाग V 
टाप एए- 04 


- - - - - - 
भारत के राजपत्र भाग II , खंड 3, उपखंड (ii) क्योकि हम भारतीय मानक में दी गई अपेक्षाए 
दिनांक 1975- 02- 15 में एम०ओ० 423 IS : 8271 ( भाग II/ अनुभाग 4 )- - 1981 में 
दिनांक 1975- 01- 14 के अधीन प्रकाशित । शामिल कर ली गई हैं । 


5. IS: 2916 ( भाग VI ) -- 1972 दोलकों में प्रयुक्त भारत के राजपत्र भाग || खंड 3 उपखंड (ii ) क्योंकि इस भारतीय मानक में दी गई अपेक्षाएं IS : 

स्फटिक क्रिस्टल इकाइयों की विशिष्टि : भाग VI दिनांक 1974- 07- 27 में एम० ओ० 18538271 ( भाग 11 अनुभाग 5 ) - 1981 में 
टाइप एए - 05 

दिनांक 1974- 07-08 के अधीन प्रमाणित । णामिन कर ली गई है । 


6. IS : 2916 ( भाग VII ) - 1975 वोलकों में प्रयुमत भारत के राजपत्र भाग [I , खंड 3, उपखंड (ii ) क्योंकि हम भारतीय मानक में दी गई अपेक्षाएं 

स्फटिक झिम्टल इकाइयों की विशिष्टि : भाग VII दिनांक 1978- 08- 05 में एम०ओ० 2239 IS : 8 . 71 ( भाग II अनुभाग 6 ) - -- 1981 में 
टाइप पा - 06 दिनांक 1978- 07- 19 के अधीन प्रकाशित 

शामिल कर ली गई है । 
- - - - -- - - - - - - - - - - - - - - -- - - - - - - - - 

[ मै० मी०ए० मडी० 13 : 7] 


New Delhi, the 1993-02 - 25 


S . O . 1557.-- In pursuance of sub- regulation (1) of Regulation 5 of the Indian Standards (nstitution ( Cortification Marks) Regulation , 
1955as amended from time to time, it is, hereby, notifled that the Indian Standard(s) particulars of which are mentioned in the Schedule 
given hercaftor, have been cancelled are stands withdrawn : 


SCHEDULE 


Remarks 


st . 
No . 


No . & Title of the Indian Standards 

Cancelled 


S . O . No. & Date of the Gazette Notifi 

cation in which Establishment of tho 
Indian Standard was Notiled . 


5.0.423 dated "India. Part 102- 


TS . 2016 ( Part ID - 1972 Specification for 
quartz crystal units used in oscillators : 
Part II Typo AA- 01 


S . O . 423 dated 1975 - 01 -14 published in the As the requirements of this Indian Standard 
Gazette of India , Part II, Section 3 , has beon covered in TS : 8271 (Part IT / 
Sub -section (ii ) dated 1975 -02- 15 

___ Sec . 1 ) - 1981 


2 IS : 2916 ( Part III) - 1972 Specification S . O . 115 dated 1974- 12 - 30 published in the 

for quartz crystal units used in oscillators : Gazette of India , Part II, Section - 3 
Part III Type AA-02 

Sub -section (ii ) dated 1975-01 -11 


As the requirements of this Indian Stan 
dard has been covered in IS : 8271 
( Part IT/Sec . 2) - 1981 . 


3. IS : 2916 ( Part IV) - 1972 Specificationfor 

quartz crystal units used in oscillators : 
Part IV Type AA- 03 


As the requirements of this Indian Standard 

has been covered in IS : 8271 ( Part II / 
Sec. 3) - 1981 


IS - 2016 Part 1 ) - 1972 Specification for S . O . 423 datod 1975 -01 - 14 published in the As the requirements of this Indian Stan 
quartz crystal units used in oscillators : Gazette of India - Part- II- Soction - 3 - dard has been covered in IS : 8271 
Part V Type AA - 04 Sub -soction (ü ) dated 1975 -02- 15 

( Part II/ Sec. 4) - 1981 


TS .2016 ( Part VI ) - 1972 Specification S . O . 1853 dated 1974 - 07- 08 publishedinthe 
for quartz crystal units used in oscillators : Gazelle of India Part II, Section - 3 , Sub - 
Part VI Type AA -05 

section-(ii ) dated 1974- 07 -27 


As the requirements of this Indian Stan 

dard has been covo. od in IS : 8271 
( Part II./ Sec . 5);. - 1981 


10 . 7016 ( Part VIT - 1975 Specification S . O . 2239 dated 1978 - 07- 19 published in As the requirements of this Indian Stan 
for auartz crystal units used in oscillators : the Gazette of India , Part II , Section- 3 , dard has been covered in IS : 8271 
Part VII Type AA- 06 __ Sub -section (ii) dated 1978- 08- 05 

(Part II/ Sec . 6)- - 1981 


[ No. CMD /13 : 7] 


का . मा . 1558 . -- समय - समय पर संशोधित भारतीय मानक 
संस्था ( प्रमाणन चिहन ) 1855 के विनियम 5 के उपविनियम (1 ) 
के अनुसार अधिसूचित किया जाता है कि : 5584 - 1970 आद्र 
करगस ( बुलबुले प्रकार ) की विशिष्ट रद्व कर दी गई और 
इस वस्तु के अप्रचलित हो जाने के कारण वापस ले ली गई है । 

[ सी एम डी / 13 : 7 ] 


S . O . 1558 . - In pursuance of sub -regulation ( 1 ) of Regula 
tion 5 of the Indian Standards Institution ( Certification Marks ) 
Reguluions, 1955 as amended from time to time, it is , hereby, 
notified that IS : 5564 -- 1970 Specification for humidificrs- gus 
( bubblc type) has been cancelled and stands withdrawn as this 
item has become absolete . 


INo. CMD / 1 3 ; 7 ] 


[ भाग II- खण्ड 3 (ii ) ] भारत का राजपत्र ‘मार्च 19, 1983/ फाल्गुन ? 8, 1904 
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सं० का०आ0 15 59 .- समय समय पर संशोधित भारतीय मानक संस्था (प्रमाणन चिहन ) विनियम 1955 के विनियम 5 के उपविनियम ( 1 ) के अनुगार 
अधिसूचित किया आता है कि जिम भारतीय मानक के गीग नीचे अनुसूची में दिया गया है वह रद्द कर दिया गया है और वापस ले लिया गया है । 


अनुसूची 


विवरण 


क्रम 
सं० 


रदकिए गए भारतीय मानक की संख्या पोर 
शीर्षक 


भारत के राजपन्न एम प्रो० संख्या तथा तारीख जिसके 
अधीन भारतीय मानक के निर्धारण की सूचना छपी थी 


प्रधा 


- 


- - - 


- 


- -- - - 


- 


- 


- 


- - - 


- - 


- 


- 


- 


- 


- - 


- 


_ _ - 


- . - 


- 


- - 


10 IS : 2884 -- 1964 ट्राली और संपर्क तार भारत के राजपत्र भाग II , खंड 3, उपखंड (ii ) दिनाक क्योंकि इस भारतीय मानक में दी गई अपेक्षा 
के लिए कमों की विशिष्टि 

1965- 06- 26में एम प्रो0 2042 दिनांक 1965- 06- J IS : 1778- - 1980 में शामिल कर ली गई है 

के अधीन प्रकाशित 
- - - - - - - - - - - -- - - - - - - - - - - --- - - - - - - - -- 

[ सं० सीएमडी/13 . 7] 


S. 0 . 1559. -- In pursuance of sub -regulation (1) of Rcgulation 5 of the Indian Standards Institution( Certification Marks) Regulations, 
1955 as amended from time to time, it is, heroby, notified that the Indian Standard , particulars of which is mentioned in the Schedule 
given hereafter , has been cancelled and stands withdrawn : 


- 


- 


- 


- 


13) 


72 


- 


- 


-- 


- 


- 


- 


- 


- 


1. मैनथोल 


- - 


- 


SCHEDULE 
Sl. No. & Title of the Indian Standard S.O . No . & Date of the Gazette Noti 

Romurks 
No. Cancelled 

ficution in which Estabslihmont of the 

Indian Standard was Notified 
- - - - - - - - - - 

- - -- -- -- - - - - - - 

- - - - - - - - -- 
- - - - - - - - - -- - - - 

_ _ _ . . 
1. IS : 2889 – 1964 Specification for S . O . 2042 dated 1965-06 -10 published in As the requirements of this Indian SlHD 
drums for trolley and contact wire 

the Gazette of India, Part - II , Section-3, dard and Specification has bcen covered 
Sub -soction ( ii ) ( lated 1965-06 -26 

in IS : 1778 -- 1980 
- - - - - - - - - - - - - - - - - - 

INo. CMD/13 :7 ] 
का आ० 156 0.- - भारतीय मानक संस्था ( प्रमाणन चिडून ) विनियम 1955 के विनियम 7 के उपविनियम 3 के अनुगार भारतीय मानक संस्था द्वारा अधिसूचित 
किया जाता है कि विभिन्न उत्पादों की प्रति इकाईमुहर लगाने की फेस नीचे अनुसूची में दिए गए म्यौरे के अनुमार निर्धारित की गई है और यह फीस उनके 
प्रागे दिखाई गई तिथियों से लागू होगी । 

अनुसूची 
- - - - - 
क्रम उत्पाद/ उत्पादन की श्रेणी तत्संबंधी भारतीय मानक की पद इकाई प्रति एकाई मुहर लगाने की फीस 

लागू होने की तिथि 
स० 

संख्या पोर शोर्षक 
- - - - - - - - - - - - -- - - - - - - 

- 
- - - - - - - - - - - - - - - - - - - - 

5 
IS: 3134 - 1965 मेंनथील की एक किग्रा० 1. 101 से प्रति इकाई पहली 30000 198209- 01 
विशिष्ट 

काइयों के लिए , 
2. 8 पैसे प्रति इकाई अगली 20000 

इकाइयो के लिए , 

3. 5 पैसे प्रति इकाई शेष इकाइयों के लिए 
2. केनवस जूने , रबड़ के तले वाले IS. 3736 --- 1966 केनयस जूते एक जोड़ा 1. 20 पैसे प्रति इकाई पहली 20000 [ 982- 08- 01 
रबड़ के सले वाले की विशिष्टि 

इकाइयों के लिए , 
2. 10 पैसे प्रति इकाई शेष इकायों के 

लिए 
3. सोडियम ब्रोमा IS: 5380 - 1976 सोडियम एक कि०ग्रा० 1 . 5 पैसे प्रति इकाई पहली 70000 

1980 - 03- 16 
फोटोग्राफिक ग्रेड प्रोमाइड फोटोग्राफिक ग्रेड की विशिष्टि 

काइयों के लिए, और 
( पहला पुनरीक्षण ) 

2. पैसे प्रति इकाई शेष इकाइयों के लिए 
4. क्लोरीन को टिफिया IS - 9825 - 1981 क्लोरोन की 1000 टिकियो 1 . 25 पैसे प्रति इकाई पहली 20000 1982- 09 - 01 
टिकियो की विशिष्टि 

इकाइयों के लिए , 
2. 20 पैसे प्रति इकाई अगली 2000 

इकाइयों के लिए प्रौर 
3. 10 से प्रति इकयाई शेष इकाइयो के 

लिए । 
5. मिश्रित रंग- रोगन अश से लगाने IS : 9862 --- 1981 तैयार मिश्रित एक लिटर 

2 से 

1982- 09- 01 
वाला बिट्यूमे सी , काला रंग रोगन मुश लगने वाली,बिट्यूमेमी यिग्रा० 
सोसा रहित , अम्ल, क्षार काला, सीसा रहित अम्ल , क्षार, जान 
जल तथा फ्लोरीन रोधी तथा क्लोरीन रोधी की विशिष्टि 


[ सं० सीएमडी/13: 10 ] 


1514 THE GAZETTE OFINDIA : MARCH 19 , 1983/ PHALGUNA 28 , 1904 PART II --- SEC. 3 ( ii )] 
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- - - - - - -- - - - - - - - - -- - - - - - - - - - - - - - 

- - - - - 
S . O . 1560.--- In pursuance of sub -regulation ( 3) of regulation 7 of the Indian Standards Institution (Certification Marks) Regulations, 
1955, the Indian Standards Institution, hereby, notifics that the marking fer(s ) per unit for various products details of which 
are given in the Schedulc hereto annexed , have been determined and the fee (s) shall como into force with ollect from the dates shown 
against each : 

SCHEDULE 


St. 
No . 


Product/ Class of Product 


Unit 


No. and Title of Relevant Indian 

Standard 


Marking Fec por Unit 


Date of 

Effect 


Date of 


( 1 ) 


( 3 ) 


( 4 ) 


( 5 ) 


( 6 ) 


1 . Menthol 


IS : 3134 - 1965 Specification for 

menthol 


One Kg . 


2 . Canvas boots, rubber sole 


IS : 3736 -- 1966 Specification for Onc pair 

canvas boots , rubbor sole 


3. Sodium bromidc photographic 

grade 


Is : 5380 - 1976 Specification for One kg . 

sodium bromide photogrphic 

grade 
( first revision ) 
IS : 9825 – 1981 Specification for 1000 
chlorine tablets 

tablets 


(i) 10 Paise per unit for the 1983-09 01 

first 30000 units ; 
( ii) 8 Paiso per unit for the next 

20000 units ; and 
(iil ) 5 Paise per unit for the re 

maining units . 
(i) 20 Paise per unit for the first 1982 -09-01 

20000 units ; and 
(ii ) 10 Paise per unit for the re 

maining units , 
(i) 5 Paise per unit for the first 1980 -03- 16 

70000 units ; and 
( ii ) 2 Paise per unit for the ro 

maining units . 
(1) 25 Paise per unit for the first 1932 -09-01 

2000 units ; 
( ii ) 20 Paise per unit for the next 

2000 units . 
(iii ) 10 Paise per unit for the ro 

maining units . 
2 Paise 

1982 - 09 - 01 


4. Chlorinc tablcts 


5 . Ready mixed paint, brushing, IS : 9862 - 1981 Specification for One Litre / 

bituminous, black , leud frec , roady mixed paint, brushing , kg. 
acid , alkali, water und chlorine bituminous, black , lead freo , 
resisting 

acid , alkali, water and chlorine 
resisting 


[ No . CD/13 : 10] 


का०मा० 1561 : - भारतीय मानक संस्था ( प्रमाणन चिहून ) नियम 1955 के नियम , 4 के उपनियम ( 1) के अनुसार भारतीय मानक संस्था द्वारा अधिसूचित 
किया जाता है कि जिन मानक चिहनों की डिजाइन, उनके शाब्दिक विवरण तन्मबंधी भारतीय मानकों के शीर्षक सहित नीचे अनुसूची में दिए गए हैं के भारतीय मानमः 
संस्था द्वारा निर्धारित किए गए है। 
भारतीय मानक संस्था ( प्रमाणन चिहन ) अधिनियम 1952 और उसके अधीन बने नियमो के निमिनये मानक चिहन प्रत्येक के पागे दी गई निथियों से लागलोंगी : 

अनुसूची 
क्रम मानक चिहन की डिजाइन उत्पाव / उत्पावन की श्रेणी तत्संबंधी भारतीय मानक की मानक चिह्न के डिजाइन का शामिक लाग होने की तिथि 

पद संगया और शीर्षक विवरण 
- - - - - - - - - - -- - - - - - - - - - - -- - - - - - -- - - - - - - - - - -- - - 


सं० 


6 


- 


- - 


- 


- - 


- - 


- - 


- 


- - 


- - 


- - 


- 


- 


- 


1982- 02- 18 


IGAL 


- 
पांच भ सोडियम मेटाफास्फेट IS : 574 - - 1980 कांचाभ भारतीय मानक संस्था का मोनोग्राम जिसमें 

सोडियम में टाफास्फेट की (ISI) शब्द होते है स्तम्भ ( 2 ) में दिखाई गई 
विणिष्टि ( तीसग पुनरीक्षण ) शैली और अनुपात में पार किया गया है 

और जैसा डिजाइन में दिखाया गया है उम 
मानोग्राम के ऊपर की पोर भारतीय मानक 

की संख्या और वर्ण अंकित किया गया है । 
मनथोल : 3134- 1965 

भारतीय मानक संस्था का मोनोग्राम जिसमें 
मेनयोल की विशिष्टि ISI " शब्द होते है स्तम्भ ( 2 ) में दिखाई 

गई शैली पोर अनुपात में तैपारकिया गया है 
और जैसा डिजाइन में दिखाया गया है उस 
मोनोगाम के ऊपर की भोर भारतीय मानक 
फी संख्या और वर्ण अंकित किया गया है । 


2 


(ii ) ] 


भारत का राजपत्र : मार्च 19, 1983/ फाल्गुन १8 , 1904 


1515 


[ भाग 1 --- प्रणर 
- - -- 


- 


- - - 


- 
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1983 09- 01 


IANT11 - 16 


R 


S : 1195 


केनवरा जले काबाड के तले IS : 3736 - - 1966 भारतीय मानक संस्था का मोनोग्राम जिसमें 
घाले 

केनवाजे के तले वाले "ISI शब्द होते है स्तम्भ ( 2 ) में दिखाई 
की विगिष्टि 

गई शैली और अनुपात में तैयार किया गया है 

और जैमा डिजाइन में दिखाया गया है उम 
मोनोग्राम के ऊपर की पोर भारतीय मानक 

की मसया और वर्ण प्रकित किया गया है 
सोडियम ब्रोमाइट IS : 5380 मोडियम भारतीय मानक संस्था का मोनोग्राम जिसमें 1980 - 03- 16 
फोटोग्राफी ग्रेड 

प्रोमाइल फोटोग्राफी ग्रेड की "ISI " शब्द होते हैस्तम्भ ( 2 ) में दिखागी 
विशिष्टि ( पहली पुनरीक्षण ) गई शैली और अनुपात में तैयार किया गया 

है और जैमा छिजाइन में दिखाया गया है 
उम मोनोग्राम के ऊपर की ओर भारतीय 

मानक की संख्या पौर वर्ण अंकित 

किया गया है । 
वंत प्रयोगशाला प्लास्टर IS : 6555- - 1972 भारतीय मानक संस्था का मोनोग्राम जिसमें 

1980 - 01 - 16 
वन प्रयोगशाला प्लास्टर की “ISI " शब्द होते है स्तम्भ ( 2) में दिखाई 
विशिष्टि 

गई शैली और अनुपात में तैयार किया गया 
है और जैसा हिजाइन में दिखाया गया है उम 
मोनोग्राम के ऊपर की ओर भारतीय मानक 

की संख्या पोर वर्ग अंकित किया गया है 
मलोगन की टिकिया IS : 9825- 1981 भारतीय मानक संस्था का का मोनोग्राम जिसमें 

1982- 09- 01 
क्लोरीन की टिकिया की “ISI " शव होते है स्तम्भ ( 2) में दिखाई 
विशिष्टि 

गई शैली और अनुपात में तैयारकिया गया 
है और जैसा डिजाइन मे दिखाया गया है उम 
मोनोग्राम के ऊपर की प्रोर भारतीय मानक 

को संख्या और वर्ण अकिन किया गया है 
मिश्रित रंग रोगन पश से 18 : 9862- - 1981 भारतीय मानक संस्था का मोनो ग्राम जिसमें 
लगाने वाला बिट्यमनी , तैयार मिश्रित रंगरोगन मुश " ISI " शम्द होते है स्तम्भ ( 2 ) में दिखाई 
काला सीमा रहित , अम्ल लगाने वाला , मिट्य मेनी गई शैली और अनुपाम में नैयारकिया गया 
क्षार, जल तथा मलोरीन काला, सीसा रहित अम्ल है और जैसा डिजाइन में दिखाया गया है 
रोधी 

क्षार , जल तथा क्लोरीन उस मोनोग्राम के ऊपर की ओर भारतीय 
रोधी की विशिष्टि मानक की संख्या और वण अंकित किया 
गया है । 

[ममी एम डी/13: 0] 


25 . 
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S . 0 .1561. — In pursuance of sub - rule ( 1) of rule 4 of the Indian Standards Institution (Certification Marks) Rules, 1955 the Indian 
Standards Instituion, hereby , notifies that the Standard Mark( s), design( s) of which together with the verbal description of the design(s) and 
the title (s) of the relevant Indian Standard (s) are given in the Schedule holeto annexed , have been specified . 

These Standard Mark(s ) for the purpose of the Indian Standards Institution ( Certification Marks) Act, 1952 and the Rules and 
Regulationsfrained thereunder , shall come into force with effect from tho dutcs shown against each : 

SCHEDULE 


ign 


S. 
No . 


Design of the 
Standard Mark 


Product/ Class of 

Product 


No . and Title of Relevant 

Ilian Standard 


Verb illosculptuun of th ,D 

of tho Stunları Mark 


Ditc of 

Effect 


( 3 ) 


( 4 ) 


( 5 ) 


( 6 ) 


1. IS . 574-80 


Glussy sodium 
metaphosphate 


14 - 10 


IS : 574- 1980 Specification for The monogram of the Indian 1982- 02 -16 

glasay sodium metaphosphate Standards Institution , consis 
(1hird revision ) 

ting of letters ) "ISI " , drawn in 
the exact style and relative pro 
portions as indicated in Col, 
( 2 ) ; the number of the Indian 
Standard , alungwith its year , 
boing superscribed on tho top 
side of the monogram as indi 

cated in the design , 
IS : 3134- 1965 Specification for 

- 10 

1982 - 09 - 01 
menthol 


2. 18 : 3134 - 65 


Menthol 


- 


- 
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- 


- 


- 
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(1 ) 


( 2 ) 


( 3) 


( 5 ) 


3 . 18 : 3736- 66 


Canvas boots, rubber JS : 3736 - 1965 Specification for 
sole 

canyas boots , rubbei sole 


H71110 


The monogram of the Indian 1932- 08- 01 

Standards Institution , consis 
ting of letters Isr . drawn in 
the exact style ind relativo 
Proportiunsasindicated in Col. 
( 2 ) ; the number of the Indian 
Standard , alongwith its year, 
being superscribed on the top 
side of the monogram as indt 
cated in the design 


4. IS : 5380 


1930 - 03- 16 


10 


Sodium bromide , IS : 5390- 1976Speci. 

ition for The monogram of the Indian 
photographic grade Sudiunı bronicle , photographic Standards Institution , consis 
grado ( first revision ) 

ting of letters ISI , drawn In 
the exact style and relative pro 
portions as indicated in Col . 
( 2 ) ; tho nu nber of th > [nlian 
Standard being superscribed on 
the top side of the monograir 
as indicato in tho dosign 


5 . IS : 6555 


- do 


Dental laboratory 
plaster 


IS : 6555- 1972 Specification for 

dental laboratory plaster 


1980 - 01 -16 


6. IS : 9825- 81 


Chlorine tablets 


IS : 9825 - 1981 Spociſication for 

chlorine tablets 


1 . 9175 - 11 


The monogram of the Indian 1982 - 09- 01 

Standars Institution consisting 
of letters ISI , drawn in the 
exact style and relative propor 
tions as indicated in Col ( ( 2 ) ; the 
number of the Indian Standard . 
alongwith its year , being super 
scribed on the top sido of the 
monogram as indicated in the 
design . 


7 . ] S : 9862 - 81 


- lo 


1982 - 09 - 01 


Ready mixed paint , IS : 9862 -1981 Specification for 
brushing, bituminous, ready mixed paint , brushing , 
black, lead- free, acil, bituminous, black, lead -frec , 
alkali , wator and acid alkali, water and chloring 
chlorine rosisting resisting 


MIT . 


[ NO. CMD /13 : 9] 
A . P . Banerji, Additional DirectorGeneral 


कर्जा मंत्रालय 


( कोयला विभाग ) 
नई दिल्ली , 1 मार्च, 1983 


प्रदत्त शक्तियों का प्रयोग करते हुए , कोयले का पूर्वेक्षण करने के अपने 
आशय की सूचना देती है । 

2. इस अधिसूचना के अधीन आने वाले क्षेत्र के रेखांक का निरीक्षण 
सेंट्रल कोलफील्म लिमिटेड ( गजस्व अनुभाग ) दरभंगा हाऊस रांची के 
कार्यालय जिला मजिस्ट्रेट धेनकानल ( उड़ीमा ) के कार्यालय में अथवा कोयला 
नियंत्रक, काउन्पिल हाउम स्ट्रीट , कलकता के कार्यातक में किया जा सकता है । 

इस अधिसूचना के अधीन आने वाली भूमि में हिनबद्ध सभी व्यक्ति , 
उक्त अधिनियम की धारा 13 को उपधाग ( 7 ) में निर्दिष्ट सभी नक्शों, 
चार्टी और अन्य वस्तावेजों को , इम अधिसूचना के गजपत्र में प्रकाशन की 
नारीख मे 90 दिन के भीतर राजस्व अधिकारी सेन्ट्रल कोसर्फ इस लिक 
दरभंगा टाऊम , राची को भेजेंगे । 


का आ० 156 2 -- केन्द्रीय मरकार को यह प्रतीत होता है कि 
इमसे उपाबद्ध अनुमूची में उल्लिखित भूमि में कोयला अभिप्राप्त किए जाने 
की संभावना है । 


अतः केन्द्रीय सरकार , कोयला धारक क्षेत्र ( अर्जन और विकास ) 
अधिनियम , 1957 ( 1957 का 20 ) की धारा 4 की उपधारा ( 1 ) द्वारा 
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अनुसूची 
नन्दीरा ब्लाक विस्तारण 

मं०/ 48/ 82 
( नालवेर कोयला खान ) 

नारीख 14-7-1982 
मिला धेनकानल ( उडीमा ) 

(जिममे पूर्वेक्षण करने के लिए अधि . 

मचित भूमि दशिन की गई हैं ) 
तहमील पुलिस थाना थाना सं० जिला 

क्षेत्र 

टिप्पण 


- 


- - 


कम सं० 


- - - 

ग्राम 


1 नटीडी 
2. बीनापुर 
3 महेन्द्रपुर 
4 बावाजोरदा 
5 बादासिगिया 
6 ससिगिदा 
7. गोमोग 
8 लखनपुर 


तालचेर 
यथोक्त 
यथोक्त 
यथोमत 
यथोक्त 
यथोक्त 
यथोक्न 
यथोक्त 


कोयलाखान 83 धेनकानल 2600 
यथोक्त 92 यथोक्त 

1900 
यथोक्न 

121 यथोक्न 253 . 03 
यथामत 

52 यथोक्त 49100 
यथोक्त 

यथोक्त 15557 
यथोमत 

यथोमन 

78 . 00 
यथोक्त - - यथोक्त 

9100 
यथोक्त - - यथोक्त 

18 40 
कुल क्षेत्र ____ 1165 00 एकड ( लगभग ) 
___ या 471 . 45 हेक्टर ( लगभग ) 


भाग 
यथोक्त 
यथोक्त 
यथोक्त 
यमित 
यथोक्त 
यथोक्त 
यथोक्त 


सीमा वर्णन . 
क - ख रेखा ग्राम नटीडी बौलापुर, महेन्द्रपुर और बादामोग्दा से होकर जाती है और बिदु ख पर मिलती है । 
ख - ग रेखा ग्राम यादाजोरदा , मिगिदा, गायोग और लखनपुर से होकर जाती है और बिनु "ग " पर मिलती है । 
ग - ख रेखा नाम लम्बनपुर और बग्दपनी की भागत मम्मिलित मीमा , लखनपुर और तेनलुतुलाई के साथ जाती है और बिदु “घ ” पर मिलती है । 
घ रखा ग्राम लखनपुर फेवपल्ली की भागन मम्मिलित मीमा, गोबोरा और केतुपल्ली, गोबोरा और जगबंधुपुर, गोबोग और सूरजमणीपुर के साथ जाती 

है और ग्राम बवामिगिदा ( जो उमन अधिनियम की धारा 4 ( 1) के अधीन अजित दक्षिणी बलदा म्लाक के माथ मम्मिनित सीमा बनाती है ) मे होकर 

जाती है और बिदु " : " पर मिलती है । 
मा- च रेखा ग्राम बवाजोरवा, महेन्द्र पर और नटीडी , ( जो उम्त अधिनियम की धारा 9 ( 1 ) के अधीन अजित नादिरा भलाक के साथ भाग मम्मिलित सीमा बनाती 
है ) से होकर जाती है और प्रारंभिक बिंदु " क पर मिलती है । 

[सं० 19/ 58/ 82- मी एल 
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3. Mahendrapur 
4. Badajorda 
5. Badasirgida 
6 . Sanasingida 
7 . Gobora 
8 . Lakhanpur 


3 4 
rdo - -do- 
-do - do- 
- do - - do 
•do- - do 
- do - - do - 
- do - -do 


5 6 
121 -do- 
52 - do - 

- - do- 
- -- - do - 
- - do. 
-- - do- 


7 8 
253 .03 - do 
494 . 00 - do 
155 . 57 - do 
78. 00 -do 
91 . 00 - do 
18. 40 -do 


Total area : - 1165 .00 acres (approximately ) 
or 471, 45 hectares (approximately) 


- - - 


- 


- - 


- 


- 


MINISTRY OF ENERGY 

(Department of Coal) 
New Delhi , the 1st Match, 1983 
S . O . 1562. - Whereas it appears to the Central Government 
that coal is likely to be obtained from the lands mentioned in 
the schedulo hcrcto annexed ; 

Now , thoreforo , in cxorcise of the powers conferred by 
sub -section (1) of section 4 of the Coal Bearing Alcas (Acquisi 
tion, and Development ) Act, 1957 ( 20 of 1957) , the Central 
Government hercby givos notice of its intention to prospect 
for coal thercin ; 

The plan of the olcd covered by this notification can be 
inspected at the Ollice of the Central Coalfclis Limited (Re 
venue Section ), Darbhanga House , Ranchi or at the Offico 
of the District Magistrate , Dhenkanal ( Orissa ), or at the Office 
of the Coal Controller , 1 , Council House Strcet , Calcutta , 

All persons interested in the land covered by this notifica 
tion shall delivor all maps, charts and other documents referred 
to in sub - section ( 7 ) of section 13 of the said Act to the Revenuo 
Officer, Contral Coallicids Limited , Darbhanga House, Ranchi 
within 90 days from the date of tho publication of this 
notification in tho official Gazette . 
SCHEDULE 

- - - 
Nandra Block Extn . 

Rev / 48 / 82 
( Talcher Coalfield ) 

Dated 19 - 7-1982 
Distt. Dhenkanal ( Orissa ) 

(showing lands notified 

for p : ospecting ) 
St. Village Tahsil P. S . Thana Dis - Area Re 
No. 

num - trict 

marks 
ber 

34 5 6 78 
1. Natidi 

Tal - Col 83 Dhen - 26 , 00 part 
cher liery 

kana ! 
2 . Baulapur - do- - do 92 - do - 49 . 00 do 
1417 GI/82 - 3 


Boundary description: 
A - B lino passos through villages Natidi, Baulapur, 

Mahendrapur and Badajorda and meets at 
point B . 


B- C 


line passes through villages Badajorda Sana 

singida, Gobora and Lakhanpur and meets at 
point C . 


C - D 


lino passos along the part common boundary of 
villages Lakhanpur and Karadapali , Lakhan 
pur and Tontulai and mects at point D . 


D -- E 


line passes along the pait common boundary of 

villages Lakhanpur and Kend upalli, Gobora 
and Kendupalli , Gobora and Jagabandhupur 
Gobora & Surjananipur and through village 
Badasingida (wbich also forms common 
boundary with South Balanda Block acquired 


- - - - 


- - 


- 


- 
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E - A 


under section 9 (1) of the said Act) and meets 

at point E . 
lins passes through villages Badajorda , Mahend 

rapur and Natidi, ( which also forms part 
common boundary with Nadira Block acquired 
under section 9(1) of the said Act) and meets 
at starting point A , 

INo. 19/ 58/ 82 -CL] 


कोलफील्टस लिमिटेड ( राजस्व अनुभाग ) कोयला एस्टेट , 
सिविल लाइंस , नागपुर- 1 ( महाराष्ट्र ) के कार्यालय में 

किया जा सकता है । 
टिप्पण : 2- पूर्वोक्त अधिनियम की धारा 8 के उपबंधों की ओर 

ध्यान आकृष्ट किया जाता है जिसमें निम्नलिखित उप 

बंधित है 
अर्जन के प्रति आक्षेप -- 

" 8 ( 1 ) कोई व्यक्ति भी किसी भूमि से जिसफी वागत धारा 7 के 
अधीन अधिमूचना निकाली गई है हितमय है, अधिसूचना के निकाले जाने से 
तीस दिन के भीतर संपूर्ण भूमि या उमके किसी भाग या ऐसी भूमि में या 
उस पर फिम्ही अधिकारों का अर्जन किए जाने के बारे में आपसि कर सकेगा । 


फा० आ . 1563 – केन्द्रीय सरकार ने, कोयला धारक क्षेत्र 
( अर्जन और विकास ) अधिनियम , 1957 ( 1957 का 20 ) की धाग 
4 की उपधारा ( 1 ) के अधीन भारत के राजपत्र , भाग 2, खंड 3, 
उपखंड (ii ) तारीख 12 सितम्बर, 1981 में प्रकाशित भारत सरकार के 
ऊर्जा मंत्रालय के कोयला विभाग की अधिसूचना सं० का० आ० 2400 
तारीख 27 अगस्त , 1981 द्वारा उस अधिसूचना से संलग्म अनुसूची में 
विनिर्दिष्ट परिक्षेत्र की 1524 . 46 हैक्टर ( लगभग ) या 3767 . 08 
एकप ( लगभग ) भूमि की बाबन कोयले का पूर्वेक्षण करने के अपने आशय 
की सूचना दी थी , 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त भूमि में 
कोयला अभिप्राप्य है ; 

अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 7 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए : -- 
( क ) इससे संलग्न अनुसूची " क " में वर्णित 876 . 79 हैटर ( मगभग ) 

या 1672 . 42 एकड़ ( लगभग ) माप की भूमि का ; 
( ख ) इससे संलग्न अनुसूची " ख " में वर्णित 724 . 18 हेक्टर 

( लगभग ) या 1789 . 52 एकर ( लगभग ) माप की भूमि में 
खनिजों के खनन, खवान , बोर करने, उनकी बुवाई करने और 
उन्हें तलाश करने , उन्हें प्राप्त करने, उन पर कार्य करने और 
उन्हें ले जाने के अधिकारों का , अर्जन करने के माशय की 

सूचना देती है । 
टिप्पण : 1 - इस अधिसूचना के अधीन आने वाले रेखांक का निरीक्षण 

कलक्टर, चंद्रपुर ( महाराष्ट्र ) या कोयला नियंत्रक , 1 , 
फाउंसिल हाउस स्ट्रीट , कलकत्ता के कार्यालय में या वैस्टर्न 


स्पष्टीकरण - इस धारा के अन्तर्गत यह आपत्ति नहीं मानी जाएगी 
कि कोई व्यक्ति किसी भूमि में कोयला उत्पादन के लिए स्वयं खनन संक्रि 
याए करना चाहता है और ऐसी संक्रियाएं केन्द्रीय सरकार या किसी अन्य 
व्यक्ति को नहीं करनी चाहिए । 

( 2 ) उपधारा ( 1 ) के अधीन प्रत्येक भापति सक्षम प्राधिकारी को 
लिखित रूप में की जाएगी और सक्षम प्राधिकारी आपनिकर्ता को स्वयं 
सुने जाने का या विधि व्यवसायी द्वारा सुनवाई का अवसर देगा और ऐसी 
सभी आपत्तियों को सुनने के पश्चात् और ऐसी अतिरिक्त जांच, यदि कोई 
है , करने के पश्चात् जो यह आवश्यक समझता है वह या तो धारा 7 की 
उपधारा ( 1 ) के अधीन अधिसूचित भूमि के या ऐमी भूमि में या उस पर 
के अधिकारों के संबंध में एक रिपोर्ट या ऐसी भूमि के विभिन्न टुकड़ों या 
ऐसी भूमि में या उस पर फे अधिकारों के संमंध में आपत्तियों पर अपनी 
सिफारिशों और उसके द्वारा की गई कार्यवाही के अभिलेख सहित विभिन्न 
रिपोर्ट केन्द्रीय सरकार को उसके विनिश्चय के लिए देगा । 


( 3 ) इस धारा के प्रयोजनों के लिए यह म्यक्ति किसी भूमि में हितबर 
समझा जाएगा जो प्रतिकर में हित का दावा करने का हकदार होता यदि 
भूमि या ऐसी भूमि में या उस पर अधिकार इस अधिनियम के अधीन 
अजित कर लिए जाते । " 
टिप्पण : 3 - केन्द्रीय सरकार ने, कोयला नियंत्रक , 1, काउंसिल हाऊमास्ट्रोट , 

कलकत्ता को उक्त अधिनियम के अधीन सक्षम प्राधि 
कारी नियुक्त किया है । 


अनुसूची क 
साम्ती विवृत परियोजना 

गर्घा घाटी कोयला क्षेत्र 
मिला चन्द्रपुर (महाराष्ट्र ) 

रेखांक सं० मी०- 1 ( ६ )/ ifi/ ०आर०/ 243- 882 ता . 11- 8- 82 
( जिसमें अभिप्त की जाने वाली भूमि दर्शित की गई है ) 


सभी अधिकार 


- 


- 


- 


- 


- - - 


- - 


- 


- 


- - 


क्रमस० ग्राम 


पटवारी साझा/ सकिल सं० 


तहसील 


जिला 


टिप्पणियां 


- - - - 


- - - - 


-- 


- - 


1 सास्ती 


सास्ती 


राजुरा 


चन्द्रपुर 


387 . 77 


भाग 


2. गौरी 


गौरी 


गजुरा 


चन्द्रपुर 


299. 02 


भाग 


कुल क्षेत्र : 


676. 79 हेक्टर ( लगभग ) 
1672. 42 एकड़ ( लगभग ) 


या 


- - - 


- 


- 


- - - - 


- 


- 


- 


- 


- 


ग - घ 
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मास्ती ग्राम में अजित किए जाने वाले प्लाट संख्यांक : 

सीमा के साथ-साथ जाती है तथा ग्राम सास्ती और गौरी की 

सम्मिलित सीमा पर बिदु " ख " पर मिलती है । 
217 ( भाग ), 218 ( भाग ), 221 ( भाग ), 222, 223 ( भाग ) , 
22.4/ 2 ( भाग ), 225 से 230, 231/1, 231/ 2, 232 से 234, 235/ 1 

रेखा , मास्ती नाले की पूर्वी सीमा के साथ- साथ ग्राम गौरी में से 
235/ 2, 235/ 3, 236 से 242, 243 ( भाग ), 244 से 253, 354/ 1 , 

जानी है और प्लाट संख्यांकः 192, 190 और 1991 की सम्मि 
254/ 2, 255/ 1, 255/ 2, 256, 258/ 1 ( भाग ) , 258/ 2 ( भाग ) , 

लिस सीमा पर बितु " ग " पर मिलती है । 
259/ 1 ( भाग ) , 259/ 2 ( भाग ) 259/ 3, 260, 261 , 262 ( भाग.) , 
263 ( भाग ) , 264 ( भाग ) , 265 ( भाग ), 366, 267, 288 ( भाग ) , 

रेखा ग्राम गौरी के प्लॉट संख्याक 191, 211, 210, 212, 
269 से 275, 276/ 1, 276/ 2, 276 / 3, 277 से 285, 288/1 , 

217, 215/ 1, 215/ 2, 216, 214, 222, 223 में से होकर 
286/ 2, 287 से 29 5, 296/1, 296/ 2, 297, 298, 299/ 1, 299/-2, 

जाती है और ग्राम महक की उत्तरी सीमा तथा प्लॉट संख्यांक 
300/ 1, 300/ 2, 301, 302/ 1, 302/ 2, 303 से 309, 310/ 1, 

223 और 224 की सम्मिलित सीमा पर सिंद " " पर मिलती 
310/ 2, 311, 312/1, 312/ 2 , 313 से 318, 319/1 , 319/ 2, 
319/ 3, 3 20 से 337, 338/1, 338/ 2, 339, 340/ 1क, 340/ 1ख , घ -हु रेषा, ग्राम महक की उत्तरी सीमा के साथ-माथ ग्राम गौरी से 
340/1ग, 340/ 14, 340/2, 3 4 1से 343, 344/1, 344/ 20 344/ 3, 

होकर जाती है और प्लाट संमयंक 248 और 249/ 2 की सम्मि 
344/ 4, 3 4 5/ 1 , 345/ 2, 345/ 3, 345/ 4, 345/ 5, 348, 347/ 1 , 

लिस सीमा पर बिदु " " पर मिलती है । 
347/ 2, 348 से 353, 474 और सड़क का एक भाग । 

रेखा ग्राम गौरी के प्लॉट संख्यांक 249/ 2 में से होकर जाती है 
गौरी ग्राम में अजिस किए जाने वाले प्लाट संख्यांक : 

और तब ग्राम सास्ती के प्लॉट संख्यामा 243 में से होकर ग्राम 

सास्ती और मादा की सम्मिलित सीमा के साथ-साथ होकर ग्राम 
93, 94/ 1, 94/ 20 94/ 3, 94/ 4, 95 से 97, 98/ 1, 98/ 2 , 

सहक की पश्चिमी सीमा के साथ-साथ जाती है और सास्ती कोयला 
99 से 102, 103/ 1, 103/ 2, 104, 107, 108/ 1, 108/ 2, 109, 

खान की पहाति सीमा पर बिदु " ध " पर मिलती है । 
125, 191 ( भाग ), 1927 193, 181/ 1, 194/ 2, 194/ 3, 195, 
196/ 1, 196/ 2, 197/1, 197/ 2, 197/ 3, 1981 208, 209/ 1 , प. छ रेखा सास्ती ग्राम में सास्ती कोयला खान की विद्यमान पट्टाधूप्ति 
209/ 2, 209/ 3, 210 ( भाग ), 211 ( भाग ), 212 ( भाग ), 214 

सीमा के साथ-साथ प्लॉट संख्यांक 224/ 2, 223, 217, 218 , 
( भाग ), 215/ 1 ( भाग ), 215/ 2 ( भाग ), 216 ( भाग ), 217 ( भाग ) , 

221, 258/ 2, में से होकर जाती है और प्लॉट संख्यांक 256 
218 से 221, 222 ( भाग ) , 223 ( भाग ) , 224, 225/ 1, 225/ 2, 

और 258) 2 की मम्मिलित सीमा पर बिदु " छ " पर मिलती हैं । 
225/ 3, 226/1 , 220/ 2, 227 से 248, 249/ 1 ( भाग ) , और 
249/ 2 ( भाग ) । 

रेखा, ग्राम सास्ती में से होकर सास्ती कोयला खान की विद्यमान 

पट्टाधृप्ति सीमा के साथ- साथ प्लॉट संख्यांक 258/ 2, 258/1 , 
सोमावर्णन 

259/1, 259/ 2, 263, 262, 268, 284, 265 से होकर 
क ख रेखा , सास्ती ग्राम में से प्लाट संख्यांक 474 की उत्तरी सीमा पर 

जाती है और प्लॉट सं० 474 और 475 की सम्मिलित सीमा पर 
से जाली है और फिर ग्राम -मक और मास्ती नाले की दक्षिणी 

आरंभिक बिन "म " पर मिलती है । 


अनुसूची " " 


सास्ती विवृत परियोजमा 
वर्धा घाटी कोयला क्षेत्र 

जिला चन्द्रपुर ( महाराष्ट्र ) 
रेखांक से० सी -1 ( ई) /iii/ जे आर/ 243- 882 ता . 11- 8- 82 ( जिसमें वह भूमि वशित की गई है जिसमें खनिजों के खनन , खदान , बोर करने , उनकी 
खुदाई करने और उन्हें तलाश करने उन्हें प्राप्त करने, उन पर कार्य करने और उन्हें ले जाने के अधिकार अजित किए जाते हैं । ) 


बनन अधिकार 


पटवारी सामा/ सकिल सं० 


जिला 


तहसील 


क्षेत्र हेक्टर में 


क्रमसं० ग्राम का नाम 


टिप्पणियां 


सास्ती 


1. सास्ती 


चन्द्रपुर 


197 . 53 


भाग 


राजुरा 


अहेरी 


पन्द्रपुर 


भाग 


99 . 86 


2. मादा 
3. गौरी 


गौरी 


राजुरा 


चन्द्रपुर 


334. 14 


भाग 


4. धोपतला 


राजुरा 


भाग 


राजुरा 


चन्द्रपुर 


92. 65 - 


___ 


. 


कुल क्षेत्र : . 
___ या 


724. 18 हैक्टर ( लगभग ) 
1780 . 52 एकड़ ( लगभग ) 
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ग्राम सास्ती में जिन किए जाने वाले प्लाट संख्यांक : 


___ 10 ( भाग ) , 11 , 12/ 1 ( भाग ) , 12/ 2 ( भाग ) , 12/ 3 ( भाग ) , 
12/ 4, 14 ( भाग ), 15, 16, 17/ 1 , 17/ 2, 18 से 22, 23/ 1 ( भाग ) 
23/ 2 ( भाग ), 21 ( भाग ) , 37 ( भाग ) , 38/ 1 ( भाग ) , 38/ 2 ( भाग ) 
41 ( भाग ), 167, 163 ( भाग ) , 169 ( भाग ) , 170 ( भाग ) , 171 , 
172, 173/1 ( भाग ), 173/ 2, 213 ( भाग ), 353 से 355, 35th 
( भाग ), 357, 368 ( भाग ) , 359 ( भाग ) , 368 ( भाग ) , 369 
( भाग ), 370 ( भाग ) , 397/ 1 ( भाग ) , 397/ 2, 398/ 2 ( भाग ), 399, 
400, 401/ 1, 401/ 2, 402/ 1 ( भाग ) , 102/ 2, 403 ( भाग ) , 404, 
405 ( भाग ) , 406, 407, 408 ( भाग ), 409 ( भाग ) , 435/ 1 
( भाग ) , 435/ 2 ( भाग ) , 436 ( भाग ), 437 ( भाग ), 438, 439/ 1 , 
439/ 2, 440 से 455, 456/1, 4 5 6/ 2, 457, 458, 459/ 1, 459/ 2, 
460 से 473, 475 ( भाग ) , 476 ( भाग ) , नाला ( पी ) और सत्य का 
एक भाग । 


गीमा वर्णन : 
फ - ख रेखा, सास्ती ग्राम में से प्लाट संख्यांक 471 की उसरी सीमा पर 

से जाती है और फिर ग्राम राइक और मास्नी नाले की दक्षिणी 
सीमा के साथ-साथ जाती है तथा ग्राम साम्ती और गौरी की 

मम्मिलित सीमा पर बिन्दु " " पर मिलती है । 
ख - ग रेखा, सास्ती नाले की पूर्वी सीमा के माथ -साथ ग्राम गौरी में 

से जाती है और प्लॉट सख्यांक 192, 190 और 191 की 

मम्मिलित सीमा पर बिन्दु " ग " पर मिलती है । 
ग -ध रेखा, ग्राम गौरी के प्लॉट संख्यांक 191, 211, 210, 212, 

217, 215/ 1, 215/ 2, 216, 214, 222, 2 23 में से होकर 
जाती है और ग्राम मड़क की उत्तरी सीमा तथा प्लॉट संख्यांक 
223 और 24 की सम्मिलित सीमा पर बिन्दु " घ " पर मिलती है । 


घ -- 


रेखा, ग्राम सड़क की उत्तरी सीमा के माथ-साथ ग्राम गौरी से 
होकर जाती है और प्लॉट संख्यांक 248 और 249/ 2 की 
मम्मिलिन सीमा पर बिन्दु " पर मिग्नती है । 


ग्राम माट्रा में अजित किए जाने वाले प्लांट सम्यांक : 

27 से 30, 31 ( भाग) , 32/ 1, 32/ 2, 33, 34, 35/ 1, 35/ 2 , 
38 से 39, 40/ 1, 40/ 2, 41, 42 ( भाग ), 43, 44, 45/ 1, 45/ 2, 
45/ 3, 46/ 1, 48/ 2, 48/ 37 46/ 1, 47 से 50, 51 ( भाग ) , 52 
( भाग ), 53 ( भाग ) , 5 .1 ( भाग ), 55 (भाग ) , महक ( पी ) और नाले 
का एक भाग । 


ग्राम गोरी में अर्जित किए जाने वाले प्लॉट संख्यांक : 


पुर - च रेखा, ग्राम गौरी के प्लॉट संख्यांक 249/ 2 में से होकर जाती है 

और सब ग्राम मास्मी के प्लॉट संख्यांक 243 में से होकर ग्राम 
मास्ती और माट्रा की सम्मिलित सीमा के साथ -साथ होकर ग्राम 
सड़क को पश्चिमी सीमा के माथ- साथ जाती है और सास्ती कोयला 

खान की पट्टाधृति मीमा पर बिन्दु " " पर मिलती है । 
च - न रेखा आम सास्ती में प्लॉट संख्यांक 173/1, 170 और 168 

में से होकर जाती है, फिर ग्राम घोपतला में प्लॉट संख्यांक 
82, 83, 80, 89, 88, 67 , 66, 65, 64, 63, 62, 51 
और 50 से होकर जाती है जो सास्ती कोयला खान की विद्यमान 
पट्टाति सीमा भी है और ग्राम धोपतला और राजुरा की सम्मिलित 

मीमा पर बिन्दु " ज " पर मिलती है । 
ज - सा रेखा , ग्राम धोपतला में प्लॉट मंबयाफ 51 , 60, 59, 58, 57, 

56, 75 में से होकर जाती है , फिर ग्राम मादा में प्लॉट 
संख्यांक 55, 54, 5.3, 52, 51 , 31 में से होकर जाती है और 
प्लॉट संख्यांक 30 , 29 , 27 की दक्षिणी सीमा के साथ -साथ 
जाकर ग्राम मादा और गौरी की मम्मिलित सीमा पर बिन्द 
" म " पर मिलती है । 


__ 1 से 9, 10 ( भाग ) , 11 ( भाग ), 1 2 ( भाग ) , 15 ( भाग ) , 
31 ( भाग ) , 41( भाग ) , 42/1 , 42/ 22 ( भाग ) , 42/ 3( भाग ), 43 से 
49, 50 ( भाग ) , 51 ( भाग ), 52 ( भाग ), 53 ( भाग ) , 
82 ( भाग ) , 83( भाग ), 84 ( भाग ) , 86( भाग ), 87( भाग ), 88 ( भाग ) , 
89 ( भाग ) , 90 से 92, 126 से 131, 132/ 1, 132/ 2 , 
, 33/1 , 133/ 2, 133/ 3, 134, 135, 136/ 1, 136/ 2, 
137/ 1, 137/ 2, 1373, 138/1, 138/ 2, 139 ( भाग ), 140 ( भाग ) , 
1 41 ( भाग ), 142 से 147, 148 ( भाग ) , 149, 150/ 1, 150/ 2. 
151 से 190, 191 ( भाग) , 2.10 ( भाग) , 211 ( भाग ) , 212 ( भाग ) , 
213, 214 ( भाग ), 215/1 ( भाग ), 215/ 2 ( भाग ), 216 ( भाग ), 217 
( भाग ) , 222 ( भाग ) , 223 ( भाग ) , 249/ 1 ( भाग ) , 249/ 2 ( भाग ) , 
250 ( भाग ), 251 ( भाग ) , 252/ 1, 252/ 3 ( भाग ) , 264 ( भाग ) , 
265 ( भाग ) , 274( भाग ) , 275, 276 ( भाग ) , 277 ( भाग ), 279 
( भाग ) , 280, 281, 282 ( भाग ), 283/ 1, 283/ 2, 283/ 3, 283/ 4 

28 4/ 1, 284/ 2 ( भाग ), 284/ 3, 284/ 4 ( भाग ) , 284/ 5 ( भाग ) , 284/ 6 
( भाग ), 285 ( भाग ), 286( भाग ), 289 ( भाग ), 290 ( भाग ) , 29 1 ( भाग ). 
293 ( भाग ) , 416/ 1, 416/ 2 ( भाग ) , 417 ( भाग ), 418 से 42 " , 
423/ 1, 423/ 2, 424 से 427, 428/ 1, 428/ 2. 429, 430/ 1, 
430/ 2 , 430/ 3, 430/ 4, 431( भाग ), 4.3 2 ( भाग ) , 43 3 ( भाग ) , 
43 5 ( भाग ), 136/1 , 436/ 2 ( भाग ), 436/ 3 ( भाग ) , 437 ( भाग) , 
438/ 2 ( भाग ), 439 ( भाग ) , 440 ( भाग ), 517( भाग ), 518( भाग ) , 
519 से 521, 522 ( भाग ), 523, गाओथान , नाला ( पी ) और सड़क 
का एक भाग । 


स - अ रेखा, प्लॉट संख्यांक 250, 251 , 252/ 3, 264, 265, 274, 

276, 277, 279, 282, 293, 291, 290, 289 , 284/ 4 
284/ 5, 284/ 2, 284/ 6, 285, 286, 416/ 2, 417, 431 , 
432, 433 में से होकर जाती है तथा पोनी पट्टे की विद्यमाम 
पट्टाधृति सीमा पर प्लॉट संख्यांक 435 में बिन्दु " अ " पर मिलती 


अ - ट रेखा, ग्राम गौरी के प्लॉट संख्यकिः 435, 436/ 3, 436/ 2 , 437 , 

438/ 2, 439 , 440, 522, 518, 517, 11 , 12, 15, 
148, 141, 140, 139, 41, 42/ 3, 42/ 2, 31 , 50 और 
51 में से होकर जाती है, जो पौनी पट्टे के विद्यमान पट्टा 
धति क्षेत्र की पूर्वी सीमा भी है और प्लॉट संख्योफ 51 , 54 
षी सम्मिलिन मीमा पर बिन्दु "ट " पर मिलती है । 


ग्राम धोपतला में अजित किए गाने वाले प्लॉट संख्याक : 

50( भाग ), 51 ( भाग ), 56 ( भाग ) , 57 ( भाग ) , 58 ( भाग ) , 
5 0 ( भाग ), 60 ( भाग ) , 61, 6 ( भाग ), 63 ( भाग ), 64 (भाग ) , 65 
( भाग ) , 66 ( भाग ) , 67 ( भाग ), 75( भाग ) , 78 से 79, 80 ( भाग ) , 
81, 82 ( भाग ) , 13 ( माग ) , 88 ( भाग ), 89 ( भाग ) और मरक 
का एक भाग । 


ट - ठ रेखा, गौरी ग्राम के प्लॉट संख्यांक 5.2, 53, 89 , 87, 86 , 

84 , 83, 82 में से होकर जाती है फिर मास्ती ग्राम के प्लॉट 
संख्योफ 359, 358, 356, 368, 369, 370, 398 / 2, 397/ 
1 , 102/ 1, 403, 405, 409, 435/ 1 , 435/ 2, 136, 24, 
23/ 2, 23/ 1, 476, 37 में से होकर जानी है जो कोयना 
धारक क्षेम ( अर्जन और विकास ) अधिनियम , 1957 की धारा 
9 ( 1 ) के अधीन अधिसूचना सं० 22.11 तारीख 4- 6-82 द्वारा 


- - 


- 


- 


- - 


- 


- - - 


- 
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अजित बलारपुर विग्तारण , ब्लॉक 1 की मम्मिलित सीमा भी है 

(2 ) Every objection under sub -section (1) shall be made to 
नया वर्धा नदी के दक्षिणी किनारे पर बिन्दु "ठ " पर मिलती thio competent authority in writing and the competent authority 

hull give the objector an opportunity of being hcard cither , 

in Person or by e lagal p -actitioner and shall , after having 
-- रेखा सास्ती ग्राम में वर्धा नदी की पशिधमी सीमा के माथ-साथ 

all such objections and after making such further enquiry 
arar sitt for " T " T ( 

if any, as he thinks 116cessary, cithei makcs report in iespect 

rif thy land which has been notilizd under sub -section ( 1) 
3 * FET A TIET # cate # 541€ 37, 1, 381-, 476 , 

of section 7 or of rights in Or Over Such land or make difl c 

i cnt reports in respect of different parcels of such land or of 
11, 14, 12/ 1, 122, 12/ 3, 10 311 475 # # FIT 

rights in or ovo : such land to the Central Government, con 
जाती है जो कि विद्यमान मास्ती कोयला खान की पट्टाधृति 

taining his recominen lations on the objections together with 
# fiftfr 01 traiC FwE 474 3477 475 fir pfffare 

the record of tho proceedings held by hlin for the decision of 
Firal T 21€ farm " 77" qT fant 

thatGvernment. 


(* 19/ 76- 82 - 100:To] 


S . O . 1563. - Whereas by the notification of the Government 
of India in the Ministry of Energy , Department of Coal No. 
S .O . 2400 dated the 27th August 1981 under sub -section ( 1) 
of section 4 of the Coal Bearing Areas ( Acquisition and Deve 
lopment) Act, 1957 ( 20 of 1957 ) published in Part I, Scction 
3 , Sub -section (ü ) of the Gazetto of India dated thọ 12th Septem . 
ber 1981, the Central Government gayc notice of its intention 
to prospect for coal in 1524 46 hoctares (approxima tely ) or 
3767. 08 acres (apr .oximately ) of the lands in the locality speci 
fied in the Schedule annexed to that notification ; 


(3 ) For the purpose of this section , a porson shall bc deemed 
to be interested in and who would be entitled to claim a 11 
interest in compensation if the land or any rights in or over 
such land werc acquired under this Act ." 
Note 3 : — The Coal Controller , 1 , Council Houso St cet, Cal 

cutta , has beci appointed by the Central Government 
as the competent authority undor the Act. 


And whercas the Central Government is gatislied that coal 
is obtainable in a part of the said lands; 


SCHEDULE A 
Sasti Open cast Project 
Wardha Valley Coalficld 
District Chandrapur (Maharashtra ) 

Plan No. C -1 (E ) TII /JR /243 -882 dt. 11-8 - 1982 
ALL RIGHTS (showing lands to be acquired ) 

- - - - - - - 
Si. Villago Patwari 
No. 

Saza ) Tehsil District AC Romarky 
Circle 

in 
No. 

tarcs 


Now , therefore, in exercise of the powers conferred by sub 
section (i) of scction 7 of the said Act, the Central Govern 
njost horeby gives notice of its intention to acquire , - 


hec 


(a ) the lands measuring 676 .79 hectares (approximately ) 

or 1672 .42 acres (app .oximately ) described in Schedule 
Alappended hereto ; 


1. Saşti 


Sasti 


Rajura 


Part 


Chandra . 387 , 77 

pur 
Chandia . 289. 02 


2 , Gauri 


Gauri 


Rajura 


Part 


(b ) the rights to mine, quarry , bo e , dig and search for, 

win , work and carry away mito als in the lands mça 
suring 724 . 18 hectarcs (approximately ) or 1789 .52 acres 
(approximately) described in Schedule B appended 
hereto . 


pur 


TotalAroa : 676 . 79 hoctares (approximately ) 

OR 1672 . 42 acres (approximately) 


Plot numbers to be acquired in village Sastl: 


Note 1 : - The plans of the arod covered by this notification 

may be inspected in the Office of the Collector, 
Chandrapur (Maharashtra ) or in the Office of thc 
Coal Controller, 1, Couucil House Stroet, Calcutta 
or in the Ofics of Western Coalfields Limited 
(Revenue Section ), Coal Estate , Civil Lincs, Nagpur- 1 

(Maharashtja ), 
Note 2 :- Attention is ho cby invited to the provisions of section 

8 of the aforcsaid Act which provide as follows : 
OBJECTIONS TO ACQUISITION : 

" 8(1) Any person interested in any land in respect of which 
a notification under section 7 has been issued may , within 
thirty days of the issue of the ni tification , object to the acquisi 
tion of the whole or any part of the land or any rights in or over 
such land . 


217 (p ), 218 (p ), 221 (p ), 222 , 223 (p ), 224 /2 (p ), 225 to 230, 231/ 1, 
231 /2 , 232 to 234, 235/1 , 235/2 , 235 /3 , 236 to 242 , 243(p ), 244 
to 253, 254 /1 , 254 /2 , 255 / 1, 255/2 , 256 , 258 / 1( P ), 258/2 ( n ) 259 / 1 
( p ), 259 / 2 (p ), 259 /3 , 260 , 261 , 262 (p ) 263 (p ), 264 (p ), 265 (7 ), 
266 , 267, 268(P ), 269 to 275,276 /1 , 276 /2, 276 /3 , 277 to 285 
286 /1, 286 /2, 287 th 295 ,296 / 1, 296 /2 , 297, 298 , 299 / 1, 299 /2 
300 /1 , 300 /2 , 301 , 302 /1 , 302 /2 , 303 to 309, 310 /1 , 310 /2 , 311, 
312 /1 , 312 /2 , 313 to 318 , 319/ 1, 319 /2 , 319 /3, 320 to 337 , 338 /1, 
338 /2 , 339, 340 /1A , 340 /1B , 340 / 1C , 340 / 1D , 340 /2 , 341 to 343, 
344 /1 , 341 /2 , 344 / 3 , 344 /4 , 345 / 1 , 345 /2 , 345/3 , 345 /4 , 345 /5 , 346 
347 / 1 , 347/ 2 , 348 to 352 , 474 and part of a road , 


Plot numbers to bo acquired in village Gauri : 


Explanation - It shall not be an objection within the mean 
ing of this section for any person to say that he himself desires 
to undeituke mining ongiations in tlly land for the production 
of coal and that such operations should not be undertaken hy 
the Central Government or by any other person . 


93, 94 /1, 94/2 , 94/3, 94/4 , 95 to 97, 98/1 , 98 /2 , 90 to 102 , 163 /1 , 
103/2 , 104 to 107, 108 /1, 108 /2 , 109 to 125 191 (1 ), 192 , 193, 
194 /1, 194/2 , 194 / 3, 195 , 196 /1 , 196 / 2 , 197 /1 , 197 /2 , 197/3 , 108 
10 208, 209 /1, 209 /2 , 209 /3, 210 (p ), 211 (p ), 212 (p ), 214 (p ), 215/1 
(p ), 215 /2 (1 ), 216 (p ), 217(p ), 218 to 221/1, 222 (p ), 223 (p ), 224 
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- - - - - 


- - - 


- 


- 


TILL .VT 


224, 225/1, 225/2 , 225/3, 226/1, 226 /2 , 227 to 248, 249/1(p) and 
249 /2 (p ). 


Boundary description 
A - B Line pass through village Sasti on the Northern 

boundary of plot No, 474 then proceeds along the 
southern boundary of village road and Susti Nallah 
and moets on the conmn boundary of villagos Sasti 
and Gauri at point B . 


Plot numbers ío be acquired in village Sasti: 
10 (p ), 11, 12 /1 (p ), 12 /2 ( ), 12 /3 (p ), 12 /4 , 14 (p), 15, 16 17 /1 , 
17 /2 , 18 to 22 , 23 / 1 (p ), 23/ 2 (p ), 24 (1 ), 37 /p ), 38 / 1 (p ), 38 /2 (p ), 
41(p ), 167, 168(P ), 169 (p ), 170 (p ), 171, 172 , 173 / 1 (P ), 173 /2 , 
243 (p ), 353 to 355 , 356 (p ), 357, 358 (p), 359 (p), 368 (p ), 369(P ), 
370 (p ), 397/ 1(p ), 397 /2, 398 /2 (p ), 399, 405, 401/1, 401/2 , 402 /1 (P ) 
402 /2 , 103(P ), 404 , 405 (P ), 406, 407, 408 (P ), 409 (P ), 435 /1 (p ). 
435 /2 (0 ), 436 (P ), 437(p ), 438 , 439 /1 , 439/2 , 440 to 455 , 456 /1 , 
456 /2 , 457, 458 , 459 /1 , 459 /2 , 460 to 473 , 475 (1 ), 476 (n ), 
Nalla (p ) and pait of the road . 


B - C 


Lino passes through village Gauri along the castelli 
boundary of Susti Nallah and meets on the common 
boundary of plot Nos. 192, 190 and 191 at point C . 


Plot numbers to be acquired in village Mathra : 


Line passes through village Gau -i in plot Nos . 191 , 
211, 210 , 212 , 217, 215 /1, 215 /2 , 216, 214 , 222, 233 
And meets on the northern boundary of village road 
and common boundary of plot Nos. 223 and 224 at 
point D 


27 t.) 30 , 31(p ), 32 / 1, 32 /2 , 33, 34 , 35 /1 , 35 /2 , 36 to 39, 40 / 1, 
40 /2 , 41, 42 (1 ), 43, 44, 45 /1, 45 /2, 45/3 , 46 /1 , 46 /2 , 46 /2 , 46 /3 
46 /4 , 47 to 50 , 51 (p ) 52 (p ), 53(p ), 54( p ), 55 (p ), road (p ) and 
part of a Nalla , 


Plot numbers to be acquired in the village Gaurl : 


D - E 


E - F 


Lino passes through village Gauri along the northo - 11 
boundary of village road and meets on the cominion 
boundary of plotNos. 248 and 249 /2 at point E . 
Lin : passes through village Gauri in plot Nos. 249 /2 , 
249/1 , the proceeds through village Sasti in plot 
No . 243 and along the common boundary of villages 
Sasti and Math ra then proceeds along the west 2 
boundary of villago road and meets on the existing 
lcase hold boundary of Sasti colliery at point F . 
Line passes thrugh village Sasti along the cxisting 
lcase hold boundary of Sasticolliery through plot NS. 
224 /2 , 223, 217, 218 , 221 , 258 /2 , and meets on the 
common boundary of plot Nos , 256 and 258 / 2 at 
point G , 
Line passes through villago Sastl along the cxisting 
Icase hold boundary of Sasti colliory through plot Nos. 
258/2 , 258/ 1, 259 /1, 259 /2 , 263, 262, 263, 264 , 265 and 
meets on th : common boundary of plot Nos . 474 and 
475 at the starting point A . 


1 to 9 , 10 (p ) 11 (P ), 12 (p), 15 (p ), 311p ), 41(P ), 42(1), 42 /2 (p ), 
42/ 3 ( p ), 43 to 49 , 50 (p ), 51 (P ), 52 (p ), 53 ( p ) , 82 (p ), 83 (p ), 84 ( p ), 
86 (p ), 87( p ), 88 (p ), 89 (p ). 90 to 92 126, to 131 , 132 / 1, 
132 /2 , 133/ 1, 133 /2 , 133 /3 , 134 , 135 , 136 /1 , 136 /2 , 137 /1 , 137/2 , 
137 / 3 , 138 / 1, 138 /2 , 139 ( n ), 140 ( p ), 141(p ), 142 to 147 , 148 (p ), 
149, 150 / 1, 150 /2 . 151 to 190 , 191 (p ), 210 (p ), 211 (p ), 212 ( p ) , 
213 , 2140 ), 215/ 1 (p), 215/2 (p ), 216 (p ), 217 (P ), 222 (19 ), 223 (p ). 
249 /1 (P ), 249/2 (0 ), 250 (p ), 251 (p ), 252 /1, 252 /3( ). 264(p ), 
265 (p ), 274 (p ), 275 , 276 (p ), 277 (p ), 279 (p ), 280 , 281, 282 (p ), 
283 / 1, 283 /2 , 283/3 , 283/4, 284 /1, 284 /2 (p ), 284/3 , 284/4 (p ), 
284 /5 (p ), 284/6 (p ) 285 (p ), 286 (p ), 2890 ), 290 (p ), 291 (p ), 293 ( p), 
416 /1, 416 /2 (p ), 417 (p ), 418 to 422 , 423 /1 , 423 /2 , 424 to 427, 
428 /1, 428 /2 , 429, 430 /1 , 430 /2 , 430 /3, 430 /4, 431 (p ), 439 (p ), 
433 (p ), 435(p ), 436 /1 , 436 /2 (p ), 436 /3 (p ), 437 (p ), 438 /2 (P ), 
439 (p ), 440 (p ), 517 (p ), 518 (p ), 519 to 521, 522 (p ), 523 Gaothan , 
Nallah (p ) and part of the road . 


G - A 


Plot numbers to be acquired in village Dhoptala 
50 (p ), 31 (p ), 56 (p ), 57 (p), 58 (p ), 59 (p ), 60 (p ), 6 ., 62 (0 ), 63(0 ), 
64 (p ), 65 (p ), 66 (p ), 67 (p ), 75(p ), 76 to 79 , 80 (p ), 81, 82 (p ), 83 (p ), 
83 (p), 88 (p), 890) and part of a rod . 


SCHEDULE B 
Sasti Oponcast Project 

Wardha Valley Coalfield 

District Chandrapur (Maharashtra ) 
PLAN No. C -1 (E ) III/JR /243-882 dt. 11 -8-82 (Showing lands 

where rights to mine , quarry, bore , dig and search for. 

win , work and carry a way minerals are to be acquired ). 
MINING RIGHTS 

- - - - - - - - - - - - - - - - - - - - 
Sl. Village Patwari 

Siza ) Tehsil District Area iu Rc 
Clicle 

hec marks 
No. 


Boundary description : 
A - B 
B - C As pe boundry description indicated for All 
C - D 

Rights Arca . 
D - E 
E - F 
- --]1 Line passes through village Sasti in Plot N3. 173 /1 

170 and 168 then proceeds through village 
Dh ptala ir plot Nos. 82 , 83, 80, 89, 89, 67, 66, 
65, 64, 63, 62 , 51 and 50 which is alo existing lease 
hold boundary of Şaştri colliery and meets on the 
common boundary of villages Dhoptala and 
Rajura at point B . 


No, 


tares 


H - I 


1 . Snsti 


Sasti 


Rajura 


Past 


Line passes througlı village Dhoptala in plot 
Nos . 51 , 60 , 59, 58 , 57 , 56 , 75 then proceeds 
through village Matuia in plot Nos, 55 , 54 , 53 , 
52 , 51 , 31 and along the southern boundary of 
plot Nos . 30 , 29 , 27 and meets on the cominon 
boundary of villages Mathra and Gauri at point 


2 . Mathra 
3. Gauri 
4. Dhoptala 


Aheri 
Gauri - 
Rajura 


Chandra . 197. 53 
pur 
- do - 99 . 86 
- 10 - 334. 14 
- JO - 92 .65 


do 
-do 
do 


Part 
Part 
Part 


I . 


1 - ) 


Total Area : 724 . 18 hectares 

OR 1789. 52 acres 


(approximately ) 
(approxiinately) 


Line passes through village Gauri in plot Nos . 250, 251, 
252 /3 , 264 , 265, 274 , 276 , 277, 279 , 282, 293 , 291 , 290 
289 , 284 /4 , 284/5 , 281/2 , 284 :6 , 285 , 286 , 416 ", 417 , 431 


- 


- 


- 
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432, 433 and meets in plot No. 435 01m the cristing 

also lesso hold boundary of oxisting Sasti colilory 
lease hold boundary of Pouni lease at point g . 

and inceis on tho common boundary of plut Nos. 474 

and 475 at the starting point A . 
J - K . Line passes through village Gauri in plot Nos. 435 

[ No.19/70/82- CL ] 
436 / 3, 436/ 2, 437 , 438/ 2, 439, 440, 522, 518, 517, 11 , 
12, 15, 148, 141 , 140, 139 , 41, 42/ 3, 43/ 2, 31 , 50, and 

का 1564: - - केन्द्रीय सरकार को यह प्रतीत होता है कि इससे 
51 which is also an castorn boundary of the existing 
lease hold area of Pouni lease and meels on the com 

उमाबद्ध अनुमूची में उल्लिखित भूमि में कोयना अभिप्राप्त किए जाने की 
mon boundary of plot Nos. 51 , 54 at point K . 

मंभाषना है ; 

___ अन ., केन्द्रीय भरकार, कोयला धारक क्षेत्र ( अर्जन और विकास ) 
K - L . Line passos through village Gauri in plot Nos. 52 

अधिनियम , 1957 ( 1957 का 20 ) की धारा 4 की उपधारा ( 1 ) 
53, 89, 87, 86, 84, 83, 82 thon proceeds through village 

द्वारा प्रदत्त शक्सियो का प्रयोग करते हुए , कोयले का पूर्वेक्षण करने के 
Sasti in plot Nos. 359, 358, 356, 368 , 369 370 , 398/ 2 , 
397/ 1, 402 /1 , 403, 405, 409, 435/ 1, 435/ 2, 436, 24, 23/ 2 , 

आने आशय की सूचना देती है । 
23/ 1, 476, 37 which is also a common boundary of 

. इस अधिसूचना के भवीन आने याले क्षेत्र के रेखांफ का निरीक्षण 
Ballarpur Extension Block -I acquired under Section 

वैस्टर्न कोलफील्ड्स लिमिटेड ( राजस्व अनुभाग ) कोयला एस्टेट, सिविल 
9 (1 ) of the Coal Bearing Areas ( Acquisition and Dever 

लाइन्स नागपुर - 440001 में या कलक्टर मैसल , मध्य प्रदेश के कार्यालय 
lopment ) Act , 1957 vido notification S. O. No . 2241 
datod 4 -6 -82 ani meets on southern bank of Wardha 

में अथवा कोयला नियंत्रक , 1, काउरिमल हाउस स्ट्रीट , कलकत्ता के कार्या 
River at point L . 

नय में किया जा सकता है । 

इम अधिसूचना के अधीन आने वाली भूमि में हितब सभी व्यक्ति , 
L - M . Line passes through village Sasti along the western 

उस अधिनियम की धारा 13 की उपधारा ( 7 ) में निर्दिष्ट सभी नाशों , 
boundary of Wardha River and meets at point M . 

नाटों , और अन्य दस्तावेजों को , इस अधिसूचना के राजपत्र में प्रकाशन 
M - A. Line passes through village Sasti in plot Nos. 37, 38/ 1 

की तारीख से 90 दिन के भीतर राजस्व अधिकारी वैस्टर्न कोलफील्ड्स 
38/ 2, 476, 41 , 14, 12/1 , 12/2, 12/ 3, 10 and 475 wich is लिमिटेड, कोयला एस्टेट , सिविल लाइम्म , नागपुर - 440001 को भेजेंगे । 


" 


टिप्पणी 


अनुसूची 
पथखेड़ा पश्चिमी ब्लाक सं० 1 

पयखेड़ा कोयला क्षेत्र 

जिला बैतूल ( मध्य प्रदेश ) 
रेखाक सं० ग-1( 5 )/[[[/ एकाफआर 24288 2 ना . 3-3-1982 

( पूर्वेक्षण के लिए अधिमूषित भूमि वर्शित करने वाला ) 
पुलिस चौकी सं० तहसील 

जिला 

हैक्टर में क्षेत्र 
बैतूल 

100 . 00 

1202 . 00 
बैतूल 

620 . 00 
मैतूल 

110 . 00 
बैतूल 

195 . 00 
बैतूल 

3 . 00 
कुल क्षेत्र : 2230 . 00 हेक्टर 

या 5510. 33 एकड़ ( लगभग ) 


बैसूल 


क्रम स० ग्राम 
1. शोभापुर 
2. छत्तरपुर 
3. फेरिया उगरी 
4. मालख्या 
5 . बागडोना 
6. एम०पी०ई०बी० 


मैतूल 


बैतूल 
बैतूल 


भाग 
सम्पूर्ण 
सम्पूर्ण 
भाग 


मैतूल 
मैतूल 


भाग 


मैतूल 


भाग 


- 


- 


- 


- 


- 


- 


- 


- 


- -- - - 


- - 


- 


- - 


- 


- 


- 


- 


- - -- - -- - - 


-- 


मीमा-वर्णन 


या - च 


कन्स 


ख - ग 


रेखा ग्राम मागडोना में मे एम पी ई वी को रेल माइडिंग 
भमि की दक्षिणी सीमा के माथ-साथ जाती है और 
बिन्द, ख पर मिलती है । 
रेखा भागन: ग्राम बागडोना और आरक्षित वन की मम्मि 
लित सीमा के साफ -माथ जाती है और फिर माम मागडोना 
में से जाती है और ग्राम छत्तरपुर और गागडोना को 
सम्मिलित सीमा पर बिन्दु ग पर मिलती है । 
रेखा भागतः प्राम छत्तरपुर और बागडोना की सम्मिलित 
मीमा के माथ-साथ जाती है और भागतः ग्राम बागडोना 
और शोमापुर की सम्मिलित सीमा के साथ-साथ जाती है 
और बिन्द, घ पर मिलती है । 


रेखा, कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 
1957 की धारा 9( 1 ) के अधीन अजित पथोड़ा म्लाक 
III की पश्चिमी और उत्तरी सीमा के साथ-साथ जाती है , 
देखिए अधिसूचना का आ०सं० 2017 तारीख 9 सितम्बर , 
1979, और बिन्दु च पर मिलती है । 
रेखा तवा नदी की मध्य रेखा के साथ-साथ जाती है और 
बिन्दू म पर मिलती है । 
रेखा, ग्राम मेरिया उमरी और आरक्षित वन की सम्मिलित 
सीमा के साथ-साथ जाती है और बिन्दु ज पर मिलती है । 
रेखा भागतः ग्राम मेरिया -उमरी और सालैय्या की सम्मिलित 
सीमा के साथ-साथ जाती है और ग्राम सासैय्या तथा 
मागडोना में से होकर आरम्भिक बिन्दु क पर मिलती है । 

[ सं० 19/ 79-82 सी०एल ] 


झ - म 


ग - म 


ज -ट -ट - 3- क 


- - - - 


- - 


- - -- 


- 


- - - - - - -- - - 


- - 


-- - - 
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S. O . 1564 - - Whereas it appears to the Central B - C Line passes pailly along the cominon boundary o 
Government that coul is likely to be obtained from the lands 

village Bugdona and reserved forost And again passes 
mentioned in the Schedule hercto annexed ; 

through village Bagdona and meets at common boundary 
Now , Therefore, in exercise of the powers conferred 

of villoges Chhattarpur and Bagdonu at point C . 
by sub -section (1 ) of section 4 of the Coal Bearing Areas (Acqui 

C - D Linc passes partly along the common boundary of 
sition and Development) Act, 1957 ( 20 of 1957), the Central 

villages Chhattarpur and Bogdona, and partly along the 
Government hereby gives notice of its intention to prospect 

common boundary of villages Bagdona and Shobhapur 
for coal thereln , 

and mects at point D . 
Tho plan of the aroa covered by this notification can be D - E - F Line passes along the Western and northern boundary of 
inspected at the Office of the Western Coalfields Limited 

Pathakhern Block ill cquired under Section 9 ( 1) of the 
( Revenue Section), Coal Estate, Civil Lines , Nagpur -440001 

Coal Bearing Arcas (Acquisition and Developinent) 
or at the Office of the Collector, Betul, Madhya Pradesh or 

Act, 1957 vide notification S. O . No. 2017 dated the 9th 
at the Office of the Coal Controller, 1. Council Houso Street, 

September , 1979 mccts at point F , 
Calcutta . 

F- G - H -I Line passes along the Central line of River Tawa and 
All persons interested in tho lands covered by this noti 

ineets at point I . 
fication shall deliver all maps , charts and other documents 
referred to in sub - section (7) of section 13 of the said Act to 

K ) Line passes along the common boundary of village 
the Revenue Officer , Western Coalfields Limited , Coal Estate , 

Keria - Umari and reserve forest and mects at polat I . 
Civil Lines , Nagpur - 440001 within ninely days from the date J- K - L - M - A Line passes partly along the common brundary of 
of publication of this notification in the Official Gazette . 

villagos Koria -Umri and Saltiya and proceeds 

through villages Sulaiya and Bagdona and meets 
SCHEDULE 

starting point A . 
Pathakhera Westorn Block No. 1 

[ No . 19/ 79/ 82 -CL] 
Pathakhera Coalfield 
District Botul (Madhya Pradesh ) 

का०आ० 1565 - मोन्द्रीय सरकार को यह प्रतीत होता है कि इससे 

उपाबन्द्र अनुसूची में उल्लिस्थित भृमि मे कोयला अभिप्राप्त किए जाने की 
Plan No. C -1( E)/III /FFR/242-- 882 

Date : 3- 8 -1982 

संभावना है , 
(Showing Land Notified for Prospecting ) 

अन , केन्द्रीय सरकार, कोयना धारक क्षेत्र ( अर्गन और विकास ) 
Sl. Village P. C. Tehsil Dist . Area in Re 
No . 

No, rict Hectares marks 

अधिनियम , 1957 ( 1957 का 20 ) की धारा 4 की उपधारा ( 1 ) द्वारा 

प्रवत शक्तियों का प्रयोग करते हुए, कोयले का पूर्वेक्षण करने के अपने 
1 . Sobhapur 

23 Betul Betul 100 . 00 Part 
2 . Chhattarpur 23 Betul Betul 1202 . 00 Full 

आशय को सूचना देती है ; 
3 . Keria Umri 23 Betul Betul 620 . 00 Full 

इस अधिसूचना के अधीन आने वाले क्षेत्र के रेयांक का निरीक्षण 
4 . Salaiya 24 Betul Betul 110 . 00 Part 

धेस्टम कोलफील्ड्म लिमिटेड ( गजम्ब अनुभाग ) कोल एस्टेट मिविल लाइंस , 
5 . Bagdona 

23 Betul Betul 195 .00 Part 
6 . M . P. E. B . -- Betul Botul 

नागपुर, 440001 के कार्यालय में या कलक्टर मिलामपुर ( मध्य प्रदेश ) 
3 . 00 Part 

के कर्यालय में अथवा कोयला नियन्त्रक , 1 काउन्सिल हाउस स्ट्रीट, कलकत्ता 
Total Area : 2230 . 00 Hectares 

के कार्यालय में किया जा सकता है । 
Or 

5510 . 33Acres 
( Approximately) 

इम अधिसूचना के अधीन आने वाली भूमि में हिनबद्ध सभी व्यक्ति , 
Boundary Description 

उक्त अधिनियम की धारा 13 की उपधारा ( 7 ) में निर्दिष्ट सभी मशा 
A - B Line passes through village Bagdona along suthern 

चार्टी और अन्य दम्भावेगों , को हम अधिसूचना के राजपत्र में प्रकाशन 
boundary of MPEB s rallway siding land and meets at 

की तारीख में 90 दिन के भीतर राजम्ब अधिकारी वैस्टर्न कोलफील्डम 
point B . 

लिमिटेड, कोल एस्टेट मिबिल लाउंम , नागपुर को भेजेगे । 


tint 


- 


- 


अनुसूची 
कुममुंडा III ---ब्लाक 

( कोरबा कोलफील्डम ) 
जिला बिलामपुर ( मध्य प्रदेश ) 

रेखांक सं० सी -1 ( ६ ) III/ डी आर/ 239- 882 तारीख 2- 8- 82 

( पूर्वेक्षण के लिए अधिसूचित भूमियों को दर्शाने वाला ) 

- - -- -- - -- 
तहसील 

पटवारी खेपट सं० जिला क्षेत्र हेक्टर में टिप्पण 

हलका मं . 
- - -- - -- - - - - 

- - - - - - - - - - - - - --- - - - - - -- - 


- - 


- 


- - 


- 


- 


- 


- - - 


अमर्म० ग्राम 


- 


भाग 


1 दिपका 
2 . झामर 


-- - - - -- - 
कटघोड़ा 

49 
पथोक्त 

- - - - - - - - 


बिलासपुर 
-यथोक्स 


626, 559 
284 , 668 


- - 


- 


- - - 


- - -- 


- - - - 


- 


- 


- 


- - 


- - - 


- 


- - 


- 


- - 


[ भाग 1- ड ( 17 
- -- - - - - - - - - - - - -- 


भारत का गणपत्र . मार्च 19 , 108.5/ फाल्गम 28 , 1904 
- -- - - - - - - - - - - -- -- - - - -- - - - -- -- - - - - - - 
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- - - 


- 


- - 


- 


- - - - -- - -- - - - - - - - - - 


- - - 


- 


- 


- - 


- - - - 


- 


- 


- - 


- 


49 


1 ) 


१ 


) 


14) 


49 


49 


46 


- - - 
काठघोहा 
यथोक्त 
यथोक्त 
न्यथाक्त 
यथोक्त 
- यथोक्त 
यथोक्त 
" यथोक्त 
- यपोक्त 
यथोक्त 
यथोषन 
यथोक्त 
यथोक्त 
न्यथोक्त 


3. मलगोअन 
1 झिंगतपूर 
5 अलटिकारी 
6. बिझाग 
7 मटारी 
8. मिरकी 
9. निवरटा 
10 रेंकी 
11. चैनपुर 
12 मृवामंत्री 
13 सरदी बाजार 
14 आमगांव 
15. रतीजा 
16. अण्डीकच्छार 


46 


39 


55 


ད 


10 


BEEEEEEEEE 


55 


55 


56 


55 


36 


45 


- 


- - 


- - - - 


- 


- 


बिमामपर 222, 416 
यथोक्त 127 . 630 

भाग 
- पोक्त 194 . 529 

भाग 
यथोक्त 208 , 409 
न्यथोक्त 

567 , 953 
- यथोक्त 529 . 755 
-यथोक्त 

829 . 923 
55 - ययोक्त 

843 . 828 
- यथोक्त 

586 . 095 
38 - यथोक्म 

202 . 760 
-यथोक्त 429 . 247 
न्यथोक्त 329. 848 
- यथोक्स 1033 . 917 
- ययोक्न 

726 . 031 
- कुल योग 7743 . 568 हैक्टर 

लगभग ) या 19134 . 74 एकड़ लगभग 
--- - 

- - 

- - - - - - 
S . O . 1565 - Whereas it appears to the Contral 
Government that coal is likely to be obtained from the lands 
mentioned in the schedule hereto annexed . 

Now , thereaforo , in oxerciso of the powers conforrod 
hy sub -section (i) of Section 4 of the Coal Boaring Areag 
( Acquisition and Development ) Act, 1957 ( 20 of 1957) , the 
Central Government hereby gives notice of its intention to 
prospect for coal thoroin . 

The plan of the area covered by this notification can be 
inspected at the Office of the Westorn Coalfields Limited 
( Revenue Section), Coal Fstate Civil Lines, Nagpur-440001 
or at the Office of the Collector, Bilaspur (Madhya Pradesh ) 
or at the Office of the Coal Controller , 1, Counsil House Street , 
Calcutta. 

All porsons interestod in the land covered by this notification 
shall deliver all maps; Charts and other documents referrod 
to in sub - Section ( 7) of section 13 of the said Act to the Revenue 
Officer , Western Coalilolds Limited , Coal Estate Civil Lines 
Nagpur within ninety days from the date of publication of 
this notification in the Official Gazotto . 


- - ~ - - 

- - -- -- - - - - - 

सीमा वर्णम 
क - ख रेखा, ग्राम दिपका और धुना को मम्मिलित मीमा प्र 

गाथ -माथ जानी है और बिन्दु ख पर मिलती है । 
रेखा, ग्राम छिपका बिझंग , बटारी, तिवति को उत्तरी भीमा 
के माथ -साथ जाती है और बिन्द्र घ पर मिलती 

है । 
थ-च -च- छ- ज - म रेखा , ग्राम तिवर्ती, रलिजा अण्डी कच्छार की पश्चिमी 

मीमा के साथ -साथ जाती है और बिन्दु म पर 
मिलती है । 
रेखा, ग्राम अलीकरछार की , हदीरबामार की दक्षिणी 
मीमा मथा आमगांव की दक्षिणी और दक्षिण पूर्वी 
मीमा के साथ - साथ जाती है और बिन्दुक पर मिलती 


- ग - घ 


ह - ण - क 


रेखा, कुममुमा छलाफ II को पश्चिमी सीमा के माथ 
माथ जो का०मा०म० 3068 नारीख 19-10- 8 1 द्वारा 

अधिसूचित की गई थी , जाती है और बिन्दु क पर 
मिलती है । 

[i0 19/ 80/ 8 2- मीगल] 


SCHEDULE 
KUSMUNDA-III - BLOCK 

(KORBA COALFIELDS) 
District Bilaspur ( Madhya Pradesh ) 

Plan No. - C -1( E -III/ DR/ 239 - 882 
Dated 7- 8- 82. 
(Showing Land Notified for Prospecting ) 


s1. No . 


Village 


Tahsil 


Patwari Khewat 
Halka No. No . 


District 


Area in Romarks 
Hectares 


- 


2 


78 


Katghora 

- do 
- do 


1 Dipka 
• 2 Jhahar 

3 Malgoan 
4 Jhingatpur 

5 Beltiksi 
1417 GI/ 82 - 4 


3 Bilaspur 
4 - do 
37 - do 
39 - do 

- do - 


626 . 559 Part 
284 . 668 Full 
222 . 416 Full 
127 . 630 Part 
194 . 529 Part 


- do 


- do 


49 


5 
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- 


- - - 


- - - 


- - 


- 


- 


- - - 


- - - - 


- 


- - - - 


Katshora 

- do 


- do 


-do 
- lo 


6 . Binjhia 
7. Batari 
8 . Sirki 

9. Tiwarta 
10. Renki 
11. Chainpur 
12 . Suwabhandi 
13. Hardi Bazar 
14. Amgaon 
15. Ratija 
16. Andikachhar 


- do 


- - - - 
2 Bilaspur 203. 409 Full 

567. 953 Full 
- do 529 . 755 Full 
29 - do 

829. 923 Full 
55 - do 843. 828 Full 
40 - do 586095 Full 
18 - do 

202 . 760 Full 
56 - do 429 . 247 Full 
36 . - do 

329 . 848 Full 
61 - do 1033 . 917 Full 
45 - do 726 . 031 rull 


- do 
- do 


- do 


- do 
- do 


Grand Total : 7743. 568 

Hectares 
( approximately ) 

Or 19134 . 743 Acres 
(approximately ) 


BOUNDARY DESCRIPTION 


का आ० 1566 . - कोन्द्रीय मरकार को यह प्रतीत होता है कि इसमे 
उपामद्ध अनुसूची में उल्लिखिम भूमि म कोयला अभिप्राप्त किा जाने की 
संभावना है ; 


A - B 


lino passes along the common boundary of villages 
Dipka and Dhurena and mcols at pionl B . 


B C - D 


Line passes along the northern boundary of villages , 
Dipka, Binjhra , Batari, Tiwarta and meels at point 
D . 


अन , केन्द्रीय मरफार , कोयला धारक क्षेत्र ( अर्मन और यिफाम ) 
अधिनियम , 1957 ( 1957 का 20 ) की धाग : की उपधारा ( 1 ) 
द्वारा प्रवन शक्तिया का प्रयाग करते हुए कोयने का पर्वेक्षण करने के अपने 
आशय की सूचना देती है , 


D - E- F- Line passes along the western boundary of villages, 
G - H - [ Tiwarta , Ratija , Andikachh ır and meets at point 


1 . 


2 इस अधिसूचना के अधीन आने वाले क्षेत्र के रेखाक का निरीक्षण 
वैस्टर्न कोलफीलम लिमिटेर ( राजस्व अनुभाग ) कोल एस्टेट 
मिथिन पाइन्म नागपुर 4401001 के कार्यालय मे या कलनदर गयगत 
( मध्य प्रदेण ) के कार्यालय में अथवा कोयला नियन्त्रक , 1 काउन्मिल हाउस 
स्ट्रीट , फलफना के कार्यालय में किया जा सकता है । 


[ -J. K . Linc passes along the southern boundary of villages 
L - M - N Andikachhar, Renki, Hardi Bazar , and southern 

and south - eastern boundary of Amgaon villago and 
meets at point N . 


N - O - A . Line passos along tho wostern boundary of Kusinunda 

Block- II notified vide S. O . No. 3068, dated 19-10 - 81 
and micols at starting point A . 


इस अधिसूचना के अधीन जाने वाली भूमि में हिनबर मभी व्यक्ति 
उक्त अधिनियम की धारा 13 की उपधारा ( 7 ) में निर्दिष्ट सभी नमणों, 
चार्टी और अन्य दस्तावेजो को , इस अधिसूचना के गजप व में प्रकाशन की 
नारीख मे 90 दिन के भीतर रोजस्य अधिकारी बैटर्न कोलफीलम 
लिमिटेड, काल एस्टेट, सिविल लाइन्म , नागपुर 440001 को भेजेंगे । 


[ No. 19/ 80/ 82 -CL] 


अनुसूची 
धर्मजय गढ़ ब्लाक 
( मड -- रामगढ़ कोयला क्षेत्र ) 
जिला गनगन ( मध्य प्रदेश ) 


रेखाक म० सी - 1 ( ६ )/ III/ डी आर/ 240- 882 
नारी 2- 8- 82 


( पूर्वेक्षण के लिए अधिमूचित भूमि ) 


- 


- 


- 


क्रमम० ग्राम 


___ तहसील 


पटवारी हल्का म०पट म० 


हैक्टर में क्षव 


टिप्पणिया 


- - 


12 


- 


- 


- 


- 


- 


- - - 


- 


416 . 827 


धर्मजयगत 
- यथोक्त 


रायगढ़ 
- यथोक्ल 


390 - 118 


1 अमलीटीकग 
2 लक्ष्मीनगर यू/ एम * 
3. ओंगना 
4. भडारी मुदा यू/ एम * 
5. धर्मजयगक 


_ 
_ 
EEEE 
. 
. 


12 


1222 . 557 

35 , 483 
1941 . 024 


116 


- - 


- 


- 


- 


- 


( भाग [I- खण्ड 3( 1 ) 
- - - - - - -- - - - 


भारत का राजपत्र मार्च 19, 1983/ फाल्गन 8 , 1401 

- -- - -- - . - - - - - - - -- - - - 
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- - - - 


- - 


- 


- 


- 


- - -- 


- - 


- - 


- - - 


- - 


- 


- 


- 


- 


- - 
धर्मजयगढ़ 


( मडारमार 


195 


रायगढ़ 


157 . 018 


7 द्वारीहि 


11 ) 


७30 . 501 


6 बाईमी कानाजी 


79100 


५ बर्ममयगा कालानी 


850. 00 


10 दुर्गापुर 


I 


791 , 071 


11 माहार 


31 


282 00 


12 तगईमार 


105 


418 . 8510 


13 बाई मी 


111 


331 028 


14. कोईलार 


40 


1940 840 


( 278 में 2 ( खर ) 


1952, 100 


15 पारबानदीजा स्नग 

( वन नाक ) 


कल योग क्षेत्र 11163 739 
हैक्टर ( लगभग ) या 27546. 16 एकड़ ( लगभग ) 

- - - - - -- - -- - - - - 


- -. 


. - 


- - 


- --- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


य / म * अमर्वेक्षण के लिए 


ठा रेख क्षित वन प्रेरबमबीना पाला जलाय, की पूर्वी मीमा के 

माय माथ जाती है और बिन्नु पर मिनती है । 
न -जन रेल। ग्राम छारीरचिर, ओंगना की दक्षिण मीमा के माय माग्य 

जाती है और बिन्दु त पर मिली है । 
घव रेखा ग्राम प्रोगना पोर पारक्षित वन की मम्मिलित स. मा के 

साथ माय जाती है और मिन्दु थ पर मिलती है । 
घ- रेखा ग्राम प्रोगना मंकारीमुडा और प्रारमित बन की मम्मिलि 

मीमा के साथ साथ जातो , गेर प्रारथिन बिन्दु क पर मिलती 


सीमा वर्णम 
फ - ख रेखा ग्राम धर्मजयगढ़ और आरक्षित वन की मामान्य मीमा के माथ 

माथ जाती है और बिन्दु स्व पर मिलती है । 
खग वा ग्राम धर्म विजयगढ की उनरी सीमा के जो कि ग्राम मेमीपार 

गबग्धनरी का दक्षिणा में. मा पर मा है, माथ-साथ जाना है और 

बिन्दु ग पर मिलती है । 
ग - ध रेखा ग्राम प्रमाटिक ग . गबरधनरी की मम्मिलित मोम के माथ 

साथ जाती है और बिन्दु ध पर मिलती है । 
ब - रेखा ग्राम अमलीटिक ग , लमीपुर की मम्मिलित मीमा के साथ-साथ 

जाती है और बिन्द्र र पर करण नही की मध्य रेखा में मिलती है । 
अ - ब - छ रेखा नदी करजा की मध्य रेखा म प्रारम होती है और ग्राम 

लक्ष्मी नग तथा प्रारक्षित वन को मामान्य मीमा के माथ -माध जाती 
है और बिन्दु इ पर मिलती है । 
रग्या गाम लक्ष्मीनगर और आक्षरा बन की मामान्य मीमा के 
माथ साथ जाती है और नवी मंड की मध्य रेखा बिन्दु ज पर मिलती 


[सं० 19/ 21/ 82- मी एल ] 

प्रो० मरकार मंयक्त सचिव 
S. O . 1566. - Whercas it aprells to the Contral Govern 
ment that coal is likely to be obtained from the lands mentioned 
in the Schedule hercto annoyed , 

Now , therefore, in exercise of the powerg comforted 
by sub -section (i) of section of the CouBorring Ares ( Acquisi 
tion and Development ) Act , 1957 ( 20 of 1957), the Central 
Governmont heroby gives notico of its intention to prout for 
coal therein. 


म -म रेखा मंष्ट नदी को मध्य रेखा के माध माय जाप्ती है और बिन्दु 

पर मिलती है । 


जन्म रेखा मर नदी की मध्य रेखा और उसके बाद कोलर वा गाय 

गाव की सम्मिलित मीमा के माथ माथ जाती है और बिन्द्र प्र 

पर मिलती है । 
म . ट . रेखा गाम कालर , बाईमी कालोनी की प्रक्षिण माना न पाय 

साथ जाती है और बिन्दु र पर मिलती है । 

या पाक्षिम पन बाजा पात्रा लाक की दक्षिणी मीमा 
को गाध माथ जाता है पौर विन्द पर गिलती है । 


The plan of the trail covered by this noti icati 111 can be 
inspected at the Office of the Western Coalfolds Limited (Rovenue 
Soction ), Coul Estate Civil Lincs, Nagpur-440001 or at the 
Office of the Collector, RAIGARH ( Madhya Pradesh) or at 
the Office of the Coal Controllel , 1 , Council House Street. 
Calcutla. 

All persons intorestod in the land covered by this notification 
sluall deliver all maps, charts and other documents referred to 
in sub - section ( 7 ) of Section 17 of the said Act to the Revenue 
Officer , Western Calfields Limited , Coal Estate ( iyil Liner 
Nugpur- 110 001 within ninety days from due dae ol publicit 
Hon of this Hollication in the Oficial Gazette . 
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- - - - - - - 

- - 
SCHEDULE 
DHARAMJAIGARH BLOCK 

(Mand-Raigarh ( valfields) 
DISTRICT RAIGARH (MADHYA PRADESTI) 
Plan No C - 1(11/111/DR /240 -882 

Dalect 2 - 8 -82 
( Showing Land Notified for Prospecting) 


Serial No. 


Villago 


Tahsil 


District 


Patwal 
Hulka No 


Khewalt 
No 


Remarks 


Area in 
Hectaros 


1 . Anlitikra 


Dharam 
Saigizh 

-do 
-do 


clo 


1 Raigarh 
-- -do 
12 

-du 

-do 
116 -do 
195 
112 - do 
~ - do 


- do 


- do 


-dos 


2 . Luxminagar U / S 
3 . Ongna 
4 . Bhandarimuda U /S * 
S . Dharamjaigarh 
6 . Medarniar 
7 . Dayridih 
8. Balsi Colony 
9. Dharamjaigarh Colony 
10 . Durgapur 
11. Sahpur 
12 . Tataimar 
13 . Baisi 
14 . Koilar 
15 . Shorbandija Katra (Forest Block ) 


-du 
- do 
- do 


416 827 Full 
390 118 Full 
1222 557 Full 

35 483 Full 
1941 024 Full 
157 018 Full 
630 . 50 ) Full 
794 . 000 Full 
859 . 000 Full 
71.971 Full 
22. 066 Full 
418 850 Full 
331 , 028 Full 
940 896 Full 
1952 . 400 Full 


-do 


- do 


- do 


- do 


114 - do 
216 -do 
105 

-do 
164 

-do 

46 -do 
(278 10 286 compartment) 


- do 
- do 
-do - 


Grand Total Aroa : 11163. 739 

Hoclarus (approximately) 
Or 
27586 16 Acres (approximately ) 


- 


- - 


- 


- - 


- - 


- 


- 


- 


-- 


-- 


- 


-- 


- 


- 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- - 


U /s Stands for un -surveyed , 


BOUNDARY DESCRPTION 


A B Line passes along the conimon hourdary of village 

Dharainjaigarh and reserve forestandmeets at point B . 
B - C Line passes along the northern boundary of villages 

Dharainjaigarh which is also southern boundary of 

villagos Somipat, Gabardhutri and meats at point C 
C - D Line passes along the common houndary of villages 

Analitikra , Gabardhutri and meels at point D . 
D - E Line passes along the common boundary of villages 

Amlitikra , Luxmipur and moots centre line of river 

Koula at point E . 
B - F - G Lino starts from the centre line of liver Kerja and 

passes along tho cominoni boundary of village Lilxmt 

nagar and reservoforest and meets atpoint G . 
G - H Line passes along the comomn boundary of village 

Luxminagar and reserve forest and nects centro line of 

river Mand at point H . 
- I Lino passes along the contre lino of river Mand and 

ineots at point I . 
I - J Linc starts from tho contre line of river Mand then 

along the common boundary of villages Koilar, Khad 
gaon and meets at point l . 


J - - K Line pusses along the southern boundary of villages 

Koilar, Baisi Colony and meets at point K , 
K - L Line passes along the southern boundary of reserve 

forest Sherbanbija Patra Block and mois et point L , 
L - M - N Line passes along the castern boundary of reserve forest 

Shorbanbija Patra Black and meets at point N . 
M - 0 - P L10 passes along the southorn boundary of villagos 

Durridih , Ongna dod meels at point P . 
P - Q Line passes along tho cumnion boundary of villages 

Ongne and reserve forest and meets at point Q . 
Q - A Line passes along the common boundary of villages 

Ongna , Bhandarimuda and roscrve forest and meets at 
starting point A . 


{No. 19 /81/82- CL ] 
P . SARKAR , JI. Secy . 


(Tutorum for TT ) 
76 Parit . 3. , 1983 


# 1 . 8 . 1547 . - - : fra are stato start 
है कि लोक हित में यह आवश्यक है कि गजरात राज्य में विरा 
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भारत का राजपत्र : मार्च 19, 1983/ फाल्गुन 28, 1904 
- - -- - - - - - - - - - - - - - - - - - - - - - - - - -- -.- . - - - - - - . -- - -- . - - - -- . . -- - - . -- - ..-- - - - - --- - - .. - - . - - - - - - - - - - - 
गाम से सी . टी . एफ . कलोल तक पेट्रोलियम के परिवहन के लिय 

( Department of Pctroleum ) 
पाइपलाइन तल तथा प्राकृतिक गैस आयोग द्वारा बिछाई आनी 

New Delhi, the 3rd March , 1983 
चाहिए । 

S. O . 1567 . - Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport 

of Petroleum from Viranigain to C . T . F. Kalol in Gujarat 
और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के 

Stale pipeline should be laid by the Oil & Natural Gas 
प्रयोजन के लिये एसद्पाबद्ध अनुसूची में वर्णित भूमि में उपयोग । Commiysion ; 
का अधिकार अजित करना आवश्यक है । 

And whereas it appears that for the purpose of layiog such 

pipeline , it is necessary 10 acquire the right of user in the 
अत : अब पैट्रोलियम और खनिज पाइपलाइन ( भूमि में उप 

land described in thc schedule annexed hereto ; 
योग के अधिकार का अर्जन ) अर्धािनयम , 1962 (1962 का 50 ) Now , therefore , in exercise of the powers conferred by sub 

section ( 1 ) of the Section 3 of the Petroleum and Minerals 
की धारा 3 की उपधारा ( 2) द्वारा प्रदत्त शक्तियों का प्रयोग 

pipelines (Acquisition of Right of User in the Land ) Act, 
कर हुए केन्द्रीय सरकार ने उममं उपयोग का अधिकार अर्जित 1962 (50 of 1962), the Central Government hereby declarcs 

its intention to acquire the right of user therein : 
करने का अपना आशय एतद्वारा घोषित किया है । 

Provided that any person interested in he said land may, 
बशतं कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि क, 

within 21 days from the date of this notification , object to 

the laying of the pipeline under the land to the Competent 
नीचं पाईप लाइन बिछाने के लिए आक्षेप मक्षम प्राधिकारी , दल Authority , Oil & Natural Gus Commission. Construction & 
तथा प्राकृतिक गैस आयोग , निर्माण और देखभाल प्रभाग , मकर 

Maintenance Division , Makarpura Road , Vadodara ( 390009 ). 
पुरा रोड , वडोदरा - 9 को इस अधिसूचना की तारीख से 21 दिनो And every person making such an objection shall also 

statc specifically whether he wishes to be hear in person or 
के भीतर कर सकेगा । 

by a legal practitioner . 

SCHEDULE 
__ और एमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टता यह 
भी कथन करेगा कि क्या वह यह चाहता है कि उमकी सनवाई Pipeline from Viangam to CTF Kalol. 
व्यक्तिगत हो या किसी विधि व्यवसायी की मार्फत । 

State : Gujarat District : Mchsane Teluk: : Kadi 


- 


- 


- - - 


Village 


Survey 
No . 


Koled 


287 


अनुसूची 
यिरमगाम से सो टी० एफ० कलोग तक पाइप लाइन बिछाने के लिए 
राज्य : गुजरात जिला : मेहसाना तालुका : कड़ी 

- - - - - . . . - - - - 
गाय 

सर्वे न . स्टेयर ए आर ई सेटीयार 


251 


-- - - - - 


- -- 


- - 


- - - - 


- 


- - 


- 


- - - 


. 


. - - . 


. . 


. - 


- . 


-. - - - - - - - - 


- 


- - 


- - - 


कोलाद 


0 . 1380 
0 1980 


09 


Hec - Are Cem 
tare 

tiare 
- -- ...- . - . -- - -- - - - - 

0 1380 
0 1980 
0 0930 
0 1425 
0 00 90 

0 15 75 
0 2355 
0 13 . 50 
0 00 20 
0 07 
0 12 75 
0 0780 
0 0675 


30 


14 


287 
251 
250 
249 
कार्ट देक 
2071 
20712 
208 
2461 


25 


UU 


90 


15 


75 


55 


50 


250 
249 
Cart track 
207/ 1 
207/ 2 
208 
246/ 1 
245 
243 
242 
240 
234/ 1 
234/ 2 
233 /1 / A 
216 
218/ 1 
218 / 2 
218/ 3 
218/ 4 
219 


0 123 
013 

00 
007 


20 


245 


213 


12 


75 


22 .12 


0780 
0675 
0675 
01 


50 


0G 


15 


240 
2341 
2312 
233/ 1ए 
216 
21811 
2182 
218/ 3 
218/ 
219 
कार्ट ट्रक 
[ 11 
137 


0 

50 
006 15 
00480 
0 1155 
0 0255 
00360 
0 04 05 
0 143 
0 02 25 
0 0945 
0 7950 


00460 
( 1 55 

(0255 

03 
( 0405 
U 1125 

25 


60 


Cart truck 
141 
137 


- - - - - - - - 


- - - - - 
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(19 
07950 


- - -- - 


का . मा . 1548 . - यत : केन्द्रीय सरकार को यह प्रतोत 
होता है कि लोकहित में यह आवश्यक है कि गजरात राज्य में 
विरमगाम से मी . टी . एफ . कलोल तक पंट्रोलियम के परि 


- 


- 


- 


- - 


- - - 


- 


- 


- 


- - - 


- - 


[ स 120 1 6/ 218 3-प्रोत 


- 


- 


- - 


- 


- - 


- 


- 


- - - - - 


- - 


- - - -- - 


- 


- - 


- 


- 


- - 


- 


- - - - - 


- - - - - - - - 


- 


- 


- 


- 


- -- - - - 


- 


- - . 


7 


61 


अमुसूची 
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___ -- -- -- - - 
वहन के लिए पाइपलाइन तल तथा प्राकृतिक गैस आयोग द्वारा । 

1962 ( 50 of 1962), the Central Government hereby declares 

its nlentun to acquire the right of user therein : 
बिछाई जानी चाहिए । 

Provided that any person interested in the said land may , 

within 21 days from the date of this notification , object to 
और यत : यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के 

the laying of the pipeline under the land to the Competent 
प्रयोजन के लिए एतद्पामख अनुसूची मणित भूमि में उपयोग Authority , Oil & Natural Gas Commissioni. Construction & 

Maintenance Division, Makarpura Road, Vadodara ( 390009 ). 
का अधिकार अजित करना आवश्यक है । 

And every person making such un objection shall also 
___ अतः अब पंदोलियम और खनिज पाइपलाइन ( भूमि में उप 

slate specifically whether he wishes to be henr in rerson or 
योग के अधिकार का अर्जन ) अधिनियम , 1962 (1062 का 50 ) by a legal practitioner . 
की धारा 3 की उप -धारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग 

SCHEDULE 
करते हुए , केन्द्रीय सरकार ने उसम उपयोग का अधिकार 

Papxline from Viramyam tv CTF Kilol 
अर्जित करने का अपना आशय एतद्द्वारा घोषित किया है । 

State : Gujarat District : Mehsi na Taluka : Kull 
बशर्ते कि उक्त भमि मे हितबद कोई व्यक्ति , उस भूमि 

- - - - - - - - -- - - - -- - - -- - . - -. . 
के नीचं पाइपलाइन बिछाने के लिए आक्षप सक्षम प्राधिकारी , 

Village Surncy No. Hcc - Ae Cen 

tale 
तेल तथा प्राकृतिक गैम आयोग , निर्माण और देख -भाल प्रभाग , 

tinic 
मकरपरा , रोड , वडोदरा - ५ को इस अधिसूचना की तारीख से 

laltzpur 67/ 2 

0 17 70 
21 दिनों के भीतर कर सकगा । 

67 /1 

0 1950 
66 

() 0330 
और ऐमा आक्षप करने वाला हर व्यक्ति विनिर्दिष्टता यह 

0 21 
भी कथन करेगा कि क्या वह यह चाहता है कि उमकी सनवाई 

0 1080 
63 / P 

0 0660 
व्यक्तिगत हो या किसी विधि व्यवसायी की मार्फत । 

63/ P 

() 0945 
() 06 00 

() 21 75 
निरमगाम में सी० टी० एफ० कलोल तक पाइप लाइन बिछाने के 

0 07 40 
लिए । 

0 0040 

0 13 48 
जिला . मेहसाना तालुका : कड़ी 

0 
राज्य : गुजगन 

06 00 

0 24 
- - - - - - - - - 

75 
- - - 

सर्वे नं० 
गांव हेक्टेयर ए आरई मेंटीयार 

0 08 10 

000 15 
6712 

(0 
फतेहपुर 

1770 

21/ 2 / R 

0 (04 35 
67/ 1 0 1950 

19 

0 1200 
0930 

- -- - - - 
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65 

2160 
80 

का . आ . 1569 . - यत : केन्द्रीय सरकार को यह प्रतीत 
06 

होता है कि लोकहित में यह आवश्यक है कि गुजरात राज्य में 
09 45 

विरमगाम से मी . टी . एफ . कलोल तक पैट्रोलियम के परि 

वहन के लिए पाइपलाइन तेल तथा प्राकृतिक गम आयोग द्वारा 
54) 

बिछाई जानी चाहिए । 

07 10 
-15 

00 40 

और यतः यह प्रतीत होता है कि ऐमी लाइनों को बिछाने के 
14s 

प्रयोजन के लिए एतद्गाबर अनुमची में वणित भूमि में उपयोग 
06 00 

का अधिकार अजित करना आवश्यक है । 
04 75 

0 0 10 ___ अत : अब पैट्रोलियम और खनिज पाइपलाइन ( भूमि में उप 

0 00 15 योग के अधिकार का अपन ) अधिनियम , 1962 (1962 का 50 ) 
21/ 2/ बी 00135 को धारा 3 की उप -धारा ( 2) द्वारा प्रदस शक्सियों का प्रयोग 
19 0 1200 करतं हुए , केन्द्रीय सरकार ने उसमं उपयोग का अधिकार 

अर्जित करने का अपना आशय एतद्द्वारा घोषित किया है । 
[मं० 12016/ 3/ 93-प्रोड ] 

दश कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
S . O . 1568. — Wheicas it appears to thc Contral Government 

के नीच पाइललाइन बिछाने क लिए आक्षेप सक्षम प्राधिकारी , 
that it is necessary in the public interest that for the transport 
of petroleum from Viramgam tu C . T . F . Kalol in Gujarat 

तल तथा प्राकृतिक गैस आयोग , निर्माण और देख - भाल प्रभाग , 
State pipeline should he laid by the Oil & Natural Gas 

मनारपरा , रोड , वडोदरा - 9 को इस अधिसूचना की तारीख से 
Commission %B 

21 दिनों के भीतर कर सकेगा । 
And whereas it appears that for the purpose of layiny such 
pipeline , it is necessary to acquire the right of riser in th : 
land described in the schedule anneved helelo : 

और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टता यह 
Now , therefore , in cleruse of the powes cunferrel hy sulla भी कथन करेगा कि क्या वह यह चाहता है कि उसकी मनताई 
section ( 1 ) of the Section 3 of the Petroleuin and Minerals 

यावतगत हो या किसी विधि व्यवमायी की मार्फत । . 
pipelines ( Acquisition of Right of User in the Land ) Act , 
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- - - - 


- 


- - - - - - - - 


- -- - 


- - 


- 


- - - 


- - 


- - - - - - 


- 


- - - 


- - - 


- - - - - 


- - - 


- 


. 


अनुसूची 


SCHEDULE 


विरमगाम मे सी . टी . एफ . कलोग्न तक पाप लाईन बिछाने के लिए | 


Pipeline from Viramgam to CTF Kalot 
State : Gujarat District : Mehsunil Taluka : Keddi 


- 


-- - -- - 


-- - -- -- - -- - . ... - - 


- - - 


- - - - - - - - - 
Villago 


Survey No. 


- - - - - - -- -- - --- - 

Hec- Are 
tale 


- - - - 
Con 
tiare 


- 


- 


- - 


गाय 


- - 


Palli 


पाल्ली 


राज्य . गजगत जिला : मेहमाना तालुका : कड़ी 
- - - - - - - - - - - - - - - - - - - - 
मर्ये नं० 

हेक्टेयर एआई सेंटीयर 
___ -- - -- -- - 
कार्ट देक 

_0 01 65 
00220 

0 1185 
65/ 2 

0 26 20 
66 

00500 


Cait tack 
48 
65/ 1 
65/ 1 


65/ 1 


66 


11 


95 


64 


00 


15 


0 01 65 
0 02 20 
0 1185 
0 2620 
0000 

0 1485 
0 00 15 
000 60 

0 3970 
002 
001 
0 15 
0 05 
0 05 
0 22 60 
0 00 15 

10 05 


00 


40 


39 70 
00230 

01 65 
(0 1500 
1) 15 
00555 


180 


64 
Cart track 
174 
175 
Cart track 
197 / 2 
196 
195 
194 / 2 
194/ 1 
213 / 1 
213 
216/ 2 
214/ 4 
214/ 2 
214/ 3 
224 / 1 / P 
224/ 1 / P 
224 / 2 
224/ 3 


22 


60 


कार्ट ट्रेक 
174 
175 
कार्ट ट्रेक 
19712 
196 
195 
19412 
194/ 1 
213/ 1 
213 
21612 
2144 
21412 
21433 
224/ 1/ पी 
2 2 -1, 11पी 
22412 
22113 


15 


05 


07 

17 
0 1620 
004 20 
0 0765 
0 0945 
0 0765 
0 0780 


0 10 

22 50 
007 
0 17 55 

16 20 
0 04 20 
() 0765 

0915 


R 
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- 
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- 


- 
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07 


65 


1780 


का . पा . 1570 . यतः केन्द्रीय मरकार को यह प्रतीत 
होता है कि लोकहित में यह आवश्यक है कि गजरात राज्य में 
विरमगाम मे मी . टी एफ . कलोल तक पैट्रोलियम के परि 

हन के लिए पाईपलाईन तेल तथा प्राकृतिक गैम आयोग द्वारा 
बिछाई जानी चाहिए । 


[सं0 12016/ 4/ 8 3-प्रोस ] 


S. O . 1569 . - Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum from Viramgam 10 C . T .F . Kalul in Gujurat 
State pipeline should he laid hy the Oil and Natural Gas 
Commission : 


और यत : यह प्रतीत होता है कि ऐमी लाइनों को बिछाने के 
प्रयोजन के लिए एतद्गाबद्ध अगमची मं वणित भूमि में उपयोग 
का अधिकार अजित करना आवश्यक है । 


____ अत . अब पैट्रोलियम और खनिज पाईपलाईन ( भूमि में उप 
योग के अधिकार का अर्जन ) अधिनियम , 1962 (1962 का 50 ) 
की धारा 3 की उप -धारा ( 2) द्वारा प्रदत्त शक्तियों का प्रयोग 
करो हुए , केन्द्रीय सरकार ने उममें उपयोग का अधिकार 
अर्जित करने का अपना आश्य एतद्द्वारा घोषित किया है । 


And whereas it appears that for the purpose of laying sich 
pipeline , it is necessary to acquire the right of ser in the 
land described in the schedule annexed bereto ; 

Now, therefore, in exercise of the powers conferred by sub 
section ( 1 ) of the Section 3 of the Petroleum and Minerals 
pipelines ( Acquisition of Right of User in the land ) Act, 
1962 ( 50 of 1962 ), the Central Government hereby declares 
its intention to acquire the right or ser therein ; 

Provided that any person interested in the sail Lind may 
within 21 days from the date of this notification , whject to 
the laying of the pipeline under the land to the competent 
Authority, Oil and Natural Gas Commission , Construction and 
Maintenance Division, Makarpura Round. Vadodara ( 390009) . 


बसन कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
के नीचं पाईग लाईन बिछाने के लिए आप सक्षम प्राधिकारी , 
तेल तथा प्राकृतिक गैग आयोग , निर्माण और दस -भाल प्रभाग , 
मकरणरा , रोड , वडोदर। - 9 को इस अधिसूचना की तारीख से 
21 दिनों के भीतर कर मागा । 


And every person making such an objection hall uso 
state specifically whether he wishes to be hear in person or 
by a legal practitioner. 


और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत : यह 
भी नाथन करेगा कि क्या वह यह चाहता है कि उमकी सुनवाई 
व्यक्तिगत हो या किमी विधि व्यवसायी की मार्फत । । 


1 


- - 


- 


- - 


- - - 


- 


90 


15 
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- SS - - - - - - - - - - - - - - - - 

- - - - - - - -- - - - - - - - - - - - - - 
अनुसूची 

- - - - - - - 
विरमगाम मे मी०टी० एफ० बालोग मक पाइप लाइन बिछाने के लिए 

holl 

0 14 10 
525/ 1 

0 05 85 
राज्य : गजगत जिला : मेहमाना तालका : कड़ी 

52512 

0 05 40 
- - - - - - - 
गांय मम० हेक्टेयर एआरई सेंटी 

यादेक 

00135 
- - - - - - - - 

—- — — - - - - - - - - - - 

191/ 1 

0 05 85 
481/ 2 

0 09 00 
आज 1117 13 65 

+ 42 / 11 

0 01 80 
1109 0 04 25 

+82/ 2 

0 04 35 
110812 0 05 10 

186 / 2 

0 03 90 
कार्ट ट्रेक 

4861 

0 00 65 
1107 2 1) 01 95 

484 

0 19 05 
110711 05 00 

417 

0 02 50 
110111 0 00 15 

118 

0 23 30 
1108 06 15 

119/ 2 

0 000 30 
1102 05 20 

114 

(10 15 
110011 0 0735 

413 

0 11 10 
110012 

04 05 
110013 0 08 40 

[FO 12016 /5/ 83 - 19 ] 
1099 / 

0 00 30 
10991 

S . O . 1570 .- _ Whereas it appcars to the Central Government 
75 

that it is necessary in the public interest that for the transport 
1088 

10 65 

of petroleum from Viramgam to C . T . F . Kalol in Gujarat 
0 
1082 

1 

State pipeline should be laid by the Oil & Natural 
90 

Gas 
Commission ; 
1081/ 1 

0 02 50 
1061 

0 01 50 

And whereas it appears that for the purpose of laying such 

pipeline, it is necessary to acquire the right of user in the 
1062 

063 (10) 

land described in the schedule anacxed hereto ; 
1003) 1 0 04 50 

Now , therefore , in exercise of the powers conferred by sub 
1063/ 2 

0285 

section ( 1 ) of the Section 3 of the Petroleum and Mineruly 
1064 0 05 55 ripelines (Acquisition of Right of User in the Land ) Act, 

1962 (50 of 1962 ), the Central Government hereby declares 
1068 0 06 30 

its intention to acquire the right of user therein ; 
1067 

12 

Provided that any person interested in the said land may, 
कार्ट ट्रेक 0 00 75 

within 21 days from the date of this notification , object 10 
880 

the laying of the pipeline under the land to the Competent 

Authority , Oil & Natural Gay Commission , Construction & 
876 0 07 65 

Maintenance Division , Makarpura Road , Vadodara (390009). 
कार्ट ट्रेक 

00 75 

And every person making such an objection shall also 
912 

50 

state specifically whether he whes to be heard in person or 
$ 11 

11 90 by a legal practitioner , 
914 / 1 

O 09 60 

0 
815 01 

SCHEDULE 
20 
808 10 

Pipeline from Viramyain to CTF Kalol 

State ; Gujarat District : Mehsana 
807 

Taluka ; Kadi 
19 
- - - - - - - - - - - - - - - - - - - 

- - - 
कार्ट देक 0) ) 05 

Village Suryoy No. 

Hoc - Ae Cen 
014 11 

taro tiarc 
615 

01155 
A16 0 13 20 

3 4 5 
610 / 1 0 10 60 

Adhiaj 

1117 
609 

25 

1109 

0 04 35 
617 0 11 50 

1108 /2 

0 05 10 
627/ 1 0 02 10 

Cart track 

0 00 90 

0 0195 
GOT 

80 

1107/2 
1107/ 1 

0 05 00 
603 0 03 20 

1101 / P 

0 06 15 
0 10 50 

1106 

06 15 
631 0 03 90 

1102 

0 05 20 
0 
527 15 25 

1100/ 1 

07 35 
0 01 
036 

25 

1100 /2 

O 04 05 
526 / 2 0 0 .3 75 

1100 / 3 


30 


17 


10 


02 


05 


50 


25 


- - - 


- 


0 


13 


65 


03 


602 


10 


- 


08 


-- - - 
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- - -- -- - - -- -- 
1099 / 2 
1099/ 1 
1088 
1082 
1081 / 1 
1061 
1062 
1063 / 1 
1063/ 2 
1064 
1068 
1067 
Cart track 
880 
876 
Cart track 
812 


811 


अनुसूची 
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1533 
- - - - - - - - - - - - - - - - - - - 
3 4 5 

प्रयोजन के लिए एतदपाबद्ध अनसची में वणित भमि में उपयोग 

मा अधिकार अजित करना आवश्यक है । 
0 00 30 
0 15 75 
0 10 65 

अत : अब पेट्रोलियम और खनिज पाईपलाईन ( भूमि में उप 
0 1290 

योग के अधिकार का अर्जन ) अधिनियम , 1982 ( 1962 का 50 ) 
0 07 50 बी धारा 3 की उप - धारा ( 2) द्वारा प्रदत्त शक्तियों का प्रयोग 
0 01 50 

करते हुए , केन्द्रीय सरकार ने उसमें उपयोग का अधिकार 
00600 

अर्जित करने का अपना आशय एतदद्वारा घोषित किया है । 
0 04 50 
00285 

बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
0 0555 
0 06 30 

के नीचे पाईप लाईन बिछाने के लिए आक्षेप सक्षम प्राधिकारी , 
0 12 30 सेल तथा प्राकृतिक गैस आयोग , निर्माण और देख -भाल प्रभाग , 
000 75 मकरपरा , रोड , बडोदरा - 9 को इस अधिस् चना की तारीख से 
0 1740 21 दिनों के भीतर कर सकेगा । 
0 07 65 
0 00 75 

___ और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः यह 
0 02 30 

भी दथन करेगा कि क्या वह यह चाहता है कि उसकी मनवाई 
0 0960 व्यक्तिगत हो या किमी विधि व्यवसायी की मार्फत । 
0 0120 
0 10 05 
0 1950 
0 01 05 

विरमगाम से सी० टी० एफ० कलोल तक पाइप लाइन बिछाने के लिए 
0 11 
0 11 55 

राज्य : गभरात जिला : मेहमाना ताग्नुका कड़ी 
0 13 
0 10 

मर्वे नं० हेक्टेयर एआरई सेटीयर 
0 03 25 
जमीयतपुरा 

84 

0 1245 

03090 
0 02 

कार्ट ट्रेक 
0 03 

0 1800 
0 10 50 
003 90 
0 15 25 
0 01 25 
0 03 75 

66/ 1 

05 
0 14 

कार्ट ट्रेक 

00 
0 0585 

58 
0 05 40 
0 01 

___ 10 
90385 

48}12 

000 
009 

48/ I/ यी 
0 01 

48/ 1/ सी 

0 07 20 
04 35 

48/ 111 

0 10 
00390 

20 
0 00 65 

कार्ट ट्रेक . 00180 
0 1905 

1712 

00080 
0 02 50 

43 
0 23 30 

5111 

00 
0 00 30 

5 112 

0 0090 
000 15 
0 11 10 

[ म . 1 20 16/ 0/ 8 3-प्रोड] 


गांव 
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- 


- 


85 


04 


95 


814 / 1 
815 
808 
807 
Cart track 
614 
615 
616 
610/ 1 
609 
617 
627/ 1 
604 
603 
602 
634 
527 
636 
526/ 2 
526/ 1 
525/ 1 
525/ 2 
Cart track 
481 / 1 
481/ 2 
482 / 1 / B 
482 / 2 
486/ 2 
486/ 1 
489 
417 


68 


69 


09 


75 


65 


06 


00 


66 


02 


40 


40 


75 


13 


50 


57 


10 


90 


11 


55 


01 


80 


74 


70 


418 


104 


00 


419/ 2 
414 


413 


- 


- 
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- 


- 


- 


- 
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- 


- 


- 


- 
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S . 0 . 1571 .. - Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans 
port of petroleum from Virumam to C . T . F . Kalol in Gujarat 
State pipeline should be laid by the Oil & Natural Gas 
Commission ; 


का . आ . 1571 . यतः केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोकहित में यह आवश्यक है कि गजरात राज्य में 
विरमगाम से मी . टी . एफ . कलोल तक पैट्रोलियम के परि 
गहन के लिए पाईपलाईन तल तथा प्राकृतिक गैस आयोग द्वारा 
बिछाई जानी चाहिए । 


And whercas it appears that for the purpose of laying auch 
pipeline , it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto : 


Now , therefore , in exercise of the powers conferred by suh 
section ( 1 ) of the Section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of User in the Land ) Act, 
1962 150 of 1962 ), the Central Government hereby declares 
its intention to acquire the right of user therein ; 


और यत : यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के 
1417GI/ 82 - 5 . 


- - - 


- - - - - - 


- - - - 


- - 


- 


- 
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85 
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02 


58 


1111 


00 
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9 , 1985/ PHALGUNA 28 , 1904 [ PART H -SEC . 3( 11 ) 
- - - - - - - - - - - - - - - - 

- - - - - - - - - - 
Provided that any person interested in the said land may. 

अनुसूची 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the land to the Competent 

बिरमगाम में सी . टी० एफ० कलोल नम पाइप लाइन बिछाने के 
Authority , Oil & Natural Gas Commission Construction & 
Maintenance Division, Makarpura Road , Vadodara ( 390009 ). लिए । 
And every person making such an objection shall also 

राज्य : गुजगत जिला : मेहमाना तालुका : कष्टी 
state specifically whether he wishes to be hear in person or 

- - - 
by a legal practitioner . 

गाव 

___ सर्वे न० हेक्टेयर एआई सेंटीयर 

- - - - - - - 
SCHEDULE 

-- - - - - - - - - - - - 
Pipeling from Viramgan to CTF Kalol 

बझावी 

886 

0 1200 
State : Gujarat District : Mchsann Taluka : Kedi 

887 

0 1425 
- -- - - - -- - - - - - - - - - - - - - - - - - --- - - -- - 
Village 

0 00 
Survey No . 

15 
Hrc - 

892/ 4 
Are Cen 
tare tiare 

88911 

_0 05 10 
889/12 

00510 
Jamiya tpuri 84 0 12 45 

890 

0 09 75 
0 30 90 

903/ पी 

08 
Cart track 0 04 95 

903/पी 

00990 
68 

0 1800 
0 09 75 

905/ 1 

09 
0 06 00 

905/ 2 

00000 
910 

0 1425 
66 / 1 0 05 40 

911/ 1 

0 06 15 
Cart track 

0 00 75 
0 1350 

911/ 2 

0 0655 
57 0 10 15 

9113 

0 00 20 
48/ 1 / A 0 00 90 

कार्ट ट्रेक 

0 04 20 
48 / 1 / B 0 11 55 

0 05 70 . 
48 / 1 / C 0 0720 

10 
0 
48 / 1 / D 

1214 
10 20 

0 
Cart tack 01 

1215 
80 

25 

0 00 
47/ 2 0 00 80 

18 
43 0 74 70 

19 

00 50 
51 / 1 0 04 00 

27 10 
51 / 2 0 00 90 

01 25 

() 04 75 
[ No. 12016 /6 /83- Prod .] 

712 

50 
का . पा . 1572 . - यतः केन्द्रीय 

00280 
मरकार 

3/ 2/ 9 

को यह प्रतीत 
होता है कि लोकहित में यह आवश्यक है कि गजरात राज्य में 

3/ 114 

77 
विरमगाम से मी . टी . एफ . कलोल तक पैट्रोलियम के परि 

412 

0200 
पहन के लिए पाईपलाईन तेल तथा प्राकृतिक गैस आयोग द्वारा 

411 

00300 
बिछाई जानी चाहिए । 

कार्ट ट्रेक 

85 
240/ 1 

0 05 70 
__ और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के 

239 

0 00 15 
प्रयोजन के लिए एतद्गाबद्ध आमची में वणित भूमि में उपयोग 

240/ 3 

0 00 
का अधिकार अजित करना आवश्यक है । 

25 
242 

0 07 95 
अत : अब पैट्रोलियम और खनिज पाईपलाईन (भमि में उप 

कार्ट ट्रेक 

01 
योग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) 

25112 

000 
की धारा 3 की उप -धारा ( 2) द्वारा प्रदत्त शक्तियों का प्रयोग 

25 111 

0 07 20 
करने हए , केन्द्रीय सरकार ने उमम उपयोग का अधिकार 

249 

0 1275 
अर्जित करने का अपना आशय एतदद्वारा घोषित किया है । । 

259 

0 0735 
252 

0 00 15 
कहा कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 

26001 

00450 
के नीचे पाईप लाईन बिछाने के लिए आक्षेप मक्षम प्राधिकारी , 

260/ 2 

(04 
ल तथा प्राकृतिक गैस आयोग , निर्माण और देख -भाल प्रभाग , 

2611 

107 50 
पकरगरा रोड , वडोदरा - 9 को हम अभिम चना की तारीख से 

281 / 2 
21 दिनों के भीतर कर मकेगा । 

262/ 1 

001 50 
26212 

0 08 25 
और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टता यह 

कार्ट ट्रेक 

0 0105 
भी कपन करेगा कि क्या वह यह चाहता है कि उसकी मनवाई 

351 

_ 00185 
गितगत हो या किसी विधि व्यवसायी की मार्फत । 


02 


3/ 2/ मी 


90 


04 


05 


OR 


20 


20 


80 


01 


50 
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SCHEDULE 


ata ( Frat ) 


0 
0 
0 


03 
0 .3 
06 
05 


90 
00 
00 
85 
30 


Pipeline from Viramgain to C . T. F . Kalo ) 
State : Gujarat District : Mehsana Taluka : Kadı 

- - 

- - - - - - - - - - - - 
Village 

Suivey No. Hoc - Aro Cco 

tase tjar 


06 


350/ 2 
352 /2 
353 
3541 
355 / 1 
356 / 1 
356/ 2 
357/1 
347/ 2 
344/ 1 
344/ 3 


03 


75 


1 


01 


75 


01 


50 


Vaclavi 


0 


02 


00) 


OG 


55 


85 


886 
887 
892 /4 
889 / 1 
892 /2 
890 
903/p 


343 


40 


55 
62 


903 /p 


70 


07 


341/1/7 
341/ 1/ 97 
341/1/ 
कादं ट्रेक 
378 
379 
381/ 1 
392 


O 05 
0 02 
0 08 
0 02 
0 08 
0 01 

0 05 
O 02 
O 03 
0 14 
0 04 
0 00 
0 08 
007 

0 18 
0 00 


05 
20 
54 
20 
75 
50 
15 
85 
65 
00 


905/ 1 
905 /2 
901 
911 / 1 
911/2 
911 / 3 
Cart tack 
11 / 1 


391 


12 / 4 


12 /5 


12 /6 
10 


75 


04 


40 


0 12 00 
0 14 25 
0 00 15 
0 05 10 
0 05 40 
0 0975 
0 08 85 
0 0990 
O 0975 
0 09 00 
0 14 25 
0 06 15 
0 06 55 
0 0020 
0 01 20 
0 05 70 
0 0010 
0 00 25 
0 18 75 
0 00 50 

0 27 40 
00125 
0 09 75 
0 02 50 
0 02 80 
0 02 90 
0 04 77 
0 02 00 
0 03 00 
O 05 85 
0 05 70 

0 00 15 
0 00 25 
0 07 95 

0 01 20 
0 00 20 
0 07 20 
0 12 75 
0 07 35 
0 00 15 
0 04 50 
0 04 80 
0 07 50 
O 0150 
O 0150 


O 


04 


383 1 
390 / 1 
390/ 2 
389 
415 
414/3 
414 / 
41415 
416 
419 / 3 
41914 
418/07 
420/ 1 
420 /2 
421/ 1 


50 


00 


40 


09 


25 


05 60 
0 04 25 
O 01 75 
0 0555 
0 06 60 
0 13 80 


[* 0 12016/7/83-5TTO] 


S .O . 1572. - Whereus it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of petrolcum from Viramgum to C . T . F . Kalol in Gujarat State 
pipeline should be laid by the Oil & Natur 11 Gas 
Commission ; 


7/2 
3 /2 / A 
3 /2 /B 
3 / 1 / A 
4 / 2 
4 /1 
Cart track 
240 /1 
239 
240 / 3 
242 
Cart tack 
251 / 2 
251 / 1 
249 
259 
252 
260 / 1 
260 / 2 
261 /1 
261/ 2 
262/ 1 
262 / 1 
Cait track 
351 
350 /2 
352 /2 
353 
354 / 1 
355 / 1 
356 / 1 
3561 
357 / 1 


And wbereas it appears that for the purpose of laying such 
pipeline , it is peccssary to acquire the right of user in the 
land described in the schedule annexed hereto ; 


05 


01 
01 


0 


Now , therefore , in exercise of the powers conferred by sub 
section ( 1 ) of the Section 3 of the Petroleum and Mincials 
pipelines (Acquisition of Right of User in the Land ) Act, 
1962 (50 of 1962 ), the Central Government bereby declares 
ils intention to acquite the right of user therein : 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification , object to 
the laying of the pipeline under ths land to the Competent 
Authority , Oil & Natural Gas Commission , Construction & 
Maintenance Division , Muharplira Road , Vadodara ( 3000009 ). 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by a legal practitioner. 


0 03 
0 00 00 
O 05 85 

06 30 
O 03 75 
O 01 75 
O 0150 


- - - - - - - - - - 


378 


00 


16 


U0 


1 . 


11 


- 


- 


- 


- 


- 


Bombay. 
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3 4 5 एल० ए० केस नं0 20/ 82 

मनुसूची 
Vadvi ( Contd .) 347/ 2 

0 0200 
344 /1 0 06 55 

पाईप लाईन 
344 / 3 0 0585 

गांव : मानवज , तालुका खालापूर, जिला : रायगढ़ ( महाराष्ट्र ) 
343 

0 0240 
341 / 1 / C 0 0855 

गांव 

खसरा नम्बर हिस्सा क्षेत्रफल 
341 / 1 / D 0 02 62 

नम्बर 
341 / 1 / A 0870 

गट नम्बर 

हेक्टर ऐयर 
Cart track 

- - - 
05 20 भानवज का भाग 

00 . 00 
379 02 54 

25का भाग 

0962 
381 / 1 0 01 20 

17का भाग 

0042 
392 

0 1475 

0 
391 04 50 

28फा भाग 

00 14 
383/ 1 0 00 15 

29को भाग 

____ 0009 
390 / 1 0 0885 

31फा भाग - - 
00 

0046 
390/ 2 0 0765 

32का भाग - - 00 18 
389 

0 1800 
0 00 

34का माग 
75 

- - 
415 

00 11 
414/ 3 0 04 

35का भाग 

- - 0041 
414/ 4 0 04 50 

63का भाग 

- - 0054 
414 / 5 

0 00 40 
416 0 0925 

[ क्रमांक 13016/ 8/ 8 भोजन 
419/ 3 0 05 60 

9 . 0 . 1573... - Whereas it appears to Central Government 
419/ 4 

0 04 25 that it is necessary to lay a pipeline for transporting Petroleum 
418/ P 

0 01 75 Products from Bombay to Pune in the State of Maharashtra 
420 / 1 0 0555 

though Pipe -line and that said Pipe - line in to bo laid through 

the agency of Hindustan Petroleum 
420 / 2 0 

Corporation Limited , 
0660 
421/ 1 0 13 80 

And whereas it appears to Central Government that for 

laying pipe -line it is necessary to acquire the Right of User 
[ No. 12016 /7 / 83- Prod.] 

in respect of the lands appended to herewith in schedule. 

Now , therefore , in exercise of the powers Vested in them 
by virtue of Section 3 (i) of Petroleum and Minerals Pipelines 
( Acquisition of Right of User in Land ) AO 1962 (50 of 1962) 

Central Government notify their intention to acquire the 
का . मा . 1373 . -- यत : केन्द्रीय सरकार को यह प्रतीत होता है Right of User in the lands referred to above . 
कि लोकहित में यह आवश्यक है कि महाराष्ट्र राज्य में बम्बई से । Any person having his interest in the lands eferred to 

above having any objection for luying the Pipe-line through 
पूर्ण सक पेट्रोलियम पदाथों के परिवहन के लिए पाइप लाईन above mentioned lands may picfer an objection within 21 

days of the publication of this notification before the com 
हिन्दुस्तान पेट्रोलियम कापोरेशन लि . , द्वारा बिछाई जानी 

petent authority Hindustan Petroleum Corporation Limited , 
पाहिए । 

Bombay Punc Pipeline Project, Fuels Refinery , Corridor Road , 
Bombay-74. 

All persons having iny objection may also stale whether 
और यतः प्रतीत होता है कि ऐसी लाईनों को बिछाने के प्रयोजन 

they want to be heard in person either himself or through 
के लिए एतदपाबद्ध अनसपी में वर्णित भूमि में उपयोग का 

any lawyer appointed by him . 
अधिकार अर्जित करना आवश्यक है । 

L. A . Case No . 20 /82 

SCHEDULE 
अतः अब पेट्रोलियम और खनिज पाईप लाईन ( भूमि में उपयोग 

Pipe Line from Village Bhanvaj, Taluka : Khalapur, 

Distt: Raigad , 
के अधिकार का अर्जन ) अधिनियम , 1962 (1962 का 50) की 

Maharashrta . 
धारा 3 की उपधारा ( 1) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

, Survey No 

Hissa AREA 
केन्द्रीय सरकार ने उसमें उपयोग का अधिकार अर्जित करने का 

No . - - - - - 
अपना आशय एतद्वारा घोषित किया है । 

Gato No. 

HR 

3 4 
बशर्ते कि उक्त भूमि में हिराबद्ध कोई व्यक्ति , उस भूमि के 

Bhalvaj 

Part 

0000 
नीच पाइप लाईन बिछाने के लिए आक्षेप सक्षम प्राधिकारी , 
हिन्दुस्तान पेट्रोलियम कापोरेशन लि . , बम्बई पूर्ण पाईप लाईन 

00 14 
प्रोजयट , फयुअल स रिफायनरीज , माहुल , बम्बई को इस 

0009 
अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 

- - 004 


yillage 


! 


। 


00 


1 


और ऐसा आक्षेप करने वाला व्यक्ति , विनिर्दिष्टतः यह भी 
कथन करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई 
व्यक्तिगत हो या किसी विधि व्यवसायी की मार्फत । 


11 

41 

0054 
[ No. 12016/8/83- Prod .] 


।।।।। 


- - 


00 


06 


07 


00 


15 


१ 


17 


अनुसूची 
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- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

- - - - - - - - - -- - - - - - - - 
का . आ . 1574 . - यत : केन्द्रीय सरकार को यह प्रतीत होता है 
लोकहित में यह आवश्यक है कि महाराष्ट्र राज्य में बम्बई से 

_ - - - -- - -- - - - 
पूर्ण तक पेट्रोलियम पदाथों के परिवहन के लिए पाइप लाईन 

68 का भाग - - 00 13 
हिन्दुस्तान पेट्रोलियम कापोरेशन लि . , द्वारा बिछाई जानी 

69मा भाग 

- - 00 10 
चाहिए । 

75 को भाग 

00 11 
और यतः प्रतीत होता है कि ऐसी लाईनों को बिछाने के प्रयोजन 

76 का भाग 

-- -- 00 11 
के लिए एतद्पाबद्ध अनमूची में वर्णित भूमि में उपयोग का 

91 का भाग 

10 
अधिकार अर्जित करना आवश्यक है । 

92 का भाग 

00 
95 का भाग 

00 
अतः अब पेट्रोलियम और खनिज पाईप लाईन ( भमि में उपयोग 

96 का माग 

08 
के अधिकार का अर्जन ) अधिनियम , 1962 (1962 का 50 ) की 

97 का भाग 
धारा 3 की उपधारा (1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

99का भाग -- - 0048 
केन्द्रीय सरकार ने उसमें उपयोग का अधिकार अर्जित करने का 

100 का भाग 

00 
अपना आशय एतदद्वारा घोषित किया है । 

119 का भाग - - 0009 
बश कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि के 

120 का भाग ~ ~ 0003 
नीचं पाइप लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी , 

121 का भाग - - 00 17 
हिन्दुस्तान पेट्रोलियम कापोरेशन लि . , बम्बई पूर्ण पाईप लाईन 

123का भाग - - 0062 
प्रोजेक्ट , फयअलम रिफायनरीज , कारिडोर रोड , माहुल , 

124 का भाग 

0062 
बम्बई , को इस अधिसूचना की तारीख से 21 दिनों के भीतर 

[ क्रमाक 1 2018/ 9/ 83-मोड ] 
कर सकेगा । 
और ऐमा आक्षेप करने वाला व्यक्ति , विनिर्दिष्टत : यह भी 

S. O . 1574. - - Whereas it appears to Central Government 
कथन करेगा कि क्या वह यह चाहता है कि उसकी सनवाई 

that it is necessary to lay a pipeline for transporting Petroleum 
व्यक्तिगत हो या किसी विधि व्यवसायी की मार्फत । 

Products from Bombay to Pune in the State of Maharashtra 
though Pipe- line and that said Pipe - line is to be loid through 
the agency of Hindustan Petroleum Corporation Limited , 

Bombay. 
पाईप लाईन 

And whereas it appears to Central Government that for 
गांव : वराले और लेगाव (मालपारी ) 

laying pipe -line it is necessary to acquite the Right of User 

in rcspect of the lands appended to herewith in schedule . 
तालुका : माल, जिला : पुणे ( महाराष्ट्र ) 

Now , therefore, in exercise of the powery vested in them 
गांव समरा नम्बर हिस्मा क्षेत्रफल 

by virtue of Section 3 (i) of Petroleum and Minerals Pipelines 

(Acquisition of Right of User in Land ) AO 1962 ( 50 of 1962) 
- -- - - -- - नंबर - - - - - -- - - - - 

Central Government notify their intention to acquire the 
गेट नम्बर 

देक्टर एयर 

Right of user in the lands referred to abovc . 
- - - - 

Any person having his interest in the lands referred to 
3 4 5 

above having any objection for laying the Pipe - lino tbrough 

above mentioned lands may prefer an objection within 21 
वराले 

काभाग 

- - 0000 days of the publication of this notification before the con . 
43 का भाग -- 00 

petent authority Hindustan Petroleum 
13 

Corporation Limited , 

Bombay Pune Pipeline Project, Fuels Refinery , Corridor Road , 
44का भाग - - 00 35 

Bombay - 74 , 
45का भाग - -- 0034 

All persons having any objection may also state whether 
46 का भाग - - 00 

16 

they want to be heard in person either himself or through 
47 का भाग 

09 

any lawyer appointed by him . 
50 को भाग 
54 का भाग 

16 
55 का भाग 0006 

SCHEDULE 
56 मा भाग 

Pipo line from Varale and Talegaon (Malvadi) 
57 को भाग 

00 

08 
59मा भाग 0040 

Taluka : Mawal, Dist : Pune, Maharashtra 
60का भाग 

Village 

Survey No . Hissa AREA 

N ) , - -- - - - 
61 का भाग 

Gat No. 

HR 
तलेगांव (मालवारी ) 3मा भाग 

00 

- - - - - - - - - 
33 का भाग _____ 0017 Varale 

Pait 

- 00 - 00 
34 का भाग 00 12 

- 00 - 13 

- - 00 - 35 
53का माग 0044 

- 00 - 24 
54 का माग - - 0044 

00 - 16 
48 का भाग 55 

-- 00 - 09 
60 को भाग - - 00 15 

- 00 - 44 


I 


- 


00 


13 


00 


00 


00 


00 


11 


40 


00 


09 


00 


- - 


- - - - 


- 


। 


00 


। 


। 


।।।।। 


10 
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- - - 


- 


- 


- - 


- - 


- - 


- 


- - - 


- - - - - - - 


- 


- 


- - 


- - 


- - - 


- - 


- - - - - - 


- 


1 


4 


5 


अनुसूची 


Varalo 


Puit 


ल!|| 


- 
- 
- 


00 
00 
00 


16 
06 
11 


पाईप लाईन माहुल गाव से 

नालुका . कुर्ला 


जिना : बम्बई उपनगरी , जिन महाराष्ट्र 


|||। 


गाय 


खसरा नम्बर 


हिस्मा 


क्षेत्रफल 


टेक्टर 


मेयर 


Talegion 
(Mulvadi) 


माल 


(08 का भाग 
17का भाग 
184 का भाग 
165 का भाग 


- - 
___ - - 

- - 


।।।।।। 


00 10 
00 16 
0064 
0022 


____ 12 


- 


- - - 


5 


[ क्रमाक 12015/ 12/ 83-प्रोज ] 


13 


10 


।।।। 


S . O . 1575 . -- Whereas it appears to Central Government 
that it is necessary to lay a pipeline for transporting Petroleum 
Products from Bombay to Puing in the State of Maharashtra 
though Pipe-linc and that said Pine -linc is to be laid through 
the agency of Hindustan Petroleum Corporation Limited , 
Bombay. 


___ 


11 
10 


00 


06 


0007 


।।।।। 


And whereas it appears to Central Government that for 
Tuying pipe-line it is necessary to acquire the Right of User 
in respect of the lands appeuded to herewith in schedule . 


08 


___ 15 


100 
119 
120 
121 


Now , therefore , in exercise of the powers vested in them 
by virtue of Section 3 (i) of Petroleum and Minerals Pipelines 
(Acquisition of Right of Uscr in Land ) AO 1962 (50 of 1962 ) 
Central Government notify their intention to acquire the 
Right of user in the lands referred to above . 


।।।।। 


00 
00 


09 
03 
17 
62 
62 


123 


n 


124 


00 


Any person having his inte) ast in the lands referred to 
above having any objection for laying the Pipe line through 
above mentioned lands may prefer an objection within 21 
days of the publication of this notification beforc the com 
petent Authority Hindustan Petroleum Corporation Limited , 
Bombay Punc Pipeline Project , Fuels Refinery, Corridor Road , 
Bombay- 74 . 


[ No , 12016 /9 / 83. Prod.] 


All persons having any objection may also state whether 
they want to be heard in person cither himself or through 
any lawyer appointed by him . 


का . आ . 1675 . - यत : केन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित में यह आवश्यक है कि महाराष्ट्र राज्य में बम्बई से 
पूर्ण तक पेट्रोलियम पदाथों के परिवहन के लिए पाइप लाईन 
हिन्दुस्तान पेट्रोलियम कापोरेशन लि . , द्वारा बिछाई जानी 
चाहिए । 


और यत . यह प्रतीत होता है कि ऐसी लाईनों को बिछाने के 
प्रयोजन के लिए एतद्पाबद्ध अनसूची में वर्णित भूमि में उपयोग 
का अधिकार अर्जित करना आवश्यक है । 


Mahul 


17 


. 


164 


165 


अत : अब पेट्रोलियम और खनिज पाईप लाईन ( भूमि में उपयोग 
के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50) की 
धारा 3 की उपधारा (1 ) द्वारा प्रपत्त शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार ने उसमें उपयोग का अधिकार अर्जित करने का 
अपना आशय एतद्वारा घोषित किया है 


SCHEDULE 
Pipe line passing through Village Mahul , Taluka : Ku la , 

Distt . Bombay Suburban District, Mhrashtra . 
Village 

Survey No. Hiysil Ared 
GutNo . 17. H R 
03 Pit - 00 10 

- 00 16 

00 64 

- 00 22 
- - - - 

- INo. 12016/ 12/ 83 - P. od.] 
___ का . आ . 1578 . -- यत ; पेट्रोलियम और खनिज पाईप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन भारत 
सरकार के ऊर्जा मंत्रालय ( पेट्रोलियम विभाग ) की अधिसूचना 
का . आ . सं . 3094 सारील 4 -9 - 82 द्वारा केन्द्रीय सरकार ने उस 
अधिमधना से संलग्न अनुसची में विनिष्टि भूमियों के उपयोग 
के अधिकार को पाइप लाईन को बिछाने के प्रयोजन के लिए 
अर्जित करने का अपना आशय घोषित कर दिया था । 

और अतः मभम प्राधिकारी ने उक्त अधिनियम की धारा 6 
की उपधारा (1 ) के अधीन सरकार को रिपोर्ट देवी है । 


बशर्ते कि उक्त भूमि में हितब कोई व्यक्ति , उस भूमि के 
नीचं पाइप लाइन बिछाने के लिए आप सक्षम प्राधिकारी , 
हिन्दुस्तान पेट्रोलियम कापों रेयान लि . , बम्बई पूर्ण पाईप लाईन 
प्रोजेक्ट , फयुअल स रिफायनरीज , कारिडोर रोड , बम्मई को इग 
अधिसूचना की नारीख से 21 दिनों के भीतर कर सकेगा । 

और ऐमा आक्षेप करने वाला हर व्यक्ति , विनिर्दिष्टत : यह 
भी कथन करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई 
व्यक्तिगत हो या किसी विधि व्यवसायी की मार्फत । 


गाव 


23 


02 


। 


00 


____ 15 


। 


। 


02 


15 
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- -- - - - - - - - -- - - - - - - - -- - -- - - - - - - - - - - - 
और आगे , यत . केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 

सुगगनम्बर हिम्मा क्षेत्रफल 
करने के पश्चातः इस धिम चना से सलग्न अनुमची में विनिर्दिष्ट 

नम्ब र - -- - --- - - -- - 
भूमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 

हेक्टर, पेयर 
किया है । 

शिवकर ( जारी ) 150 का भाग 

100 

08 
151 का भाग 

____ 0005 
अब आ उन्त अधिनियम की धारा 6 की उपधारा (1 ) द्वारा 

168 या भाग 
प्रदत्त अधिकारो का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 

192 का भाग 

00 
घोषित करती है , कि इस अधिसूचना से संलग्न अनसची में 

192 का भाग 

(00 
विनिर्दिष्ट उक्त भमियों में उपयोग का अधिकार पाईप लाइन 

195 का भाग 
बिछाने के प्रयोजन के गिए एतद्वारा अर्जित किया जाता है । 

206 का भाग 

00 
और आग उग धारा की उपधारा ( 4 ) द्वारा प्रदत्त अधिकारी 

00 का भाग 

00 00 
का प्रयोग करते हार केन्द्रीय सरकार निर्देश देती है कि उक्त 

207 का भाग 

00 27 
भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित 

बाग्वाई 3 का भाग 

00 06 
होने के बजाए हिन्दुस्तान पदोलिगम कापोरेशन लिमिटेड मम्बई 

4 का भाग 
के क्षेत्रीकरण में सभी बाधाओ मे मक्त रूप में घोषणा के प्रकाशन 

12/ 3 का भाग 

00 
की तारीख से निहित होगा । 

12/ 8 का भाग 

(00 11 
12/ 4 का भाग 

(00 
अनमूची 

13 का भाग 

00 01 
पाईप लाईन देवद से बाग्याई तक , 

23 का भाग 

0029 
26 का भाग 

00 11 
मालका - - पनवेल, जिला.. . रायगढ़ , महाराष्ट्र । 
- - - - - - - - 

27 का भाग 

00 र 
गोय ___ खमग नम्बर हिम्मा क्षेत्रफल 

34 का भाग 

00 11 
नम्बर - - - - - - - -- -- -- 

35 का भाग 

00 15 
हेक्टर शेयर 

36 का भाग 

0024 

00 
देवय 

37 का थाग 

20 
00 का भाग 0000 

55 का भाग 

00 
17 का भाग 00 

00 
57 का भाग 

15 
00 
21 का भाग 

37 
25 का भाग 

60 का भाग 

00 
26 का भाग 00 

00 

68 का भाग 
22 
41 का भाग 00 

68 का भाग 
71 का भाग 

69 का भाग 

00 
72 का भाग 

70 का भाग 

04 
15 
17 का भाग 

70 का भाग - - 00 
विचम् 

45 
(10 
20 का भाग 

92 का भाग -- - 0004 
00 15 

99 का भाग - - 
21 का भाग 

0004 
26 का भाग 

100 का भाग 

(00 

- - 00 15 
00 
7 का भाग 

___ 102 का भाग - - 0068 
107 
का भाग 

[ प्रमाक 12016/ 30/ 82 - प्रोग] 
62 का भाग 

26 
63 का भाग 

S. O . 1576. -- Whereas by n notification of Government of 
64 का भाग 

India in the Ministry of Fnergy ( Depuriment of Petroleum ) 
65 ला भाग 

07 

S . O . 3094 ( No 12016 / 30 / 82 - Prod Udated 4 - 9 - 82 under Sub 
1, 8 का भाग 

section ( 1 ) of Section 3 of the Petrolcun and Mincials Pipe 

lincs (Acquisition of Right of User in Land ) Act, 1962 150 
66 का भाग 

00 

of 1962 ) the Central Government declared its intention to 
74 का भाग 

acquire the Right of User in the Lands specified in the 
08 

schedule appended to that notitication for the pluiposc of 
75 का भाग 

( 0 ) 09 

laying pipeline. 
शिवकर 75 का भाग 

00 

And whereas , the competent Authority has under sub 
70) का भाग 

(00 15 

section ( 1 ) of Scc son 6 of the said Act submitted deport to 
61) मा भाग 

09 the Government, 
81 का भाग 

00 11 

And further , the Central Government has after considering 
117 का भाग 

10 10 

the said ieport , decided to ucquite the right of user in the 
84) का भाग 

00 14 I ands specified in the schedule appended to this notification . 
9 ) का भाग 

00 11 

Now , therefore , in care of the power conferred by 

Sub - section ( 1 ) of the Section 6 of the said Aut the Central 
1 " ) या भाग 

00 107 

Government hereby declares that the night of user in the said 
1 10 या भाग 

00 

länds specified in the scehdule appended to this notification 
- - - -- -- - - - - 

- - - - - - are hereby acquired for laying the pipelines, 


। 


[ 


04 


18 


01 


11 


1 


00 


29 


] 


00 


16 


00 


07 


. 


07 


15 


00 


00 


09 


00 


" 


00 


00 


100 


09 


(19 


151 ) 
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[ PART II - SEC . 3( ii )] 


Village 


Barvaee - Contd. 


Survey No. Hissa Arca 
- - - - - 

NI. - - -- - - - --- - 
Gat No. 

HR 
68 Part 

00 29 
69 Part 

00 16 
70 Part 

. . 0004 
79 Part 

. . 00 45 
92 Part . 

. . 0004 
99 Part 

. . 0004 
100 Palt 

00 15 
102 Pat 

. . 00 68 
[ No. 12016/30 /82 Prod . -.I] 


Villa go 


- - - - - - - - - 


- 


- 


- 


- 


- 


- - 


- - - 


- 


18 


And, further , in cxercise of the power conferred by Sub 
section ( 4 ) of that acction, the Centual Government direct५ 
that the right of user in the said lands shall instead of 
vesting in the Central Government vest on this date of the 
publication of this declaration in the Hindustan Petroleum 
Corp. Ltd . Bombay free from all encumbrances . 

SCHEDULE 
Pipeline From Deynd to Balvice 
Taluka : Parvel, Dist. : Riigid, Stetc : Mihajashtra 

Survey No . Hissa Area 

- No. - - - - -- - 
Gat No . 

___ 

HR 
Duvad 

17 Part 

00 15 
21 Part 

00 37 
25 Part 
26 Part 

0022 
41 Part 

00 11 
71 Part 

0007 
72 Part 

00 15 
Vichunbe 17 Part 

0007 
20 Part 

00 15 
21 Part 

0007 
26 Part 

0007 
27 Part 

0007 
28 Part 

00 09 
6 . Part 

00 26 
63 Part 

0022 
64 Part 

00 18 
65 Part 

0007 
66 Part 

00 1 
68 Part 

0003 
74 Part 

00 ०९ 
75 Part 
Shivkar 

75 Part 
79 Part 
80 Part 

00 09 
81 Part 

00 11 
87 Part 

00 10 
89 Part 

00 14 
90 Part 
129 Part 

00 07 
149 Part 

00 09 
150 Part 

0008 
151 Part 

0005 
168 Part 

00 46 
192 Part 

0003 
193 Part 

00 23 
195 Part 

0003 
206 Part 

0002 
207 Puit 

00 27 
Barvace 

3 Part 

0006 
4 Pait 

00 12 
12/ 3 Part 

00 15 
12 / 8 Part 

00 11 
12 / 9 Part 

0009 
13 Part 

0001 
23 Part 

0020 
26 Part 

00 11 
27 Part 

00 13 
34 Part 

00 11 
35 P211 

00 15 
36 Pat 

0029 
37 Part 

00 20 
55 Part 

0002 
57 Pall 
60 Part 
66 Pait 

00 11 


:::::::::::::::::::::::: 


का . आ . 1811 : - यत : पैट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग को अधिकार का अर्जन) अधिनियम , 1962 
(1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन भारत 
मरकार के ऊर्जा मंत्रालय ( पेट्रोलियम विभाग ) की अधिसूचना 
का . आ . मं . 3095 तारीख 4- 9- 82 द्वारा केन्द्रीय सरकार में उस 
अधिसूचना से मंलग्न अनसपी में विनिर्दिष्ट भूमियों के उपयोग 
के अधिकार को पाइप लाईन को बिछाने के प्रयोजन के लिए 
अर्जित करने का अपना आशय घोषित कर दिया था । 

और अतः मक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 
की उपधारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आग , यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनमची में विनिर्दिष्ट 
भूमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
किया है । 
___ अब अतः उक्त अधिनियम की धारा 6 की उपधारा (1 ) द्वारा 
प्रदत्त अधिकारो का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 
घोपित करती है , कि इस अधिमलना से मंलग्न जन सूची में 
विनिविष्ट उक्त भूमियों में उपयोग का अधिकार पाइप लाइन 
बिछाने के प्रयोजन के लिए एतवद्वारा अजित किया जाता है । 

और आगे उम धारा की उपधारा ( 4) द्वारा प्रदत्त अधिकारो 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 
भूमियों में उपयोग का अधिकार केन्द्रीय मरकार में निहित 
होने के बजाए हिन्दुस्तान पेट्रोलियम कापोरेशन लिमिटेड मम्बई 
के क्षेत्रीकरण में सभी बाधाओं से मक्त रूप में घोषणा के प्रकाशन 
की सारीख से निहित होगा । 

अनुसूची 
पाईप लाईन गेम में धारणी तक , 

तालपा - खालापूर ,जिला - गयगर , महाराष्ट्र . 
गांव 

खसरा नम्बर हिम्मा क्षेत्रफल 

नम्बर 

हेक्टर ऐबर 


:: 


::::.::::: 


00 00 
00 52 
0005 


- - 


00 


29 


::.:::::::::::.:: 


11 


00 


00 का भाग 
597 का भाग 
102 का भाग 
107 का भाग 
111 का भाग 
113 का भाग 
118 चा भाग 

1 भाग 
4 का भाग 
35 का भाग 
36 का भाग 


00 


11 


0023 
0009 


लोधीवली 


00 


18 


0001 
0038 


-- - 
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[ भाग II. 
-- - - - - -- 

गांय 


3 (ii )] __ . 
- - -- -- - - -- - - -- - - 

खमग नम्बर 


हिस्सा क्षेत्रफल 
मम्बर --- - - - -- 

हैक्टर 


यर 


- 


- - 


लोधीपली ( जारी ) 


section (1 ) of Section 3 of the Petroleum and Minerals 

Pipelines ( Acquisition of Right of User in Land ) Act , 1962 
150 of 1962) the Central Governinent declared its intention 
lo acquire the Right of Uher in the Lands specified in the 
schedulo appended to that notification for the purpose of 
laying pipeline . 

And whereas, the Competent Authority has under Sub 
section ( 1) of Section 6 of the said Act submitted roport to 
the Government, 

And further, the Central Government has alter considering 
the said roport, decided to acquire the right of user in the 
Lands specified in the schedule appended to this notification . 

Now , therefore , in exercise of the power conferred by Sub 
Section ( 1) of the Section 6 of the said Act the Central Govern 
inent hereby declares that the right of user in the said lands 
specified in the schedulo appended to this notification are 
hereby acquired for laying the pipelines. 


00 


00 


. 


2 ) 


And, further , in exercise of the power conferred by Sub 
section (4 ) of that gection, the Central Government directa 
that the right of user in the said lande shall instead of 
vesting in the Central Government vest on this date of the 
publication of this declarntion in the Hindustan Petroloum 
Corp Ltd . Bombay free from all cncumbrances, 

SCHEDULE 


नान 


00 


माग 


42 


00 


11 


00 


20 


00 


16 


37 का भाग 

00 01 
38 का भाग 

00 22 
41 का भाग 

00 15 
42 का भाग - -- 0007 
+ 4 का भाग 

___ 0th 53 
97 का भाग 

18 
102 का भाग 

01 
103 का भाग 

26 
104 का भाग 

00 18 
105 का भाग 
110 का भाग 

15 
11 ] का भाग 
112 का भाग 

00 13 
149 का भाग 

00 33 
151 का माग 

6008 
155 का भाग 

04 
6 का भाग 

00 
12 का भाग 

00 04 
23 का भाग ___ - 0022 
19 का भाग 

29 
20 का भाग 

00 
66 का भाग 

00 22 
68 का भाग 

12 
69 का भाग 

00 
70 का भाग 
71 का भाग 

0048 
00 का भाग 

0000 
72 का भाग 

002 
1 का भाग 

0000 
2 का भाग 

00 18 
3 का भाग 

24 
11 का भाग 

22 
12 का भाग 
13 का भाग 

00 27 
15 का भाग 

00 07 
30 का भाग 

00 26 
32 का भाग 
34 का भाग 

00 15 
35 का माग 

00 
का भाग 

00 07 
45 का भाग 

00 
46 का भाग 

00 11 
2 का भाग 

0042 
3 का भाग 

00 11 
4 का भाग 

00 33 
10 का भाग 

00 18 
11 का भाग - 0044 
14 का भाग 

____ 0004 
15 का भाग - 00 26 

[कर्माक 12016/ 30/ 82-पोर Il] 


असरोटी 


00 


00 


00 


02 


Pipeline From : Rpes to Dharni 
Taluka : Khelapur , Dist. : Raiged Maharashtra 
Village 

Survcy No . Hissa Arca 

No . 
Got No . 

HR 
Rces 59A Part 

00 52 
102 Part 
107 Part 
111 Part 
112 Parl 

118 Part 
Lodhiwali 

1 Part 
4 Part 
35 Part 
36 Part 
37 Part 
38 Part 
41 Part 
42 Part 
44 Part 
97 Part 
102 Pal1 
103 Part 
104 Part 
105 Part 
110 Part 
111 Part 

112 Part 
Nadha 1 

149 Part 
151 Part 

155 Part 
Slang 

6 Part 
12 Part 
13 Part 
19 Part 
20 Pait 
66 Part 
68 Part 
69 Part 
70 Part 
71 Part 

72 Part 
Agruti 

1 pait 
2 Part 

3 Part 
11 Part 
12 Part 
13 Part 
15 Part 
30 Part 


00 


29 


888888888888888888888888888888888888888888888 


11 


15 


भारणी 


स 


- 


- 


- - 


- 


S. O . 1577 .-- . Wheroas by a notification of Government of 
India in the Ministry of Energy (Dopartment of Petroleum ) 
5 . O . 3095 ( No. 12016 / 30 / 82- Prod. II) 3 dated 4- 9 -82 under Sub 
1417 GI/ 82 - 6 


26 


- - - - 


- 


Village 
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Village Survey No . Hivi Aled 

S . O . 1578 , - -Whercus lry tolilication of the Government of 
Git NI, 

No . - . . - -- - India in the Ministry of Petroleum , Chemicals and Fertilizer , 
HR 

(Department of Petroleum ) S . O . 3627 Vated 7 - 10 -82 under 
Asroti - (Contd .) - - 357 - 

sub -Section ( 1 ) of Section 3 of the Petrolelim and Minerals 
- - 
. 000 

Pipelines ( Acquisition of Righ[ of Usel in I. and ) Act, 1962 
34 P. It 

( 50 of 1962 ), the Central Government declared its intention 
. . 00 15 

to acquire the right of user in the lands specified in the 
35 P - 1 

00 । । 

schedule appended to that notification for the purpose of 
44 P111 

0007 laying pipeline ; 
45 P. 11 

00 15 
46 Post 

00 11 

And whereas, the Competent Authority has undei Sub 
Dh . 1111 2 PIL 

section ( 1 ) of Section 6 of the said Act, submitted report to 
00 42 

the Government ; 
3 Phil 

00 1 
+ Prit 

00 33 

And further , whereas the Cential Government has , after 
10011 

00 18 

considering the said report, decided to acquire the right of 

user in the lands specified in the schedu sapnended to this 
11 PI1 

0044 notification ; 
14 P1 

0004 

Now , therefore , in cxercise of the power conferred by 
15 Part 

Sub - section ( 1 ) of the Section 6 of the said Act, the Central 
- - - 

- - - - N 12016/ 30/ 82 - Prod.- II] 

Government hereby declares that the right of user in the said 

land , specified in the schedule appenderl to this notification 
का . आ , 1878 : - यत : पैट्रोलियम और खनिज पाइप लाइन 

hereby acquired for laying the pipeline ; 
( भमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 

And further in exercise of power conferred by sub -section 

( 4 ) of that section , the Central Government directs that the 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन भारत right of user in the said lands sh ; ll instead of yesting in the 
सरकार के पेट्रोलियम , रसायन और उर्वरक मंत्रालय (पेट्रोलियम 

Central Government yests on this date of the publication of 

this declaration in the Oil & Natural Gas Commission fice 
विभाग) की अधिसूचना का . आ . म . 3627 , तारीख 7- 10 - 1982 from encumbrances 
धारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अगसची में 

SCHEDULE 
निदिष्ट भूमियों के उपयोग के अधिकार को पाइप लाइन को 
बिष्ठाने के प्रयोजन के लिए अजित करने का अपना आशय घोषित 

Pipeline Fom KOD : 16 to GGS V 
कर दिया था । 

Stet : Gijli District : Mchsanana Taluka . Kajol 
____ और अत : मक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 

___ Block No. Hre. Arc Cen 

12:30 

liaic 
की उप - धारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

Chlaral 

632 

6 - 2768 
और आग , यत केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 

633 

0 0 40 
प्रदत्त अधिकारी का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 

0 10 75 
भमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 

0 07 35 
640 

00303 
किया है । 

625/ 2 

0 1890 
अब अत: उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 

3 62.5/ 

0 2591 
प्रदत्त अधिकारो का प्रयोग करते हुए केन्द्रीय सरकार एतद्वार 

[ No 12016/ 46/ 82 - Prod.-- II] 
घोषित करती है , कि इस अधिसूचना में संलग्न अनुसूची में 

___ L M . GOYAL, Director 
विनिर्दािप्ट उक्त भूमियो में उपयोग का अधिकार पाईप लाइन 
बिछाने के प्रयोजन के गिए एतद्वारा अर्जित किया जाता है । 

स्वास्थ्य और परिवार कल्याण मंत्रालय 
और आगे उम धारा की उपधारा (4 ) द्वारा प्रदत्त शक्तियों 

नई दिल्ली , 3 मार्च , 1983 
का प्रयोग करते हए केन्द्रीय सरकार निर्देश देती है कि उक्त 
भमियों में उपयोग का अधिकार केन्द्रीय सरकार म निहित 

का . आ . 1579 : - औषधि और प्रसाधन मामग्री अधिनियम , 
होने के बजाए तेल और प्राकृतिक गैस आयोग में सभी बाधाओं 

1940 (1940 का 23 ) की धारा 21 की उप - धारा ( 1 ) द्वारा प्रदत्त 
से मक्त रूप में , घोषणा के प्रकाशन की सारीख को निहित 

शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा श्री कोया 
होगा । 

विजयराज को 11 अगस्त , 1980 अपराहन में आगामी आदेशों तक 

केन्द्रीय औषध मानक नियंत्रण संगठन में गम्पण भारत के लिए 
अमुसबी 

निरीक्षक के पद पर अस्थायी आधार पर नियक्त करती है । 
कूप न० के०ओ०ी0--16 से जी०जी०एम० V 
गज्य - - गजगत जिला --- मेहमाना 

माग्नुका - करनोल 

[ मं . ए . 12025/ 1 / 80 - डी . ( डी . एम . एस . 
- - - - - - - 

एण्ड पी . एफ . ए . ) ] 
गांव 

लोक न० क्टे यर एआरई मेन्टीयर 
____ - - -- - - - - - - - - - - - - - - - - - - - - - - 

जी . पचापकैमन , उबर चिन 
छनाल 

632 

02768 
633 

? 

MINISTRY OF HEALTH AND FAMILY WELFARE 

40 
637 

New Delhi . the 3rd March, 1983 
6 .39 

0735 

S . O . 1579.- -Jn exercise of the powers conferrest by sub . 

cction (i ) of Section 21 of the Drugs and Cosmetics Act , 
03 

1940 ( 23 of 1940 ) , the Central Government hereby appoints 
625/ 2 0 1890 Shri Koyya Vijayraj to the post of Inspector in the Central 

Drugs Standard Control Organisation ( or whole of India , on 
625/ 2 0231 

temporary basy with effect from the afternoon of the 11th 
--- - - - - - - - - - - - - - - - - - - - - - - - - - - 

Aligust, 1980 , and until further orders , 
[ सं० 120 16/ 16/ 8 2- प्रोड-I] ] 

INo . 12025/ 1 / 80- DIDMS & PFA ) } 
एल० एम० गोयल, निदेशक 

G . PANCH IPAKESAN. Under Secy . 


637 
639 


- 


_ 


- 


- - 


- - - 


- - 


73 
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सिंचाई मंत्रालय 

12. प्रगाति एवं विकाम ( पी . एण्ड डी ) यूनिट , कन्द्रीय 

जल आयोग , मेवा भवन , 
नई दिल्ली , 24 फरवरी , 1983 

रामकृष्णपुरम , 

नई दिल्ली । 
का . आ . 1580 :- केन्द्रीय मरकार एतद्वारा राजभाषा ( संघ 

13 . गंगा बसिन जल संमाधन मंगठन , केन्द्रीय जल आयोग , 
के मरकारी प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 
के उपनियम ( 4 ) के अनमरण म , सिंचाई मंत्रालय के निम्न 

- वसंत विहार , नई दिल्ली । 
लिखित कार्यालयों को , जिनके कर्मचारीकन्द ने हिन्दी का कार्य 14 . पकेश्वर अन्वेषण डिवीजन - दो , केन्द्रीय जल आयोग , 
साधक ज्ञान प्राप्त कर लिया है , अधिसूचित करती है - 

पिथौरागढ़ (उ . प्र . ) । 
1 . केन्द्रीय जल आयोग , सेवा भवन , रामकृष्णपरम ___ 15 . मूखा क्षेत्र अध्ययन डिवीजन - तीन , केन्द्रीय जल आयोग , 
नई दिल्ली । 

पुणे (महाराष्ट्र ) । 
2 . केन्द्रीय मृदा एवं सामग्री अनुसंधान शाला , हौज खास , ___ 16 . पुणे गेजिंग डिवीजन , केन्द्रीय जल आयोग , पुणे 
नई दिल्ली- 16 । 

(महाराष्ट्र ) । 
3 . गंगा माढ़ नियंत्रण आयोग , सिंचाई भवन , तृतीय 17 . केन्द्रीय बाढ़ पूर्वानमान डिवीजन , केन्द्रीय जल आयोग , 
___ मंजिल , पटना - 800015 । । 

सूरत ( गुजरात ) । 
4 . सोन नदी आयोग , 136 ए/ डी , श्री कृष्णपुरी , 18 . जल - वैज्ञानिक प्रक्षण एवं बाढ़ पूर्वान मान मा कल 
पटना - 800013 । 

( दक्षिण ) केन्द्रीय जल आयोग , हैदराबाद ( आन्ध्र 
5 . माही नियंत्रण बोर्ड , 9 -पोलो ग्राऊ , महली मार्ग , 

प्रदेश ) । 
उदयपुर ( राजस्थान ) । 

19 . चिनाब अन्वेषण सर्किल , केन्द्रीय जल आयोग , जम्म 
6 . बाणसागर नियंत्रण बोर रीवा ( मध्य प्रदेश ) । 

( जम्मू और कश्मीर ) । 
7 . मरवार सरोवर निर्माण सलाहकार समिति , नर्मदा 

20 . चिनाब अन्वेषण डिवीजन , केन्द्रीय जल आयोग , 
भवन , चतुर्थ मंजिल , इन्दिरा एवेन्य रोड , बडो 

जम्म ( जम्मू और कश्मीर) । 
दरा (गुजरात ) । 

[ सं . 1 (3) / 82 - हिन्दी ] 

कमल मोहन चडढा , निदेशक 
केन्द्रीय जल आयोग के अधीनस्थ कार्यालय . 
1 . अन्वेषण सर्किल मख्या - एक , केन्द्रीय जल आयोग . 

MINISTRY OF IRRIGATION 
एन . एच - 4 , फरीदाबाद ( हरियाणा ) । 

New Delhi . the 2411 Februaly, 1983 
2 केन्द्रीय भंडार डिवीजन , केन्द्रीय जल आयोग , S. O . 1580 . - -- In pursuance of Sith-rule ( 4 ) of Rule 10 of 

the Ollicial Languages (use for official purposes of the Union ) 
पश्चिम म्लाक - दो , रामकृष्णपुरम , नई दिल्ली । 

Rules, 1976 , the Central Govt. hereby norities the following 

offices of the Ministry of Irrigation the staff whorcol have 
3 . अन्वेषण गर्किल संख्या - दो , केन्द्रीय जल आयोग , acquired the working knowledge of Hindi : 
एन . एच -4 फरीदाठाद ( हरियाणा) । 

1. Central Water Comnission , Sewa Bhavan , R . K . 

Puram ,, New Delhi. 
4 . जल संसाधन एवं बाढ पूर्वानुमान मार्किल , केन्द्रीय 

2. Central Staff & Material Reseach Station , Hauz Khas, 
जल आगोग , मेवा भवन , नई दिल्ली । 

New Delhi. 
5 . जल संसाधन एवं बाढ़ पूर्वानमान डिवीजन , केन्द्रीय 3 . Gunga Flood Control Commission , Sincha Bhawan , 

3rd Floor Patna - 800015. 
जल आयोग , देहरादून ( उ . प्र ) । 

4 . Sone River Commission , 136 A /D , Shrikrishnupuri , 
6 . जल संसाधन एवं बाढ़ पूनि मान डिवीजन - दो , केन्द्रीय 

Patna- 800013 . 
____ जल आयोग , आगरा (उ . प्र ) । 

5 . Mahi Control Board, 9- Polo Ground, Saheli Road, 

Udaipur , ( Rajasthan ) . 
7 . जल संसाधन एव बाद पूर्वानमान डिवीजन - 2 , केन्द्रीय 

6. Bansagar Control Board. Rewa ( M. P.), 
जल आयोग , जयपुर ( राजस्थान) । । 

7 . Sardar Sarovar Construction Advisory Committec , 

Narmada Bhawan , 4th Floor , Indira Avenue Road , 
8 . जल संसाधन एवं बाढ़ पूर्वानुमान सर्किल , केन्द्रीय जल 

Vadodru (Gujarat). 
आयोग , वाराणसी ( उ प्र . ) । 

Subordinate Offices of Central Water Commission : 
9 . जल संसाधन एवं बाढ़ पूर्वानमान डिवीजन 1 , केन्द्रीय 

1 . Investigation Circle No . 1 , Central Water Commis 
___ अल आयोग , लखनऊ ( उ . प्र . ) । 

___ sion, NH-IV , Faridabad ( Haryana ). 

2. Central Stores Division, Central Warer Conynission, 
10 . जल संसाधन एवं बाढ़ पूर्वानमान डिवीजन - दो . केन्दीय 

West Block - II, R. K . Puram, New Delhi. 
पाल आयोग , लम्बन्ऊ ( उ . प्र ) । 

3. Investigation Circle No. 2. Central IVale Commission 

NH -IV , Faridabad ( Aary nn ). 
11 . जल संसाधन एवं बार पनिमान डिवीजन , केन्द्रीय 

4 . Water Resources & Floud Forecastiny Circle. ( Entral 
जल आयोग , वाराणमी ( उ . प्र . ) । 

Water Commission, Sewa Bhan 1, New Delhi . 
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notification of the Governinent of India in the Mipistry of 
Shipping and Transport ( Transport Wins) , No. 5 . 0 , 470 dated 
the 13th January , 1981 has resigned from his post : 

And whereas a vacancy has occurred in the said Dock 
Labour Board ; 

Now, thereforc, in pursuance of the provisions of rule 4 
of the Dock Workers ( Regulation of Employment) Rules, 
1962 , the Central Government hereby notifics the said 
vacancy . 

[ F. No LDK / 6 / 80 - USIL)] 
THOMAS MATHEW , Under Secy . 


निर्माण और आवास मंत्रालय 


नई दिल्ली , 26 फरवरी, 1981 


5 . Water Resources & Flood Foiecasting Division , Cen 

tral Water Commission , Dehra Dun ( U .P .). 
6. Water Resources & Flood Forecasting Division II, 

Central Water Commission , Agra ( U . P. ). 
7. Water Resources Flood Forecasting Division II , Cen 

tral Water Commission. Jaipur ( Rajasthan ). 
8 . Water Resources & Flood Forecasting Circle , Central 

Water Commission , Varansi (U .P .). 
9. Water Resources & Flood Forecasting Division- I. Cen 

tral Water Commission , Lucknow ( U . P .). 
10 . Water Resources & Flood Forecasting Division -II , Cen 

tral Water Commission, Luckrrow ( U . P ). 
11. Water Resources & Flood Forecasting Division, Cen 

tral Water Commission , Varanasi ( U . P .). 
12. Progress & Development Unit, Central Watel Com 

mission, Sewa Bhawan, R . K . Puram, New Delhi, 
13. Ganga Basin Water Resources Organisation, Central 

Water Commission , Vasant Vihar, New Delhi, 
14. Pancheshwar Investigation Division-II, Central Water 

Commission , Pithoragarh ( U . P .). 
15. Draught Arca Study Division -III , Central Water Com 

___ mission , Pune ( Maharashtra). 
16. Puno Gauging Division , Central Water Commission , 

Pune , ( Maharashtra). 
17 . Central Flood Forecasting Division, Central Water 

Commission , Surat ( Gujarat), 
18. Hydrological Observation & Flood Forecasting Circle 

(South ) Central Water Commission , Hyderabad 

( A . P .). 
19 . Chenab Investigation Circle, Central Water Commis. 

sion, Jammu (J & K ). 
20 . Chonab Investigation Division , Centrul Water Commis 
sion, Jammu (J & K ). 

{ No . 1 (3) / 82- Hindi]] 
K . M , CHADHA, Director. 


का०२ 1582 ---केन्द्रीय सरकार , ममय समय पर यथामंशाधिन , 
सरकारी स्थान ( अप्राधिकृत अधिभोगियों की बेदखली ) अधिनियम, 1971 
( 1971 का 40 ) की धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इस मन्त्रालय की अधिसूचना का०आ० 3633 तारीख 3 अनसूबर , 
1981 को अधिवात करते हुए नीचे दी गई मारणी के स्तम्भ ( 1 ) में 
वर्णित अधिकारी को , जो सरकार के राजपत्रित अधिकारी को फिर क 
समतुल्य का अधिकारी है उक्त अधिनियम के प्रयोजन के लिए रवा 
अधिकारी के रूप में नियुक्त करती है और उक्त अधिकारी उप सारणी 
के स्तम्भ ( 2 ) की मस्थानी प्रविष्टि में विनिर्दिष्ट सरकारी स्थानी के 
संबध मे उमत अधिनियम वास या उसके अधीन सपदा अधिकारी को 
प्रदत्त शक्तियो का प्रयाग और अधिरोपित मानव्यों का पालन करेगा । 

। दिल्ली नगर निगम के विभिन्न अधिकारियो के समक्ष, जिन्हें 
उप । अधिनियम के अधीन संपदा अधिकारी की शक्तियां प्रदत्त की 
ग है, संस्थित और लंबित मामने निपटान के लिए सहायक आयुक्स 
। रकारी स्थान ) को अन्तरित हो जाएंगे । 


तारणी 


- 


अधिकारी का पवाभिधान 


सहायक आयुक्त ( स० स्थान ) 


मरकारी स्थानों का प्रवर्ग और अधि 

कारिता की स्थानीय सीमाए 
दिल्ली नगर निगम के और उसके 
प्रशासनिक नियन्त्रण और अधि 
कारिता के अधीन मरकारी स्थान । 

[ मं० 21011 ( 3 ) सोल 4 ] 
आर०एस० सूद, संपदा उप निदेशक 

पदेन अवर सचिव 


नौवहन और परिवहन मंत्रालय 

( परिवहन पक्ष ) 

नई दिल्ली , 2 मार्ष, 1983 
का . मा . 1881 . - पकि , श्री एल . एन . वरियानी ने जिन्हे 
भारत सरकार के नौवहन और परिवहन मंत्रालय (परिवहन पक्ष ) 
की अधिसूचना संख्या 470 तारीख 13 जनवरी , 1981 द्वारा कांउला 
शाक श्रम बोर्ड के सदस्य के रूप में नियुक्त किया गया था , 
अपने पद से त्यागपत्र दे दिया है । 

और उक्त डाक श्रम बोड में एक स्थान खाली हो गया है , 

अतः केन्द्रीय सरकार , डाक कर्मकार (नियोजन का विनियमन ) 
नियम , 1982 के नियम 4 के उपबंधों के अनुसरण में उक्त रिक्त 
स्थान को अधिसूचित करती है । 
[ संख्या एल . डी . के . /0/ 80-यू . एस . (एल .)] 

थामस मथू , अवर सचिय 
MINISTRY OF SHIPPING AND TRANSPORT 

( Transport Wing ) 
New Delhi, the 2nd March, 1983 


MINISTRY OF WORKS & HOUSING 


New Delhi , the 26th February, 1983 


S . O . 1582. - In excrcisc of powers conferted by section 
3 of the Public Premises ( Eviction of Unauthorised Occupants ) 
Act 1971 (No. 40 of 1971) as amended from time to time, and in 
supersossion of this Ministry s Notification S . O . 3633 dated 
3rd Oct., 1964, the Central Government hereby appoints the 
officer mentioned in column 1 of the tuble below , bcing an officer 
of cquivalent rank of a gazetted officer of the government, to be 
th : cstate office for the puposes of the said Act who shall exci 
cise the powers conferred and perform the duties imposed on 
the estate officer by or under the said Act, in rclation to the 
public promises specificd in the corrosponding entries in columi 
2 of the said to ble . 


S . O . 1581.--- Whereas Shri L . N . Varyani , who was appoint 
ed am a membor of the Kandla Dock Labour Board by the 


- 


- . - 


.. 


.. . 


. 


- 


- 


- 


- - 


- 


.. . 


- - 
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2 . The cases instituted und pendiny beforo che vuijous om 

( स्त्र ) उक्तानुसार अनुमोदित चिन्न की एक प्रमि दिल्ली विकास 
cers of the Municipi. Coposation of Dellii confuru with the 

प्राधिकरण के कार्यालय विकास मानार, 1ों मजिल , इन्द्रप्रस्थ इस्टेट , 
powcis of the citate cilicer under the buve Act, shill stand 
transferred to the Assistant Commissionki ( Public Piemises ) नई दिल्ली- 110002 में सभी कार्यशाल दिषसो को 13 . 00 बजे (पूर्वा ) 
for disposal, 

से 3. 00 बजे ( अपरा० ) नक निरीक्षण हेतु उपलब्ध है । 
TABLE 
" - -- . - - - -- --- - 

[स० एफ० 4( 4 )/ 71-ए म०पी०/ 3०पी०] 
Designation of Micer Categories of the public premiscs 
and local limily of jurisdiction 

___ नाथू राम , मणि , 
- - - - - -- - 
( 2 ) 

दिल्ली विकाग प्राधिकरण । 
Assistant Commissioner Promises bclonging to and uncle 
( PP ) the administrative control ind 

S. 0 . 1584. - - Notice urler Section 11 of Delhi Devclop 
jurisdiction of the Municipal 

ment Act, 1957 ( 61 of 1957 ). 
Corporation of Delhi. 

Notice is hereby given that : -- 
[ No.21012 (3)/82 - Pol. IVI 
R . S. SOOD, Deputy Director 

1. ( 1 ) The Central Government have, under sub -section 

2 of section ( 9 ) of the Delhi Development Act , 

1957 (61 of 1957 ) , approved the Zonal Develop 
दिल्ली विकास प्राधिकरण 

ment Plan for Zone C - 8 ( Roshanara Garden ) . 
सूचनाएं 

(b ) A copy of the plan as approved may be inspected 

at the office of Delhi Development Authority , Delbi, 
नई दिल्ली , 19 मार्च , 1983 

Vikas Minar, 19th floor, Indraprasthu Estatc , New 

Delhi- 110002 between the hours of 11 A. M , and 
का . आ . 1582 -- दिल्ली विकास अधिनियम 1957 ( 1957 की 

3 P . M . on all working days. 
मण्या 61 ) मी धारा 11 के अन्तर्गत सूचना । 

[ No. 4 ( 4 ) 71| MP| ZP] 
एनद्वारा गुचित किया जाना है कि :- - 

NATHU RAM , Sccy . Delhi Development Authority 
( क ) केन्द्रीय सरकार ने दिल्ली विकास अधिनियम, 1957 ( 1957 
की संख्या 61 ) की धारा 9 की उपधारा- के अन्तर्गत क्षेत्र ही - 8 

श्रम और पुनर्वास मंत्रालय 
( इडिया गट ) और हा - 9 ( केन्द्रीय गचिवालय ) के क्षेत्रीय विकास चित्र 

(पुनर्वास विभाग ) 
को अनुमोदित कर दिया है । 
( ख ) उमानुसार अनुमोदित चिन्न की एक प्रति किल्ला विकास 

नई दिल्ली , 23/ 24 फरवरी , 1983 
प्राधिकरण के कार्यालय 19वीं मंजिल, विकाम मीनार, इन्द्रप्रस्थ इस्टेट , 

का . आ . 1588 : - निष्क्रान्त सम्पत्ति प्रशासन अधिनियम , 
नई दिल्ली- में सभी कार्य शील दिवमो को 11. 00 बजे (पूर्वा० ) से 

1950 (1950 का 31 ) की धारा 5 द्वारा प्रदत्त शक्तियों का प्रयोग 
3 . 00 बजे ( अपरा ) तक निरीक्षण हेतु उपलब्ध है । 

करते हुए , केन्द्रीय सरकार , पुनर्वास विभाग के अधीन बंदोबस्त 
[सं० एफ० 4 ( 1 ) / 6 7- एम पी जैड प ] खंड में बंदोबस्त अधिकारी , श्री बी . पी . मथानी को उनके अपने 

कर्तव्य - भार के अतिरिक्त , उक्त अभिनियम द्वारा या उसके 
DELHI DEVELOPMENT AUTHORITY 

अधीन उप अभिरक्षक को सौपे गये कायों का निष्पादन करने 
। NOTICES 

के लिये तत्काल प्रभाव से उप अभिरक्षक निष्क्रान्त सम्पत्ति के 
New Delhi , the 19th March, 1983 

रूप में नियुक्त करती है । 
S .O . 1583. - Notice under Section 11 of the Delhi Deve 

[ सं . 1 (2) / वि . सं . / 83- एस . एस . 2(क ) ] 
lopment Act, 1957 ( No . 61 of 1957 ) . 

MINISTRY OF LABOUR AND REHABILITATION 
Notice is hereby given that : 

( Department of Rehabilitation) 
( a ) The ( entral Government have, under sub - section 

New Delhi , the 23rd February, 1983 
( 2 ) of Section 9 of the Delhi Development Act , 
1957 ( No. 61 of 1957) approved the zonal develop 

S. O . 1585 . - - In exercise of the powers conferred by Section 
ment plan for zonc D - 8 (India Gate ) and 

5 of the Administration of Evacuce Property Act, 1950 (31 

D - 9 
( Central Secretariat). 

of 1950 ) the Central Government hereby appoints Shri R . P . 

Maithani, Settlement Officer in the Settlement Wing under 
( b ) A copy of the plan us approved may be inspected 

the Department of Rehabilitation , as Dy. Custodian of Eva 
at the office of tho Delhi Development Authority , 

cuce Property , in addition to his own duties , for the purpose 

of performing the functions assigned to such Dy. Custodijo 
Delhi Vikas Minar, 19th floor, Indraprastha Estate , 
New Delhi - 110002 between the hours of 

by or under the said Act , with immediate effect . 

11 . 00 
A . M . to 3. 00 P. M . on all working days . 

___ [ No , 1( 2)/Spl .Ccli / 83 . SS . II .( A )] 
[ No . F4 ( 1 ) 67. MP/ ZP.J का . आ . 1586 : - विस्थापित व्यक्ति (प्रतिकर तथा पनर्वास ) 

अधिनियम , 1954 (1954 का 44 ) की धारा 3 की उपधारा (1 ) 
का आ० 1584. - -विल्ली विकास अधिनियम , 1957 ( 1957 की द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार इसके 
संख्या 81 ) की धारा 11 के अन्तर्गत सूचना । 

द्वारा पुनर्वाम विभाग के अधीन बंदोबस्त खंड में बंदोबस्त अधि 
एसद्वारा सूचित किया जाता है कि : 

कारी , श्री बी . पी . मथानी को उक्त अधिनियम द्वारा या उसके 
1. ( क ) केन्द्रीय सरकार ने दिल्ला विकास अधिनियम, 1967 

अधीन प्रबन्ध अधिकारी को सौपे गये कायों का निष्पादन करने 
( 1937 की संख्या 61 ) की धारा 9 की उप-धारा 2 के अन्तर्गत 

के लियं , तत्काल प्रभाव से प्रबन्ध अधिकारी नियक्त करती है । 
क्षेत्र : ६ (ोगनाग गादन ) हेतु क्षेत्रीय निकाम चित्र को अनमोदिल 

[ मं 1 ( 2) / चि . में 12 स . ( म ) ] 

महेन्द्र कुमार कसल , अवर सचिव 


- 


- -- - 
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S . O . 1586 . - In exercise of the powers conferred by Sub Chandigarh , uncl their workman , which was received by the 
Acction ( 1 ) of Section 3 of the Displaced Persons (Compenya Central Government on the 3rd March , 1983 . 
tion and Rehabilitation ) Act , 1954 (44 of 1954 ), ihe Central 
Government hereby Appoints Shri B . P . Maithani, Settlement BEFORE SHRI O . P . SINGLA, PRESIDING OFFICER , 
Office in the Settlement Wing under the Departoicnt of Reha 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM 
bilitation as Managing Ollicer for the purpose of performing 
the functions assigned to a Managing Ollicer by or under 

LABOUR COURT, NEW DELHI. 
the said Act, with immediate effect. 

Ref : No. 12012|80 |79 -D . II. A , daled the 7th June, 1980 . 
(No. 1 (2 ) / Spl.Cell /83-SS.II( B }} 
Su . /- Illegible , 

I.D . No. 49 of 1980 
M . K . KANSAL , Under Sexy. 

Sh . Surjeet Singh , 
Under Secy . 

S / O Sh . Gurbax Singh , 

C / Malik Bros., Provisions Store , 
New Delhi, the 2nd March , 1983 

Solina , Srinagar (Kashmir ) . 
S . O . 1587. - la pursuance of section 17 of the Industrial 

Versus 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 

The Regional Manager, 
ment Industrial Tribunal Ahmedabad in the industrial dispute 

Allahabad Bank , 
between the employers in relation to the State Bank of India 
& Subsidiary Banks Employees Union , Abmedabad , and 

Sector - 17 , 
their workmen , which was received by the Central Govern 

Bank Square , 
Inent on 23 - 2 - 1983 . 

Chandigarh 
BEFORE SIIRI G . S . BAROT, PRESIDING OFFICER , 

PRESENT ; 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT AHMEDABAD 

Sh . O . D . Bhalal for - Management. 
Complaint ( ITC ) No. 3 of 1981 

Sh . Surjit Singh , workman in person . 
In Reference (ITC ) No. 4 of 1981 

AWARD 
Shri Baldey R . Shah , C / o J. M . Brait , Under Secretary , 
State Bank of India & Subsidiary Banks Employees 

The Central Govt, under section 10 of thu 1.D . Actuf 
Union , 5 / B , Jultarang State Bank Staff Co . op. 1947, referred the dispute between the workman and the 
Housing Society , Vejalpur Road , Ahmeda management of Allahabad Bank, to this Tribunal for ad 
bad - 380051. . . .. . . . . . .. . . . . . . . ... .. ..... . Complainant 

judication in the following terms : 


V / 8 . 


" Whether the action of the inanagement of Allahabad 

Bank , Regional Office , Chandigarh in relation to 
their Srinagar Branch in terminating the services of 
Shri Surjeet Singh , Ex -Peon -cum -Fiush with ellect 
from 30 -6 - 1978 is justified ? If not, to whai relict 
is the workman concerned entitled ?. " 


1. Shri P. C . D . Nambiar, Chairman, State Bank of 

India , Bombay . 
2 . Shri J. S . Varshney, The Chief General Manager , 

State Bank of India, Ahmedabad . 
3 . Shri Y . G . Dabhe , The Chief Regional Manager , 

Stute Bank of India , Ahmedabad Respondents. 
In the matter of a complaint u / s, 33A of the Industrial 
Disputes Act, 1947, 

AWARD 


2 . Today the workman made it statement tout he had 
voluntarily , settled with Management of Allahabad Bunk 
and he had been accepted for appoiotmentes Pcon -cum 
Frash from w . ef. 16 - 11- 1982, and that he was completely 
satisfied and the dispute referred to this Tribunal did not 
survive for adjudication . 


In view of the fact that the workmun is now employed 
with the employer Allahabad Bank as Peon - cuin - Frash w . e .f. 
16 - 11- 1982 . A No dispute award is made and there is no 
necessity for further adjudication by the Tribunal. 


Dated , the 19th February , 1983. 


at Chandigarh . 


Thly is a complaint filed by the complainant u / s. 33A of 
the 1 . D . Act, 1947 demanding to quash and set aside the 
promotion order issued to Sarvashri B . R . Tadawali and 
J. G . Nanavaty und lo direct the respondent bank 10 post 
thc complainant at Slate Bank of India , Ahmedabad Main 
Branch and / or Commercial branch , etc . 

2 . The complaint was fixed for hearing but was being 
adjourned fiom time to time in order to cnable the parties 
to come to a " ettlement. By purshis ex . 17 submitted by 
Shri J . M . Burai, Under Secretary of the Vujon and an 
authorised Jopiesentative of the concerned workman , it 
transpires that the cause of complaint under reference hus 
been anjicably settled and he withdraws the complaint with 
out prejudice to the outcome of Referonce ( ITC ) No. 4 of 
1981. In the circumstances I allow the complainant io 
withdraw the complaint. The complaint thựs stands disposed 
accordingly . 

G . S . BAROT, Prosiding Oføres 

INo . L -12011122180 /D - II( A ) ] 
Ahmedabad , 
Dated : 8th February , 1983 . 


Futher oidered ; 

That requisite number of copies of this Hward mily be 
sent to the appropriate Govt. for necessury action at their 
und . 


Dated the 19th February , 1983 at Chandigarh . 


O . P . SINGLA , Presiding Officer 

No. L - 12012 (80) /79 - D . IIIA )] 


New Delhi, the 5th March , 1983 
S . O . 1588, - in pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishos the following award of the Central Govern . 
ment Industrial Tribunal, New Delhi, in the industrial dispute 
between the employers in relation to the Allahabad Bank , 


S . O . 1589. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govein 
mint Industrial Tribunal, New Delhi, in the industrial dis 
pute baticen the employers in relation to the Central Bunk 
of India , Lucknow , and their workman , which was received 
by the Central Government on the 3rd March , 1983, 


- - 


- 
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BLIORI SHRI (). M . SINGLA, I RESIDING OFFICER , 

AND 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM 

Then Workonen 
LABOUR COURI, NEW DELHI 

APPEARANCES : 
Rel . No. L - 120121 40 ) /80 -D . II. ( A ) dated the 13th 
March , 1981. 

for the employer. - Mr. P. K . Rele, Advocate . 
I. D . No. 32 of 1981. 

For Syndicate Bank Staff Association , Bombay.-- Mr. 

S . M . Dharap , Advocate . 
Sh . R . K . Aggarwal, 
The Secretary , 

STACE : Mahurashlla 

INDUSTRY : Bunking 
U . P . Bank Employces Union , 
C / o Central Bank of India , 

Bumbay , the 28th January, 1983 
Suhid Ganj, 
Saharanpui ( U . P . ) . 

AWARD 
Versus 

The Governmont of laxia , Ministiy of Labour , by Order 
The Asistant General Manager , 

No. L - 12012 170 81- D . II. A . dated 2nd December , 1981, 
Central Bank of India , 

in exercise of the powers conferred by clausu ( d ) of sub 
23 , Vidhan Sabhu Marg , 

section ( 1 ) of Section 10 of the Lodustrial Dispute . Act, 
Lucknow ( U . P . ). 

1947, referred 10 this Tribunal for adjudication an industrial 

dispule between the employers in relation to the manage 
PRESENT : 

ment of Syndicate Bank and their workman in respect ol the 
Sh . S . Trivedi for - Management. 

malicis specific in the schedule mentioned below : 
Sh . D . J. Sharma lor - workman. 

SCHEDULE 
AWARD 

" Whether the action of the management of Syndicate 
The Central Govt . under section 10 of the l. D . Act of 

Bank , Head Office , Manipal in reinstating Shri 
1947 , Teferred the dispute between the workman and the 

U . R . Kapath as Clerk and not as Special Assistant 
management of Central Bank of India , to this Tribunal for 

( a post on which he was working prior to his dis 
dillication in the following terms : 

missal) and in not paying special allowance for the 

period from 6 - 2 - 78 to 2 -6 - 79 is justificd ? If not , 
" Whether the action of the management of Central 

to what relier is the workmon concerned entitled ? " 
Bank of India , Lucknow , in denying posting to 
Shri R K Aggarwal, Assistant Cushie an Assistant 

By a cortigendum to the order of refercnce the Government 

OL India , Ministry of Labour, by its order dated 25th May , 
IIcad Cashier at their Sahid Ganj, Saharanpur 
Branch is justified ? If not , to what relief is the 

1982 , amended the schedule by putting the period " 5 - 2 - 1978 

to 10 - 4 - 1981" instead of " 6 - 2 - 1978 to 2 . 6 , 1979 " . 
said workman entitled ?." 

2 . The workman , Kamath , was appointed as a temporny 
2 . Today the parties filed a settlement under which the 

clerk in the Syndicate Bank (hercipafter referred to as the 
work man agreed to accept Rs, 2000, in luinp sum in full 

" Back " ) on 28 - 3 - 1964. He was employed as a Special 
and final settlement of the claim pending before the tribunal 

Assistant at Gandhi Baug Bianch , Nagpur, by an ordei dated 
and the management agreed to pay him this amount of 

25th May , 1972. It appears that during the special inspec 
Rs. 2000 with in one month from the date of publication of 

tion of the Branch on 26 - 3 - 1977 a demand draft drawn on 
awaid . 

Bombay Central office for Rs. 3 , 000 dated 3 - 1 - 1977 was 

credited by the workman to his S . B . account maintained at 
The Settlement between the partics is free and fair . In 

the branch . The workman was , therefore , charged with the 
respect of the alleged denial of posting as Assistant Head 

gross misconduct of " doing act prejudicial to the intercst 
Cashier to workman Sh . R , K , Aggarwal, he shall be paid 

of the Bank vide clauso 19 . 5 ( i) of the Bipartite Settlement." 
Rs. 2000 agiced between the parties with in one anonth from 

In the course of the inquiry proceedings the workman ad 
the date of publication of award . The award is made for the 

mitted the guilt and prayed for mercy. He had already 
mayment of Rs. 2000 by the management of Central Bank 

credited the amount in the bank . The charge Iranied against 
of Indin , 10 Sh . R . K . Argarwal concerned wojkman 

hiin was held proved . Ultimately , the workman was 

dismissed from the service of the bank . 
Further ordered . 

3. The workman , however , filed a mercy peti ion hefore 
That joquisite number of copies of the award may be the Chairman of the bank and by his order, dated 31- 1 - 1978 , 
sent to the approprinte Govt, for necessary action at their he was pleased to reinstate the concerned workman with 

the punishment of stoppage of two increments and with the 

continuity of service . Tho period from the date on which the 
Dated 28th February , 1983 . 

workman was disnjissod till the date on which he returned 

for duty .was treated as leave on loss of pay and allowances , 
0 . P . SINGLA , Presiding Officer 
[No. L - 12012 ( 40 ) 80 - D . JI ( A ) ) 

4 . After the Chairman made the said order of reinstate 
ment, the Personnel Manager of the bank by his memorandum 

dated 1st February , 1978 , ordered that the workman be 
New Delhi, the 8th March , 1983 

nosted to their Regional Development Office (Miharashtra 

Region ) to work their as it clerk until further orders, The 
S . O . 1590 . - - In pursuance of section 17 of the Industrial workman joined his luties on 6 - 2 - 1978 at the Regional 
Disputes Act. 1947 ( 14 of 1947 ) , the Central Government Developnicnt office . The special allowance as was being 
heichy publishes the following award of the Central Govern naid to him prior to his listrisval was howevei nor raid to 
ment Industrial Tribunal No. 1. Bombay in the indusuial dis him . 
plite hotucen the employers in relation to the Syndicate Bank , 
Bonboy and their workmen . which was received by the 

5. The Synilicate Bank Sal Isolition (liereinafter re 
Central Government on the 1st March , 1983, 

ferred to the " * \ $ 10 , tin ) in its stalmout of claim 

Slated tht ihan norkm n holl have tacn , in vii v of the 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

order passer 112 tho ( ni m ın 117 hi mercv petition , rein 

vated as a special 2 91 inn and not illy at clerk arl hat ho 
TRIBUNAL NO . 1 AT BOMBAY 

His entitled to special ; ) OW " 18 . ifter the date of his joining 
his duty i.e from 6 - 2 - 1978 Thi rerrerent: tions made by 

the workmin in this hall to the bank quthorities 
Reference No GIT -29 of 1981 

were 

not considered . The workman , however, was called upon 
PARTIES : 

to join the duties as Srecial Assistant by the letter dated 

31- 3 - 1981 issued by the Personnel Manager. The workman 
Employers in relation to Syndicato Bank , 

informed the Personnel Manager that he Wits accepting the 


end , 
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orders of posting as a clerk without prejudice to his rights 

till the date on which he reports for duty is con 
and contentions regarding arrears of special assistant allow 

sidered as leave op loss of pay and allowances . His 
ance right from the date of his reinstatement i.c . 6 -2 - 1978. 

posting orders will be sent to him separately ." 
The Association , therefore , submitted that the Order rçiostat 

In pursuance of the above order , iho Personnel Manager 
ing the workman as a clerk and not as a special assistant 

The relevant part 
was illegal, invalid and hud in law . On 

issued posting order as rer cxhibit C - 10 . 

those pleas the 
Association prayed that this Tijbunal be pleased to direct of the posling order ( evin . bit C - 10 ) is as follows : 
the bank to pay the difference of special allowance for the 

Further to the proceedings No . 1 APC |CMN 78 dated 
reriod from 6 - 2 - 1978 to 2 - 6 - 1979, 

31- 1 . 1978 pass by our Chairman and Managing 
6 . After the corrigendum to the order of oference the 

Director, Shill, R . Kamath is hereby informed 
Association prayed that the difference of special allowance 

that he is posted to our Regional Development 

Oflice (Mahaiashtra Region ) to work there as clerk 
ho paid for the period from 6 - 2 - 1978 to 10 -4 - 1981. 

until further onders." 
7. The Bank hy its wiitten statement filed on 3 - 3 - 1982 
pleaded as follows . The workman was working as a clerk 9 . Il is submitted for the Association that the Personnol 
at Gandhi Baug Branch , Nagpur, and ho way only entrusted Manager, while giving the workman the posting as a clerk , 
with the dutics of special assistant in addition to the duti did not properly constiue the order of the Chairman at exhibit 
of the clerical cadre to which he belonged at the relevant C - 9 . It is submitted that the order of the Chajiman directed 
time vide memojandum dated 25- 5 - 1972 . Special wssistant that the workman shll be reinstated in the service of the 
is not a separate cadre . He cannot clnint such entrustment bank . He should , therefore , have been given the duties of 
as a matter of right . He was appointed in the clerical cadre the special assistant with special allowance which dụties he 
to which he belonged at the time of his liamissal. He was was performing immediately before his dismissal. It must, 
reinstored on humanitarian ground and he accepted his however, be stated that all that the order of the Chairman 
posting as a clerk . He is now cstopped from disputing his Saye is that the workman should be reinstated in the service 
posting as a clerk after having accepted and cnjoved the of the bank , As is pointed out above , the workman wag 
benefit of his mercy retition which was accepted by the working in the clerical cadre . There is no special cadre of - 
Chairman and Managing Director of the bank. The workmad Special assistant. The clerks are given additional duties as 
cannot raise an industrial dispute with regard to his posting Special assistant and they are given special allowance . It 1 
on reinstatement arising as a result of his piercy petition submitted for the bank that the workman on his reinstate 
being accepted . The dispute does not constitute an indus ment has been posted to tho cadre viz ., the clerical cadre 
trial dispute within the meaning of Section 2 ( k ) of the to which he belonged . The duties of the special assistant 
Industrial Disputea Act. No dispute was raised by the for which special allowance is given are of responsible 
workman regarding his rosting as a clerk till 17 - 7 - 1979. He nature , the workman wng found guilty of misconduct . 
dismissed from service after being found pliilty of proas hut was reinstated on humanitarian grounds by the order of 
misconduct and of an act preiudicial to the interest of the the Chairman , the bank did not think it proper to placo 
hanh It was the intention of the bank to post the workman confidence in this workman and to give him additional 
29 a clask aftrr his merry petition was accepted . The post diities of special assistant. There is much force in this 
of special assistant involves erercising of special responsibi submission . 
litirs sind duties which the bank was not prenased to entmist 
to the woman at that time in ylew of his inisconduct for 

10 . Mv attention hay been invited to the provisions in 
viirh he was dismissed Tt was denied that the hank bv the first Bi- partite Settlement datert 19 - 10 - 1966 betweon the 
ternsing to entrust the workman with special duties of special banks and their employees . It is not in dianute that tho 
acristant inflicted any additional punishment. It was denied workman was working in the clerical cadre . The pay scales 
that the order of the Chairman has been improperly cons 

of clerical staff are to be found in Chapter TV of this 
trued It was denicd that the workman was entitled to settlement. Chapter V deals with the special allowances, 
Suecial allowance a cfaimer for the period after his rein In para 5. 2 we get the categories of workmen to whom 
fatement and it wys prayed that the reference be rejected , 

the special allowances are granted At Jtem no . 19 there 

is category of special assistants and the allowances payable 
8 . What I am called upon to decide in this reference is has been mentioned there Para 5. 6 Nye that the special 
whather the action of the management of the bank in rein allowances prescribe to intended to compensate a workman 
Anting the workman as clerk and not as special assistant and foi nei formance or discharge of certain additional duties 
in not paying special allowance is justified . The first inct functions requiring greater skill or responsibility . over 
contention on hehalf of the bank is that there is no cadre of 

and above the routine duties and function of a workman 
Special assistant There is a cadre of clerk only and 

in the same cadre Pata 59 provides that a workman will 
while working as a cierk , an emplove iſ suitable , is 

he entitled to a special allownnce only so long as he is in 
cntrusted with the duting of special assistant in addition to the 

Chatre of such work or the nerformance of such duties 
duties of the clerical cadre to which he belongs. According 

which attract auch allowance Porn 59 further provides that 
to the bank , the workman was dismissed for misconduct 

whether a workman con sked to cease to do such work 
on 25 . 11 - 1977 At the time of his dismissal he was working 

Or ricchirme Ich uties and consecuently core to draw anch 
as a clerk in the clerical endre He was not employed as a Irance will depend upon the terms of his cinnloyment. 
enecial assistant of the time of his dismissal hecause there is 
no post of special assistant 75 Such The workman flled the 

11 Now , the workman was reauired to perform his duties 
mercy retition and the Chairman was pleased to view the of inecial Assistant with effect from 6 - 6 - 1972. The letter 
mattas safely on humanitarian crounds in consideration of 

of the management addressed to the workman in that behalf 
his nlon of mercy and also taking into account his VOUD is at exhibit 7 - 11 It is dated 6th June. 1972 It says 
ace The workman was ordered to be peinstated "The that the workmen will he required to perform 
vort orries of the Cholman ja 70 follows, 

duties of 
Tt i, at exhinit sreciul assistant with effect from 6th Yune , 1972 until fur, 

ther orders. The letter further states that these duties are 

in addition to any other duties that may loc entrusted to 
" The net two increments of Shri U R . Kamath be not the workman and that the workman will be cntitled to draw 

are herrhy slopned with the effect of nostponing his a snecial allowance of Rs 91 per month intil he ceased to 
future increments 

nerfarm the duties . This letter will show that he was asked 

to perform duties of special assistant until further orders . 
In view of the above the next two increments of Shri Para 59 to which a reference has been made abovc says 

IT R Kimath he ind are herehv stopned with whether a workman can be asked to stase to do such work 
the effect of postponing his future incrementa AS will denend upon the terms of his emnloyment We have at 
- result of this Shri U R Kamath is reinstated in exhibit C - 2 A letter of the bank dated 15 - 9 - 1964 laying 
the service of the Rink from thn date of his inin . loun the terms and conditions governing the appointment 
inn for dating at the ranch for which rosina order 99 a probationary clerk , This letter docs not lay down any 
wil he fr y cerarnt- lv 4 . this is in 1ccount of term or condition regarding special allowance . No other 
hic mate ding for moich out on my taking a lenient Hocument is hsought to my notice containing terms of eni 
way if the matter on humanitarian ground the ployment having a bearing on the question of entitlement 
perind from the date on which he pas dismissot to special allowance According to Mr Dharan , the learned 
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counsel for the workman , paras 5 .6 and 5 . 9 of the first Bi 

14 . For the icons viven above, I am of the view that 
partite Settlement spell out conditions of employment. All the management was justificat in not entrusting the workman 
that para 5 .6 says is that special allowances are not intended with the duties of ypacial assistant during this period . Ab 
to be paid for cusual or occasional porformance. It would , suming that the younin var i seniormust person in the 
however , not be necessary that the workman should continue clerical cadic , the nuringement way not, in my view , bound 
to perform such duties or discharge such functions whole to follow the rule of senjority , if there were justifying cir 
time in order to be entitled to such allowances . Para 5. 9 cumstances to ieroit from that rule . I, thereforc , find that 
states that whether a workman can be asked to cease to do the action of the management in not giving the workman the 
such work or dischargo such duties will depend upon the Additional duties of special assistant after his icinstatement 
terms of his employment. I do not find any terms of em 

and not paying him special allowance for the period from 
ployment in para 5 , 6 or 5 . 9 having a bearing on the question 6 - 2 - 1978 to 171. 1 1991 is justified . The workñian is not 
of special allowance . There is no any provision lvrought entitled to in reliel The Asyo ixtion claimed in its addi 
to my notice from the settlement which says that the duties tional written atencnt Sled on 7th June, 1982, hat an 
for which ypecial allowance is payable should be entiusted to mount of Ry, 111,454 98 was due tu hini towards srecini 
the workman having regard to his seniority . As is stated in allowance. The parties have filed a joint statement at 
parit 5.6 special allowances are intended to compensate ( a cxhibit C4 - 1, thon 21 amotint : Rs. 10 , 766,93 would be 
workman for performance of additional duties requiring due to the workman subject to the note appended below 
greater skill or responsibility , over and above the routine 

that statement in tho view that I am taking the workman 
duties . It appears from this provision that in the absence 

is not entitled to any amount twardy special ray . 
of some special provision making it compulsory for the 
management to entrust the work carrying special allowance 15. My award accordingly. No order as to costs . 
to the seniormost workman the management has a discre 
tion of selecting the persons suitable for the job irrespec 

M . D . KAMALT, Presiding Officer 
tive of the question of Seniority . 

INo. L - 12012 / 170 /81- D .JI( A )] 
12 . It appears that the bank has issued circulata laying 

N . l . VERMĂ, Desk Officer 
down the principles to guide the management in selecting 
clerks for entrixstment for dutios carrying special allowance , 

New Delhi, the 1st March , 1983 
The Association has placed on record at exhibit A - 5 a zero 
copy of staff circulars 29 regards the special assis 

S . O . 1591. - In pursuance of section 17 of the industrial 
tants . The bank had no objection to accept the same. This 

Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
circular states that the principles laid down thercin shall hereby publishes the following avard of the Central Govern 
guide the managenient in selecting clerks for entrustment ment Industrial Tribunal, Jabalpur, in the industrial disptuo 
of duties of special assistants . These principles, inter alia , between the employers in relation to the inanagement of 
provide that a clerk who has completed six years of service Pipla Collicry of Western Coalfields Ltd ., P . O . Sillowara , 
in the bank is eligible for entrustment of special assistant s Distt. Nagpur and their workmen , which was received by 
duties. It is further provided that a seniority list will he the Central Government on the 24th Fobruary, 1983. 
prepaied on the basis of length of service and in preparing the 
seniority list weightage will be given for the educational quali 

BEFORE JUSTICE SHRI S . R . VYAS (RETD ) PRESID 
fications. It is also scen from the extract of the circular that a 

ING OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
seniority list for the purposes of making regular posting has to 

TRIBUNAL - CUM -LABOUR COURT JAB ILPUR ( M . P . ) 
be published on 31st March and 30th September every year. 
It appears that these guiding principles might have been laid 

Case No. CGIT /LC (R )(37) / 1981 
down in consultation with the Union of the employece 
( vee para 16 of the circular ). However , it does not appear 

PARTIES : 
that there was n firm agreement between the bank and 

Employers in relation to the management of Silewara 
the Union that special assistant s duties are to be entrusted 

Projcct of Western Coalfields Ltd ., P . O . Sillewara , 
to an employee strictly according to the seniority . All that 

Distt. Nagpur and their work men represented through 
is stated in that the principles have been laid down for guid 

the Bhartiya Kovala Khadan Mazdoor Sangh , Sillo 
ance. It docs uppear from the order of the Chairman 

waru Project. Post Sillewara , District Nagpur 
ordering the reinstatement of the workman on humanitarian 

M . P . ) . 
grounds that continuity of service was given to him . The 
period from the date on which he was dismissed till the 

APPEARANCES ; 
date on which he reported for duty was considored As Icave 
on loss of ray and allowances. However, I do not find 

For workman - Shii Biswas Bakshi, Joint Secretary . 
that tho principles laid down in this circular at exhibit A - 5 
amount to an agreement between the bank and the Unon . 

For Management- Shri P . S . Nair , Advocate . 
The principles laid down are for guidance of the manage DISTRICT : Nagpur 

INDUSTRY : Coal 
ment. It appears from the principles laid down that senioritv 
has to be considered in cntrusting the duties carrying special 

AWARD 
allowance . Entrustment of duties according to the senjority 
will be the normal rule. However , if there are exceptional 

Dated , February 16 , 1983 
circumstances justifying the management from deviating 
from that rule the management, in my view , cannot be 

Vide Notilication No. L - 18012125) / 81- D . IV ( B ) dated 5th 
prohibited from considering those circumstances and cannot 

Septeinber, 1981 the following dispute was referred to this 
he compelled to follow the rule of seniority 

Tribunal, los adjudication : 

" Whether the action of the management of Pipla Colliery 
13. In the lostant case the workman was dismissed for 

of W . C . Ltd . in not providing light duty job to 
some misconduct . The workman had admitted his guilt, 

Shri Lokman Tekchand, a permanent loader who 
He was dismissed . On humanitarian grounds he was re 

was injured on July and recommended light duty 
instated . Entrustment of special assistunt s duties is a job 

job by the Civil Surgeon , Mayo Hospital, Nagpur 
carrying higher responsibility. If a particular workman 

and subsequently stopping him from work is justi 
does not enjoy the confidence of the managcment, the mana 

fied ? If not, to what relief is the entitled ?" 
gement would , in my view , he justified in not entrusting him 
with such duties in ypite of his seniority . Now , in the 

2 . The clain of the workman is as under : 
instant case , the workman was reinstalad on 6 - 2 - 1978 19 

The workman , Shri Lokman Tekchand, was employed as 
11 clerk . He was then not given the additional duties of 

a regular loader in the Sillewara Project of Western Coal 
special assistant. However , he has been entrusted with 

fields Ltd ., hereinafter referred to as the management. 
there duties by the bank from 10 - 4 - 1981 The question for While performing his duties he way injured due to fall of 
consideration is whether the auction of the management in coal on his right leg . The officers on duty did not supply 
nor paying special allowance for the period from 62- 1978 him with any certificate of injured on duty find sent him 
to 10 - 4 - 1981 is justfied . 

to the Colliery Hospital for treatment. The workman on 
1417G1/82 - 7, 
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being referred to the Colliery Hospital received treatment 
and then later was referred him to the Medical College 
Hospital, Nagpur and then to the Mayo General Hospital 
Nagpur. Because of this injury the workmen was advised 
complete rest and was later declared fit for light duties, 
The workman though unfit to reslime his duties as a loader 
was asked by the management to work on the post held by 
him . The Civil Surgeon certified that the workman WAS 
fit for light duty . The workman accordingly claims that 
he should be posted for doing some light duties because 
of the injury on duty sustained by him . 

3 . Management s case is that the injury sustained by the 
workman was outside his duty ES a worker and he was 
not injured while on duty . However, due to sympathetic 
consideration the workman was referred to the hospital as 
aforesaid and later on 19 - 7 - 1980 he was sent to the Medical 
Board of the management where he was declared fit for 
doing his dụtios as before . If in case thc workman was 
injured while on duty necessary steps would have been taken 
by the management. 

4 . In the background of the aforesaid statements made 
hy both the parties, rejoinders were filed by both the parties 
in which they reiterated their stands taken in their state 
ments . 

5. On the aforesaid pleadings of the parties the following 
issues were framed - 


I 10 . In the cross - examination of this witnçsg he stated 
that in case the medical treatment of a workman is not 
available in the colliery hospital he is referred to the Medical 
College Hospitals at Nagpur or at Bombay or at some 
other suitable place . Any report received from such hospitals 
is put up before the Medical Board . He was confronted 
with the report of the Civil Surgeon Nagpair ( Ex. W / 1 ) . 
In this report daled 26 - 9 - 1980 it is stated that the workman , 
Şbri Loknian Tekchand Kolhare is suffering from Traumatic 
Arthritis and has been advised for light duty . The Civil 
Surgeon who has issued this certificate has not been examined , 
If he had been examined it would have been known as to 
what was the cnability of the workman to work on his 
original post. Even with regard to the allegation that the 
workman was injured on duty there is neither any oral nor 
any documentary evidence on record . Accordingly , in the 
absence of such ovidence and on the basis of the Civil 
Surgeon s Certificate it is not possible to conclude that the 
workman was injured on duty and had become incapable 
of working as a loader. At least the workman should havo 
pledged his oath to show the circumstances in which he was 
injured and the nature of the injury suffered by him . 


11. The workman has no doubt filed certain documents 
which have not been proved at all . In case the workman , 
as alleged by him , was incapable of doing the work of 
original post held by him then he should have at least 
examined himself so that from his statement the grievanco 
made by him should have been uncertained . 


ISSUES 


1 . Whether the management of Pipla Collicry of W . C . 

Ltd . should have provided light duty job to the 
workman , Shri Lokman Tekchand ? 


2 . Whether the management of the Pipla Colliery of 

W . C . Ltd . was justified in stopping the workman 
from work 


12 . The workman ay per Certificates Ex . M / 2 and Ex. 
M / 3 was certified by the Chairman of the Medical Board 
for doing his original job , which admittedly was the job of 
the loader. There is no evidence to rebut this opinion 
given by the Chairman of thc Medical Board . Consequcntly , 
I find that the management was fully justified in not giving 
him any lighter job as claimed by him , Issue No . 1 is 
Accordingly found against him . 


3. To what relief arc the parties entitled 10 ? 
6 . My findings on the aforesaid issues Aro as under : 
Issue No . 1 . - - It was not obligatory on the part of 

the management to have provided light duties job 

to the workman . 
Jsouc No. 2 . - There is no evidence that the workman 

was stopped from work as alleged , 
Issue No . 3. - Ag per order passed below , 


13 . Issue No . 2. - There is no evidence given either by 
the workman or by the management that the workman was 
stopped from working. It appears that the workman himself 
has not reported for duty . Accordingly Issue No. 2 in 
found against the workman . 


Reasons ;-- - 


7 . Issue No. 1 . — In this case oral and documentary evi 
dence have been given by the management. The workman 
has, however , not examined himself. Only one document 
was produced in the cross - examination of the management s 
witness 


14 . Issue No. 3 . — It is, however, evident from the plead 
ings of the parties that the workman is not doing any job 
under the management and the medical examination report 
of the Medical Board has certified him to be fit for doing 
his original job ( as a loader ). It is upto the workman to 
report for duty on the last post held by him . In case the 
workman reports on duty the management shall take him 
on duty on the last post held by him . The periods from 
which the workman has been absent from duty after being 
discharged from the hospital shall be treated as no work no 
pay . From the date he reports for duty he shall he entitled 
to the same wages at tho same rate on which he was work 
ing. So far as the period of treatment is concerned , the 
management shall take a lenient view in the matter and 
pay him wages if he is not otherwise disentitled . 


8 . The first question that arises for consideration is as to 
whether the workman was or was not injured on duty as 
alleged . AS Already stated the workman has not stepped 
into the witness box to gupport his claim of being injured 
on duty . No other documents have been produced by the 
workman to prove that he was injurçd on duty . Accord 
ingly so far as the workman s evidence is concerned , there 
is no gupport to the claim of being injured on duty . 


Order :-- 


Award is passed accordingly. 


S. R . VYAS, Presiding Officer 

[No. L -18012 /5 /81- D . IV (B )] 


9 . On behalf of the management MW - 1, Dr. Qureshi, 
has been examined . He has stated that in the meeting of 
the Medical Board of the management consisting of Deputy 
Medical Superintendent, Senior Medical Officer and Medical 
Officer the workman was examined and it was found that he 
was fit for doing his normal duties as a loader. He refers 
to the Medical Examination Report Ex. M . 2 And Ex. M 3 . 
According to this reports the workman was found fit for 
doing his normal duties. Ho further says that vide Ex. W / 4 
the workman was advised to prefer an appeal to the Appel 
late Medical Board consisting of the Chief Medical Officer 
and two other Members to reconsider the report of the 
Medical Board. This he has not done. 


S . O . 1392. In pursuance of section 17 of the Industrial 
Diyputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur, in the industrial dispute 
between the employers in relation to the management of 
Pathakhera Collieries , Pathakhera Area of Western Coal 
fields Ltd . and their workmen , which was received by the 
Central Government on the 24th February , 1983. 
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BEFORE JUSTICE SHRI S . R . VYAS (RETD .) PRESID 
ING OFFICER CENTRAL GOVERNMENT INDUSTRIAL , 
TRIBUNAL -CUM - LABOUR COURT, JABALPUR ( M . P . ) 

Case No. CGIT /LC (RM68) of 1980 
PARTIES : 


4 . Op behalf of the management it is contended that the 
deductions in this case have been under Sec . 17 of the Pay 
ment of Wages Act, hereinafter l cferred to as the Act, that 
the Act provides for right of appeal to the workmen ; that 
such a right has not been exercised by the workmen and 
that a reference with regard to the aforesaid recoveries is 
not competent. 


Eoployers in relation to the management of Patharkhera 

Area of Western Coalfields Limited , Post Office 
Patharkhera , District Betul and their workmen 
represented through the Samyukta Khadan Maz 
door Sangh , P . O . Patharkhera , District Betul 
( M . P . ) 


APPEARANCES : 

For Workmen -- Shri P . K . Thakur, Advocate . 

For Management - Shri P . S . Nair , Advocate. 
INDUSTRY : Coal 

DISTRICT : Bctul (M . P .) 
AWARD 


5 . On merits, it is contended that since the striko was 
illegul the management was justified in making recoveries 
which it did ; that the reference is not only incompetent 
but vague also ; that because of the gtrike the Company 
had to suffer heavily ; that in the meeting a settlement was 
arrived between the representatives of the management and 
thc workmen ; that in accordanco with this settlement 3 day 
wages instead of 8 days were recovered and that the manage 
ment was fully justified in taking the actio . complained c 
by the workmen . 

6 . Both parties filled their rejoinders and affirmed their 
statements made carlier, 

7. In the light of the aforesaid pleadings of tho parties 
the following issues were framed : 

ISSUES 


Dated : February 16 , 1983 


This is a reference made by the Government of India in 
the Ministry of Labour vide its Notification No . L - 22011( 4 ) / 80 
DIV ( B ) dated 16th October , 1980 , for adjudication of the 
following dispute by this Tribunal : 


" Whether the deduction of 3 days wages by the manage 

mont of Patharkhcra Collieries for alleged illegal 
strike in Satpura - I and II, P . K . I and Il and Bagdoa 
mines from 29- 1- 80 to 4 - 2 -80 was justified ? If 
not, to what relief are the concerned employees 
entitled ? " 


2 . Briefly stated the facts material and relevant to the 
disposal of this reference are thcso - 


1 . Whether the prcsent leference is not maintawable in 

view of the preluninary objections raised by to 

management ? 
2 . Whether the deduction of 3 days wages by the inanaye 

ment of Patharkhorn Collierics for alleged illogal 
strike in Satpura I and I , P . K . I and II and Bad 
gona mincs from 29 - 1- 80 10 4 - 2 - 1980 was justified ? 
If not, to what relief are the concerned employuos 

cntitled ? 
3. To what relief are the parties catitled to ? 
8 . Oral and documentary evidence was given by both 
the parties. After considering this evidepce my findings on 
the aforesuid issues are as under : 
Findings : 

Isslic No. 1. - Reference is maintainable . 
Issuo No. 2 - -Deduction of 3 days wages by the manage 

ment of the collieries was not justified . 
Issuc No. 3. - Workmen are entitled to refund of 3 days 

wagcs deducted by the management. 
Reasons for thç above findings : 


There was a strike in the Satpura I and II, P . K . I and 
II and Bagdou Mines of the Patharkhera Collieries of the 
Western Coalfields Ltd , from January 29 to February 4 , 
1980 . Conscquent upon this striko the management issued 
notico Ex. M / 2 dated 4 - 12 - 1980 calling upon the workmen 
to call off the strike . Prior to this notices Ex, M / 3 , M / 4 , 
M / 6 , M / 7 to Ext. M / 15 were also issued . The strikc was , 
however, not called off. However, on 5 -2 - 1980 a settlement 
on Foim H was rçached be :ween the representatives of ihe 
management and the workmen , the relevant terms of which 
were that for the illegal strike of 29th and thereafter the 
inanagement will tako liberal view and that the principle 
of no work no pay will be applod for the striking workers 
for the days on which they were on strike . In the light of 
this settlement the strike was called off . Tho management 
thereafter issued individual notices Ex. W /4 to Ex. W31 
on 28 - 2 - 1980 whereby the workmen werç intimated that the 
management had taken a lonieat vicW in terms of the settle 
ment dated 5 - 2 - 1980 and bad sympatheticully considered 
the reduction of quantum of penal recovery of wages from 
7 days to 3 days only . Accordingly 3 days wages for the 
month of February 1980 payable in tho niouth of March 
1980 wero directed to be recovcied and no payınent of 
wages for the days in the months of January and February 

1980 on which the workmen participated in the illegal strike 
was to be made . The workmen accordingly did not receive 
any wages for the period of strikc and also were subjected 
to the deduction of 3 days wages from the wages of Fob 
ruary 1980. This recovery of 3 days wages in addition 
to thc deduction of wages for the period of strike wave rise 
to an industrial dispute between the parties. Since the 
dispute was not resolved in conciliation proceedings the 
Government have made the present reference . 


9. Issue No . 1... On a reference to the provisions of Soc . 
15 and 17 of the Act as also to Soctiong 3 to 9 of the Act 
it was contended that where any deduction contrary to the 
provisions of the Act had been made an application has to 
be made in writing to the authorities specified in that soc 
tion aod in casc such an application has been dismissed an 
appeal has to be made cither to a District Court or to a 
Court of Small Causes. In view of such a provision for 
an application is also for an appeal the prosent roforence 
is incompetent. In my opinion, this contention is not at all 
tenable . If , according to the management, the reference 
itself was not competent then the management should have 
taken appropriate steps to get the order of reference quashed . 
Once a reference is made to this Tribunal under the provi 
sions of the Industrial Disputes Act the Tribunal is bound 
to give an award on merits. Accordingly 80 far 28 tho 
order of reference is not set aside the contention raised on 
behalf of the management cannot be accepted . Issuo No. 1 
is accordingly answered against the management, 


3 . The claim of the workmco is that despito the aforesaid 
agreement dated 5 - 2 - 1980 the management was not justified in 
rocovering wages for 3 days in addition to the pon - payment 
of the wages for the period of strike ; that the management 
has promised to tako 4 lenient view in tho matter and that 
the management be called upon to pay 3 days wages reco 
vered from the workmpen . 


10 . Issue No. 2 . - It was contended that the question as 
to whether the strike resorted to by the workmen was legal 
01 illegal is concluded by the agreement Ex. M / 3 arrived 
between the parties in as much as Clausç 3 of the said 
agreement clearly mentions that the strike was illegal op 
29th January and thereafter . On behalf of the workmen 
it was contended that tho strke in order to be termed as 
illegal must, as provided by Section 22 of the 1. D . Act , 
he in breach of contract and in contravention of the provisions 
of this section . It was also urged that there is no contract 
between the management and the workmon which prohibits 


S 


2 . ....... .. 
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the worhnen from going on strike; that there are no Stand examination , stated that the workmen have raised the dispute 
ing Orders; that the workmen in this case were employees regarding the dispute for 3 days wages deduction only . 
of the National Coal Development Corporation and that 
the present management of the Western Coalfields Limited 

14 . From the aforesaid evidence it woull, therelore , be 
cannot be Suid to have had any contract between the work clear that the management has in all deducted 10 days 
inen upproved foi a strike being legal or illegal. It was wages i. e . 7 days for the alleged illegal strike and 3 days 
thus contender that the so called strike resorted to by tho wages in addition . 
workmen in this case cannot be said to be illegol for the 
purposes of Sec , 24 of the Inclustrial Disputes Act. Lastly , 

15 . M . W . 1 , Shii S . K . Wabhare , Agent of the Mine , states 
it was urged that if the so called strike resorted to by the that by virtuc of the milital agreement 3 days wages were 
workmen was, according to the management, illegal then allowed to be deducted but he had to admit that on the 
individual workman going on srike should have been cbarge request of the Union representative specific reference to the 
sheeted or the matter should have been taken to the con deduction of 3 days wages was not inade and it was only 
ciliation proceedinca. In my opinion , in view of the mate provided that the management will take lenient view . M . W .2 , 
rial on record the question about the strike being legal or Shri K , C . Modgil, Coiliery Manager, only speaks about 
illegal need not be gonc into as, in my opinion , that deduc 

deduction of 3 days wages. The other witnessca only refer 
tions of wages made by the management was contrary to to the agreement. 
the settlement Ex W -3 arrived at between the parties . It 

16 . Thus from the management y evidence also the claim of 
is not in dispute that the payment of Wages (Mincs ) Rules, 

the workmen that wages not only for the alleged strike 
1956 are applicable to the present case . Rule 16 of this 

period but for three days in addition have been deducted . 
Rules provides as to under what circumstances deductions 

The question is as to whether such deduction was in ac 
under the provisions of the Act can be made Sub - scction 

cordance with or contrary to the agreement Ex. W / 3 dated 
( 2 ) of Rulc 16 provides that no deductions shall be made 

5 - 2 -1980 . 
from the wages of any employed person unless there is a 
provisions in writing in termy of contract of employment 17 . The relevant clauses of the agrcement with regard to 
or under the Certified Standing Orders of the employer the payment or non - payment of way : s may he reproduced 
requiring him to give notice of his termination of cmploy as under : 
ment ; that the rule has been displayed in English and that 

1 . . . .. . . . . . 
at least one weck before the said deduction is made, A notice 
had been displayed outside the office of the minc. No 
cvidence has been given by the management about the terms 
and conditions of employment. There are no certified 

3 . Regarding the action to be taken for the illegal strike 
Standing Orders. The rule contemplated has not been dis 

of 29- 1 -80 and thereafter , tho management will take 
played and no notice ay required by this Sub -rule beiore 

liberal view . If the Trade Unions wish so they can 
deduction was displayed outside the office of the mine. It 

Jepresent to the Divisional Headquirters , Nagpur . 
would thus be clear that deductions made in this case were 

4 , Tho principle of " no work , no pay " will be applied 
qujte contrary to the provisions of Rule 16 ( 2 ) of the Pay 

for the striking workers for the days on which they 
ment of Wages (Mines ) Rules, 1956 . 

were on strike ; 
11. Reliance is , however, placed on the notices Ex. M / 1 

18 . From the aforeşald terms it is , therefore , clear that 
to M / 15 some of which are signed by the Colliery Manager 

both the parties agreed that for the actual days of strike 
and the rest by someonc else on behalf of the Colliery 

the principles of “ no work , no pay ” was to be applied and 

in addition the management agreed to take & liberal view 
Manager . Finally the notices acrved on the workmen nie 
Ex . W /4 to W / 31 which purport to have been signed by 

for the strike which was styled as illegal strike . 
the Manager. By these nolies the workmen were informed 

19 . If the periods contemplated for deduction of wages 
that in terms of the settlement dated 5 -2 - 1980 three days 

in addition to the period of strike :1 specific stipulation should 
wages instead of seven days wages has been decided to be have been made in this agreement. All that stipulated was 
recovered from the work men concerned. [t is pertinent that no pay shall be given for the period of no work , The 
to note that in all those notices the workmen are alleged to management bad certain other rights of legal action to be 
have been on illegal strike on 4 - 2 - 1980 . There is no men taken against the workmen for the illegal strike but for that 
tion that they were on strike from January 29 to February it agreed to take a lenient view . It was precisely for this 
4 , 1980 . If considered in the light of the specific statements reason that no action was taken by the management. With 
the strikc was only on a single day ic. on -1-2 - 1980 . Tow regard to non - payment of wages there was a clear stipulation 
could the management thereofter contend that the strike was that it will cover only the actual perjod of strike. M . W . 1, 
from 29th January to 4th February 1980 . Consequently Shri Wakhare , had to admit in his statement that though 
deduction of 3 ( lays wages for strike on a single day cannot there was an agreement for deduction of 3 days wages but 
be said to be justified . 

a clause to that effect was not incorporated in that agreement 

on a specific request of the Union representative . When she 
12. Even assuming and for which there is evidence also 

Union representatives were in the witness box this story was 
that the strike commenced from 29th January and continued 

not put to them in the cross - examination . Accordingly , in 
thçrcafter also (seo Clausc 3 of the agreement Ex. W / 3 ) iho 

my opinion , story put forward hy Shri Wakhare , M . W . I, was 
quçstion still is as to what was the settlement between the 

clearly an after thought and the parties never agreed that 
parties . According to Clauses 3 and 4 the principle of nu 

besides the period of strike the management shall recover 3 
work no pay was to be applied for the days on which they 

days additional wages . On this ground alone, I am of the 
were on strike . If the strikc was from January 29 to Feo 

opinion , that the deduction of 3 days wages by the manage 
ruary 4 , 1980 the workmen could not, in the light of Clausc 4 ment was not justified. Isguc No. 2 is accordingly answered 
of this agreement, lay any claim for wages for the period 

against the management. 
29th January to 4th February 1980 . The question is as to 

20 . Issue No. 3 . — Io the light of the findings given on Issue 
whether the non - paynient of wages has been for a period in 

No . 2 it must be held that deduction of 3 days wagon was 
addition to the afoiesaid period from Sanuury 29 to February 

not justified and the workmen are entitled to the refund of 
4 , 1980 . 

these wages . 
13 . On behalf of the workinen three witnesses have been 

ORDER 
examined . The management has also canmincd four wit 
nesses . W . W . 1, Krishna Modi, bus stated that apart from 

Accordingly for the reasons and findinys given above , the 
deductions of wages from January 29 to February 4 , 1980 

management of Patharkhora Collieries shall refund 3 days 
the management has in addition deducted three days wages 

wages deducted from the wages for the month of February , 
more. Thus the total deduciion has been for 10 days wages. 

1980 to those workmen from whom these deductions were 
This statement has not been challenged in the cross - examina 

made , In the circumstances of the case , both parties are 
tion. Similat is the statement of W . W . 2 , Shive Lal, who de 

directed to bear their own costs as incurred. 
poses about the deduction of 3 more days wages by the 

S . R . VYAS, Presiding Oflicer. 
management. Dr. Basant Kumar Rai has , in the re - cross 

INɔ , L - 22011 / 4 / 80 / D - IV / B )] 
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S . O . 1593 . - In pul stance of section 17 of the Industial 3 . I he management contends that Sent, Sona Bai and 
Disputes Act, 1947 ( 14 of 1947 ), the Central ( overnment other woiknien manied in the order of reterence - 15°d to 
hereby publishes the following award of the Central Govern supply bricks to the manugeDe t is and when required ; tbut 
ment Industrial Tribunal, Tabalpur, in the industrial dispute payments were made repending on the supplie , made by 
between the employers in relation to the management on her ; that the management had no control on the employecs 
Western Coalfields Limited , Data West Colliery , 1 . 0 . Dun of Sona Bar; that Son Bai was engaged in road iepaune , 
garia , District Chhindwara (MP) and their woramco , which drun clitting on fixed rates, that the employment of the 
was received by the Central Government on the 24th Fels work nien was purely on Casual DS18 for feir day and was 
ruary , 1983. 

for a particular date only ; that no workmon nained in the 

order of rçfercnce was employed in the mining work that 
BEFORE JUSTICE SHRI S . R . VYAS (RI- TD . ) PRESIDING 

the management did not transfer any of the workmen 10 a 
OFFICER , CENTRAL GOVT. INDUSTRIAL TRIBUNAL 

private employer ; that the management could not employ 
CUM -LABOUR COURT, JABALPUR ( N . P ) 

these workmen because the employecs alicady employed hy 

the niadagement were in excess of the Sunctie man power 
Case No . CGIT /LC (R ) 31)/ 1980 

and that these workmen had no power to claim wilher 

employment or payment of wayes us clainıcd , 
PARTIES : 
Employers in relation to the management of Sub - Arca 

3 . Rejoinders were fled by both the parties in which both 
Manager , Datla Group of Western ( oalfields Limited , the purtics reiterated their stands taken in the statements of 
P . O . Dungaria , District Chhiodwara ( M . P . ) and demand . 
their workmen named in the Annexure to the Sche 
dule rçpresented through the Bhartiya hoylu kibadan 

4 . No issues appeur to have beer [ amed in this se ly 
Mazdoor Sangh (BMS) P . O . Chandamctta , District 

my learned predecessor, On 1- 10 - 1980 one witness 
Chhindwara ( M . P . ). 

way examined on behalf of the workmen and both the 

partics agrced for submission of it joint report about the 
APPEARANCES : 

actual days of work of the workmcy, nature of work donc 

by them , position of the vouchers and for contunity and 
For Workmen — Shri S. S . Shakarwar, Advocalc . 

break in the work etc. ctc. Accordingly & joint report was 
For Management - Sbii P . S . Nair , Advocate. 

submitted . Initially an objection was taken about this repoit 

but subsequently on 7 - 2 - 1981 the Union representative 
INDUSTRY : Coal DISTRICT : Chhindwara ( M . P .) waived his objection regarding the correctness of the joint 

report. Accordingly on the basis of the joint icport and the 
AWARD 

evidence given by the workmen the case was finally a gued . 

In my opinion , the following issues arise in this case : 
Dated : February 16 , 1983 

ISSUES 
By Notification No. L . 22011( 5 ) / 79 DIV ( B ) Dated 21- 5 - 80 
Government of India in the Ministry of Labour has referred 

1. Whether the workmen named in the order of 1c 
the following dispute to this Tribunal, for adjudication : 

ference were employce or are to be deemed to be 

the employees of ihe management of the Colliei y ? 
" Whether the action on the management of M / s . Western 
Coalficlds Ltd ., in relation to their Datla Wes ! 

2 . I 90 whether the terinination of their einployment 
Colliery in terminating the services of Shrimali 

WHS justified ? 
Sonabai and 12 other female workers (Names given 
in the Annexure ) and transferring them to private 

3 . To what relief are the workmen cntitled ? 
merchants for road sale work is justified . If not, 
to what relief are the concerned fewlo workmen 

5. Issue No . 1 .- lo her statement W . W . 1, Smt. Jaya, stated 
entitled ?" 

that some 17 ycars before he statement Sml. Son Bai and 
the other workmen known as Sona Bai s Gang were stopped 

tom working and their employment was terminated. She 
ANNEXURE 

ulso refers to the natuie of work done i. c . carrying of 

wooden lots to the mine, ot removing coal stocks from the 
1 . Smt. Sonabxi W /o Maikoo 

rails , of unloading the iube, luiting of pipes in the workshop 
2 . Smt: Devaki W /o Kasia 

etc , ctc . This work , according to her , was performed accord 

ing to the orders of the Manuger . When questioned about 
3 . Smt. Kailo W /o Chunilal 

the order of appointments , she said that no order in writing 
4 . Smt. Jhamoti W /o Ajanshi 

was given . In the cross - examination she admitted that in 

structions were given by Smt. Sona Dai who in her own turn 
5 . Smt. Subedia W / o Jogilal 

was given instructions by the Manager . Payments were made 
6 . Smt. Meerabai W /o Ravjde 

to workmen She denied suggestion that Sona Bai was 

working under a contract, With regard to her cmployinent, on 
7. Smt. Mariyan ; W /o Munnakhan . 

the dato of examination she stated tha : shc Has working 
8 . Smt. Kamarjee W / o Bhurn 

with Sona Bai. 
9. Smt. Godabai W /o Ganpat 

6 . So far as the nanagement is concerned 10 one has 
10 . Smt. Jaya W /o Nathoo . 

stepped into the witness bor show as to wha . was the naturo 

of the work done by Sond Bui and the other workmen in 
11. Smt. Heora W / o Dheba 

the Colliery . Exclusive reliance , however, has been placed 
12 . Smt. Bisaniya W /o Medan 

on & joint inspection report submitted in accordancc with 

the order passed on 1 - 10 - 1980 . It has , therefore, to be seen as 
13, Smt, Kamata W / o Samnou 

lo whether on the evidence given by W . W . 1, Smil. Jaya , and 

the inspection report the aforesaid 13 workmen including 
2 . The claim of all the workmen named in the Annexuie 

Sona Bai are to be treated as the employees of the Colliery. 
to the order of reterence is that they were engaged by the 
Manager of the Colliery on time rated jobs to do the job 

7. The joint inspection lepoit based on the management s 
of wagon loading ctc . from January 1977 and were con documents shows that botwcea 11 - 1 - 1977 to 31 - 10 - 1978 various 
tinued upto October 1978 after which they were illegally payments have been made to individual workman under 
retrenched by the management; that by virtue of the period different vouchers. The payments Vallcd tclwecil Ro 20 to 
of employment though they were entitled to be taken on more than Rs. 1000). [n the column or nature of job the 
regular rolls but their employment was terminated against payments are said to have been made for carti cutting, wagon 
the provision of th : Industrial Disputes Act. The workmen , loading, coal stocking, tub loading , coul transporting, crack 
therefore , pray that tbeli termination should be held as filing, bricks taking, and collecting, manufacturing of tricks 
illegal and they should be held entitled to full wages End for colliery purposes , filling of trial pits , unloadinx of cement, 
other benefits. 

white washing transporting of dolamite etc . etc . If according 


2 . Therder 
ofte Collier 
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to the management all these works were done by Sona Bai Gelhapani, Distt, Surguja (MP ) and their workmen , which 
and this work was under a contrast the contract must have was received by the Central Government on the 24th lieb 
been in writing. The written contracts have not been produced ruary , 1983 . 
and tendered in evidence . The Contracts Labour (Regulation 
and Abolition ) Act came in forcc on 7 - 9 - 1970 . Admittedly 

BEFORE JUSTICE SHRI S . R . VYAS (RETD .) PRESID 
the work done by these workmen commenced froin January 

ING OFFICER , CENTRAL, GOVERNMENT INDUST 
1977 and continued upto October 1978. Accordingly both in 

RIAL TRIBUNALCUM -LABOUR COURT JABALPUR 
1977 and in 1978 the work continued for inore 120 days. 
Consequently , in terms of Sec. 1 , Sub - section ( 5 ) the work 

( M . P . ) 
done by these workmen cannot be said to be of a casual or 

Case No. CGIT /LC (R )(38 )/ 1980 
intermittent nature . The Colliery management was , therefore , 
the principal cmployer of these workmen . 

PARTIES : 


Employers in relation lo tie man geinint of North 

Chirimiri Colliery or Western Coalfields Ltd . P . O . 
Gelhapani District Surguja ( M . P . ) and their work 
mnan Shri S . K . Das represented through the Khan 
Mazdoor Parishad (CITU ) P . O . Gelbapani, Distiict 
Surguja ( M .P .). 


APPEARANCES : 

For Workman - Shri L . N . Malhotra , Advocate . 

For Management - Shri P . S . Nair , Advocate . 
INDUSTRY : Coal 

DISTRICT : Surguja (M . P .) 


AWARD 
Duted , February 16 , 1983 


8 . The work lefeired to ubove and done by these work 
men was incidental 10 and connected with the inining oncia 
tions . Sec . 2 ( L ) of the Mines Act 1952 reads ag under - 
" A person is said to be employed in u mine who works 

under appointment or with the knowledge of the 
Manager whether for wages or not , in any mining 
operation , or cleaning and oiling any part of any 
machinery used in or about a mine or any other 
kinds of work whatsoever incidental to , or con 

nocted with , mining operations ," 
9 . The Joint Inspection report based on the munagement s 
documents clearly describes the nature of the work done 
by these workmen . The bending of the report is " Details of 
the vouchers (Payment ) in respect of Smt. Sona Bai & others 
for the year 1977 & 1978 " , Reference has already been made 
above about the nature of work done by these workmen i.e . 
Atacking of coal, loading ot tubs, transporting of coal etc , etc . 
arc works not only incidental 10 but cuineçte , with the 
mining operations. When these works were done by these 
workmen they must be held to have employed in the mine . 
Payments were admittedly made by the management and 
therefore knowledge about the employment of these work 
men cannot be denied . I accordingly hold that these workmen 
were employed by the management in the mine for the 
aforesaid work , 

Ixsue No. 1 is accordingly angwered against the management, 

10 . Isgulo No. 2 .-- Admittedly the employment has been 
terminated without any cause whatsoever assigned by the 
management. The workmen having worked from Japuary 
1977. to October 1978 , as already held above , were the em 
ployees of the management. The ground urged for their termi 
nation of employment has not been found to be valid . Ac 
cordingly the termination also cannot be treated as justified. 
Issuo No. 2 is also therefore answered against the manage 
ment. 


By Notification No. 1 - 22012 ( 5 ) / 79 - D . IV ( B ) dated 7th 
July , 1980 , Government of India in the Ministry of Labour 
hay referred the following dispute to this Tribunal for 
adjudication - 


" Whcther the action of the management of North Chiri 

miri Colliery of W . C . L . in not regularising Shri S . K . 
Das as Assistant Store Clerk Orade Il during the 
period 6th August 1973 to 9th October , 1977 is 
justified ? If not, 10 What relieſ is thc concerned 
Workpan entitled ? " 


2 . Briefly stated the facts giving rise tu this dispute are 
these . 


11 . Issuc No . 3 , - As regards the question of relief to be 
given to the workmen , it is admitted fact that they have 
not worked with the management since after they were not 
given any employment . W . W . 1 admits that they have been 
working with some privatc person . Consequently , though 
they are entitled to be reinstated they should not be paid 
any back wages. 


3 . The claim of the workman , Shri S . K . Das, hercinaller 
referred to as the workman , is that from 16 -11- 1973 he has 
been working regularly as an Asstt . Stors Keeper but inspite 
of having worked on this post for such a long period he has 
not been regularised on that post. On the contrary, according 
to him , he has been paid acting allowance but the real bene 
fits of the post of Asstt. Store Keeper have been denied . He 
accordingly claims regularisation for the post of Assistant 
Store Keeper from 16 - 11 - 1973 . 


ORDER 
According to the canons given above termination of the 
services of Smt. Sona Bai and 12 other workmen named in 
the order of reference by the management of Datla West 
Colliery of Western Coalfields Limited is held to be not 
justificd . They shall be reinstated and shall be provided the 
same work and at the same rates on which they were em 
ployed on the date of their termination Award is passed 
accordingly . Thero will be no order as to costs , 

S . R . VYAS , Presiding Officer. 
(No. L -22011 ( 5 ) : 79 -DIV ( B ) } 


4 . The claim is resisted by the management on the ground 
that the Union which has sponsored the cosc of the workman 
has no locus standi to sponsor his claim ; that the workman 
on bçing promoted as Grade II Clerk Accepted the promotion 
without any objection ; that promotions of the post claimed 
by the workman are made only after the casos being decided 
by the Departmental Promotion Committee ; that the workman 
was initially appointed as a Badli Mazdoor in August 1973, 
then as a permanent mazdoor in July 1976 ; that he never 
worked as an Asstt. Store Keeper and that it was only on 
8 - 10 - 1977 he was promoted as a Grade II Clerk . 


5. In their respective rejoinders both ile parties reiterated 
their claims made in their respective statements , 

6 , No Specific issue WAS raised in this case but on the 
ploadings of the parties the only issue that arises is as 
under 3 


S . O . 1594 .- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur, in the industrial dispute 
botween the employers in relation to the management of 
North Chirimiri Colliery , Western Coalfields Ltd ., P . O . 


ISSUE 
Whether the worknian claims for regularisation as a 

Asstt. Store Keeper from November 1973 is justificd 
or not ? 
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7 . My finding on the aforesaid issue is that the claim from 1973 to 1977. Further in para 5 he stated that between 
made by the workman is not justified on the facts and interial 1973 to 1977 there was no vacancy of Asstt. Store Keeper 

in the Mines . If this was so , there was no question of the 
on record . 

workman having worked as an Asstt. Storc Kecper . During 

such short periods of leave vacancy etc, the workman may 
Reasons for the above findings : 

have officiated as an Asstt. Store Keeper ind for that he 

was paid the officiating allowance . 
8 . In this casc evidence have been led by both the parties 
which has heen examined by me. As per uflice our dated 

12. In his cross- examination the witness was shed about 
16 - 7 - 1976 (Ex. M / 1 ) the workman , whose namo appcars at 

the manpower budget of the mine. The question appears to 
serial No. 6 , Bals appointed as a miscellancous mazdoor in 

have been asked to find out as to what was the sanctioned 
Cat. I with effect 5 - 7 - 1976 . "This order, therefore , clearly 

strength in the Stores Section . This fact is adnutted by the 
indicates that from 1973 the workman was not working as workman himself in para 10 of his statenicnt, wherein he 
A Asstt. Store Keeper . Exis. M / 2 and M4 are copics of 

admits that therc is only one post of Asstt. Store Keeper 
certain agreements between the parties . According these agrec 

besides other posts of Senior Store keepor , Store Keeper 
ments alyo theie in no indication that the workman das leci 

and two Grade 1 Clerka. Consequently , unless there was al 
appointed as a Asst. Store Keeper 45 claimcil by him 

post available the workman could not be appointed at :21. Asstt. 
Ex, W / 1 is a joint inspoction report mado by the partics 

Store Keeper. 
but it does not show that the workman has in any suit stantive 
capacity worked on the post clained by him Ex. W / 2 is 

13 . Accordingly on a discussion of the evidence given 
a Medical Certificate in which the Medical Officer has 

by both the parties I am clearly of the opinion that in the 
designated him as a Asstt. Store Keeper . Such a designation 

office in which the workman is employed there was 70 
by the Medical Officer does not create any right in the work . 

clearly vacant post of An Asstt. Ştore Keeper on which the 
man for any particular post. Similar are the leave applica 

workman had worked continuously from 1973 to 1977 as 
tions Ex. W | 3 and W |4 . Accordingly , in my opinion , docu 

claimed by him . On the contrary , the evidence is that when 
mentary cvidence on record docs not support the claim of 

ever there was short term vacancy he worked temporisily 
tho workman . As regarde oral evidence the workinan has 

and was paid accordingly . But the workman s claim for re 
cxamined himself. In his statement he has giated that he has 

gularisation as an Asstt. Store Keeper is not horne out from 
been working as un Asstt. Store Keaper from November 

any evidence on record . Accordingly the workman s cloin 
1973 and looking after the ledger, statements of stores con 

cannot be accepted . 
sumption , stores statement, storcs inventory issue of malerials 
from the stores, preparation of daily stores costing and posting 

14 . In the light of the finding given as above the workman 
of stores allocation register. He adnits in para 3 that all 

is not found entitled to the relief claimed hy him , Reference 
these works was done by him under the oral ouders of the 

is answered acordingly . 
Mincs Manager . He claims that his attendarice was narked 
in the separate register maintained in the stores , in pola 4 

S , R . VYAS, Presiding Officer 
he has stated that tholigh he was designated as a Catc 
gory I Mazdoor he was paid Acting Allowance of the Asstt, 

(No. L -22012 /5179 D -IVIB )1 
S ores Keoper post, Tnpara 5 he admits that though the 
pay scales and allowances of a Grace Il vlerk and Asstt. 

S . O . . 1595. In purguance of section 17 of the Industrial 
Store Keeper are identical but chances of promotion as an 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
Asstt. Store Keener are more beneficial ng compared to the 

hereby publishes the following award of ihe Central Govern 
post of Grade TI Clerk . In his cross- examination he admits 

ment Industrial Tribunal, Jabalpur , in the industrial disptue 
that in stores also there are posts of Grade Il Clerk on 

hetwoen the employers in relation to the management of 
one of which he has been working andt hat the sanctioned 

Central Minc Planning and Design Institute Limited , Nagpur 
strength of the stores department is Senior Store Keeper , 

and their workmen , which was received by the Central 
Store Keeper, Asstt. Store Kecrer and 2 Grade II Clerks . Government on the 24th February , 1983. 
He also says that so far as these two Gracle TI ( lerks are 
concerned there are no specified dutien hut they v ork 19 

BEFORE JUSTICE SHRI S . R . VYAS (RETD .) PRESID 
Assit Store Keerers only 

ING OFFICER , CENTRAL, GOVERNMENT INDUSTRIAL 

TRIBUNAL -CUM -LABOUR COURT, JABALPUR (M . P .) 
9 . From the aforesaid evidence it is, therefore , clear that 
he has been working on one of the posts of Gr II Clerks 

Case No. CGIT /LC (R )(21)/ 1981 
and he iy being paid accordingly wages of this nost, Ad . 

PARTIES : 
mittedly , thero is no written order for his appointment as 
an Asstt. Store Keeper. He adnita that the pay and allowances 

Employers in relation to the management of Central 
of Gr. 11 Clork on which he has been promoted and the 

Mine Planning and Design Institute Limited , Nag 
Assistant Store Kcepor are identical. Then , according to him , 

pur and their workmen S / Shri R , K . Pitale and 
the strength of the stores epuiment is of one Senior Store 

V . M , Kekadi represented through the National Coal 
Keone One Store Keeper, on : Att. Sture Keeper and two 

Organisation (Government of India ) Employees 
Grade II Clerks. On all of which there are work 

Association , Byramji Town , Nagpur -440013 . 
nien working . Then how he can claim annoiniment as an 
Assistant Store Keener when there is no vacant rost ir APPEARANCES : 
his appointment . 

For workmen - Smt. Chandra Thool, 
10 No documentary evidence has heen produced by the 

For management Shri P . P . Venkataraman , Senior 
workman to show that instead of Gr. SI Clerk he is working 

Personnel Officer , 
18 an Agott Store Keeper and the Storcs Section has two posts 
of Gr. U Clerks . He might be discharging om duties connec INDUSTRY : Coal 

DISTRICT : Nagpur (M . $.) 
led with the stoics hut that does not mean that he is en 
lilled to be designated as an A 1. Ştore Kerner . Accordingly . 

AWARD 
in my opinion and his own evidence , the claim nade hy him 
cannot he accepted 

Dated , February 17, 1983 
11 So far as the manageinent s evidence is concerned , it 

By Notification No . L - 22012 (21 ) / 80 - D . IV ( B ) dated 12th 
in clear from the management s officcrer Jared 

May , 1981, Government of India in the Ministry of I abour 

8 - 10 - 1977 
That the workman was promoted as 

bay referred the following disptuc to this Tribunal, 
at I works from 

for 
8 - 10 - 1977 Thereafter admittedly he was aromoted ils Gir TT 

adjudication : 
Clerk and mostert in the Storrs M . W . 1 Shri G . G Sachdev , 

" Whether the action of lao management of Central 
states that from 1977 to 1977 th workman never worked 

Mine Planning and Design Institute Limited , Nag 
as n Ansit. Store Keener and that whenever therc way al 

pur in recruiting outside candidates as Clerk - cum 
Iratie vaincy and the worlman Vis called lion to officiate 

Typist without utilising the services of Shri R , K , 
Be was given the nail and allowances of the most in Asstt. 

Pltale and Shri V . M . Tekadi, Casual Clerks who 
Store Kcener cop which he worked, Ho denied the claim of the 

were doing the job hitherto , is justified ? If not, 
workman thut he actually worked as Asstt. Store Keeper 

to what relief are they entitled ? " 
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2 . The claim of the worden S , Shri R . K , Pitale and 

invited applications from fimongsts the departmental candi 
V . M ; Ichadı, heicinalier ieteired to fill the workmen , inay 

dules for the post of L . D . C . /Typist from those candidates 
brielly be stated as under : 

who possessed necessary qualifications specified in this potico . 

The candidates were required to submit their applications 
Between 23 - 7- 1979 109. 3 - 1930 they were employed in latest hy 16 -8 - 1979. It is an admitted fact that nether ot 
Thc vilice of the Regional Director, Central Minc Planning these two workmen submitted any application for the afore 
and Design Institute Licl , hereinalte ! Teferred to as the aid posts on or before 16 - 8 - 79 . 
management, on claily wages o : Rs. 10 . A post of ID C . / 
Typist fell v3Lan ! under the managernent and both the work 

10 . The applications referred to by these workmen BTC 
inen subinilled applications for being considered for this Ei. W / 1 and Ex . W / dated 16 - 1 - 1980 . It is , therefore , 
post on 15th und 16th family 1980 . Though thesc work clear that these two applications could not troated is in 
men were departmental candidate , but they were neither Tesponse to the notice Hix , W / 5 dated 1st August 1979 . 
considered nor ellen any appointment against the said vacant 
post. Smt. Sheela Ghosh who will not an employee of the 

11. On behalf of the management , evidence has been 
manugement nou was a candidate sponsored by the Employ given by MW . 1, Shri Venkatuiaman , who while admitting 
meni Enchange mo po ENS the requisite qualificntions lor 

the employment of the workmen for the aforesaid period 
appointment is a Typist ) . D . yctic was appointed ini 

refers to Ex, W / 5 the notice inviting applications from the 
tially on I CAsual basis ind inter on regulatisect. The work departmental candidate . He also says that the vacancy 
men were neither called nor ashed to uprear for the test waz notified to the Employment Exchange . The workmen 
nor were selected . Thus the anagement has acted unfairly howevei, according to him , neither applied according to 
and denied reasonable chance to these workmen for getting 

Ex. W / 5 nor were referred to by the Employment Exchange . 
1l1e regular appointment. 

It would , thciefore , he clear that so far as the management 

is concerne it could not concecde the claim of the workmen 
3 . The case of the managem - t is that the management as they neither made an application nor were referred to 
Company has its Heudquarters at Ranchi under the Coal by the Employment Exchange . 
India itd ., that the dispute ruled by the workmen is 100 
an industrial displue; that the workmen were casual ein 

12 . The grievance of the workmen appears to be that 
ployees only , that Sınt. Shçelı Ghosh had raised an Indus Smt Ghosh , who happened to be an employee of the 
trial dispute which ended in an award by the Industrial management was given preferential treatment in as much as 
Tribunal; that it was only on compusionite ground that She was given an appointment without proficiency in typing, 
she was given cmployment initially on a temporary basis hel ippointinent was extended frequently till she acquires 
and 911bsequently on a regillar havis when she cquired pro policiency and this was a clear discrimination between the 
ficiency in typing etc . 

workmen and het . 
4 . In their rejoinder the workmen contend that they were 

13 . It is in the evidence of MW - 1 that Smt. Ghogh had 
not casual workmen ; Smt. Sheela Ghosh was appointed 

submitted an application Ex. W / 7 and as per recommenda 
without rcquisite qualifications; that she was not appointed Tion Ex. M / 8 , FL M / 9 und M / 9A she was given cmploy 
on compasionato ground ; that preference could not have 

ment. There is also evidence that in reference LANC No . 
been given to Smt. Ghosh over these two workinen ; that 

22 / 79 there was an award Ex, M / 6 according to which the 
appointment of Smt. Ghosh was in violation of the Employ dispute between Smt. Ghosh and the management of the 
ment Exchange (Compulsory Notification of Vacancies) Ac ! 

Western Coalfields Ltd . was settled in view of the fact that 
and that undue discremination has been shown to Smt. 

Smt. Ghosh was given an appointment in the present 
Ghosh . 

Ipanagement. The grounds on which she was appointed 

are stated in Ex. M /9A . Even assuming that Smt. Ghosh 
S . In the rejoinder , the management has atuted that in 

was given a preferential treatment in the matter of ber 
the test held by the management the workmen were not 

appointment the question still would be as to whether the 
called because they were neither departmental candidates 

claiin of these two workmen have been sacrified . 
nor sponsored by the Employment Exchange ; that these 
two workmen were employed for specific work and for a 

14 . According to MW - 1 , Shri Venkataraman , Applications 
specific period ; that the management had invited applications 

were invited only from the departmental candidates and 
to be submitted by 16 - 8 - 1979 but an application was received 

from those who were referred to by the Employment Ex 
from neither of these 1w4 workmen and that the claim 

change upto a particular date. No such application was 
made by the workmen ja without any merlt. 

made by these two workmen . Therefore they had no right 
6 . On these pleadings of the parties the following issues 

for being considered for appointment. On this ground the 

claim made by the workmen must be rejected . 
were framed :- -- 
ISSUES 

15 . So far as the evidence of the workmen is concerned , 
WW - 1 , Shu Tekade while referring to his casual employ 

ment does not say that he made an application in response 
1 . Whether the management of the Central Mine Plann 

to the notice Fx. M / S . He refers to some oral Assuranco 
ing and Design Institute Limited, Nagpur was 

given by one Shri Haldar about being absorbed in case of 
justified in recruiting outside candidates as Clerk 

any regular vacancy. However , such Oral assurances are of 
cum - Typists without utilising the services of Shri 

no avail, 
R . K . Pitale and Shri V . M . Tekudi ? 
2 To what relief are the partics entitled 10 ? 

16 . According to the statements filed by the partiog bet 

ween July 1979 to March 1980 both these workmen had 
7 My findings on the aforesaid issues are as under — 

worked at hrohen intervals for A total period of 159 days . 
Issue No. 1 . - The management of the Central Mine He claimed that he was in employment from 13 -4 -81 to 
Planning and Design Institute Limited , Nagpur was 

14 - 8 - 1981 under oral orders. But this story of oral # ppoint 
not unjustified in iecruiling Smt. Ghosh without 

ments has not been proved by any reliable evidence. Ho 
iitilising the services of Shri R . K . Pitale and Shri 

does not say that in response to Ex. M / 5 he or the other 
V . M . Tekade . 

workmen had submitted any application . Consequently , ho 

does not appear to be entitled to any relief. 
Isslic No . 2.--- The workmen are not entitled to any 
relief. 

17 . Workmen have also examined Mrs. Thool, the Union 
Finding with reasons : 

representativc. She refers to the two applications made by 

the workmen Ex W / 1 and W / 2 . These Applications, AR 
8 . Jesuc No. 1. - Oral und documentary evidence produced 

already stated above, were made after the date specified in 

Fr, M / 5 . She further says that whenever a casual or badli 
by both the parties in support of their respective claims. 

workmanis retrenchied he is alwayº preferred aprointment 
9 . It is not in dispute that between July 1979 to Marchi for the next a cancy 
1980 both these workmen were given temporary / casual 
cmployment on a consolidated wage of Rs. 20 per day. 

18 . The case of the management is that the workmen 
Vide Ex. M / 5 dated Tuly 31st August 1979 the manageinent 

were appointed only for a particular period and were not 
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ie -employed after the said periods were ovor . She also cx 

dismissing the services of Şarva / Shri Laxmi sud 
pressed a grievance about the preferential treatment given 

of Phulchand and Tengali son of Kallu , tub - loaders 
to Smt. Ghosh . 

oi Jinbald Colliery with effect from 22nd May, 

19 , 9 is justified ? If not, to what relies are the 
17 . In my opinion , considering the circunstances in which - 

workmen concerned entitled ?" 
Sml. Ghosh acripted the job in accordance with the Award 

2. Briefly stated the facts giving rise to this dispute aro 
(FX , M / 0 , it cannot be said thut there was anything unfaii 

25 under : 
on the part of the management to giic lcc ( inployment. 
After hemg selected by the management she was admittedly S /Shri laxmi and Tengari were employd as Tub -loader 
given sometime to acquire proli jiency in typing etc . ID in the Amhara Colliery under the inunagement of M /s . 
doing so the manaycment had its own discretion but that Western Coallields Limited , Kanban . Both of them were 
Joes not in any way elfect the rights claimed by the work charge- shected under Clause 17(c ) , 1 ( 1 ) anul 1 ( 9 ) of the 
men for appointment. In case they had applica in time. Standing Orders for wilſul insubordination and disobedience 
roven though they were not departmental candidates, it of wilful order of his supcrior, causing wilful damage 10 
could be aid that the management omitted to consider their work in progress and for breach of the Mines Act ctc . ete . 
claims but having once failed to mako an application is 
time the management was not bound to consider their cases 

3 . It was alleged that while employed as tub -loaders the 
cither iti .prcference to or along with those who had in de 

stop hilo k provided in the incline provided for stopping the 
applications and those who wero jeferred to by the Em 

movement of rails were dispred by these workmen and 
ployment Exchange . According to MW - 1 about 14 Candi they sat on it slapping the movements of the tubs comple 
dates were selected from anongst those candidates abo had 

tely. On these allegations they werc charge-sheeted and 
polied and were referred to try the . Employment Fxchange , were called upon 10 show cause as to why they should not 
In doing s1, the management did not act illegally . 

be punished . The workmen in their reply denies the charges . 

A drpartmental enquiry was held The Enquiry Officer 
18. So far us the appointment of Sml. Ghosh is concer 

hell lho rnquiry and found both the workmen of guilty . 

The management acconted these ſindings and dismissed both 
ned the management may he said to have heen lenient but 

of them . The dismissal order jesulted an industrial dispute 
it kes not in any way effects the rights of these two work 

being raised by the workmen . Since there was no concilia 
nen . Accordingly my finding on Isslie No. 1 is that the 

from the Central Governincnt referred the diapute to this 
(Tanagement was justified in recruiting an outside candidate 
El Clerk /tynist without utilising the services of these two 

Tribunal for adjudication , 
storknien viz . S / Shii R . K . Pitale and V . M . Tekade . 

1 . In this Court the workmen contended that the charge 
19 . Juste No . 2 .- In view of iny findings on I sur No. 1 

shapis issued acainst them were groundless; that he cnquiry 

Ha vitistert on a number of grounds : tbat the findings of 
the workmen are not entitled to any relief. Award is made 

the Enquiry Oficc were prejudiced and that the dismissal 
Accordingly . There will be no order as to costs , 

order was a result of victimisation . 
S . R . VYAS, Presiding Officer 

5 The management s statement is that the charge was 
INo. L -22012 /21 /80 - D . IV (B ) ) folly justified ; that there was a proper and legal enquiry ; 

that the findings of the Enquiry Officer were fully justified 
S . O , 1596 . - In pursuance of scstion 17 of the Industrial 

and that in the circumstance in which the workmen were 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

found guilty of misconduct the punishment was fully justi 
hereby publishes the following award of the Central Govern 

fied . 
ment Industrial Tribunal, Jabalpur in tho industrial dispute 
between the employers in relation to the management of 6 . On these pleading the following issues were framed : 
Western Coalfields Limited , Kanhan Area , P . O . Dungaria . 
Distt. Chhindwara (MP ) and their workmen , which was 

ISSUES 
received by the Central Government on the 24th February , 
1983 

1 . Whether the domestic enauiry held by the manago 

ment was not in accordance with law ? 
BEFORE JUSTICE SHRI S . R . VYAS (RETD . ) PRESID 

2 . If the cnauiry is found to be held in accordance with 
ING OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAI -CUM -LABOUR COURT, JABALPUR ( M .P .) 

law , then V As the order of dismissal nassed hy the 

management in respect of the workmen Laxml 
Case No . CGIT /LC (RX( 16 )/ 1981 

and Tengari justified ? 

3. To what relief are the parties entitled ? 
PARTIES : 

7 . Parties were first heard on Issue No. 1 relating to the 
Employers in relation to the management of Western validity of the enguiry . After considering the evidence given 

Coalfelda Limited , Kanhan Area , Post Office Dunga by both the parties it was hy order dated 12 - 5 - 1982 held 
ria , District Chhindwara - (MP ) and their work that the enquiry helal against both the workmen was valid 
men S /Shii laxmi S / o Shri Phulchand and Tongari in all rusnecte ; that the findings of the Engiiry nirer Wero 
S / o Shri Kallu , Tub -loaders of Amhara Colliery based on reagonable and a proper anpreciation of the 
mintescnled through the M P Khudan Mardoor 

evidence and that the worlman həve failed to metablish Any 
Union (Lal Zhanda) Head Offio Gudi Ambara , ground short any illepality or invalidity of the enguiry and 
P . O . Amhara , District Chhindwara (M .P . ) 

the findings of the Enquiry Officer . 
1PPEARANCES : 

8 . Thereafter the parties were dirorted to addrco evidenco 
For Union - Shri B . D . Gupta , Advocate. 

on Tsene No . 2 and 3 . But as ner order nassed on 9 - 2 - 1983 

muidenre of both the parties was closed as no evidenco was 
For Management - Shri P . S . Nair , Advocate . 

kept present. Parties were accordingly heard on Issue No. 
INDUSTRY : Coal 

2 and 3 . 
DISTRICT : Chhindwara (M .P .) 

9 . Aftas considering the various contentions raised by 
AWARD 

hnth the parties my findings on Issue No. 2 and 3 are ag 

ainder : 
Datod , 16th February , 1983 

J .suc No 7 .- -Punishment of dismissal from service was 

not wholly justified . 
This is a reference made by the Government of India In 
the Ministry of Labour vide its Notification No . L - 22012 (32 ) / 

Issue No. 3 . - Workoien are entitled to be reinstated 
AO - D ) IV ( B ) (latrd 4th Anril, 1981 for adjudication of the 

but without any payment of hack wages. 
follouine dispute by this Tribunal : 

Reasojis : 
- Whether the action of the management of Ambara 10 . As already stated above the enquity against the work . 

Colliery of Western Coalfields Limited , Kanhap in men wero was in all respects Valid and the fadings of 
14117 G ! ! ! - - 
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the Enquiry Officer have also been accepted as based on 

AND 
reasonable appreciation of the cvidcnce given in the enguiry . 
It was urged on behalf of the management that by dropping 

Their workman . 
the stop block the coal could not be either loaded in the tubs 

. APPEARANCES : 
of moved out of the mine resulting in not only stoppages of 
production but movement of coal also . The fact that the 

For the Employe16 - - Shri B , N . Jalal , Advocate 
workmen ucre guilty of dropping the stop block meant for 

For the Workman - -Workman in person . 
the movement of tubs has been establisbed in the Enquiry . 
It wu , urged on behalf of the workmen that on the date 

INDUSTRY : Coal 

STATE : West Bengal 
of the incident icre was no production of coal necessitating 
the loading of the tubs and no movement of the coal outside 

AWARD 
the inincs . In this respect it may be centioned that if 
there was no coul to be loaded in the tubs and moved ont 

Dated the 19th February, 1983 
the mines . In this respect it may be inentioned that if 
the stor block and thereby prevent the loading and move 
ment of coal. It is in cvidence given before the Enquiry 

The Govt. of India in the Ministry - of Laboui in excrcise 
Officer that the workmen were persuaded to remove the of the powers conferred on them U / S 10 ( 1 ) (c ) of the In 
stor block and get down from the tub , on which they were Justiial Disputes Act, 14 of 1947 hag referred the dispute to 
sitting but the persation failed . Such conduct is not tbis Tribunal for adjudication under Order No. 1.- 12012 ( 41) / 
expected of worl-men working in a mine. If they had any 80 - 1). IV ( B ) date :1 the 24th September, 1980 . 
QUIdvance against any co -worker or the management they 
should hac addressed their grievance to the proper authori 

SCHEDULE 
ties for being redressed . On the contrary they did not listen 
1 any advice or persnation from the co -workers and the 

Whether the action of the manageinent of Chioakuri 
higher authority. It ha9 heen found tbat hecause of the 

Colliery of M / s . Eastern Coalfields Ltd ., P . O . 
Atap blok heing dropped and continuing sitting , the londing 

Sunderchak , Dist. Burdwan in not allowing Shri 
of the tubs and movement of the coal was stopped . Such 

Naudy Prasad Wagon Lorder to resumc duty with 
a conduct is not expected from workers working in an under 

effect front the 22nd January , 1976 is ju lified ? If 
ground mine . This conduct clcarly adversely affected the 

not, to what clief in the concerned workman en 
movement of coal already produced and conscquent produc 

titled ? " 
tion of more coal. The inanagement way, therefore , justi 
fird in taling serious view of this matter . 

2 . On 18 - 2 -83 both the parties have filed a joint petition 

of compromise duly signed on their behalf and thoy pray 
11. The question , however , is as to whether extreme 

that an award be passed in terms of the settlement, 
penalty of vlismissal from Service was or was not called 

3. I have gone through the settlement which is beneficial 
for. 

for the workman . 
12 . The workmen were dismissed on 22nd May 1979 , 

4 . In the circumstances the award is passed in terms of 
Considering the nature of misconduct committed by the the settlement which shall form part of the award . 
workmen I think an order for the reinstatement without 
back wagcs would be more anpropriate punishment to the 

J. N . SINGH , Presiding Officer 
workmen , Accordingly the dismissal order should he set 
goice and the worhmon shall be directed to be reinstated 
without any mayment of back wages . The period from 

BFFORE THE HON BLE PRESIDING OFFICER , 
22nd May 1979 to the date of reinstatement shall be treated 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 
ns no work no nay and they shall be deemed to be continued . 

NO . 3 , DHANBAD 
in service for all other purposes. 

Reference No. 58 of 1980 
13 . Issue No. 3 , - - In the light of the findings given abovo . PARTIES : 
the workinen are entitled to be reinstated on the posts hely 
by them on the dote of dismissal and on the same day , 

Employers in relation to the manageinc.it of Chinakuri 
flowever, from the date of dismissal to the date of reinstate 

Colliery of E . C . Ltd . 
mint they shall not be entitled to any wages , allowances 
and other benefity The period from 22nd May 1979 till 

AND 
thr date of reinstatement would not be treated as break in 

Their Workmen. 
Service , Award in pasked accordincly There 11 he 110 
order as to costs 

Joint Petition of Compromise 

Both the partie, uforçsaid most respectfully beg to submit 
S. R . VYAS, Presiding Officer 

as under : 
(No . 1 - 22012 /32 /80 - D . IVB) 

L. That the above matter has been heard by the Hon ble 

Tribunal and 18- 2 -83 las been fixed for arguments of the 
New Delhi, the 8th March , 1983 

parties. 
S . O . 1597. - In pursuance of section 17 of the Industrial 2 . That the Union having approached the management for 
Disnuites Act, 1947 114 of 1947 ) , the Central Government it mutual settlement, in the meantime, the instant matter has 
hereby rublishes the following award of the Central Govern been settled amicably between the partics on the following 
ment Inclustiil Tribunal, No . 3, Dhanbad , in the industrial teims : 
dispute between the cmnloyers in relation in the manage . 
ment of Chivukuri Colliery of Mensrs Eastern Coalfields 

( i ) That the employers shall allow Shui Nandy Prasad 
Limited and their workmen), which was received by the Cen 

the concerned cattial workman to resume duty as a 
tral Government on the prd March , 1983. 

casual wagon loader at Chinakuri 3 Pit Colliery 

within seven days and the eniployers shall offer him 
BEFORE THE CENTRAL GOVT. INDUSTRIAL 

joh as and when available . 
TRIBUNAL - CUM -LABOUR COURT NO . 3 , 

( ii ) That the Union agrees that they shall have no claim 
DHANBAD 

for any back wages , whatsoevei, for the entire 

perjod of his non -employment arising 
Reference No. 58 40 

on this 

reference 
PARTIFS 

111 ) That, by this settlement, the instant matter is fully 
Employers in relation to the managenient or Chinakuri 

and finally resolved . 
Colliery of MM . Eastern Coalfields Ltd , P . O . 

rivl That the parties agree that they shall becir their own 
Sunilichak Dist. Burdwan , 

cost of the proceedings , 
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( v ) That this settlement shall be efl ective on the date 

which Shii T . Arul Raj shall be the Presiding Officer , with 
This is accepted by the Hon ble Tribunal. 

headquartci s at Madras , and refers the said dispute for ad 

judicition to the said Tribunal, 
3 . That both the paties pray that the Hon ble Tribunal 
would accept this settlement as fair and proper and be fur 

SCHEDULE 
ther plensed to pass an award in terms hereof . 

" Whether the action of the Chief Engineer, Central 
And for this act of kindne s, both the pusties , ils in July 

Ground Water Board , Faridabad in teininating the 
bolud, shall ever pray . 

services of Shri Cheiliah Chandi Kumar, Cleaner 

Executive Engineer, Cential Ground Water Board , 
Dated this the 18th day of February, 1983 

Divisica No. TV Mylapore, Madras-6C0004 with 
Madhu Banerjee 

cffect liom 2 - 4 - 1981 without providing bim an alter 
For and on behalf of 

native suitable job of a less labourious nature is 
the workmen , 

justified ? It not to what relief is the workman cn 
18 -2 - 83 . 

titled ? " 
General Sectetary 
Foi and on behalf of 

[No. L - 42012119 ) / 82 -D , 11( B ) ] 
the employers. 

New Delhi, the 2nd Mech , 1983 
Naudy Pilnad 

Sd . Illegible 

S . O . 1599 , - in pursuance of section 17 of the Industrial 
18 - 2 -83 

Dy. CME /Agent 

Disputes Act, 1947 ( 14 of 1947) , the Central Government 
J. N . SINGH , Presiding Offices hereby publishes the following award of the Central Gov 

cinment Industrial Tribunal No . 2 , Dhanbad in the industrial 
(No. L -19012 ( 41) / 80 -D .IV ( B ) ] 

dispute between tho omployers in relation to the Sudamdih 
S. S . MEHTA , Desk Officer Project of Messi s Bharut Coking Coal Limited , Pust Office 

Sudundih , District Dhanbad and their workmon , which was 

received by the Central Government on the 28th February , 
आवेश 

1983 . 
poffeteft. 11 779 *1, 1983 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
FIOSITU 1598.-..- T 1717 719 F zit aliquam ar 

IRIAUNAL NO. 2 , DHANBAD 
में यिनिर्दिष्ट विषय के बारे में केन्द्रीय भूगर्भ जल बोर्ड , गदाग के प्रम 
गन मे सम्बद्ध आयोगिक वित्रा मनयोजहों और उनके कर्ममागे के 

Reference No. 51 of 1981 
a faTANT 

In the mutter of an industrial dispute under Section 10 ( 1 ) ( d ) 

of the Industrial Disputes Act, 1947 
site girang # 77.17 747 fraica Tit Fein frotaraf et fars ftafetar 
करना वोछनीय समझती है 

L ARTIES ; 
37 tippter T* 17 , 319111741 fsparru furnira , 1947 ( 1947 

Fmployers in relation to the management of Sudamdih 

Project of Messrs Bhaiat Coking Coal Limited , Post 
Fr 1. ) 2 717 7- 3T 977T 10 TITT ( 1 ) # y 

Office Sudamdih , Distt. Dhanbad 
( घ ) द्वारा प्रदस शक्तियो का पयोग करते हुए, एषा औद्योगिय अधिकरण 
गठित करती है जिसके पीठामीन अधिकारी श्री टी० अम्ल राज हो , 

AND 
जिनका मुख्यालय मद्रास में होगा य और उक्त विवाद का का अधिधारण 

I huis workmen 
को न्याय निर्णयन के लिए निर्देशित करती है । 

APPEARANCES : 

Foi the employeis- - Shri R . S . Murthy, Advocate . 
__ या केन्द्रीय भूगर्भ जल बाई, फरीदाबाद के मुख्य अभियन्ता की 

For the workmen - Nonc . 
uff the FTIT artat , f i fr sifir art in 

STATE Bihur . 

INDUSTRY : Coal . 
UT # r , fra177 HO I FITOTT , TXTA - 0100004 * WHI 
को काम परिश्रमी प्रमानि के वैकल्पिना का कार्य की व्यवस्था किए 

AWARD 
farar 9- 1-81 841474 Fra air tersF ifaT 

Dhanbad , the 23rd February , 1983 
भो मर्मकार किन अनुगोग । । हकदार है । 

This is a relarence under $ . 10 of the I. D . Act, 1947. The 
[złot + 1 ] / 148 - -- 12 

Central Government hy its order No. L - 20012 ( 139 ) / 81 - D . 
INA cited 28th July , 1981 has referred this dispute to this 
Tribunal for adjudication on the following lefins : 


अनुसूची 


" Whether the demand of the union that Saivielmi Palio :1 

Manjbi and P . Subramanium , Sub -station Attendants 
of Sudamuih Colliery of Messra Bharat Coking 
Coal Limited , Post Office Sudamdih , District Dhan 
bad should be placed in Category - V witu effect from 
tbe 18th January , 1974 is justified ? If not, to what 
relief are the concerned workman entitled 


ORDER 
New Dolli, the 11th Janual v , 1983 
S . O . 1598 .4Whereuy the Central Governnent is ut vpinion 
that an industrial dispute exists between the cmployers in rela 
tion to the management of Central Ground Water Board , 
Madras, and their workinen in respect of the matter specified 
in the Schedule hereto anncxed ; 

And whereas, the Central Government considers it desi 
Able to refer the said dispule for adjundication ; 

Now , therefore in exercise of be powers concerncd by 
Section 7A , and clause ( d ) of sub -section ( 1 ) of section 10 
of the Industrial Disputes Act, 1947 ( 14 of 1947) . The Cen 
tral Government hercly constituten an Industrial Tribunal of 


The demand of the concerned workinen is that they should 
le placed to Category V w . e , f. 18 - 1 - 74 . This demand is 
based on a settlement through arbitration and an Award 
given by Shri J , G . Kumar Tiangalap dated 18 - 1 -74 . During 
the relevant period i.e . in Japtury , 1974 there were five Sub 
Wation attendants including these concerned workman and 
out of them 3 viz . Manbodh Supkur , Neel Ratan Supkur and 

Ishraf Pandit were given the benefits of the Award . Accord 
ng 10 the concerned workman they should have also got 
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- 
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for the workmen - Shri J. D . Liil, Advocalo. 
the benefit of the Award wei. 18- 1 - 74 . The workmen have 
admitted that 6 - 1 / 2 years after the Award on 29- 7 -80 the 

STATE: : Bibal, 

INDUSTRY ; Coal. 
concerued workman have been placed in Cat. V . Accord 
ing to them , they should get this benefit Ictiospectively w .c . i. 

Dhunbud , Juled the 25th February , 1983 
18 - 1 - 74 . The case of the concerned workmen is based on 

AWARD 
discrimination by the management although they were doing 
the same job as other Sub -station atlendants who are placed 

By Vider No. 1,- 20012 / 229 / 81 -DIU ( A ) dulcd why 101 
in Cat. V w .e .t . 18 - 1 - 74 , The Inanagement case on the other 

Sepiember, 1981, the Central Govci nment in the Ministiy 
hand is that this Sudandih Project workers were not the 

ut labou bus , in cxercic of the powers conlerred by claw 
party to the Award and theretoie they could not claim any 

( d ) or sub -section ( 1 ) of section 10 of the Industrial Din 
benefit out of thc Award . 

putes Act, 1947 , Telened the followig disputes to this Tii 

bunal fui adjudication . 
The managemcot hus placed on the record a photostat copy 

R . 

" Whcther the demand oi 
of the Award which have been proved by MW - 1 , R . 

the workman Shri Tukli 
Bal antri. In thc Award the parties were managenicnt of 

Mahato , Shunung Mazdovi, Sijua Collivuy of Messis 
NCDC , Ranchi and Colliery Mazdoor Sangh , Dhanbad , The 

Tatu lion and Steel Company Limited , Post Office 
evidence of MW - 1 is that Colliery Mazdoor Sang does not 

Bhelatund District Dhanbad that occ he has 
operate in Sudamdih Colliery where Bihar Colliery Kamgan 

been found innocent by the Police and the Chiel 
Union is thr recognised Union. MW - 1 has said that the 

Judicial Magisırale , Dhanbad for the change of 
Award is not appl cable to Sudamdih Project. He has fur 

aileged theit, he should be reinstated in his job with 
ther said that at ono Sub -station thice attendants are requir 

all benefits, is justified ? If so , to what rclici is the 
ed to run the 3 shifts and they 10 Necl Jatan Supkar, 

workman concerned entitled ? " 
Manbodh Suphar and Ashral Pandit. 

2 . 11c Cact of the management is that the concerned 

WUIKLU , ruha Munalo Wun working as Shuning MUZLUQI 
On behalf of the workmen no serious attention was paid ill wahd Curvy. un 14 - 10 - 19 he was in B Shilt duty and 
to this casc possibly because they are alrrady placed in Cat. at uDout p .m . in the nignt he was vulght ild - nunded by 
V . The only point raised by them is that they should be 

Dunes Singu muu Soco numar bhugut, Vyatchinen oi the 
placed in Cat. V w .e . f. 18 - 1 - 74 . Unfortunately this case 

Loliuny U11 uuty , pear the creang fiunt with a du lbs, lai), 
had to be taken exparte due to the latches of inc workmen , 

TI1Cuving 13 , wuch he had stulo from a place rear 15 No., 
The evidence adducel on lchalf of the management is theie 

I It where other fails of the management were stacked , and 
foro, cxparte . The concerned workman have not shown any he was worrying the same with the help of another person , 
good case for being placed in Cat. V w .e .f. 18 - 1 - 74 on the 

wno wuld not be recognised as ho managed to cycapo. In 
basis of Award Exi. M - 1 . The Award does not show that 

iespect OT 1110 Süd occurrence a funt information report was 
Sudamdih Project and their workers werc included in this luuled at 11e vogla Police Salion in the suine night at 10 p . m . 
Award . 

Wue Tu Matrato along with the stolen vuil was produced 

unu bitirded over to the police and on the basis of the first 
Thus having considered the evidence before ne I have to moimaciun report Jogta P . S . Case No. 6 ( 10 )79 was re 
hold that the demand of the union that Sarvashi Palton g . stercd . l Or thc above act of misconduct, a charge -shoel 
Manphi And P . Subramanium , Sub -station Attendants of waled 26 / 27 - 10 - 79 was also is led by the management to 
Sudamdih Collicry of Mera Bharat Coking Coal Limited , L ALL Mabulo who submitted his explanation which was not 
P . O . Sudamdih District Dhanbad should be placed in Cate found 10 bę satisfactory and thereafter a doncstic enquiry 
gory V w . e . t. the 18th January , 1974 is not justilled . Con 

Was held in presence Ol fuku Mahato in which he participat 
Bºquently the concerned workmen are not entitled to any ud . He, however , did not cross - examine the managements 
rolief . 

willes .cs cvcn though he was given lull opportunity und 

chuc to 10 90 . He, however , examined himsell and pro 
This is my Award . 

duced vercnce witnesses in the enquily . The domestic en 

quuy wus held alcci ob erying tbe principles of natural 
J. P . SINGH , Presiding Officer 

Jusuce and he was given full chance and opportunity 10 

CROSS -examine the inanagements witnesses and produce wit 
[No. L -20012 ( 139 ) / 81- D . III ( A ) ] nesses in his favour. As a result of the abuve domestic en 

qury the charge and since against Fuku Mahato was satislac 

tony established and since the misconduct was of 1 serious 
New Delhi , the 5th March , 1983 

Datue he was dismissed from service with effect from 

19 - 3 - 1980 . The management Submitted in its written state 
80 . 1600. — In pursuance of section 17 of the Indussiat Dlent that the question regarding talrness and proprioty of 
Disputcs Act, 1947 ( 14 of 1947 ) , the Cential Government ihc domestic enquiry may be decided 18 preluninary issue , 
hereby publishes the following award of the Central Govern 

und , in case it be found that the domestic enqui! y way not 
ment Industrial Tribunal No. 1, Dhanbad, in the industrial fair and proper , the management may be given a chance to 
dispute between the employers in relation to tho managment prove the misconduct of Fuku Mabalo byudcucing fresh 
of Sijun Colliery of Messrs Tata Iron & Steel Company Ltd ., evidence before this Tribunal. The police investigation in 
and their workmen , which way received by the Central Gov the solesald Jogla P .S . Case No. 6 ( 10 ) 79 , 00 doubt, slib 
ernment on the 3rd March , 1983. 

sequently , ended in subinission of a final report dated 13 - 4 -80 

hy the police which was accepted by the Chief Judicial 
BEFORE THE CENTRAL GOVERNMENT 

M agi- trate , Dhanbad, by his order dated 26 - 7 -80 iesulting in 
INDUSTRIAL TRIBUNAL NO . 1, DHANBAD 

discharge of Fuku Mahato in the Police case . But the do 

mestic enquily being independent of the police investigation - 
In the mattei of a reference under section 10 ( 1 ) ( d ) of the in which tho managemcnt had no say , the domestic equiry , 

which was fair and pioper, is in no way affected by the re 
Industrial Disputes Act , 1947 

stilts of the police investigation Or acceptance of the final re 

port by the Chief Judicial Magistrate , and , hencc , the con 
Reference No. 52 of 1981 

cerned workman , Fuku Mahato , is not entitled to any reljef 
PARTIES : 

on that scopo . 
Employers in relation to the management of Sijua 

3. The case of the cocelned workman Fuku Mahato , is 
Colliery of Messrs Tata Tron and Steel Company that in the domestic enquiry he had denled the charge levelled 
Limited, Post Office Bhelatan .1, District Dhanbad 

against him and he had pleaded innocence and had also 

stated that he had been falsely implicated in this case . He 
AND 

had al o submitted an application in the domestic enquiry 

for the postponment of the domestic enquiiy till finalisation 
Their Workmen . 

of the police Case filed against him by the management foi 
APPEARANCES : 

the alleged theft and for the same reason he had plerded 

his inability to cross- examine the management o witnesses , 
For the Employers- Shri B . Joshi, Advouhl" . 

but the management did not concedo his fcqucst and proceed 
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Cu alall Culled the domestic cnquiry in huste with the Explanation which he had gven in reply to the said cbarge . 
ILu Hantel wus IvIC20 10 DC pitse. inint doilestiu Cho bard explanation having 110t been found satisfactory by 
LII4401 ) . 12 W4s, nuwevel vally PlJuulucu unu hundi thic Manager (Opn . ) Sijua Colliçiy, he, by his letter duted 
Cappelli in 1 , Uiciile STCC vie nldiler Welt illudy umuer 10 - 10 - 79 Ext. M - 2 ) , decided to hold a Jomcstic enquiry 
pure lur Susalival . 10 LOMCSuCunquuy Wu5 11 the cir 111o the charge levelled against Fuku Mahato and directed 
Cuins.4114 0 . 14 suvu Wulcannot be leguruch as fair and un to appear in the office of the Personnel Officer , Sijua 
pupulu) 111 CLurualice with the principles OI gavural justico . Coliery , on 6 - 11 - 79 AL 10 a . m ., who was directed to con 
111 Itu Sulu U018 IU enquiliy aso ine Cjlulge icycled dyuust Jurt the domestic cnquiry . On 6 - 11 -79 , however , Fuku 
nlund us LIVE CLULLY CStubined but tIC HAS dimisscu Maruto filed a petition ( Ext, M - 3 ) for time before the En 
Lum Civic Tvlli OnLCL 1100 19- 3 -00 on 1110 basis on such quiiy Oficçı on the ground that his witness was on duty on 
Uno slavu enquiry . The follce , however, in the UCC CaSC that date . This was acceded by the Enquicy Officer who by 
loudcd at Jogta Police Stalion in rosp . ct of tho same occur his letter datcu 9 - 11 -79 (Ext. M - 4 ) adjourned the enquiry 
Tence , afu wotvugn vestigalion , subsequently , submited 10 14 - 11 - 79 at 10 a .nl. On 14 - 11 -79 Fuku Mahato again 

mal icpurt watot 13 - 7 -80 (EX . W - 8 ) which was accepted liked . time petition ( Ext. M - 5 ) before the Enquiry Ollicer 
by be 400 Judicial Magistrat by his order duied 26 - 7 -80 on the ground that his witnesseş were either on rest or sick . 
( Ext. Yr y se ng in his discharge. He, therciulc , claims Thereupon the Enquiry Officer by his letter dated 16 - 11 - 79 / 
that by value of his discharge by the order dated 26 - 7 - 80 5 - 12 -79 ( Ext. M - 6 ) adjouired the enquiry lo 7 - 12 - 79 at 3 
(Eat. W - ) ) of the Chief Judiciul Magistrate , on acceptance p .m . The çnquiry , however , could not be held even on 
of the hnul report dated 14 -4 - 80 ( Ext. W - 8 ) srbinitted by 

7 - 12 -79 us Fuku Mahato himself was on sick report, and 
the police in respect of the said alleged occurance of theft, 

hence by letter dated 25- 12 - 79 / 4 - 1 - 80 ( Ext. M - 7 ) the en 
his usus tiom srevice with cllect from 19 - 3 - 80 on the 

quiry was adjourncd to 18 - 1 - 80 at 3 . 30 p .m . On 11 - 1 - 80 the 
basis of domestic enquiry is injustified and he is entitled to be 

enquiry wa , held at which I Biswas, Asstt. Security Officer 
icultated with continuity of service and full wages 1or the 

1 Shco Kumar Bhagut and Gonesh Singh , Watchmen , wero 
idie period till his reinstatement. 

cXimineal on behal of thiç 01. 01gement, but thcir cross 

erani lation was declined by Fukui Mahato . On that very 
4 . Although the concerned woman in bis willen state (Into the concerned workmen , Fuku Mahato , examined him 
WILL did Ivouluen wad Chunkunged we faunes ind propriety cf bei in his exmination he simply ytuted that whatever 
w toy uonevue coquy on variolly grounds and the manage planation bc had given in response to the chargeshoet 
Went 111 lo wuel stalenient and rejoidet hand submitted should be treated as his statement as he had nothing more 
taal u 4lusul of rules and propriety of the domestic en to y He WAS crosseiamincd on behalf of the nianagement , 
qully this te ducided as a preuninary issue, and , if it is but in his cross -examination he expressed his inalility to reply 
heid that 100 doncsuc cnquiry was not fair and proper, the any question on the ground that his cu90 was sub -judice in 
maongenicul 07.13 0 : given a chance to prove the misconduct court ul lukt . He also examines two dicícnce witnessey, namely , 
by uuuucuk flesh evidenco betore this Tribunal, when this Dahu Mabuto and Kali Rajker who were cross -examined 
preliminary i sue was taken up tor hearing on 12- 1 - 83, Sii by the management. This was followo by the enquiry roport 
) . D . Lull uppoarug for the workman suonutted that he Jated 5 - 2 -80 of the Enquiry Oficer holding that the charge 
accepts the launcns and propriety of the domestic cnquiry levelled against Fuku Mubato was established . On the basis of 
and does nou chulicage it and that the matler may bc heard the said cnquity report , the Manager (Opo .) , Sijur colliery , 
on merit . Sri J. D . Lull appoaring for the workman and Sri in his letter Jared 25- 2 -82 (Ext. M - 10 ) , recommended to the 
S . S . Mukherjee appearing lor the management also agreed Agent ( O ) of Sijue Group for dismissal of Fuku Mahato . 
That the clocuments filed by them may be marked as exbibits who , in his turn , by his onder dt. 12 - 3 - 80 ( Ext. M -11 ) followed 
dispensing with theii formal proof and that a date may be by a letter dated 12 - 3 - 80 (Ext. M - 12 ) dismivsed Fuku Mahato 
fixed lor hearing on merit on the basis of the exhibited docu with effect from 19- 3 - 80 . 
Inent , ily they do not propose to lead any oral evidence. 
Accordingly , the parties did not lead any oral evidence in 

7 . The matorial evidence lud by the management in this 
this case and arguments of both sides were heard on 22- 2 - 83 Cane was the evidence of two eye , witnesscs to the occurrence , 
on the basis of the cxhibited documents of the parties . 

namely , Sheo Kumar Bhugat And Ganesh Singh , watchmen . 
5 . It having been conceded by Sri Lall appealing ful the 

Shco kumar Bhagat had deposed tbat on 24 - 4 - 79 he was de 

puted as watchman in Sijua loading in B Shift along with 
workmill that the dooiestic enquliy was fair wud proper , only 
two points remain to be considered in this caso , namely, ( 1 ) 

Gancsh Singh , and at about 8 p . m ., when there was powo 
whether the evidence adduced in the domestic enquiry prove 

1 . ilure they were coming towards the Screening Plont when 

they had a sound of falling of iron rail on which thcy 
the change lovelled against the concerned workman ; and if 

rushed towards tho Screening Plant and stood there for a 
So , whether tho punisnment of his dismissall with effect from 
19 - 3 - 80 awarded to him wos proper and ( 2 ) whether the 

while and from there save two persons carrying rai and going 
subsequent submission of the final report dated 13 -4 - 80 by 

towards "Basti on which they shouted " Chor Chor " , and , on 
the police in the Jogtu P . S . Case No. 6 ( 10 ) 79 and its accep 

hçaring their alarm and sceing them , one of the thicves , who 
tance by ile Chief Judicial Magistrate by 

was intronica , left the rail about 5 yards ahcad of them 

his order dated 
26 -7 -80 resulting in his discharge nullifies the içsult of the 

ind fled away towards the village , but the second person was 
donno iic enqui y and entities hipi to bę reinstiled to his ori 

caught by then whereupon they raised alarm by blowing 

whistle , and , on hearing tho alarm , another watchman 
Binul job will all benoits , 

on 

(luty at the siding , namely Asraf Hussain rushed there and 
6 . Exi . M - 1 is the chargesheet duted 2921- 10 -76 which when hiç re . ched there they asked him to inform about the 
was served on t- liku Mabato by the Manager ( Opn . ) of Sijua incident to thc Security Office . He has further deposed that 
Colliery . Il was stuted in the chargesheet that it had been he recognised the arrested person who was a workman named 
reported that on 14 - 10 - 79 when ho was in B shift duty ho luku Mahato and after few minutes Sri M . K . Singh . Ing 
was caught iCul- handed by Ganesh Singh and Sheo Kumar pector, along with Huvildar , Ram Jatan Singh , cached at 
Bhagal, watchman , near Scieening Plan with 30 Lbs , voil the poi and from there they brought Fuku Mahato to the 
measuring 1.5 which he had stolen from u place near 15 No. Secuity Office along with the rail where the Security Inspec 
Pit with the help of it person who had not been recognised , 

tor questioned the arrested person about his name and de 
because he managed to escape, and since the above act con signation and mçasured the rail which was found to be about 
stituted giave misconduct on his part, he was allowed 72 15 in length . 
hour s time from the date of the receipt of the charge to 
give his explanation . The cxplanation which he gave is 

8 . Gunesh Singh had deposed that on 14 - 10 - 79 he was in 
noted below the aforesaid charge in the coluinn meant for 

B Shift duty and was deputed on Sijua Loading as watch 
it . His explanation was that sinco the management had 

man along with Sheo Kwar Bhagat and at about 8 p .m ., 
lodge a first information report in respect of the very same when there was power failure, they were proceeding towards 
occurrente at the Jogta Police Station , being Jogtu P . S . Case 

The Screening plant and when they reached near the Screen 
No. 6 ( 10 ) 79, which was still sub -judice in the court of the 

ng Plant they heard a sound and stood there for a while and 
Chief Judicial Magistrato , Dhanbad , he was legally required from theie saw two peisons carrying jail and proceeding toward 
to give his defence before that competent court of law and village on which they rushed towards them , but, on seeing 
prior to that he will not supposed to submit his defence elsc Ther , they fled towards village leaving the rail there on which 
where . fic , tharefore , prayed to stay the namestic enquiry 

thy showed " Chor Chor" and followed them and caught 
ponding the decision of the aforesaid court This was all the une oi thoni. the other having cscaped . He hag next deposed 
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- 
that thercafter he gave alarm by blowing whistle on whch Cule foi re - instatement. But in that case there was no do 
immediately arothei watchman , ullmed , Asrof Khan , who was mestic enquiry against the concerned workmen prior to their 
on duty at Sijua Siding , rushcal thcie on which he asked him ncquittal by the criminal court 101 any order of dispoissal 
lo inform about it in the Security office whereupon he went Hely passed against them on the basis of any domestic en 
( o the Security office and after few minutes the Inspector on quiry . What had happened was that there was some disputo 
duly , M . K . Singh , along with Having, Ram Jantan Singh , in the lactory of the company and police cases were started 
rcached there and thereafter the ariested person was bought against some of the workmen , Apd it was when these cases 
along with all to the Security office wlicie M . K . Singh , Herc pending that four reparate agrecments were arived ut 
Inspector enquired from the arrested person about his name belween the Union repiesenting theworkpian and the Company 
and designation on which he said that his name was Fuku heforc a Conciliation Officer and one of the terms of grec 
Mabalo and he was working as Shunter . He was also de ment was that the workmen against whom the police cases 
posed that the rail was meantired there which was found to finally resulted in conviction shall be dismissed from the ser 
be about 15 length , 

vic ? of the company and those who would be discharged or 

acquitted or dropped from the cascs would be reinstuted in 
9 . As alieady mentioncd above, Fuku Manutu bad declin their jobs with full benefits , less the monies recoised by then 
od the cross - examination of the aforesaid two cye -witnesses as subsistence allowance . It was in that context that it was 
to the occurrence , and hencc I see no reason to dis -belive observed by the Supreme Court that in the terms of the 
them , and , on their evidence , the charge of theft of rail settlemct those workmen who had bech acquitted in the 
levclled against Tulu Mahato stands umply proved . 

Criminal cases were entitled to be reinstated , and even apult 

from such scttlement there would be a good case for their 
10 . Though Fuku Mahato had subiniited an explanation 10 claim of reinstatement as soon as they had been acquitted . 
the chargesheet submitted by him and had also examined In the jostant cuse , however, there was already A valid 
himsell before the Enquiry Officer , hc had not disclosed any domestic cnquiry followed by the order of dismılysal of Fuku 
specific case in support of his defence nor hc hud disclosed Mahato prior to the submission of the final report by the 
any fact which could be a cuson for his falsc implication or police and its acceptance by the Chief Judicial Magistrate , 
victimisation , 

Phanbad leading to his discharge , and this was also not a 

case of acquittal of Fuku Mabato after trial. Therefore , the 
11 . Two defence witnesses were cxaminod by Fuku Mahato , 

aforesaid case of Bombay Steol Rolling Milly Jutd . vs. Khcm 
namely , Dabu Mahato and Kali Rajwar , but Kali Rajwar had 

chand Rajkumar Steel Mills ( supra ) cited by Sri Lall appear 
simply plcaded ignorancc about Fuku Mahato s case by stating 

ing for the workman has got to relevance to the acts of the 
that he had no knowlcdge about it, and Dahu Mahato bad 

riesent case . 
Also simply stated that he had not seen Fukui Mohato lifting 
the rail or carrying the rail as the light was off, and that he 

15 . After the submission of the final report dated 13- 4 -80 
was sitting near bunker when the power was resumed and 

( Ext. W - 8 ) by the police and its acceptance by order dated 
ut that he had seçil Seculity personnel standing with Fuku 

16 - 7 - 1980 Ext. W - 9 ) by the Chief Judicial Magistrate , Dban 
Mabato but he brucl not enquired anything from anyone of 

bad , leading to the discharge of Fuku Mahato , he had made 
them , 

two representations dated 7 - 8 - 1980 ( Ext. W - 1 ) and 1 -11- 1980 

( Ext. W - 4 ) to the Genei al Manager and Deputy Divisional 
12 . On the evidclice adduced in the domestic enquiry therc 

Manager respectively for his reinstatement to which suitable 
fore , the cbarge of theft against Fuku Mahato appears to be 

icplicy dated 1410 - 1980 ( Ext. W - 2 ) and 29 -11- 1980 (Ext. 
well proved , and , when the charge of theft is proved , nothing W - 5 ) were given to him by the Dy. Deputy Divisional 
sort of Jismissal would have bcen the proper punishment as Manager ( Administration ) expressing his inability to con 
awarded by the managenient which is one of the punishments code to his request. These papers are not relevant for the 
for theft provided in the clausc 19 of the Standing Orders 

purpose of deciding the issue involved in this case . 
of the Company ( Ext. M - 14 ) . Therefoie the order of the 
mapagement in dismissing Fuhu Mahato from service with 

16 . In the result , it is lield that the concerned workman 
effect from 19- 3- 80 On the basis of the aforesaid domestic Fikir Mahato , who had been hold to be guilty of theft in a 
enquiry is fully justified . 

validly held domcytic enguiry and had been dismissed with 

effect from 19 - 3 - 1980 is not entitled to be reinstated in his 
13 . The next question , however, is whether the said order job with all benefits because of subsequent submission of final 
of his disinissal based on the aforesaid domestic enguiry 18 1enoit dated 13 - 4 - 1980 ( Ext. M - 8 ) by the police in the 
nullified or in any way super seded or affected by the result police case instituted in respect of the said theft case or its 
of subsequent submission of the final report dated 13 - 4 - 80 acceptance by the Chief Judicial Magistrate , Dhanbad. by his 
(Ext. W - 8 ) by the police and its acceptunce by order dated order dated 26 - 7 - 1980 (Ext. M -8 ) . In the result the con 
26 - 7 - 80 ( Ext, W - 9 ) by the Chief Judiciul Magistute , Dhan cerned workman . Fuku Mahato , is not entitled to any relief . 
bad , iesulting in the discharge of Fuku Mahato . The law Thein would , however be no order as to cast, 
on the point is clear. In the casc of J. K . Cotton Spinning 
& Weaving Co , Ltd ., Vs. Workmen ( 2 SCLJ. 1438 ) it has been 

MANORANJAN PRASAD . Presiding Officer 
held that principles of naturul justice do not iequire that the 

No . L -20012 ( 229 ) / 81- D .II ( A ) ? 
employer must wait for decision of a criminal casc or an 
appeal lefore proceeding with a domestic enquiry . In the 

S . O . 1601. — in pursuance of section 17 of the Industrial 
case of Delhi Cloth & Geperal Mills Ltd . vs . Kushal Bhan Disnutes Act, 1947 ( 14 of 1947 ) , the Central Government 
( 2 SCU , 1340 ) it has been held that very often employers hereby publishe the following award of the Central Govern 
stay enquirics pending thc decision of the criminal court and ment Indu-trial Tribunal No . 1, Dhanbad , in the industrial 
that is fair; but principles of natural justice do not require l spute between thr employers in relation to the manage 
that an employer must wait for the decision of the Cri 

ment of Rasulis Colliery of Messi , Bharat Coking Coal 
mipal Court before taking uction against an employee. In Tinnited and their workmen , which will received hy the 
that case it was also held that the fact that the employee did Central Government on the 3rd March , 1983, 
not choose to take part in the enguiry no violation of natural 
justice can be found with that enquiry . I am , therefore, of 

BEFORE THE CENTRAI, GOVERNMENT INDUSTRIAL 
the opinion that the mangacment was within its right to 
proceed with the domestic enquiry during the pendency of 

TRIBUNAL NO . 1, DHANBAD 
the investigation of the police case and to pass an order of 
dismissal of Fuku Mahato on the busis of the domestic en 

In the matter of reference under section 10 ( 1 ) ( d ) of 
quiry , which has been held 10 be valid , and the same is in 

the Irdustrial Disputes Act, 1947 . 
no way affected by the subsequent submission of final icport 
by the police or its acceptance by the Chief Judiciul Magls 
trate in the police case resulting in his dischargc , 

Refcience No. 36 of 1980 . 

PIRTIES 
14 . Sr J. D . Lall appearing for the workman has cited the 
came of Bombny Steel Rolling Mills Ltd . v . Khenchand Raj 

Employtry in Telation to tlie management of Basurit 
kuniar Steel Mills ( 5 SCLJ 3562 ) in support of his conten 

Collicry of Messrs Bharat Coking Coal Liu , P . O . 
tion that acquittal of workman in criminal case make a 9000) 

Kusunda , Dist. Dhanbad , 
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AND 


them propei yade of wagey as per Central Coal Wage 
Bond recommendations and sựrbsequent National Coal Wage 
Agreements I & II with cílect from 1st May, 1972 . 


Their Workmer) . 


VPEARANCES : 


for the Employers.- - Shui B . Joshi, Aslvocatte . 


I or the Workmon . - Shri S, Bose, Seciciaty, Rashtriya 

Colliery Mazdoor Sangh , 
STATE ; Bihor. 

INDUSIRY : Coal. 
Dhanbad, the 26th February , 1983 

AWARD 


By Order No . L - 200120163) 80 - D , III. A , date , the 21st 
November , 1980, the Central Government in the Ministry of 
Labout has, in exercise of the powers conferred by clause 
( d ) of sub -section ( 1 ) of section 10 of the Industrial Disputes 
Act, 1947 ( bereinafter referred to as tho Act ) , referred the 
following dispute to this Tribunal for adjudication . 


" Whether the demand of the workman of the manage 

ment of Basujia Colliery of Messi s Bharat Coking 
Coal Limited , Post Office kisunda, District Dhan 
bad that Saivashti Sukhendu Banerjee , Purnendu , 
Ramayan Yadav and Shiimati Sipra Dutta , School 
Teachers and Shri Dhananjay Choudhaiy , Peon of 
Basuria Vidayalaya of Basuria Colliçiy that they 
should be deemed as their direct cmployees and 
that they should be given wagcs and other benefits 
as per recommendations of the Central Coal Wage 
Board and National Coal Wage Agrecments No . 
I & II with effect from ist Mny , 1972 1st January , 
1975 and 1st January , 1979 respoctively is juistified ? 
If so , to what relief are the said workmen 
entitled 7 " 


It may be mentioned here that the date 1st May , 1972 
mentioned in the aforesaid order of reference in the date of 
coming into force of the Coking Coal Mines (Nationalisa 
tion ) Act, 1972 , and the dates 1st January , 1975 and 181 
January , 1979 aro the dates of coming into effect of the 
National Coal Wage Agreements I & II respectively . 


4 . The case of the management, on the other hand, is 
that employer and employce relationship exists between 
the management and the above named teachers and peon 
on the school us tho school neither belongs to nor is run 
by the collicry administration and the above neued teachers 
und peon nie employcop of a school which ig run by a 
committee . There is no separate school bulidiny and the 
school is run in tho community hall of the colliery which is 
meant for get- together of the workers and the staff in the 
evoning and for other club activities . The management has 
permitted the committee to use the club building during day 
tino foi holdmg school nicant for the children of the 
locality . This is purely a benevelent act of the manugement. 
The Teachers aro paid by the committec out of the funds 
collected from the fees and contribution froni the locality 
und the management also makes contribution towards the 
chool fund in the form of aid , but the school has not been 
taken over by the management . The above nabied teachers 
and pcon being not workmen engaged in mining industry , 
The Central Coal Wage Board recommendations have no 
application to them . The piesent reference is also not legally 
niaintainable and the Tribunal has no jurisdiction to give 
iny award in this case as the concerned peis0115 are not 
" Wolkmen " within the meaning of its definition given in 
Section 2 ( g ) of the Act, and the Central Government is also 
not the appropriate Government to mako this reference in 
terms of section 2 ( ) of the Act as they aro neither worklog 
in the mine nor they have any connection with any work 
incilental to or connected with mining operation . The 
contention of the management, therefore , is that the concorn 
ed persons are not entitled to any relief . 

5 . Before the hearing of the case commenced, a petition 
Jated 10 - 1 - 1983 was filed on behalf of the management 
stating that the present dispute relates to the teachers of the 
school and since the managemcot has raised the issue in its 
wiitten statement that the present reference is not legally 
maintainable in this Tribunal for want of jurisdiction, this 
question may be decided as a preliminary issuo before proceed 
ing to hear the case on merit , But after sonne hearing on 
the petition it was agreed by Sri B . Joshi appearing for the 
management and Sri B . Bose appearing for the vorkmen 
that since in view of the pleadings of the parties there is 
{also il dispute helween them as to whether the concerned 
teachers are employed in the school by the ownagement of 
the company us asserted by the workmon in their written 
statement and rejoinder or by an independent committee 
25 asserted by the management in its written statement and 
rejoinder , evidence necessarily will have to be gone into in 
this caso to decide that question , and henct it would be 
expendient for the partiey to lead full evidence on merit of 
the case also , and the entire issue involved in this case may 
bc dccided only thereafter including the aforesaid preliminary 
issue zaised by the management in its petition dated 10 - 1 -83. 
Accoidingly , by oidei dated 11 - 1 -83, parties were directed to 
lead full evidence on the merit of the care also to be docided 
Thereafter including the aforesaid preliminary issue raised 
hy the management, and the parties have accordingly led full 
fidenco : 

6 . Sri Sukhendu Banerjee (WW - 1 ) , the Head Master of 
the school, is the only witness examined on behalf of the 
workmon and Si A . K . Nandi (MW - 1 ) , who is al Engineer 
in the colliery and is the Secretary of the colllery club , is 
the only witness examined on behalf of the management. 
Besides certain documents have also been exhibited on 
njiher side . 

7 . In his examination - in -chief, Sukhendu Banerice (WW - 1 ) 
has deposed that he is the Head Master of the school sinco 
1969, and , besides him , there are four teachers in the school, 
namely , Purnendu Banerjee, Ramayan Yadav , Srimati Sipra 
Dutta and Taposwar Yadav , out of whom the name of 
Tapeswar Yadav has been omitted in the order vi reference , 
and there is also a peon in the school named Dhanenjay 
Choudhury . He has further deposed that the school belongs 
to Banuriva Colliers and is located in the ground floor of 
double storied building belonging to the colliery in the first 
fimor of which there to club of the staff of the colliery , 
According 10 him the said building was constructed by the 
ex -oronrietor of the colliery which . after the nationalisation of 
the collicry , belongs to the company, and close east to the 
school hullding is the dispensary of the colliory to tho south 


2 . Sarvashri Sukhendu Banerjee , Purnendu , Ramayan , 
Yadav and Sbiimati Sipra Dutta arc school inachers, and 
Shri Dhananjay Choudhary is a peon of a school named 
Busuria Vidayalaya situated within the premises of Basuriya 
Colliery belonging to Messrs Bharat Coking Coal Limited 
Theroinafter referred to us the company ) and their case has 
been sponsored by the workmen of the colliety belonging 
to the Trade Union named Rashtriya Collicry Mazdoor 
Sangh . 


3. The case of the workmen is that the school is located 
within the colllery premises in a bulding belooging to the 
company and the above named teachers and peon aro 
permanent cmployees of the school which is run by the 
colllery management and the students of the school are 
wards of the colllery employece working under the com 
pany . The salary and emoluments to the teachers and peon 
as well as all expenditure incurred in connection with dan 
to day administration of the school are paid by the com 
pany through colliery administration and the immediate 
control of the affairs of the school is also in the hands of 
the collicry officials, such as , the Manager and the Welfare 
Olicel, and its over all supervision and control is in the 
hands of the cominany s Head Office through the Add {tional 
Chief Personnel Manager Under the Coal Wage Board re 
commendations the school teachers and neons have been 
cauated with the clerical grade and as such the workmen 
directly 24 well as through their Trade Union iepresented 
hefore the administrationr for Daving proper grade of wager 
to the teachers and the neon of the school, but the manage 
nient declined to do 50 The demand of the workmen 
therefore , is that the management should tre t the above 
Pamed trychers and neon as their direct eninloyees and nay 
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is a luilwaty lunc , to the north there are staff quailors of tho im and in the night the members of the club Use the 
wllicly and to the west there is the colliery Cuutcon , and sivuld door of the building for playing badminton and in the 
ucross the railway line there are staff quartois aod colliery Suld giound (loor there is also a slave and a giveu -l vom . It 19 
ollice. Il is lurther his evidence that there are classes from Turiher his evidenve that the club lg ro by contribution 
Cluss- I to Class - VII in the said school in which we teaching Iccenes Irom the members of the club and no hid is received 
mediuni is Hindi und Bengak and there are 150 students in from the colliciy for running the club , but the school whichi 
the school of the age group of 5 years to 12 years, who 15 IUL ited in the ground flour ieceives aici fron the colliery . 
ale all childlica of the employocs of the colliety and there In bis croSS - Oxuminution he has stated that the udninistrative 
Is 10 outsider, and tụtion fecs ure not changed from any control or the teachers of the school is not in his hands and 
of the students in the school and all the expenses for running he does not how about he details of the number of teachers 
the school including the salary of the tenchers and poon sind stuft of the school nor does be know what salary is 
iste inct by the company and the payment is made to him puid to them . 
for the purpose by the Manager of the colllery and be drawnı 
money for the purposc from the Cash oftlce of the collicry 

II. The management has led no evidence in support of its 
and befoic money is paid to him vouchers are prepared 

case in the written statement that the scheol is ilin by an 
which are passed by the colliery management and it is only 

independent committee . 
then that the cashier of the colliery mukes paynıct to him for 
meeting the school expenses. It is also his evidence that the 

12 . On behalf of the workmen the only document exhibited 
nonagement of the colliery cxercisce administrative control 

is Ext, W - 1 which is El booklet entitled " Weltare Year 
over him . 

1982 - 83 Action Plan " of the company which , besides other 

activitica , provides for frec education to the children of their 
8 . He has also lcd some evidence regarding the types of employces (18 a wellaic measule , 
job perfoimed by the teachers and the peon of the school. 
According to him , the concernd teachers iaxe roll call of 

13. On behalf of the management as many as 44 exhibits 
the students of their respective classes and maintain the have been marked . Ext. M - 1 18 the Admission Register of 
nticndance reginler and while teaching the students in writ the school. Ext. M - 2 is the signature of Purneudu Banerjec , 
ing or in drawing the tcachers themselves bave sometime to 

onc of the teachers of the school, on the back of a printed 
write or to draw , and in the curriculum there is also provision 

voucher of the company for Rs. 860 for paying salary of the 
for teaching gardening, physical training and cutural acti teachers of the school for the month of October, 1980. Exte , 
vitics, such as , music , drania handicraft etc . and the teachers M1- 3 to M - 7 are signaturce of Sri Suk kendu Banerjee , Head 
teach gardening by practical demonstration and they also Master of the school, on the back of similar printed youcher 
conduct physical training clasuos and arrange ícr imparting out the company for Rs. 860 each for payment of salaries of 
trainipg in drama, music and handicraft. It is further his teachers of the school for the period between March and 
evidence that if a student falls ill during school hours it is November , 1980 . Ext. M - 8 is the signature of Sri Sukhendu 
the duty of the teachers to take hiin to the adjoining dis Banerjee on the back of a similar voucher for Rs. 600 for 
rensary of the colllery and it is also the duty of the teachers paying Puja Bonus to the teachers of the school. Exts . M - 9 
to cocort the students after school hours to safe areas after 10 M - 15 are signatures of Sri H . P . Lala , Accountant of 
crossing he railway line. According to him , the neon of the collicry , on the aforesaid seven vouchers prepared in 
the school does the sweeping and cleaning work and it is the name nf Sri Sukbendu Baneriee , Head Master of the 
ako hir duty to open the doors and window of the school, which are in the pen of Sri B . N . Sahu , Cashier of 
school and to give water to the students when required from the colliery , and which have been marked Exts. M - 38 
tho drum in which water is filled by a separate waterman to M - 14 , Exiş . M - 16 an M - 17 are two applications dated 
who is worker of the company and who gets his salary 6 - 11 - 80 and 4 - 8 -80 respectively in the handwiſting of the 
from there . It is further his evidence that when he has Head Master , Sri Sukhendu Banerjee, addressed to the 
cot to write any letter to the management of Hasutin colliery Superintendent of the Basuriya Colliery . Exis. M - 18 to 
he writes it himself and sends it through the peon . 

M -27 are signatures of Sri M . P . Lala . Accountant of the 

colliery , on the back of the printed vouchers of the company , 
9 . In his cross -cramination, Sri Sukhendu Banerjee (WW - 1 ) These vouchers , some of which are in the handwriting of Sri 
has admitted thut in the colliery there are holidays for B . N . Sau , Cashier and some in the handwriting of Sci 
seven days only in a year but in his school the number H , P , Lala , Accountant, have been marked as Exts , M -28 to 
of holidays je much more according to the one prescribed M - 37 . They are for the year 1981 and they show that 
by the Education Department of State Governmens. He after the present dispute the company has started preparing 
has furthcı stated that in the school a few stinleniy are vouchers in the name of Sri H . P . Lala , Accountant , of 
also waids of outsiders but their number will not be more the company in the capacity of the Treasurer of the school 
than ten . He has next stated that since 1973 the company is by describing the amounts paid by the compuny to the school 
financing the entie expenditure of the school and since then 14 subsidy or grant for the school, instead of dienaiing the 
no admission fee or tution fee is being charged either from vouchers directly in the name of the Head Master of the 
thc wars of the employees of the colliery or from outsiders , school on account of their salarics or bonus A heatherto 
but, before 1973 , at the instance of the Manager of the cloes under Fyty M - 38 to M -44 . 
colliery, Rs, 2 Wis being charged from every student as 
Admission fee . He has next stated tbat before the present 14. These are all the relevant oral and documentary eyl 
reference the practice was that he used to icceive money dence adduced by the parties from which it is established 
direct from the Cashier of the colliery for meeting the beyond doubt that the Basuriya Vidyalaya in a school located 
school expenses including the salaries of the teachers and in the ground floor of a building belonging to the colliery 
reon and for that purpose vouchers used to be prepared situate within the colliory premises in which the students 
by the collicly offlce in his name as Head Master of the arc , by aud largo , the wards of the colliery employees whose 
school and he used to sign on iho rcverse of the voucher in cducation is free and the entire expenses of the school 
token of having received the money , but after the present including the salaries of the teachers and peon of the school 
reference the colliery authorities stopped making direct pay arc mct and financed from the company s fund as welfare 
ments to him or 10 prepare vouchers in his name and measure and its control in in the hands of the colliery 
instead they started preparing vouchers in the name of Sri management as alleged by the workmen and got in the hands 
H . P . Yala , Accountant of the oolliery , as the Treasurer of any club or any committee nor there is any other source of 
the school and it was he who xed to receive money from of its income, like fce Of contribution from locality as 
the colliery office and make payments to him and in token alleged by the management, and , therefore, to all intents and 
thercof he used to sign on a register Maintained for the purposes the school belongs to the company and the teachers 
Dulpose hy Sri H . P . Lala . 

and peon of the school are its employees. 
10 . In his cxamination - in - chicf, Sri A . K . Nandi (MW - 1 ) 
hng deponed that he is an Engineer in Basuria Colliery since 

15. The next qucation which , however , arises is 29 to 
1963 and he is the Secretary of the Club of the colliery which 

what relief , if any, the teachers and the peon of the school 
14 managed by a Club Committee of which the Agent of the 

are entitled . In this connection the preliminary issue regard 
collieiy is the President. According to him , the club building 

ing the maintainability of the present reference raised 
is a double storied building and in the first floor of the 

by the management in para 2 of its written statement about 
building the club is situated and the ground floor of the 

which reference was also made in its petition dated 10 - 1 -83 
building is used for the plypose of the school during day 

assumes importance and it has got to be decided . 


- 
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16 . In this connection it has been argued by Srt B . Joshi drivers who were formerly in employment of the University 
appearing for the management that education is not an of Delhi to run buses for the convenience of the girl students 
" industry nor the teachers or the peon of the school aro attending a University college for women . It was common 
" workinen " within the meaning of their definitions given ground that teachers employed by education institutions 
in the Act, and hence theie could be no " industrial dispute " whether the said institutions are imparting primary , secondary 
betwcen them and the company within the meaning of the collegiate or post- graduate education , are not " workmon " 
Act which could be icfeired for adjudication to the Indus under section 2 ( s ) of the Act. It was held that reading the 
trial Tribunal under section 10 of the Act, and , in any case , definitions of employer , industry , industrial disputo and 
the appropriate Government" which could reter any such workmen given in sections 2 ( 8 ) , (j ) , ( k ) and ( s ) of tho 
dispute would be the State Government and not the Central Act together , it is clear that the work of imparting educa 
Governicnt as in no view of the matter any dispute between tion conducted by educational institutions like the University 
the stall of the school and the company could be said to be of Delhi and the collego run by it is not an " industry ” 
an industrial dispute concerning a mine in respect of which within the mçaning of section 2 ( i ) , and it would would be 
the Central Government is the appropriate Government un -roasonable to hold that educatiopal institutions aro 
within the incaning of scction 2 ( a ) of the Act. In support employers wilhin the meaning of section 2 ( 8 ) or that the 
of his aforesaid arguments Sri Joshi has also cited several work of teaching carried on by them is an " industry . Hence 
decisions. 

It is clear that any problem connected with teachers and their 

salaric , are outside the purview of the Act, and since the 
17 . On the other hand, Sri S . Bose appearing for the teachers form the sole class of employees with whoso co 
sponsoring union of the workmen of the colliery has heavily operation edixation is imparted by educational institutions, 
relied on Central Coal Wage Board recommendations Vol- 1, thcir exclusion from the purview of the Act necessarily cor 
Chapter VIL , at page 81 under the hcading " G . Teachers Toborates the conclusion that education itself is not within 
where the teachers have been cquated with the clerical staff its scope. It is true that like all educational institutions the 
in regard to their scales of pay , and revised scales of pay for university of Delhi employs subordinate staff such as peong , 
the teachers employed by the colllery managements have drivers omployed for driving college buges run for the con 
been recommended therein , different scales of pay having venience of the students etc ., and this subordinate staff 
been recommended for matriculate and non -matriculate train does the work assigned to it ; but in the main scheme of 
ed and un -trained teachers, and his contention is that depend imparting education , this subordinate staff play such a minor , 
ing on their qualifications the teachers of tho school should be subordinate and insignificant part that it would be unreasona 
paid according to those scales as subsequently enhanced by the 

ble to allow this work to lend its industrial colour to the 
National Coal Wage Agreements I & II , Hc has also argued piincipal activity of the University which is imparting edu 
that education is an " industry " and the teachers and the cation . The work of promoting education is carried on by 
poon thercof are " workmco " within the meaning of the the University and its tenchers and if the teachers are exoclud 
Act and any dispute between them and the company is an ed from the purview of the Act, it would be unreasonable 
" industrial disputo " and the Central Government is the to regard the work of imparting cducation as industry only 
" appropriate Government to refer such dispute to this Tri because its minor, subsidiary and incidental work may seem 
bunal for adjudication , and hence the reference is quite to partake of the character of service which may fall under 
maintainable . He has also cited certain decisions in support 

section 2 (j ) . 
of his arguments , 

21 . Relying on the aforesaid Supreme Court decision in 
18 . I propose to consider below the aforesnid competing 

the case of University of Delhi v8 . Ram Nath & others 
argumenty of Sri B . Joshi and Sri S . Bose in the light of the 

(AIR ) 1963 SC . 1873 ) , 1t has been held by a Division Bonch 
· decision, 

of the Patna High Court in the case of Vishnu Sugar Mills 

I td ., Harkhua vs. State of Bihar & others (AIR 1964 Pat. 
19. It is , no doubt, truc that in the Central Coal Wage 

94 ) that a person employed as # teacher in a school run by 
Board recommendations Vol- 1, Chapter VII at puge 81 

a factory is not a " workman " within the meaning of section 
undei the heading " G . Tcuchers" , the teachers have been 

2 ( s ) of the Act, and , therefore the question relating to 
cquated with tho clerical staff in regard to their scales of 

the dismissal of a teacher of a school run by a factory would 
pay and teviscd scales of pay for teachers employed by the 

not be an " Industrial dispute " falling within the language of 
colliery managements have been rocommenlcd . The said 

section 210k ) , and an order of reference under section 10 ( 1 ) 
Central Coal Wage Board recommendations were , however , 

of the Act in respect of such dispute is ultra vires and without 
considered by the Government of India , Ministry of Labour 

jivrisdiction and the Labour Court also hag no jurisdiction to 
Employment & Rehabilitation (Deptt, of Labour & Employ 

norxceed with the hensing of such reference, 
ment) and by Resolution No . WB - 16 ( 5 ) / 666 dated the 

22 . Subsequently , a similar matter came up for considera 
21st July , 1967 the Government of India accepted not all tion hefore a larger Hench of the Supreme Court in a batch 
hut only certain recommendations which were detailed la of several appeals in Bangalore Water Supply and Sewerage 
para 4 of the Resolution which , under item ( d ) of tho said vg. A . Rajappa & others ( 1978 Lab . I. C . 467 ) in which 
para , included " pay scale of clerical, technical and super It has been held that education is an " industry and in case 
visory staff ", but did not include the pay scales of teachers . an University carries on a number of other activities demons 
Therefore , it cannot be said that the pay scales of teachers trably industrial which are severable although ancillary to 
cmployed by the collicry management as recommended by the main cultural enterprise , for instance , a University may 
the Central Coal Wage Board were accepted by the Govern bave some Targe printing prego es separate but considerablo 
ment of India . It hag, however, been argued by Si S . Bose establishment , it may have a large fleet of transport busos 
that since under the Central Coal Wage Board recommenda with an army of running staff , it may have a tremendous 
tions teachers were equated with the clerical staff and since administrative strength of officers and Gerical cadres or it 
under para 4 ( d ) of the aforesaid Resolution of the India may have karamcharis of various hues , those operations , viow 
Government the recommendations in respect of pay scale ed in severalty or collectively , may be treated as " industry " , 
of clerical staff bad been accepted it would also amount to and hence such drivers , conductois cleaners and workshop 
acceptance of the pay scale for teachers employed by the technicians and other administrative officers and clerical 
colliery manarement. But that would amount to reading cadres cannot be denied the benefits of the Act specially 
something in the aforesaid Resolution of the lodia Govern when their work is severable from academic teaching, and 
ment which is not specifically there . But even if it is to that extent the earlier decision of Mo Supreme Court in 
Resumed that by accepting the Central Coal Wage Board the case of University of Delhi and another V . Ram Nath 
recommendations in respect of pity scale of the clerical staff and others ( AIR 1963 SC . 1973 ) , in which it was hold 
the Indin Government impliedly also accepted the recommenda that education is not an " industry , has been over- ruled . In 
tions in respect of pay scale of teachers employed by the the said larger Bench Supreme Court caso it was . however, 
colliery management, that wlll not solve the point raised observed that of perhaps the teacher of education Institu 
lay Sri Toshi regarding the maintainability of the present lions are not " workmen " within the meaning of its defini 
reference to this Tribunal by the Central Govertiment in the tirn in section 2 ( ) of the Act. because teachers do not do 
form he has raised it . 

manual work or technical work . but no authoritative pro 

nouncement was given hy observing that it may be battle to 
20 . The case of University of Delhi vs . Ram Nath & he waged on a later occasion by litigation . The position . 
Others ( AIR 1963 SC . 1973 ) arose out of two applications therefore , is that the Supreme Court decision in the case of 
under section 33012 ) of the Act filed by two discharged ( niversity of Delhi & another vs . Ram Nath & others (AIR 

1417 GI/ 82 _ 9 
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1963 SC . ( 1873 ) and the Division Bench decision of the 
Patna High Court in the case of Vishnu Sugar Mills Ltd , 
VS . State of Bihar & others (AIR 1964 Pat, 94 ) based on 
the aforcsaid decision in so far thoy held that teachers in 
educational institutions are not " workmen within the 
meaning of section 2 ( s ) of the Act, still hold good as that 
has not been over - ruled by the aforesaid larger Bench of 
Supremno Court in the case of Bangalore Water Supply and 
Sewerage Board vs . A . Rajappa ( 1978 Lab . I. C . 467 ) in 
which whilo observing that perhaps teachers aru not workonen 
within the meaning of its definition in section 2 ( % ) of the Act, 
no contrary view has been pronounced . 


the workmcn of the collicry represented by tho Rashtriyu 
Colliery Mazdoor Sangh bave no direct nor substantial interest 
in thcir cmployinont oi non - employment, and even assuming 
that they are members of the sume Trado Vuion , namely , 
Rushiriya Colliery Mazdoor Sangh , for which there is no 
evidence it caunot be said on the foresaid tests laid down by 
the Supremc Court that the dispute regarding their pay scalo is 
an industrial dispute " within the meaning of section 2 ( k ) 
of the Act. 


23 . When a similar matter came up for consideration before 
1hc Kerala High Court in the case of s. Muthaygam vs. 
Manager , Kodalur Estate and another ( 1982 I ab . I. C , 145 ) . 
it convidered the inatter in the light of the aforesaid Supreme 
Court decisions and the Paina decision and remanded back 
the case for taking ovidence regarding the nature of the 
work that the teacher docs in the school in question under 
Plantation and as to whether the said work would come 
within the definition of " workman" given in ection 2 ( 9 ) 
of the Act. 


24 . In the instant case also the parties lave led evidence 
icgarding the nature of work done by the teachers of the 
Basuria Vidalalaya which I have already summarised above 
and from that also it will appear that the main and principal 
duties carried out by the teachers are eagentially tçaching 
in character cinilar to the ono performed by teachers in any 
other school and they are essentially neither manual nor 
technical ot clerical so 49 to bring them within the definition 
of workman given in section 2 ( 8 ) of the Act In this con 
nection reliance is placed on the caso between Anand Bazar 
Patrika (P ) Ltd . and Their Workmen ( 7 SOL ), 447) in 
which it has been held that the quevtion whether a person 
is employed in a supervisory capacity or a clerical work 
depends upon whether the main and principal duties carried 
out by him are those of a supervisory character or of a 
nature acrried out by a clerk and if a person is mainly 
doino supervisory work , but, incidentally or for fraction of 
the time, niso doee same clerical work , it would have to be 
held that he is employed in supervisory capacity , and, con 
l ensely , if the main work done is of clerical nature , the 
mcre fact that some supervisory duties are also carried out 
incidentally or as a small fraction of tho work done by him 
will not convert his employment as a clerk into one in 
SupervisorV capacity . 


27 . The position of the peon of Basuriya Vidayalaya would , 
however, bo different and ho may come under the definition 
of workman given in section 2 (s ) of the Act as the nature 
of his work is essentially manual. But there is another 
hurdle which applies equally to the teachers and the peon and 
that is regarding the " appropriato Government" who could 
refer such dispute to al Tribunal for adjudication . In the 
case of Sirajudin & Company vs. Their Worknen ( 3 SCL ) . 
1310 ) it has been held that under the Mines Act office of the 
mine is not necessarily a mine and the employecy thercof 
cannot necessarily be said to be persons employed in a 
mine and , therefore , disputo between them is not a disputo 
concerning a mine as in section 2 ( a ) ( i) of the ACI, and 
this being so the appropriate Government to refer the dispute 
is the State Government and not the Central Government. 
If that be the position in respect of tho office of the mine, 
there could be no doubt that a school of the colliory iş by 
no means a mine and the employces thereof are not persons 
employed in the mine , and , therefore, a dispute between 
them and the company is not a dispute concerning mino as 
mentioned in section 2 ( A ) ( i) of the Act, and hence any dis 
pute between them and the company, if it could be referred 
at all, it could be referred only by State Government and 
not by the Central Government. In this connection it has 
been argued by SH Bose atipearing for the workmen that 
the aforesaid Care of Sirajuddin & Co . v8 . Their Workinen 
( 3 SCLJ. 1800 ) was decided in the year 1962 on the basis 
of the definition of mine given in the Mince Act of 1992 , 
but under the Coking Coal Mines (Nationalisation ) Act, 
1972 , under which the mincs have been nationallsed by the 
Central Government, a much wider meaning of mine has 
heen given in clause 3 ( j) of that Act, and hence the said 
decision in the case between Sirajuddin & Co, vs . Their 
Workmen no longer holds gool. But it is to be noted that 
the expression mine has been defined in clauge (1b ) of 
section 2 of the Industrial Disputes Act, 1947, itself to 
mean a mino as defined in clause ( i) of sub section ( 1 ) of 
yaction 2 of the Mines Art 1952 and hence the aforrsald case 

of Sirajuddin and Co. Vs. Their Workmen te still a good 
. . 

law . Therefore , the present reference by the Certral Govern 
Inent is also had on that score. 


- 25 . On a consideration of the aforesaid decision and the 
rvidence adduced I, therefore , hold that the teachers of the 
Basurin Vidayalava ore not " workmen " within the meaning 
of section 2 ( ) of the Act and hence there can be no " indus 
trial dispute " between them and the company which could 
The validly referred to this Tribunal under section 10 of the 
het. 


28 . This being the position the teachers and the peon of 
Pasuriya Vidavalaya are not entitled to any rolief in the 
nresent reference . In the circumstance , however, there will 
be no order for cost, 

MANORANJAN PRASAD , Presiding Officer 

No. L -20012 ( 163 ) / 80 - D . III ( A ) 


Now Delhi, the 8th March , 1983 
S . O . 1602, In nursuance of soction 17 of the Industrial 
Disputes Art. 1947 ( 14 of 1947). the Central Government 
herehy publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad in the industrial 
dispute hotween the emplovers in relation to the management 
of Kuşunda Collieiy of Mesers Bharat Coking Coal limited . 
Post Office Kusunda District Dhanbad and their workman , 
which wa « received by the Central Government on the 1st 
March , 1983. 


26 . The case of Workmen of Dimakuchi Tea Estato vs. 
Managemont of Dimakuchi Tea Estate ( 3SCLJ. 1896 ) related 
to the dischargo of a doctor by the management of Dimakuchi 
Toa Estate , and his case was sponsored by workmen of 
Dimakuchi Tea Estate represented by a trado union named 
Assam Cha Karmachari Sangh . In that case it has, do doubt. 
boen held , on interpretation of the definition of " industrial 
di pute " given in section 2 ( k ) of the Act, that 
workmen may raise a dispute 29 acainst their employer 
in respect of a person who need not be strictly speaking a 
" workman " within the mearing of the Act, but it has been 
made clear that that person must be one in whose employ 
ment . non -employment, terms of employment or conditions 
of labour the workmen a9 a clase have a strect or suhs 
tantially interest. In that case it was held that the doctor 
of the Tea Fstato w98 not " workman " and ho belonged 
to the medical or technical staft - different category alto 
ther from workmen , and hence the workmen had no direct 
nor substantially interest in his employment or non -employ 
mont, and even assuming that ho was a member of the game 
Trade Union . it could not he said on the tent laid down 
abovo . that the dispute terardin , his terminai lon of service 
WAS an Industrial dispute" within the meaning of Section 
2 / K ) of the Act. This decision applies in the instant case 
Also as the teachers of the echool are not " workmen " and 
they belong to the teaching staff of a school- - different 
category altogether from the workmen of the colliory , and 
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Reference No. 45 of 1981 
In the matter of an industrial dispute under Section 

10 ( 1Xd) of the Industrial Dispucs Act, 1947. 
PARTIES : 
Employers in relation to the management of K119ında 

Colliery of Messrs Bharat Coking Coal Limited . 
P . O . Kustinçla , District Dhanbad , 


- 
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AND 

District Dhanbad in stopping Sarvashri Suresh Bhuia Laciman 

Turi and Mahendra Prasad Dhari, General Mazdvors from 
Their Workmçı 

dụty from the 22nd October , 1979 to the 23rd November , 

1979 and in not paying them wages for the above period is 
APPEARANCES ; 

justified . Consequently , the concerned women are not en 

titled to any relief. 
For the employers - Shri B . Joshi, Advocate . 
For the workinen) - - None. 

. This is my Award . 
STATE : Bihar . INDUSTRY : Coal 

J. P . SINGH , Prosiding Officer. 

[No. L -20012190 ) /81- D .III ( A ) ] 
Dhanbad , the 24th February , 1983 
AWARD 

S . O . 1603 , In pursuance of section 17 of the Industrial 

Disputes Act, 1947 ( 14 of 1947), the Central Government 
This is a reference under S . 10 of the I. D . Act, 1947. I he 

hereby publishes the following award of the Central ( overn 
Central Government by its order No, L - 200129081- D . IILA 

ment Industrial Tribunal No. 3 , Dhanbad in the industrial 
dated the 26th June , 1981 has referred this dispute to this 

dispute between the employers in relation to the management 
Tribunal for adjudication on the following tormy : 

of Mondal s Damagoria ( East ) Colliery of Messy Eastern 

Coalfields Limited , Post Offce Kundiz Distiict Santhal Par 
" Whether the action of the management of Kuşuoda ganas and their workmen , which was recoived by the Cen 
Colliory of Messi s Bharat Coking Coal Limited , Post 

tral Government on the 3rd March , 1983 . 
Office Kusunda, District Dhanbad in stopping Sarva 
sbri Suresh Bbuia , Lachman Turi and Mahendra 
Prasad Dhari Gencial Mazdoors from duty from 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
the 22nd October , 1979 to the 23rd November , 

TRIBUNAL -CUM -LABOUR COURT NO . 3 , DHANBAD 
1979 und in not paying them wages for the above 
period is justified ? If not, to what relief are the 

Reference No. 31 /81 
concerned workmen cntitled 7" 

PARTIES : 
This caso had to be taken up expartc at the instance of 

Employers in relation co the management of Mondal s 
the management because inspite of repeated adjournments 

Damagoria (East) Colliery of M ) . Fastern Coalfields 
nobody tuned up on behall of the workmen 10 contest this 

Ltd ., P . O . Kunda, Dist, Santhal Parguna. 
CAşo . In the Written statement filed by the Janata Mazdoor 

AND 
Sungh , it was alleged that the concerned workmen were stopped 
ironi duljes from 22 - 10 -79 to 23 - 11-79 because they wanted 

Their workman 
to victimise the workmen for their bciag members of the Janta 

APPEARANCES ; 
Mazdoor Şangh . It was also alleged that tbc concerned work 
men were not allowed specific duties and the management put 

l or the Employers - Shri T . P . Chowdhulīy , Idvocate . 
them on such duties which they are not required to do . 

For the Workman Sri M . Sanyal, Secy., of the Union . 
The management in their writien siatement denied tho alle 
gation of the workmen that they were stopped from duties 

STATE : Bihar 

INDUSTRY : Coal 
and the case of victimisation was also denied . It was alleged 

Dated , the 19the Fobruary, 1983 
that the concerned workmen did not attend to their duties 
froin 22 - 10 - 79 to 23 - 11 - 79 , and therefore , tbey were not paid 

AWARD 
for that period. The management did not initiate any dis 
ciplinary action because thero were some talks between the 

The Govt. of India in the Ministry of Labour in cxcrcise 
managenicnt and the Janta Mazdoor Sangh on the basis of 

of the powers conferred on them U / s . 10 ( 1 )( d ) of the 112 
which the concerned workmen joined their duties and are 

dustrial Disputes Act, 14 of 1947 has referred the dispute to 
continuing with their duties . 

this Tribunal for adjudication under Oriler No , L - 20012( 121 ) 

81- D . III . A dated the 24th June, 1981, 
MW - 1 Shri N . Banerjee is a Vantilation Officer in Kuşunda 
Colliery where these concerned workmen arc working as 

SCHEDULE 
General Mazdoors. His evidence is that as General Mazdoors 
the concerned workmen were to carry on various types of 

" Whether the action of the management of Mondal s 
duties such as cleaning, dusting, carry on materiuls etc . both 

Damagoria (East ) Colliery of M /s . Gastern Coal 
at surface and underground . During the relevant period the 

fields Ltd ., P . O . Kunda, Dist. Santhal Pargana , in 
concerned workmen were allotted the duties of cleaning of 

terminating the services of Shri Brnjo Gopal Mandal 
underground roadways and stone dusting under the super 

from the 1st June, 1974 is justified ? If not, to 
vision of this witness but the concerned workinen did not 

what relief is the concerned workman entitled ? " 
go down the mine and did not carry on thc work allotted 
to thoni and remained absent. For the period of absence the 

2 . On 18 - 2 -83 both the parlics have filed a joint petition 
concerned workmen were not paid . It was denied hy the 

of compromise duly signed on their behalf and they pray 
witness that the concerned workmen werc victimised because that an award be passed in terms of the settlement. 
of their association with Jantit Mazdoor Sangh . The witness 
has said that the concerned workmen did not raise any 3 . I have gone through the settlement which is beneficial for 
grievance before him as cause of their abscnce from duties . the workman . 
In ordinary cause a disciplinary proceeding could have been 
started but at the intervention of Janta Mazdoor Sargh the 

4 . In the circumstances the award is passid in terms of 
management did not initiate any proceeding and the concerned 

the settlement which shall form part of the award . 
workmen joined their duties . 

J. N . SINGH , Presiding Officer . 
It will appear that in the Written Statement of the Union 
there is no specific allegation as to what grievance the con 

BEFORE THE HON BLE PRESIDING OFFICER CEN 
cerned workmen had in not attending to their dutics . Further 

TRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 
more , there is no averment as to the reason why the con 

DHANBAD 
corned workmen were stopped by the management from 
duties. It is clear that for the reasons best known to the 

In the matter of Reference No. 31 of 1981. 
workmen , they remained absent from duties and therefore , 
they have not been naid for the period of their absence. 

PARTIES : 
Thus having considered all matters in this case I have to 

Employers in relation to the Managoment of Mondal s 
hold that the action of the management of Kunda Colliery 

Damagoria (East) Colliery of M / 9. Eastern Coalfields 
of Messt s Bharat Coking Coal Limited , Post Office Kusunda , 

Ltd ., P . O . Kunda, Dist. Santhal Parganas . 
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AND 

New Delhi, the 24th February , 1983 
Their Workmen 

S. O . 1604. - - Whereas the Central Government having been 
JOINT PETITION OF COMPROMISE 

satisfied that the public interest so required had , in pursuance 

of the provision of sub - clause ( vi) of clause ( n ) of section 2 
Both the paties herein concerned , most respectively beg of the Industrial Disputes Act, 1947 ( 14 of 1947), declared 
to submit as under : 

hy the notification of the Government of India in the then 

Ministry of Labour No, S . O . 3224 Jated the 24th August, 
1. That the above matter is pending adjudication - beofre 

1982 , the ladia Government Mint, Bombay to be a public 
tho Hon ble Tribunal and the instant matter has not yet been 

utility service for the purposes of the said Act, for a period 
heard. 

of six months , from the 24th August , 1982 . 
2 . That the Partics concerned , in the meantime discussed 

And whereas, the Central Government is of opinion that 
the instant matter mutually and have resolved the instant 

public interest requires the extension of the said period by 
dispute arising out of the afore -mentioned order of reference 

a further period of six months ; 
on the terms stated herein below : 

Now , therefore , in exercise of the powers conferred by the 
(i) That without prejudice to the respective contentions 

proviso to sub -clause ( vi) of clauisc ( 11 ) of section 2 of tho 
of the Parties , the management agrees to allow 

Industrial Disputes Act, 1947 ( 14 of 1947), the Central 
Sri Brajo Gopal Mondal to resumo duty as a Clerk 

Government hereby declares the said industry to be a public 
in Grade- I on the basic rate of Rs. 572 per month 

utility service for the purposes of tho sald Act, for a further 
within 7 days from the date , this settlement is accep 

period of six months from the 24th February , 1983 . 
ted by the Hon blo Tribunal and he shall be posted at 
Sanctoria Truining Department of the Employerg 

INo. S - 11017 / 15 /81- D .I( A)] 
when he reports for duty as said above . 
(ii) That the period of non -employment of tht concerned 

नई दिल्ली , 28 फरवरी 1983 
workmen from 1st June , 1974 to the date of his 
resuryption of duty as por Paragraph (i) above shall 

का०मा० 16 05. - -- केन्द्रीय सरकार ने यह ममाधान हो जाने पर 
be treated as leave without pay . 

कि लोकाहित में ऐमा करना अपेक्षिन था , औद्योगिक विवाद अधिनियम , 
(iii) That the workmen shall have no claim whatsoever 1947 ( 1047 का 14 ) की धारा 2 के खंड ( छ ) के उपखंड ( vi ) 
for any back wages for the period of his non - em 

के अनुसरण में भारत सरकार के तत्कालीन श्रम मंत्रालय की अधिसूचना 
ployment at arising out of the instant reference . 

मं० का० आ० 3326 तारीख 30 अगस्त , 1982 द्वारा मैगनेसाइट खनन 
(iv ) That the instant dispute in connection to the presen : 
order of reference is fully and finally received by 

उद्योग को उमन अधिनियम के प्रयोजनों के लिए 4 सितम्बर , 108 : से 
this settlement . 

छ: मास की कालावधि के लिए लोक उपयोगी सेवा घोषित किया था ; 
3 . Both the parties pray that the Hon ble Tribunal may __ और केन्द्रीय सरकार की राय है कि लोकहित में का कालावधि 
be pleased to accept this settlement and may be pleased to 

को छ: मास की ओर कालावधि के लिए बढ़ाया जाना अपेक्षित है ; 
pasa an Award in terms of his settlement, 
Dated this 18th day of February , 1983 . 

____ अत: अब औद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14 ) 
For and on behalf of 

For and on behalf of tho मी धारा 2 के खण्ड ( १ ) के उपखण्ड ( vi ) द्वारा प्रदत्त शक्तियों का 
thc workmen 

प्रयोग करते हुए केन्द्रीय मारफार उक्त उद्योग को उक्त अधिनियम के 

प्रयोजनों के लिए 4 मार्च, 1983 से छ: मास की ओर फालावधि के 
1 . Illegible. 

Employers 
Sd / . Illegible. 

लिए लोक उपयोगी सेवा घोपिन करती है । 
Vice President Conl Mines Employeos Union 

[ सं० एस० -11017/ 3/ 81 - ( ए )] 
Dated : 18- 2- 1983. 

Dated : 18 - 2- 1983 . 
[ No . L-20012|121181| D . III ( A ) 

New Delhi, the 28th February , 1983 
A . V . S . SARMA, Desk Officer 

S . O . 1605. - Whereas the Central Governinent having been 
satisfied that the public interest so required had , in pursuance 

of the provision of sub - clause ( vi) of clause ( n ) of section 2 
नई विस्ली , 24 फरवरी , 1983 

of the Industrial Disputes Act, 1947 ( 14 of 1947), declared by 

thç notification of the Government of India in the then 
मा . आ . 1604:-- केन्द्रीय सरकार ने यह समाधान हो जाने पर कि Ministry of Labour No . S . O . 3326 dated the 3014 August , 
लोकहित में ऐसा करना अपेक्षित था , औद्योगिक विवाद अधिनियम , 1947 

1982 the Magnesite Mining Industry to be a public utility 

service for the purposes of the said Act, for a period of six 
( 1947 का 14 ) की धारा : के खण्ड ( 8 ) के उपखंड ( vi ) के उपबंधों 

months , from the 4th September , 1982 ; 
के अनुसरण में , भारत सरकार के सत्कालीन श्रम मंत्रालय की अधिसूचना 

And whereas , the Central Governinent is of opinion that 
संख्या का आ० 3224, तारीख 24 अगम्न , 1982 द्वारा इंडिया गवर्नमेंट 

public interest requires the extension of the said period by 
मिट , बम्बई को उक्त अधिनियम के प्रयोजनों के लिए 24 अगस्त , 1982 a further period of six months; 
से छः मास की कालावधि के लिए लोक उपयोगी मेवा घोषित किया 

Now , therefore , in exercise of the powers conferred by 
था , . 

the proviso to sub-clause ( vi ) of clauss ( n ) of section 2 of 

the Industrial Disputes Act , 1947 (14 of 1947), the Central 
और केन्द्रीय सरकार की राय है कि लोकहित में उमस कालावधि Government hereby declares the said industry to be a public 
को छ: मास की और कालावधि के लिए बनाया जाना अपेक्षित है ; 

utility service for the purpose of the said Act , for a further 

period of six month from the 4th March , 1983 . 
. अतः, अब औद्योगि.फ विवाद अधिनियम , 1947 ( 1947 का 14 ) 

[ No . S- 11017( 3 ) / 81 - D .I( A )] 
की धारा 2 के खंड ( ढ ) के उपखंड ( vi ) के परम्सुक द्वारा प्रवस शक्तियों 

का आ016 06 :- - केन्द्रीय मरकार ने यह समाधान हो जाने पर कि 
का प्रयोग करते हुए, केन्द्रीय सरकार उक्त आयोग को उक्त अधिनियम 

लोकहित में ऐसा करना अपेक्षित था औद्योगिक विवाद अधिनियम, 1947 
के प्रयोजनों के लिए 24 फरवरी , 1983 से छ: मास की और कालावधि 

( 1947 का 14 ) की धारा 2 के खण्ड ( क ) के उपखंड ( vi ) के 
के लिए लोक उपयोगी सेवा घोषित करती है । 

उपबन्धों के अनुसरण में भारत सरकार के तत्कालीन श्रम मंत्रालय की 
[ संख्या एस - 11017/ 15/ 81- डी -1 -ए ] अधिसूचना संख्या का आ0 3221 तारीख 21 अगस्त , 1982 कारा जिक 
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the Industrial Disputes Act, 1917 (14 of 1947 ), the Central 
Gorciament hereby declares the said industry to be a 
public utility service for the purpose of the said Act, for 
in further period of six months from the 25th March, 1983. 

INo. S -11017 / 4 /81. D .IA(ii )] 


खनन उद्योग को उक्त अधिनियम के प्रयोजना के लिए 17 सितम्बर , 
1982 से छ: गाम की वालावधि के लिए लोक उपयागी संवा घोषित 
किया था ; 

और केन्द्रीय सरकार की राय है नि लोकहित में उक्त कालायधि 
को छ: मास की और कालावधि के लिए बढ़ाया जाना अपेक्षित है ; 
___ अत ., अब औधानिक विकार आधनियम , 1947 ( 1947 का 14 ) 
की घाग 2 के खण्ड ( द ) के उाखर ( 6 ) के परस्तुफ द्वारा प्रवास 
शक्तिया का प्रयोग करते हुए केन्द्रीय सरकार उक्त उद्योग को उक्त 
अधिनियम के प्रयोमनों के लिए 17 मार्च, 1983 से छ: मामा और 
कालावधि के लिए लोक उपयोगी सेवा घोषित करनी है । 

[ सं० एम०- 11017 ( 4 )/ 81-5 आई०ए० (6)] 


का आ01608.-. - केन्द्रीय सरमार ने यह रामाधान हो जाने पर 
कि लोकहित मे ऐसा करना अपेक्षित था , औद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 1..) की धारा 2 के ग्रह ( ब ) के उपना ( vi ) के 
उपबन्धो के अनुसरण में भारत सरकार के तत्कालान श्रम मन्त्रालय की 
अधिसूचना सख्या मा० आ० 3 : 23 तारीख 25 अगस्त , 1982 धाग 
ताबा खनन उद्योग को उक्त अधिनियम के प्रगानो क लिए पहली 
अक्तूबर, 1982 से छ मास को कालावधि के लिए लोक पर्यागी सेवा 
घोषित किया था , 


S . O . 1606 .-.. - Wherens the Central Government having been 
satisfied that the public interest so required had , in pursuance 
of the provision of sub - clause ( vi ) of clause ( n ) of section 2 
of the Industrial Disputes Act , 1947 ( 1 + of 1947), declared 
by the notification of the Government of India in the then 
Ministry of Labour No. S . O . 3221 lated the 24th Auglist, 
1982, the Lead Mining Industry to be a public utility service 
for the purposes of the said Act, for a period of six months, 
from the 17th September , 1982; 


और फन्द्रीय सरकार If राय है घिः लोकशित में उक्त कालावधि 
को छ: भाम की और कालावधि मा लिए बढ़ाया जाना अपेक्षित है , 

अतः, अब गायोगिक विवाद अधिनियम 1947 ( 1947 का 14 ) 
की धारा 2 के लंच ( स ) के खंड ( vi ) के परन्तक द्वारा प्रदस 
शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार जमा उधग का उपत 
अधिनियम के प्रयोजनों के लिए पहली अप्रैल , 1985 से छ. मास की 
और कालावधि के लिए लोक उपयोगी सेवा धापित करती है । 

. [ म० एस- 11017/ 5/ 82- 1 ( )] 

एल० के० नारायणन , अवर सचिव 


And wherous, thic Central Government is of opinion that 
public interest requires the extension of the said period by a 
further period of six months; 

Now , therefore , in oxercise of the powers conferred by 
the proviso to sub -clause ( vi ) of clause ( n ) of section 2 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ), the Central 
Governmont hereby declares the said industry to be a public 
utility service for the purpose of the said Act, for a further 
period of six months from the 17th March , 1983. 

[ No. S- 11017( 4)/ 81- D.I. A.(i)] 


का आ० 1607.-- - कोन्द्रीय सरकार ने यह समाधान हो जाने पर कि 
लोकहित में ऐसा करना अपेक्षित या औद्यागिक विवाव अधिनियम , 1947 
( 1947 का 14 ) की धारा 2 के खंड ( ढ ) के उपखंड ( vi ) के नपबंधों 
के अनुसरण में भारत सरकार के तत्कालीन श्रम मन्त्रालय की अधिसूचना 
संख्या का० ० 3222 तारीख 24 अगस्त , 19२ द्वारा सीमा स्खनन 
जयोग को उम्त अधिनियम के प्रयोजनो के लिए 25 सितम्बर , 1982 
में छ : मास की कानायधि के लिए लोक उपयोगी सेवा घोषित चिया था ; 
___ और पन्द्रीय सरकार की राय है कि लोकहित में उक्त का विधि 
को छ. मास को और कालावधि के लिए बढ़ाया जाना भोक्षित है । 

बत., अब , औधोगिक विवाद अधिनियम , 1917 ( 19.17 या 14 ) 
की धारा , के खंड ( क ) के उपखंड ( vi ) वे परन्तुक वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार उक्न उद्योग को उमन अधिनियम के 
प्रयोगनों के लिए 25 मार्च , 1983 से छ: माम को और कालावधि 
के लिए लोक उपयोगी सेवा घोषित करती है । 


S . O . 1608. - Whereas the Central Government having been 
satisfied that the public interest so required had in pursuancc 
of the provision of sub - clause ( vi) of c aise (n ) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared 
by thc notification of the Government of India , in the 
then Ministry of Labour No. S . O . 3223 daled the 24th 
August, 1982 the Copper Mining Industry to be a public 
service for the purposes of the said Act, for a period of six 
months, from the 1st October, 1982 ; 

And whereas , the Centrul Govellinent is of opinion that 
public interest rcquires the cxtension of the said period by a 
further period of six months ; 

Now , therefore , in exercise of the powers conferred by 
the proviso to sub -clause (vi) of clauso (n ) of scution 2 of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said irdustry to be a public 
utility service for the purpose of the said Act, Cor a further 
period of six inonths from the 1st April, 1983 . 

INo . S - 11017 ( 5 ) / 81- D . L ( A)] 
L . K . NARAYANAN, Under Secy. 


Now Delhi, the Sth March , 1983 
$ . 0 .. 1609 . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govcrp 
ment Industrial Tribunal- cum -Labour Court No . 1, Bombay 
in the industrial dispute between the employers in iclation 
to the All India Radia Bombay (Construction Division ), and 
their workmen , which was received by the Central Govern 
ment. 


[ सं० एस-11017 / 4/ 81 डी -1ए( ii )] 


S . O . 1607. - Whereas the Central Government having been 
satisfied that the public interest so roquired had , in pursuanco 
of the provision of sub - clause ( vi ) of clause ( n ) of section 2 
of the Industrial Disputes Act, 1947 ( 14 of 1947), declared 
by the Notification of the Government of India in the then 

Ministry of Labour No. S . O . 3222 dated the 24th August , 
1982 , the lead Mining Industry to be a public utility service 
for the purposes of the said Act, for a period of six months, 
froin the 25th September, 1982; 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 AT BOMBAY 

Reference No . CGIT - 34 of 1981 
PARTIES : 
Employers in relation to All India Radirs, Bombay 

AND 

Thoir Workman 
APPEARANCES : 

For the employer - Mr. B. M . Masurkal , Advocate. 

For the workman - Aſr. M . B , Anchan , Advocate 
STATE : Maharashtra . 

INDUSTRY : Broadcasting 


And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by a 
Turther period of six months ; 


Now , therefore , in exercise of the powers conferred by 
the proviso to sub- clause ( vi) of clausc ( n ) of section 2 of 
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Bombay , daled the 25th day of January, 1983 

AWARD 
The Government of India , Ministry of Labout , by order 
No. L - 42012 (68 ) / 80 - D . II. B dated 18th December , 1981, in 
oxercise of the powers confencd by claube ( d ) of sub - section 
( 1 ) of Section 10 of the Industrial Dispulcs Act , 1947 ( 14 of 
1947), have jeferred to this Tribunal for adjudication 21 
Industrial dispute between the employers in relation 10 All 
India Radio , Bombay, and their workinan , in respect of the 
matters specified in the schedule mentioned below : 


find out whether the All India Radio , Bombay , is an industry , 
It has been laid down in the decisions of the Supreme Court 
10 Bangalore Water Supply v . A . Rajappa ( 1978 1. LL . J . 349 ), 
that " indusli y has to salisfy a tiple test. The triplo test 18 : 
(1) systematic activity ; ( u ) co - operation between employor and 
einployce; (iu ) production and / or distribulion of goods and 
Services calculatod to sausfy human wants and wishes. IL 18 
observed thut if these tests are satisfied prima facie there 18 
un industry . Mr. Masurkar , the learned counsel for the em . 
ployer , submitted that All India Radio is a Central Government 
department and that, therefore , the activity carried on by the 
department would stund excluded from the concept of industry. 


SCHEDULE 


“ Whether the action of the management of All India 

Radio , Bombay, in relation to their Construction 
Division in terminating tho servicey of Shri M . N . 
Sirsat, Maşon with effect (rom 6 -3 - 1976 19 justified ? 
If not, to what relief is the workman entitled ? " 


6 . It has been observed by the Supreme Court in the CREC 
of Bangalore Water Supply ( supra ) that sovereign functions, 
Strictly understood , alono quality for exemption , sot the 
welfarc activities or economic adventures undertaken by Gov 
ernment or statutory bodies . It is further observed that even 
in departments discharging sovereign functions, if there are 
units which are industries and they are substantially severable , 
then they can be considered to come within Section 20 ) ot 
the Industrial Disputes Act. 

7 . It was observed by His Lordship , Justice M .H . Beg : 


" To artificially exclude State run industries from the 

sphere of the Act, unless steiutory provisions , ex 
pressly or by necessary implication bave that effect, 
would not be correct. The question is one which can 
only bo solved by more satisfactory legislation on it." 


8. Some observations from the main judgement delivered 
by His Lordship Justice Mr. V . R . Krishna Iyer may also be 
usefully referred to . Io para 46 of the report he says : 


2 . The workoran , M . N . Sirsal, was engaged as a Mason 
under the All India Radio , Bombay, on a daily rates of wages 
of Rs. 12 .82 per day from 12 - 5 - 1974 . He was sponsored for 
this employment through the Employment Exchange , Bombay . 
According to the workmun , he was trude tested for the said 
post on three occasions by the Executive Engincer , Civil Con 
struction Wing, Bombay. The workinau alleged in the state 
ment of claim that he was continuously working as a Mason 
without any break in service . However , his services have been 
illegally terminated by the management with effect from 
6 - 3 - 1976 without any notice and without assigning any reason . 
According to the workman , the lçiminution of his services is 
mala fide and against the principles of natural justice . No 
retrenchment compensation has been paid to him as required 
under Section 25 - F of the Industrial Disputes Act. The termi 
nation of his services was, therefore invalid and illegal. He 
Approached the management on soveral occasiony to ieinstatc 
him in service with back wages and continuity of service . Since 
he did not receive any ieply be served the management with 
a demand notice dated 15 - 3 - 1976 . Since thero was no leply 
from the managemcot le approached the Regional Labour 
Commissioner ( C ), Bombay. Thereafter , joint discussions were 
held and since there was no settlement the Asstt. Labour Com 
missioner ( C ) submitted his failure report to the Government . 

3. The workman submitted in the statement of claim that 
after the termination of his services the management had 
engaged the services of about five workmen . One workman 
who was working under hiru has been appointed as a Mason , 
For all these reasons the workman prayed thal he be re 
instated in service with full back wages and continuity of 
service . 


" For instance , sovereign function of the State cannot be 

included although what such functions are has been 
aptly termed the primary and inalienable functions 
of a constitutional government" . Even here we may 
point out the inaptitude of relying on the doctrine of 
regal power . That has reference , in this context, to 
the Crown s liability in tort and has nothing 10 do 
with Industrial Law . In any case , it is open to Parlia 
ment to make Law which governs the State s rela 
tions with its employees . Articles 509 to 311 of tho 
Constitution of India , tho cnactments dealing with the 
Delenco Forces and other legislation dealing with 
employment under statutory bodies may, expressly 
or by necessary implication , oxclude the operation or 
the Industrial Disputes Act, 1947 . That is a question 
of interpretation and statutory exclusion ; but, in the 
abscnce of such provision of law , it may indubitably 
bo assumed that the key aspects of public administra 
tion like public justice stand out of the circle of indus 
try . Even here , as has been brought out from thọ 
excerpts of ILO documents , it is not every cmployce 
who is excluded but only certain categories primarily 
eugaged and suppoitively çmployed in the discharge 
of the essential functions of constitutional government, 
Jo a limited way, this hçad of exclusion has been 
recognised throughout." 


His Lordship in para 49 of the report quoted with approval the 
following observationg: 


" By Issacs , J., in his dissenting judgement in the Federated 

State School Teachers Association of Australia v . 
State of Victoria (1929 ) 41 C . L . R . 569 ; 


4 . The management by its written statement filed on 25 .h 
August, 1982, pleaded as follows. All India Radio is a Central 
Government Department and its main function is to relay 
entertainment programines on radio for the public . The work 
man was employed as a Mason under the Executive Enginoer , 
Civil Construction Wing, Bombay, purely un temporary basis 
and on daily wages whenever there was sundry repair work for 
him , Tho management used to disontinue the serviccs of the 
workman since the repair work was over and when there was 
110 work to be done. It was denied that the workman was trade 
tested for the said post on three occasions. It was also denied 
that he was continuously working as Mason without break in 
service . It was stated that the inanagement employed the work 
man only on the days when the work was available . The ques 
tion of terminating his services, therofore , did not arise as the 
workman was never in permanent or temporary capacity , but 
was only a casual workman . It was plended that the workman 
being a casual employce was not entitled to any notice . At 
no time he was holding any pormånent or temporary employ 
ment with the employer. The question of payment of retrench 
ment compensation , therefore , did not arise . It was pleaded 
that the services of the workman were not terminated and 
were not required to be terminated as on each day when tho 
workman was employed his empioyment contract came to an 
end on the evening of that day . Lastly , it was plçaded that 
the Department of All India Radio is not an industry within 
the meaning of the Industrial Disputes Act, and therefore, 
this reference wÅs not maintainable . It was, therefore , sub 
mitted that tho reference be rejected with costs. 

5 . No oral evidence was adduced on behalf of the parties, 
They relied on the documentary evidence . In view of the con 
tentions raised on behalf of the enįployer it is necessary to 


" The material question is : what is the nature of the 

actual function asormed Is it a service that the State 
could have left to private enterprise , and, if so 

fulfilled , could such a dispute be individual ? " . 
9 . Keeping in view the said observations and the holdings of 
the Supreme Court I have to decide the question whether the 
activities of the All India Radio come within the purview of 

industry " as defined in the Industrial Disputes Act, Now , it 
is stated in the written statemeni filed on bebalf of tho em 
ployer that the main function of the All India Radio is to 
relay entertainment programme on radio for the public , Now , 
18 observed by His Lordship , Justice Bey in the said decision 
if express rules under other caactments govern the relationship 
between the State as an employer and its servants as employees 
it may he contended , on the strength of such provisions , that 
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a particular set of employees are outsido tho scopo of the High Court observed that tho work available to tho workman 
Industrial Disputes Act, No such rules excluding tho activities in that case was a work of a permanent nature although it 
of the All lidia Radio from the purview of the Industrial Dis might not have been available for buing under laken itself in 
putes Act are shown to me. It cannot be said that the functions sufficient frequency or volume to keep the workman permanen 
carried on by the All India Radio are the primary and inalien 

tly employed and that by itself would not make the work 
able functions of the State . It can very well be said that the one of a casual Ditute , nor thc workman) & casual workman . 
Services by tho Stalc to private enterprises . It is well known There the work done by the workmen was the work ot 
services rcodered by the All India Radio could have been loading and unloading lorries, Now , in the instant caso tho 
entrusted by the State to private enterprises. It is well known workman was employed through Employnient Exchango ( SCO 
that for the services rendered by the All India Radio the exbibit W --1). He worked as a Mason under the Exccutive 
charges are rocovered by way of license fees from radio holders, Engineer , Civil Construction Wing, Western Division of the 
Tho activities carried on by the All India Radio , therefoie , All India Radio . He was appointed on 12 -5 - 1974 and worked 
are the activities analogous to trade or business. It is a continuously thercufter till his services were terminated on 
systematic activity carried on by the co -operation between tho 6 - 3 - 1976 . The worloman alleged that after the termination of 
employer and the employees and renders material services to his services the inanagement had engaged the services of 
the cominunity . There should , therefore, bo no hesitation in about five workmen . He further alleged that ono Gyandeo 
holding that tho All India Radio in which the workman worked was working under him was appointed as a Mason . These 
can be said to be an " industry " as defined in the Industrial allegations are denied by tie employer father vaguely and 
Disputes Act. It may be pointed out that in the case of Tapon not specifically . What is contended by the employer is that 
Kudar Jana V , Calcutta Telephones (1981 II L . L . J. 382 ) the there was no perlanent post of Mason in the Organisation 
Calcutta High Court held that the Calcutta Telephones was an of the enployer and bence he was not appointed to any per 
industry, I, therefore , reject the contention that the All India manent or tcpiporary post. It appears from whatsoever ma 
Radio is not an industry . 

terial is available on record that there is construction divi 

sion in the All India Radio under the Executive Fngineer, 
10 . The next question is whether M . N . Sirsat is a workman . Civil Construction Wing and Masons are required for the 
It is contended for the employer that he was only a casual work of construction . Applying the ratio in tho two casco 
workman and when there was some wosk where his services cited above I hold that the work done by the present workman 
were required he was employed . Now , it is not in dispute wius of permanent nature though the workman might not have 
that the workman was engaged on 12 - 5 - 1974 . Tho employer been appointed to any permanent post. He will , therefore , he 
has filed an extra from the attendance register of the workman entitled to reinstatement . 
(exhibit E -6 ). It will appear therefroin that from the time he 
was employed to the date of his termination he was working 

13 , Now , the question is about the back wages. Admittedly , 
on almost all the days in a month excepting the off days . Ho the workman was employed on daily wages at the rate of 
was thus working for a substantial period in the inonth . Now , Rs. 12.82 per day . He was not employed on monthly wages . 
the expreysion " workman " is as defined in Section 2 (s ) of the The extract from the attending register ( exhibit E -6 ) pro 
Industrial Disputes Act. According to that definition " workman " duced by the employer shows the wages received by him during 
any person , including an apprentice , employed in any industry the period from 1 - 6 - 1974 to 6 - 3 - 1976 . On an average the 
to do any skilled or unskilled manual, supervisory , technical workman has received about Rs. 300 per month . Even though 
or clerical work for hire or reward . The definition does not he was described as a casual labourer by the employer he 
make a distinction between a regular worker and a cigual WAR Working on almost all days of the month except some 
worker, The definition does not provide for exclusion of a weekly offs, etc., The termination of the serviccs of the work 
casual labourer froin the category of workman nor does it man hoing not in compliance with the provisions in Sec 
lay down that only permanent employee will be workman , All tion 25- F of the Industrial Disputes Act, the termination 
that is required is that an employee must be employed in an would be ineffective and inoperativo . He will, therefore, be 
industry for hire or reward . Any employer who satisfeg the deemed to have been continuent in service . The question is 
primary requirements that he is employed for hire or reward whether full back wages should he said 10 him . Ordinarily , 
and does not come within the curention contained in the the workman is entitled to full back wages. However , this 
definition will be a workman . (Soe 1981 TI ILJ 382 —— Tapon rulo may be departed from in exceptional cases. In the first 
Kumar Tana y, Calcutta Telephones). Sirsat, thorefore , must place the workman wan a daily rated worker . Even thout 
be held to be a workman within the meaning of that term in the employer has not alleged and proved that he was gainfully 
the Industrial Disputes Act. 

emploved during the period that followed after his termination . 

It is likely that he being & Mason his services might be in 
11. Tho noxt question is wbother the termination of the demand in the construction activitirs The workman blin has 
services of the workman by the emplover was jugtified not gone in the witness- hor to av that he was not employed 
It is contended for the workman that the termination of his Anywhere Taking into consideration all these circumstances 
servicos is in contravention of the provisions of Section 25 - F I think that the ends of justice would meet if he is paid 
of the Industrial Disputes Act as no notice of termination only 50 per cent of the back wages . 
was served on him and no retrenchment compensation was 
nald . Soction 25- F of the Industrial Disputes Act provides 

14 . In the result, I find that the acting of the morngrinent 
that no workman eninloyed in any industry who has been in 

of the All India Radio . which according to my finding in 
continuous service for not less than one year under an em 

an industry , in terminating the services of the workman , 
plover shall he retrenched by that emplover uintil the ron . 

M N . Sirsnt, with effert froni 6 - 3 - 1976 wng not iustified Tle 
ditions mentioned in that Section have heen satisfied . Sec . 

will he entitled to reinstatement with half the back wapes 
tion 25- B ( ? ) of the Industrial Disputes Act rrovides that the 

and continuity of service as between the workinen of his 
workman shall he said to he in continuous service within 

category . 
the meaning of clause ( 1 ) for a period of one year if the 

15. My award accordingly. No order ay to costs 
workman during a period of 12 calendar nionths proceeding 
the date with reference to which calculation is to he made 
has actually worked uodcr the emplover for not less than 

M . D . KAMBLI, Presiding Officer , 
240 days . The extracts from the attendance register (exhibit 

(No. L -42012 (68) / 80 - D . II ( B ) 
E - 6 ) produced by the employer shows that the workman 
worked for more than 240 dave during the period of twelve 

R . N . SHARMA, Desk Officer 
calendar months proceeding the date of trrmination of his 
services which was 6 - 3 -1976 . No notice of termination way 

of format, 1 7 , 1983 
giver to him nor retrenchment connensation pag naid The 
termination of the services of the workman thereforo , will 
to Invalid and ineffectivo . 

170370 1810.- - TTT , 17 away Fit , 

1971 A7 346 THT ( 2 ) TUT # , u for that 
12 The next question is whether the workman is entitled 

है कि भारत सरकार के श्रम और पुनगि मंत्रालय की अधिसूचना 
to reinstatement . It is olcsved by the Moutras High Court 0770470FC 87 ( f ), FIATY 16 47927, 1983 ATT tar of 
in the case of Management of Tractors & Farma Faninment 
Todd v . rirst Additional Tahour Court, Modras ( 1982 II 

वनित टम्ब पेंशन की दरें 1 अप्रैल , 1982 को या उससे प्रारंभ होने 
LLJ. 403 ), that if the employee is doing the work of norma वाली सभी पेंशनों के लिए अमुज्ञात की जाएंगी । 
nanet nature the workman will be entitled to reinstatement 
In the cage of Calfrut Mordum Sog, & Wvo . Mills v . Industrial 

[9767 # 0 TY43 5011/10 /81- 94 . 07 ] 
Tribunal ( 1977 Lah , I. C . 1673 ) a ginglo Judge of the Kerala 
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New Delhi, the 1st March , 1983 
S . O . 1610 . - In pursuance of sub -paragraph ( 2) of paragraph 
34D of the Employees Family Pension Scheme, 1971 , the 
Central Goverincnt herrby directs that the rate of family 
pension , is altejed vide notification of the Government of 
India in the Ministry of labour and Rehabilitation No. GSR 
87 ( E ) , Jated the 16th February , 1983 will be allowed to all 
pensions due for commencement on and from tbe 1st day 
of April , 1982 . 


(1 ) Basic normal pension Rs. 10 (Rupons ton only ) 

Rs. 231 /- and abovo per 
monit 

2 . The ratus af suppleniontary addition will be related to the 
fumly pension as would be payable in termsof paragraph 28 (1) 
of the Employeoy Feinily Pension Scheme, 1971 and will not bo 
related to thic temporary higher pension if any, under paragraph 
28 (2 ) thercof. 

3 . The above supplementary increase will be related to tho 
ponsion as increased with eflect from 1st April, 1982 vide 
Dotification of tho Government of India in the Ministry of 
Labour and Rehabilitation No. S . O , 1351 dated the 26th 
February , 1983 . 

[File No. S . 35011/ 10 /81- FPG ) 

P . SINHA , Dy. Socy , 


[File No. S 35011 10181-FPG ] 


Tf Frit, 5 , 1983 
" 100pro 1011. - IT, * * 777 Cara Panth , 1971 
5051 285 paro , og finder ett off 1 st , 1982 
पहले यया विन्यमान कुटम्य पणन में अनुपूरक वृतियां मीचे विनिर्दिष्ट घरों 
T1 , 1983 rizit - - 
(i ) 100 YTT ATT H7 Araffiti 390 (Hot offer mat ) 

PERTANTE 
( ii ) 101 TO 150 TO START 4 tio long IT 14 ) 

ममा बाधारिक मामान्य पेंशन 
(iii ) 151 TO 7200 Fof # TO ( T OF 490 ) 

आधारिक सामान्य पेंशन 
( iv ) 20150 # 250 to RM 74 8To Thethit TT ETT " ) 

TrETREAT PLATIT EUR 
( v ) 25170 EPAPERBearfirti 1050 ( TTTH KTİ ) 

आधारिक मामान्य पेंशन 
2 . अनुपूरक वृद्धि की दरें ऐमो कुटुम्ब पेंशन से संबंधित होंगी जो 
Entert naar Twit met 1971 et 479 28 ( 1 ) frafant 
अनुमार संदेय होगी और उसके पैरा 28( 2 ) के अधीन अस्थागी उच्चतर 
पेंशन , यदि कोई हो , से संबंधित नहरें होगी । 

3 ETTIHT 7934 af vatn ffee shift TTT 
# 17 # ante Tatarfen datua eft sferamaior to pro 270 1351 
H ar ? -2-83 arer 1 396 , 1982 19 % off att 


New Delhi, the 26th February , 1983 
S. O .. 1612.- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govert 
ment Industiial Tribunal No. 1 , Bombay in the Industrial dis 
pute between the employers in relation to the management of 
Messrs V , S . Dempo and Company Private Limited , Panaji 
and their workmen , which was received by the Central 
Government. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL No. 1 AT BOMBAY 

Reference No. CGIT- 5 of 1978 
PARTIES : 
Employers in relation to the management of M / s. V , S . 
Dempo and Co , Pvt. Ltd , 

AND 

Their Workmen . 
APPEARANCES : 

For the employer Mr. P . K . Rele , Advocate . 
For the workman - - Mr. George Vaz , General Secretary 

Goa Mining Labour Welfare Union , Goa , 
INDUSTRY : Mines STATE : Goa , Daman & Diu . 
Bombay , the 30th day of December, 1982 

AWARD 
The Government of India , Ministry of Labour , by order 
No 1 - 26012 /13 / 77 - D . III( B ) dated 26th September , 1979 , 
in exercise of the powers conferred by clause ( d ) of sub 
section ( 1 ) of Section 10 of thc Industrial Disputes Act, 
1947, referred to this Tribunal for adjudication an industrial 
dispute between the employers in relation to the management 
of M / s. V . S . Dempo and Co. Pvt . J.td ., and their work 
man in rospect of the matters specificd in the schedule men 
tioned below - 

SCHEDULE 


[915 


HO CHT0- 35011/ 10/81-1900 rooftol 

पी० मिमहा , लप - मधि 


New Delhi, the 5th March , 1983 
S . O 1611 ; - In pursuanco of paragraph 28A of tho 
Employees Family Pension Schemo, 1971, the Contral Govern 
ment hereby directs that supplementary additions to the family 
pension as existing before the 1st April, 1982 shall bo granted 
commencing from the first day of April , 1983 at tho tatos speci 
fod below : 


" Whether the action of the management of M / s . V . $ . 

Dempo and Company Private Limited , Panaji in 
discharging from service Shri Krishnanath Naik , 
Driver at Kiſlapale Iron Ore Mine with effect 
from 21st May, 1977 was justified ? If not, what 
relief is the workman entitled to ?" 


Rs. 3 (Rupees three only) 


Rs. 4 (Rupees four only ) 


(i) Basic normal pension 

upto Rs. 100 /- per month 
(11) Basic normal pension 

Rs. 101 /- to 150 /- per 

month 
(ill) Basic normal pension 

Rs. 151/- to 200/- per 

month 
(iv ) Basic normal pension 

Rs. 2017 - to Rs. 250 / 
per month , 


Rs. 6 


(Rupocs six only) 


2 . The workman , Krishnanath Naik , was in the employ 
ment of M /s . V . S . Dempo and Company Private Limited 
(hereinafter referred to as the " Company ) as a truck driver 
at Kirlapalo Mine. On 21 -2 - 1977 there was an incident In 
the canteen premises of the said mine during which there 
was a quarrel hetween the workman and another co -worker , 
Surya R . Shetkar . According to the version of the work 
man as act out in the statement of claim , he had gone to 
the canteen and the incident happened at about 1 .45 p .m . 
He had asked for more sugar in his ten from the canteen 
maid which was given to him and at this time the co -worker , 
Shetkar , had passed an impolite remark which led to a quarrel 
and exchange of hot words. Other workmen who were 
prevent intervencd and tried to stop the quarrel, but the 


Rs . 8 (Rupees eight only ) 
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workmani Surya Shetkar, according to this workman flunged 

glass at the head of this workman severcly injuring him 
on the forektad causing bleeding injury which led to his 
un . onsciousness. The workman was removed to the nearest 
hospital in A dangerous condition . The certficate issued by 
the hospital showed that the workman wag unconscious for 
four hours. The workman was hospitalised for about 10 
days as an indoor patient. He was not in a fit condition 
to resume hus duty for over three months. The workman 
resumed his duty un 17th May , 1977 . 


3 . It appears that both the workmen were charge -Rheetod 
by the management. The charge - sheet dated 22 - 3 - 1977 was 
served on this workoran on two counts : 


the Government had carlier made an order refusing to 
make a reference in this matter , as was pointed out on 
behalf of the company in their written statement. Referring 
to this position , it was stated that the Government was 
coinpetent to make a reference even after the carlier refusel 
to make the same, It was denicd that a proper and fair 
inquiry was made and that full opportunity was given to 
the workman to defend himself. In this rejoinder filed by 
the General Sc . ietary , Goa Mining Labour Welfare Union , 
it was submitted that this Tribunal be pleased to reinstate 
the workman In exercise of the powers conferred on it by 
Section 11- A of the Industrial Disputes Act. It was, there 
forç , prayed that the workman b : reinstated in service with 
full back wages and continuity of service. 

6 . At the time of hearing of this reference in applica 
tion was filed on behalf of the management praying tbat 
tha validity and legality of the inquiry be tried as a preli 
minary issue. It was prayed that in the event this Tribunal 
came to the conclusion that the inquiry was not fair and 
proper and the findings were perverse the company be 
allowed to lead additional evidence to justify its action of 
discharging the workman . I framed the preliminary issue 
as regards the faimess of the inquiry and I held by my 
order , dated 14 - 6 - 1982 , that the inquiry held by the Inquiry 
Oficer was fair and proper . 


" ( 1 ) Riotous, dfsorderly or indecent behaviour , use of 

abusive language , assault within the premises of 

the mine . 
(ii) Commission of an act subversive of discipline or 

good behaviour on the premises of the mine." 
The Inquiry Oficer , one Mr. G . M . Nagarsenhar held the 
Inquiry on 29 -3 - 1977 . Accordingly to this workman there 
was only a show of an inquiry and the grave charges level . 
led against him which included assault were not at all 
proved at the inquiry . The workman states in his state 
ment of claim that it was, however, cslablished that the 
workman was the victim of an assault of a well ained glass 
at his foichead leading to a blecding injury and hospitalisa 
tion . The Inquiry Ollicer after recording the cvidence of 
the witnesses examined for the company and the workman , 
submitted his findings on 13th April , 1977 in whi h he held 
that it was proved that the charge - shected workman Assaulted 
Shetkar by pushing him during the fight. The workman 
stated that he was the victim of an assualt by co -worker 
Shethar ; however hc (the workman ) was held to be the 
assaltant. It was alleged that the Inquiry Officer was 
biased against this workman and that he had arrived at 
a perverse finding . The workman alleged that what was 
alleged again bint was that in the course of the quarrel 
he had pushed the co -worker , Shetkar ; mere pushing, how 
ever , was not assault. It was further alleged that the alleged 
incident took place during off houis and not during the 
working hours. It was further alleged that the incident 
took place in the canteen premises where the workmen are 
in a relaxed condition , it being not the mining premiscs . 
The workman contended that the charges were not proved 
against him and the findings were mala fide, Ho also 
contended that the punishment of discharge from crvice 
meled out to him was passed by the Director without appli 
cation of mind . It was stated that the management had not 
taken into consideration the fast good record of the workman 
and his service of ten years while Awarling the penalty 
of discharge from service . It was, therefore , prayed that 
the workman be reinstated in service as on such terms and 
conditions as this Tribunal may think fit , 


7 . The point raised in the written statement dated 15- 1 - 1980 
on behalf of the company that the present reference is in 
competent for the reasong stated in the written statement 
was not pressed before me. 

8 . In view of the submission made before me at the time 
of hearing the questions that arise for my consideration 
are : (i) whether the charges of misconduct framed against 
the workmen are proved and (ii) whether the punishment of 
dincharge from the service pagsed against the workman is 
justified : if not to what relief the worknian will be entitled 
to 


9. The charges levelled against the workman werc An 
follow 
(i) Riotous, disorderly or indecent behaviour, use of 

abusive language, Assault within the premises of 

the minc . 
( ii ) Commission of an act subversive of discipline or 

good behaviour on the premises of the mine." 
The Standing Orders of the company are placed on record . 
Clause 22 thereof defines acts and omissions constituting 
misconduct. At item ( xxi) the misconduct stated is , 
" Assault on or intimidation of superior officers, threa 

tening or intimidating any employee within hounda 
rles of the establishment and outside the bounda 
ries if it is connected to work ." 


Under item (XXV), cominission of any acts subversive of 
discipline or good behaviour on the premises of thc esta . 
blishment is defined as the misconduct. What was alleged 
against the workman was that on 21- 2 - 1977 at about 2 .00 
pin . the workman quarrellod with the co -worker , Shetkar in 
the canteen piem ses of the mille and started abrsing him , 
It was alleged that the workpian slapped Şhetkar as a result 
of whi h Shetkar got angry and hit the charge - sheeted work 
man by a glass on his forchead , thereby causing injury to 
the workman , 


4 . The company by its written statement filed on 15th 
January , 1980 , plcaded as follows. The workmun was dis 
charged from service after a pioper departinental inquiry, 
The Government had not given an opportunity of hearing 
to the company before making this referene and thai, 
therefore, the aider of refcrensc was bad and illegal. A 
de , artmental inquiry was held against both the workmen 
and hoth of them were found guilty of the misconduct 
allrged against them ; Shetkar was discharged from the service 
of the con pany with effect from 28 - 4- 1977 , In view of the 
ET ivity of the misconduct found pioved against the work 
ruin , the punisbient of dismissal was warranted . The 
comnetent Authoiity , liowever, took a lenient view and dis 
ch irger the workman from the service with effect from 
21- 3 - 1977. IL was denied by the company that the findings 
of th - Inquiry Officer were perverse , oi mala fide, JL WAS 
denied that the manager:nent had not taken into account the 
prit record of thic workman while awarding the punishment 
of di- cho ce from the sci \ ice of thic company. It was 
stay ahal tik Wawrion was cmployed by P . C . Sidhathan 
and Bror, as a truck driver since 1 - 11 - 1977 on a consolidated 
S1r" r Rs 400 per month . The demand of the workman , 
Therefore, for reinslatement with back wages should be 
rejected . 


in Now , in the inquiry proceedings the company examined 
t s witnesses, (i) P . P . Borkar , company s representative, 
(1 ) Surya Shetkar , i.e . the co -worker with whom this work 
man had the quarrel, and ( iii ) Kusta Naik . Out of these 
three witnesses , Borkar , company s reprçsentative stated the 
cases of the company. He was not an eye witress . He , 
huwever , stated that after Surya Shetkar threw a glass of 
tea on the forehead of the workman , Naik , he was injured 
and blood started coming from his forehead . He was then 
immediately taken to hospital. The second witness Surya 
Shethar std . cd in his statement that on 21- 2 - 1977 at about 
200 p .m . 1 worknion tartod abusing him by using abusive 
and filthy words . The workman first gave one slap on his 
left check . Then after getting provoked quddenly he throw 

glass which was in his hand on the forehead of the work 
man , ag & result of which the workman surted bleeding. It 
appears that the workman was not defended by anybody 
in the inquiry proceedings . Io a question asked in that 


5. Ju the rejoinder filed on bebalf of the workman , it 
was clear that the reference made by the Government 
10 this ſiibunal wag proper and competent. It appears that 

1417 GI/82 - 10 
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behalf by tho Inquiry Officer the workman stated that he 
will defend nimself. The workman did not cro99- oxamine 
Surya Shetkar . 


examination that his duty starts at 2 . 00 p .m . It can , there 
fore , bo said that the incident took place on the mining 
premises and during the working hours . The version of 
the workman that Surya Shetkar first uttered somo provoca 
tive words has not been supported by the workmans witness, 
Mapsekar. It can , thereforo , be said on the evidence that 
both the workmen , Naik and Shetkar indulged in disorderly 
behaviour on tho premises of the mine and during working 
hours. I would , theioforo , hold that the two charges framod 
against the workman are proved . 


11. Kusta Nalk was the second witness examined by the 
company as an eye witness. He stated that at the material 
time he was taking food in the canteen . Surya Shetkar 
27d the workman were abusing each other in the canteen . 
Both of the were exchanging filthy words to each 
other. Both of them plished each other. He stated 
that he did not know who pushed whom first. In the 
meantime, Paulo Baposa como in the middle and separated 
them and he ( Paulo ) went in the canleen kitchen . When 
he went inside the canteen hoth Shetkar And the workman 
Naik . again started abusing cach other and there were ex 
Sanre of hot words between them , and that time getting 
uddenly 1.rovoked Shetkar threw the empty tea glass on the 
Forehead of the workman thereby causing him serious injury 
or the forehead and he started bleeding. The workman 
declined to crogs - examine this witness also . With this 
evidence tho company closed its case . 


12 . The workman in his statement after the close of the 
company s evidence stated : 
" On 21st February, 1977 , at about 2 .00 p .m . or so 

Į had gone in the canteen for tea. As there was 
1c98 sugar in the tea I asked for sugor with the 
canteen cook . Accordingly she brought the sugar and 
pit in my cup as also for the others . At that time 
Mr. Suya Shetkar intervened in the middle and 
told me that when makes money his tastes charges 
and feels like cating royal food. At that time I 
told Mr. Surya Shetkar that I made money not by 
robbing the company s property as you have made . 
I have earned my money by hard work to which 
he roplied that if possible you catch me while 
I Am robbing and also gave me filthy words as 

follow " .. . . . . . .. .. .. .. . .. .. .. .. . . . " , ( in Konkani) . 
A : this time he came on my person and pushed 

ime. I also reciprocated the action and pushed 
him . Meanwhile, Mr. Paulo Baposa came near 
and senarated hoth of us, at the sam , time after 
venyrating us when Mr. Paulo way about to leave 
Mr Surva Shetkar threw emnty tea glans on my 
handy which hit on my forehead thereby causing 
scrione injury , and I hecame unconscious." 


15 . The next question , however , is whether the punish 
ment moted out to th : workman is commensurate with the 
misconduct that is proved . The order of the Director dia . 
charging the workman from the scrvice in at exhibit E - 7 , 
It is not disputed that the Director had the power to işsuo 
an order of punishment. The Director agreed with the 
findings recorded by the Inquiry Officer . The Director 
observed in his order that the charges proved against the 
workman were grave and serious and the punishment mcrited 
was that of dismissal. However, as a generous gesture it 
had been decided to discharge him from the service. 
Accordingly , tho workman was discharged from the servico 
with effect from the date of the letter which was 21 - 5 - 1977, 

16 . Now , in the course of hearing of this reference Mr. 
A . M . Naik , Personnel Manager of the company, was exa 
mined. He stated that before the Director pagsod the said 
order he had put up before him the Inquiry papers and the 
personal filo of the workman . The company wanted to 
rely on the previous record of the workman . It appears 
from exhibit E - 5 that this workman had on 2 - 1 - 1971 taken 
the truck to some cinema house where he had gono to sce 
the cinema. He was, therefore , warned for the lapse on 
his part . That warning is at exhibit E - 9 . It is dated 
19 - 1 - 1971. There is another warning ( exhibit E - 10 ). It 
appears that the truck driven by this workman was closely 
following another truck which was ahead of it. There was 
collusion between the two trucks and gorno damage was 
caused to the truck driven by this workman . The version 
of the workman given by him in his deposition recorded 
on 23- 11- 1982 in reply to the evidence of tho company 
regarding the previous had record is that the truck abroad 
of him was abruptly stopped . His truck , therefore , dashed 
against that truck causing damage to the radiator. The 
driver of that truck was prosecuted and convicted . He stated 
there was no criminal case filed agalnst him . He further 
stated that the company recovered the logs from the Insu 
rance Company. He asserted that he was not at fault in 
that incident, 


It appears from the further statement of the workman that 
he wag in hognital for cight days . It also appears that he 
had informed the Head Office about this incident by his 
fattar dated 25-2 - 1977 which has been produced in the Inquiry 
napora That letter also contains tho version of the work 
man Aatr why Surya Shetkar had a grudgo against him . 

13 . The workman examined one witness by name Ulhas 
Vangekar in support of his defonce . He stated that at the 
material time both the workman and Şurya Shetkar were 
talling with each other in a loud tono. Thereafter . ho says 
hoth of them were pushing each other. Ho added that in 
the meantime Paulo Badona intervened and separated them , 
Thereafter, he save Shetkar threw a glass on the forebead 
of the workman As a result of which blood started coming 
from his forehead . This witness was not CTORS-examinod 
on hchalf of the management. 


14 . The above evidence will show that there was exchango 
of words botween the workman and Surya after which both 
of them pushed each other . Tho workman stated that the 
quarrels started as a result of some provocative words used 
by Surya Shetkar . That Surya Shetkar wood tho provocativo 
words first is not stated by the witness of the workman , 
Mansckar . He stated that both of them wero talking with 
each other in a loud tone . According to the version of 
the workman , Surya Shetkar came on his person and pushed 
hir . Thereafter, he (the workman ) reciprocated the action 
and rushed him . The evidence shows that onc Paulo Baposa 
Intervened and separated both of them . When Paulo went 
ingido the kitchen , Shetkar threw an empty glass on the 
forchead of the workman thereby causing injury to him . 
Thla canteen in which the incident took place is as stated 
in mora 14 of the statement of claim within the precinet 
of the mind . That canteent is provided by the company. 
It is obviously for the usc of the workmen . Now , the 
incident even according to the workman took place at 2 . 00 
p .m . In this canteen . The workman admitted in his cross 


17 . The question for consideration is whether the naturo 
of the misconduct committed by the workman considered 
along with his previous record is sufficient to terminate his 
service. Having considered the materlal on record I am 
inclined to think that the punishment meted out to the work 
man lg quite disproportionate to the nature of the mis 
conduct proved . The part that can he assigned to the 
workman in the incident concerned is that he had indulged 
in exchange of words with his co -worker , Shetkar in the 
canteen premises . When Shetkar pushed him in that quarrel, 
ha also pushed him . Both abused each other . It is Shetkar 
who threw the empty tea glass on the forehead of this 
workman thereby causing injury on his forehead . The 
workman as required to be hospitalfsed for eight days . 
It would appear from para 8 of the statement of claim of 
the workman that he was allowed to resumo duty on 17th 
of May , 1977 , ie . after ahnut three months after he submit 
ted a medical report of fitness. It is no doubt true that 
the workman indulged in disorderly behaviour. However , 
it does not appear that he indulged in any serious kind of 
assault as against Surya Shetkar. It lg Surya Shetker who 
threw a glass on his forehead causing serious injury to him . 
It appears that the incident was not prenlannet. There 
Was sudden quarrel hetween the two in which shetker indul 
ged in an aggressive act of throwins the glass on the fore 
head of this workinan . It cannot, in my oninion he said 
that the misconduct proved against the workmin la of on 
serious nature as to entail the punishment of termination of 
the service . Even if the past record of warninge issued to 
the workman is taken into consideration the punishm - nt 
mated out to the workman will he in my oninion quit die 
I proportionate . It annars from the rrcord that the manne 
ment has terminated the services of Shetkar alan , Posibly 
the management wanted to show that no discrimination was 
( shown in the matter of punishment. Mr. Rcle for the 
management, submitted that the incident in which the work 
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Shri Murali Barik 


Second - party . 
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man sustained a serious injury was a grave incident; tho 
punishment was , therefore , justified . However , the incident 
becamo grave not on account of the purt played by this 
workman . It is Surya Shetkar who recklessly indulged in 
the act of throwing the glass on the forehead of the work 
mán . For all these reason I am of the vicw that the punish . 
micnt meted out to the workman is excessive and dispropor 
tionatc to the misconduct indulged in by him . I hold ibat 
the issue of warning to the workman would under the cir 
cumstances of the case bo sufficient punishment. 


The Government of India in the Ministry of Labour , in 
EXCILISC of tuc powers concrred by secuva 1 - A and Claudu 
( d ) of Sub -secuon ( 1 ) of Section 10 of the indusıial Dispulez 
Act, 1947, nad oniginally rctered the follow . lg dipuic 10 
my predecessor in otuce vide their onuer No . L - luv12 / 13 
80 - D , W . B . dated 11 - 8 - 1981 : 


" Whether the action of the management of Juda West 

Manganese Mincs of mis , tad uon & Suvi vu . 
Lid ., visit. Reunjhar (urissa ) m terwaung iho 
services of Shui murali barta , cinpuiuty Aciper 
from 16 -5 - 80 is legal and justuedi u pol, to what 
relict Shri Murali Berik is caulled / 


The said Government, in ex¢1cisc of the powcia conterred 
by Sec .lon /- A read with Suv- secuion ( 1 ) VI SWwon 33- 8 
Oi me Inuusliial Dispus Act, 1947, have manglerud we 
procedings w relation to the above dispute o me lor a ! pusuk 
acco , ding to law as per Governuent Uraer No. L - 20014| 13 || 
8U - D . 111( B ) dalcd 18 - 9 - 1981. 


18 . In view of this finding, the workman will be entitled 
to reinstatement. The question , however , is about the back 
wages . The management has brought evidence to show that 
the workman is in the service of a Drilling Contractor who 
operato , a truck . That Contractor , B . C . Sidharthan I 
examined in this refercoce . He stated that the workman 
is working with him as a truck driver since 1 - 11- 1977 , 
He is paying a consolidated salary of Rs. 400 per month 10 
him . He stated that the workman is not working with tum 
continuously . He has prcpared a statement at cxhibit E -11 
showing the periods during which he worked . Sidhaithan 
stated in his deposition that the workman is paid overtime 
also . The evidence of this witness is no doubt challenged 
on behalf of the workman . However , it is not suggested 
to the witness that his version that the workrnan omployed 
on his truck is false , The workman has not entered the 
witness - box to say that he did not work with the said con 
· tractor . The misconduct on the part of the workman 
held proved . I have , however, held that it is not sufficient 
to terminato his services or visit him with some serious 
punishment. I am not inclined to grant full back wages 
to the workman as it appears that his conduct was not 
totally blamcloss and he is gainfully employed for substan 
tial period after the termination of his services. It, lowever , 
appears that his services were terminated on 21st May, 1977 
and the management has brought cvidence to show that he 
is working as a truck driver with Contractor , Sidharthan 
from 1 - 11 - 1977. I would , thereforo , grant half the back 
wages only to the workman from the date of his termina 
tion i.e. 21- 5 - 1977 to 1 - 11 - 1977 . As the workman is 
employed from 1- 11- 1977 for a substantial period though 
not continuously , and drawing a salary of Rs. 400 pcr inonh 
and overtime, I will not grant him any back wages for the 
period from 1- 11 - 1977 . 

19 . In the result , I hold that the workman was guilty of 
the charges framed against him , However , in the circums 
tances of the case , I am of the opinion that the issuo of 
warning to the workman would be a sufficient punishment. 
The workman will, therefore , be ontitled to half the back 
wages from 21- 5 - 1977 to 1 - 11 - 1977 , No back wages for 
the rest of the period . 
20 . My award accordingly . No order as to costs. 

M . D . KAMBLI, Presiding Officer 

[No . L -26012 / 13 / 77- D . III( B ) } 


2 . The case of the first-party management Joay ve b [ lvly 
slated us . The ilXUlvines Division was LWCIY L ins 
Cuba bastinents spread over tnite States , of which the Juda 
West Manganese Mines m thc ustrict of eneoujaar is 170 . 
Thero was a training programune of heavy tuiw 10v2l8 
equipment operators 100 SLX mon . s from 1 - 1Y0U , 11 woich 
one S . N . 840 , driver (heavy velcics ) of the luua West Mudga . 
nese Alincs was deputed for training. The second -parzy von 
Mua Barik was Iccrulled as a telupoldry Helper in the 
vacancy caused by Shri Sao , Shri Barik in accordance with the 
Ceruined Standing videre was appointed as a litipel purely 
on temporary basis and not exceeding a period of > ülī018 
20 days . It was also stipulaced in the wider Of Poulicni 
that the services may be terminated at any inc webu 
Assigning any reason or notice in the employee taued 10 Sulow 
necessary aptitude and ability in his 106 . Son Barik juincd on 
1 / - 4 - 1900 ior duty at Joda West Manganese Mhe. He Wall 
entrusted to drive vehicles as and when required . : 10W I 
posted to be rough and negiigeut diiver ana be was Cautioned 
to be careful in future , but he was not paying any ricca . Un 
15 -5 - 1980 , while driving a truck boaring NO . ORJ 46vi he 
caused an accident thereby danaging tho venicle , Meanwulic 
the performance of Shri S . N . Sao , deputed for training nu 
being found to be satisfactory , he returned from vocauorum 
training centre to resume duties in his original post at Joda 
West Manganese Mine on 7 -51980 . One Shri N . C . Bajuya , 

driver of Joda West Manganese Mine proceeded on leave 
of absence from 8 - 5 - 1980 to 14 - 5 - 1980 , and in his place the 
second -party Sbri Barik was deputed to work . Thereafter there 
was no vacancy and the management decided to terminate ihe 
services of the second- party as per clause 2 of his appointnieni 
lettor dated 15-4 -1980 . Accordingly , in the letter dated 
15 - 5 - 1980 issued by the Superintendent (Mines ) , Joda , the ser 
vices of the second - party Shri Barik wero tcrminated with 
immcdiatc cffect without any notico or without assigoing 
any reason. It is averred that the inanagement had no mala 
fides in terminating the services of the second -party . 


8 . 0 . 1613 . In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Industrial Trbiu 
pal, Bhubaneswar in the industrial dispute between the em 
ployers in relation to the management of Joda West Manga 
nese Minos of Mesars Tata Iron and Steel Company Limited , 
District Keonjhar (Orissa ) and their workmen , which was 
received by the Central Government. 

INDUSTRIAL TRIBUNAL , BHUBANESWAR 
INDUSTRIAL DISPUTE CASE NO. 7 OF 1981 (CENTRAL ) 

Bhubaneswar, the 31st December , 1982. 
BETWEEN : 
The employers in relation to the Management of Tata 

Iron & Stoel Co . Ltd ., Joda West Manganese 
Minco . 

First-party 
AND 
Their workman 

Second -party 
APPEARANCES : 

Shri D . N . Choudhury , 
Senior Porsonnel Officer -- For the first -party. . 


3 . The case of thc workman second -party may be briefly 
stated thus. The second - party Shri Barik was appointed as # 
Helper along with some others on permanent vacancy . Fruin 
the date of his appointment he never worked as a Helper buc 
was asked to work as a driver . There being difference of 
wages in the post of driver and Helper , he demanded the 
wages of driver for which the management was not happy with 
himn and tried to get rid of him ag early as possible . On 
15 - 5 - 1980 , the management terminated his services without any 
reason . Then he raised a dispute before tho employer in his 
letter dated 22- 5 - 1980 and he was informed by the manage 
mēnt on 27 - 5 - 1980 that his service was not satisfactory and 
he failed to show necessary aptitude and ability in his job . 
It is contended that the termination of his services was illegal , 
unjust, unfair and against the principles of natural justice . 
According to him the termination of his services was illegal on 
the following ground, viz ., ( a ) though his work was very 
satisfactory , his services were terminated on account of de 
mand for higher wages ; (b ) no charge -sheet was issued to 
hlm regarding failure on his part to show aptitude and ability 
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to work in his job ; and ( c ) the management never gave him 
a chance to work 28 A Khalasi from the date of his appoint 
ment and as such the termination as per Clause 2 of the order 
of appointment was not proper . 


Standing Orders (Ext . 22 ) has been violaidd in following the 
precedure of termination of the second -party . 


8 . I would like to brietly examine the evidence on the quest 
ion Ollurimotion . The willesse , Iof the management, M . W , S , 
was He then Superintcnden ! (Mines ) Slauon al J ( dd . 110 ad 
issued the letter of appointmeni, xt, 5 , and he had also issued 
the order of termination Ext. 13 . Ext. 13 15 Alerter dated 
15 - 5 - 1900 the conte048 ou Wuch oniy read . " Since we do not 
require your service any more , your services are hereby ter 
minated with immediate erted " , M . W . 5 bay stated in chief 
examination that ihc services of Shri Harik were termina cd 
as his appointment was for a speciic purpose , as some heavy 
vehicle drivers were sent for tuning and one of them had 
returned not being found suitable . Thereafter Shri Barik 
conunucd against ihe lçave vacancy for about 8 days . Then 
his services were terminated as there was no vacancy and 
also along with it co - incidentally he was involved in an acci 
dent because of his negligentce . In cross - examination , to tho 
question as to how Shri Barik s services wera prematurely 
terminated although he was appointal for a period of 5 months 
22 days . MW . S has stated that Shri Barik was appointed 
against the vacancy of Shri Sao who was sent for training, 
that Shri Sao prematurely returned before completion of tho 
training, that Shri Barik continued for a further few days 
more working in place of the driver Shri Baidya who had 
gone on leave , and that thereafter as there was no vecancy 
and co - incident to that as there was an accident , his services 
were terminated . MW . 5 has denied the suggestion that the 
services of the second - party were terminated for his demand 
ing higher wages . He has also denied the suygestion that the 
services were terminated without observing the provisions of 
the Standing Orders, 


4 . The management first- party in their rejoinder have dis 
puted some of the material facts alleged by the second - party 
in his wiitten -statement. It is averied that Shit Barik was not 
appointed against any permanent vacancy . It is also averred 
that apart from not showing sincerity and initiativeness in the 
work entrlisted to Shri Barik , he caused accident to a new 
vehicle on 15 - 5 - 1980 . It is also contended that a preliminary 
enquiry was also made regarding the accident, and the en 
quiry confirmed the lack of ability and aptitude to perform 
his duties diligently . Accordingly , it was decided not to 
allow Shri Barik to continue in service any more . Although 
ho could have punished with dismissal, but to save him 
from acquiring a stigma in his career his services woro 
Bimply terminated . As such the termination is with reason and 
justification and it is bonafide. It is denied that the service : 
were terminated for demancing wages of a driver . Such a 
contingency never arose as Shri Barik wus entitled to acting 
allowance of a driver as per Company s rule and practice . 
It is next contended that as it was a case of discharge 
simpliciter , drawing up a formal proceeding againg his was 
not necessary . It is further averred that after the termi 
nation Shri Barik has been in gainful employment. 

S. From the respective pleadings of the parties , the following 
points arise for determination . 

( 1) Whether the termination was illegal ? 
(2 ) Whether the termination was justified ? 
(3 ) To what relief, if any, is the workman entitled ? 

FINDING 
Point Nos. 1 and 2 : 

6 . Both the point Nos, 1 und 2 being inter - connected bave 
been taken up together . There is no dispute that the sccond 
party workman Shri Murali Barik was appointed by the first 
party management as per the appointment letter, Ext, 5 , 
dated 15 -4 - 1980 . The appointment order thus forming tho 
basis of contract of service requires scrutiny. It says that the 
second -party was appointed as a Helper purely on temporary 
basis subject to certain terms and conditions. The second 
condition which is material for the present case reads thus: 
“ 2 . Your employment with us will be purely on temporary 

basis and not exceeding a period of 5 months 22 days 
during which period if you fail to show the nicceg 
sary aptitude and ability on your job , your services 
may be terminated at any ume without assigning any 

Teason or notice ." 
In vlow of the fact that the appointment was purely temporary 
and that too for a specific period , the requirements of lawful 
retrenchment as stipulated in Section 25- F of the Industrial 
Disputey Act ( hereinafter referred to as the Act) are not 
attracted in this case . Assuming that the second -party s ser 
vices were got terminated on 16 - 5 - 1980 as it happened , oven 
then according to the terms and conditions of service atinu 
lated in Ext. 5 , his servicos could not have toen extended be 
yond 5 months 22 days . Even then the second - party would 
not have completed one year of continuuus service AS per 
Section 25 (b ) of the Act to attract the provision of Section 
23- F of the Act so as to get the retrenchment benefit . In the 
cye of law , therefore , the action of the inanagement cannot 
b : said to be illogal. 


It would thus be noticed that the services of the second 
party who was appointed on temporary basis for a period not 
exceeding 5 months 22 days , were teravated on account of 
the joining of the incumbent Shri Sao and then Sun Baidya 
against whose vacancies Shri Barik was appointed . In such 
state of affairs it has to be exurnined whether the contentions 
naised by the workman have uny merit. The contention that 
Claude 35 of the Standing Orders ( Ext, 22 ) was not lollowed 
does not merit any consideration , as cbviously Clause 43 and 
not Clause 35 of Ext 22 is applicable in the present casc . 
The further contention that the termination has taken place 
without taking resort to any disciplinary proceeding is also 
not tenable . The question of disciplinary action would arise 
if any misconduct is sought to be made as a ground for 
punishment. But in the present case the wrongful act of 
causing an accident by the second -party, though an act of 
misconduct, was not the ground for termination of his ser 
vices . It is amply proved from the oral and documentary 
evidence on record that the second - party was appointed 
against the vacancy caused by Shri Sao , and that his services 
were terminated after the resumption of duty by Shri Sao and 
subsequently by Shri Baidya. In such case the services of the 
second - party , even without causing any accident of the vehi 
cle , would have been terminated . The matter might have been 
different if no accident had becn caused , and the management 
might have considered to provide cmployment to the second 
party in some other post. But the post for which Shri Barik 
was appointed cannot any longer be claimed after the joiping 
of Shri Sao and then by Shri Baidya . On the side of the work 
man it is urged that the workman could have been utilised 
As a Helper for which he was appointed , instead of as a 
driver for his causing the accident , but he did not deserve to 
be terminated . This argument also does not hold good , Aş 
no vacancy existed for him after the joining cf Shri Sao and 
Shri Baldya . No evidence has been led on the wide of the work 
man to show that there was any vacancy left in the post of 
Helper even after the joining of Sarbasri Sao and Baidya . 
Such an argument cannot be said to be tenable . 


7. It is nocessary to briefly refer to the certified Starding 
Orders of the first- party (Ext. 22) in this connection. The 
# econd -party was a temporary workman as per Clause 5( 1) 
(c) . The termination of his service would , therefore be governed 
by Clause 43 and not by Clausc 35 as contended on bebalf 
of the workman , Although the Superinte dent (Mines ). 
the authority terminating the serviços of the second- party , 
bas deposed in cross -examination that all termination aro 
governed by Clause 35, he had at later stage correct 
ed his statement by saying that Clauso 43 , of the Stand 
ing Orders is applicable to the present case . Clause 43 deals 
with termination of services. Sub - clausę (b ) say that subject 
to the provisions of the Industrial Disputes Act , no notice of 
termination of employment is necessary in the case of tempo 
rary workmen . It would thus be noticed that no rule of the 


8 . Much evidence has been led on the accident cqui& cd by 
the second -party to y now truck on 15- 5 - 1980 while proceed 
Ing from Bicbikundi to the Ferro Manganeso Plønt. Witness 
Nos 1 , 2 and 3 for the management have given a graphic 
picture in their evidence as to how the accident took place 
due to the careless driving of the socond - party . The second 
paity in his evidenco has denied to have caused any accident, 
And has, on the other hand , put forth a story that on 15- 5 
1980 he first went to Joda and returned to Bichikundi, and 
that on his return ho Again proceeded to Joda with M . W . 1 
and one Sonu Apat, and on the direction of M . W . 3 on tho 
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road he returned with the vehicle to Bichikundi. The second 
party has thus stated that he did not cause any accident on 
19 - ) - 1980 . Hos wiiness W . W . 2 ciaims to have travelied in the 
111 -faciud tiuck , but according to him , he gol down fiom the 
vębicie haltway and he uid not know what happened to the 
vehicle therealter , His evidence is , therefore , in no way hclp 
- ful to support the case of no - accident advanced by the second 
party . On the ctror hand , from the evidence alduced on tho 
Bide of the management through M .Ws. 1 , 2 and , i all Tully 
satisfied that the second - party had caused the cccident of a 
vehicley belonging to the first-párty on 15 - 5 - 1980 , and that 
the accident was due to careless driving of ihc second -paity . 


1 / 80- D ,III . B dated 23rd January, 1981 for the adjudication 
01 the follow . dg dispute by this Tribunal : 
" Whether the action of the management of M / 3 . Manga 

nese Ole ( India ) Ltd ., in withdiawing the benent of 
Nuising Altendance Allowance to the worknion of 
thir Tirodi Manganese Mines is justi/ic ? If not, 
to what rel. ct the workion are entitlt d ? " 


2 . Facts giving rise 10 the aforesaid dispute are as under : 

The Rashtriya Manganese Mazdoor Sangh (INTUC ) , 
bercinatiei Teered to as the Sangh , faiseu disput : with the 
Asyti. Laboul Commissioner icgarding the withdrawal of 
Nubing Allendunce Allowance wuuch according to them is 
payable by the managcment of the M / 8 , Maugunçse Ore 
( lodia ) Ltd . Ay the disputes were not settled in the con 
cliquon proceedings the same were referred to this Tribunal 
by the Government of India by the alviesa.d order . 


9 . In the light of my discussions in the foregoing para 
graphs , I would hold that the terminalion was illegal as well 
us justified . 
Point No . 3 , 

10 . The only contention raised in this context on behalf 
of the workman is that he could have been revcrlcd lo the 
post of Helper for which he was originally appointed . This 
contention is not enable , in my opinion , for the reasons I 
have already discussed . The second -party s appointment as 
a Helper was only for a specific purpose , 1.c ., for working us 
a dover for a temporary penod during the vacancy caused 
by Shri Sao and then by Shri Badya . After their joining 
there cannot be said to be in existence any pos of a lielper 
in which the second -party could have been absorbet. Nextly 
it has transpired from the evidence that the second - party s 
appointment was subject to the satisfaction of the management 
about his aptitude and suitability for the job . Ext. 5 is very 
clear on this point. Olal evidence has been udduced to show 
that the second -party did not acquit himself with crcdit during 
tho short period of his work . The second -party cannot, there 
fore , be satd to have drawn the sympathy of the management 
for prolonging his contiuance in he post till the maximum 
period of 5 months 22 days. For the reasons discussed above , 
I find that the second - party workman is not enlillcd tu uny 
relief. 


3. The claim of the Union ( Sangh ) is that the workmen 
uf und Tirodi Mines of the Munguncsc Olo ( India ) Ltd ., 
alreinatuei reteired to as the MUIL , were as a customary 
privilege enjoying the bencht ol a Nuising Attendance Allow 
and which has been discontiited by the management of the 
MUIL sincs sometime past. Thiz allowanco , according to the 
Sungh , was payable to the attendant of a workman who , 
wnue injured on duty , was requued to be hospitalised either 
lucally of 20 some outstation gud had to be escoited either 
by & relative or by some friend or by a co -woher upto the 
place where he was to be trealca . The necessity of an at 
icadance in these cases was certified by the Medical Officer 
concerned at his discretion . Such an attendant was given 
expenses of joumay to and from the hospital, and if the 
injured or sick workman was detained at an outstation then 
while being brought back the attendant was giver his journey 
cxpenses also . Such an attendant used to attend the patient 
or the injured woikman during hospitalisation . The ownago 
ment has , however , discontinued this payment of Nursing 
Attendence Allowance since sometime past. Such a discon 
tinuance or withdrawal of this concession without complying 
with the provisions of Soc . 9A of the Indusliial Disputes Act 
1947, hereinafter referred to as the Act, was neither justified 
por legal. A prayer is accordingly made that it may he dc 
clared that such a discontinuance and / or withdrawal of 
Nurs ng Attendance Allowance is illegal, wjust and in 
ororative 


11 . In view of my findings on all the points , I would hold 
that the action of the management first -party in terminating 
the services of Shri Murali Barik , the seconil-suuty , from 
16 - 5 - 1980 is legal and justified , and that the second - party is 
not entitled to any relief. 
12 . The Award in passed accordingly , 

J. M . MAHAPATRA , Presiding Officer . 

(No. L -26012 / 13 /80 -D . VII (B ) ] 
S . O . 1614 . — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industiial Tribunal, Jabalpur in the industial dispute 
between the employers in relation to the inanagement of 
Manganese Oie ( India ) Ltd ., Nagpur and their workmen , 
which was received by the Cential Government . 


4 . The management has opposed the prayer made on be 
half of the workmen . It is contended that such a dispute 
W ts not raised by the workinen or their Union with the 
management; that a direct reference to the conciliation officer 
was not called for and that on these grounds the reference is 
incompctent. It is further contended that localiy the manage 
mont maintains a well equipped hospital where all facilities 
we extended to the injured and sick workmen . There are 
Common Standing Orders of the mixagement in respect of 
not only the Tirodi Mines but other mines also ; that tho 
Standing Orders provide for Icave being granted to the work 
men ; that there is no provision for a medical attendant being 
provided to the injured or rick workman ; thal such attend 
ance as is necessary and certifiod by the Doctor is provided 
hy the management as and when necessary that allowance 
claimed in the aforesaid circumstance is not at all provided 
by th , Standing Orders and that the financial position of the 
MOIL is not such as to bear any Anancial burden in addi 
tion to that what is provided in the Standing Orders and 
Leave Rules . 


BEFORE JUSTICE SHRI S . R . VYAS (KETD . ) , 
PRESIDING OFFICER , CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT, 

JABALPUR ( M .P . ) 

Case No. CGIT / LOR ) (6 ) of 1981 
PARTIES : 


5. In their rejoinder the Sangh admits that there were dis 
clitsions before the Asstt. I abour Commissioner , that the 
Sangli had bv a letter dated 25 - 10 - 1979 made a demand for 
novment of this allowancc; that it was from September, 1979 
that the said payment of allowance was discontinued and that 
the claim mado by the Sangh is fully justified . - 


Employers in relation to the management of Manganese 

Ore ( India ) Ltd ., Nagpur and their workmen of 
their Tirodi Manganeso Mines represented through 
the Rashtriya Manganese Mazdoor Sang ( INTUC ) , 

Tirodi, P . O . Balaghat, Madhya Pradesh . 
APPEARANCES : 

For Union - Shri S . K . Rao , Adovcate. 

Por Management. Shri P . S . Nalr, Advbcate, 
INDUSTRY : Manganeso District : Balaghat ( M . P . ) 

AWARD 

Datod , December 10 , 1982 
This is a reference inade by the Government of India In 
the Ministry of Lubour vido its Notification No. L - 27011 / 


6 In their rejoinder the monagement contender thrt there 
vas no customary payment; that injureds are given all nossi 
He help ; that hefore the Standing Orders came into force 
heln in such form pa was reouired for the injured or sick 
workmen was evtended ; that ns a qnecial cace Icave wat 
stinted to An Attendant who was reorired to accompany the 
sick or ininter person , that such prcial leave as was granted 
cannot he claimert as of right; that the T A . 10 a workman is 
paid only when he travels on duty and that it is the Medical 
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( 1 ) W . W . 1 Abdul Jabbar has stated that in cases wbere 
the injured or sick workmen were sent out the attendant 
whose attendance was certified as necessary by ino Medical 
Ollicer was paid not only his travelling expenses but certain 
unount as nursing allowance also . This allowance , accord 
ing to this winess , has been recently withdrawn . He refere 
to Ex, W / 1 28 minutes of discussions held between the mid 
agement and the Union leuders before the Asstt. Labour 
Commissioner, according to which no settlement was arrived 
at, In his cross -examination he was contronted with Ex . W / 
2 and Ex, W / 3 which according to the management con 
pletely govern the question of medical aid to tue cmployces 
of the mine. He was asked if thero wag any specific order 
of the management granting such allowance but he profcssed 
ignorance about them , 


( i ) W . W . 2 , Bachoola ), bus referred two instances of 1975 
and 1981 when he was sent to Nagpur for treatment and was 
paid not only T . A , but Nuising Allowance also . Such allow 
unce , according to him , was paid to him only on the basis 
of a certificatc from the Doctor concerned . This allowanco, 
according to him , was not paid in 1981 when he had to tako 
ono of his relative to Nagpur. 


Officer concerned who decides as to when and in what case 
an attendant should accompany a patient if he requires to be 
Bent oulside for treatment . 

7 . As per order passed on 21 - 7 - 1981 the aioresaid dispute 
was the only issue for adjudication of this case . This may 
bo formulated as under : 

ISSUES 
1 . Whether the management of M / s Manganese Ore 

( India ) Ltd ., Nagpur was justified in withdrawing 
the Nursing Attendance Allowance to their workmen 

of the Tiroli Manganese Mines ? 
2. To what relief are the partics entitled 10 ? 
8 . Oral and documentary evidence has been given by both 
the parties. My findings on the aforesaid issues aro as 
under : 

Issue No. 1. — The management of M / s. Manganese Oro 
( India ) Ltd . Nagpur was not justified in withdrawing the 
benefits of Nursing Attendance Allowance to the workmon 
of thcir Tirodi Manganese Mines. 

Issue No. 2 . - As per order passed below . 
Findings with reasons : 

9 . Issue No. 1 . - The management has examined only ono 
witness M . W . 1, Shri K . M . Tripahi, who has in his evidence 
referred to certain documenta filed both by the management 
as well as by the Union . In his statement he stated that with 
rogard to thc withdrawal of the Nursing Attendance Allow 
ancc no demand was made either by the workmen or their 
Union to the management and that only & Ictter Ex , M / ! 
was addressed to the Asstt. Labour Cominissioner indicative 
of their demand in dispute . Ho further says that the manage 
ment never made any payment of Nuring Attendance Allow 
ance and that Ex. M / 2 is a copy of the Sunding Oiders , 
clauscs 23 and 24 of wliich complctuly govern the m Jical 
attendance to the worker. Further according to him Ex. W | 3 iz 
a copy of the Rules made under the authority of Ex. W / 2 . 
These rules, according to this witness, have become appli 
cable after coming in force the Standing Orders Ex. M / 2 . 

10 . So far as his statement in the examination-in -chief is 
concerned It is a denial of the claim made by the Sangh re 
garding the Nursing Attendance Allowance. According to 
him , Rules Ex . W / 3 provide adequate facilities for medical 
ald to the workmen in the hospital at the mine, 


( iu ) W . W . 3 Safuddin , also refers to the journcy under 
taken by him to Nagpur when his son gullered trom T . B . 
Local Doctor had relenied him to Nagpur and during the 
period of his absence from work , he was paid bis Wago9 , jour 
ney expenses and daily allowance @ Rs. 8 / - por day . For 
the similar visit 1981 the witness says that no such allow 
unce was paid to him . 


15 . From the aforesaid evidence of the workman it would 
therelore appear that prior to tho admitted withdrawal of 
Nursing Attendance Allowance whenever any workman or 
his dependent was referred to a Doctor outside the mine area 
for treatment the management used to pay, on the certificato 
of the local Doctor, journey expenses and some daily allow 
ance to the attendant who was required 10 go and accompany 
the sick or injured person . Tbo management s winess , M . W . 
1 , Shri K . M . Tripahi, admits that cven quw if a certificato 
issued by a local Doctor an injured or sick workman is re 
quired to be referred to a hospital or a Doctor away from 
tho mine then such a companion (wbom the Union namce as 
Nursing Attendant) bc is paid wagos and Journey expenses 
also . The dispute between the parties is , however , with re 
gard to the allowanco which the Union claims was being paid 
but subsequently withdrawn by the management to the atten 
dant who accompanlog tho sick or injured person as a Nurs 
ing Attendant. Though tho management denics that any such 
allowance was paid but this dental, in my opinion , is falsi 
fied by the cvidence given by the workman and once moro 
documentary evidence to which I will shortly rofor to . 


11. When cross-examined the witness admitted that when 
any workman was injured on duty or was otherwisc ill he 
is firstly treated in the hospital at the mine and thereafter if 
he is required to sent out then any relation who accompanice 
him , is paid his fare both ways . The hospital, according to 
him , has an Ambulance which generally carries injured or sick 
workman at some place other than tho mino liospital if he 
is required to be sent out. 


16 . No doubt neither the Standing Orders (Ex. M / 2 ) nor 
the Medical Attendance Rules ( Ex. W / 3 ) make any provi 
sion for payincnt of any extra allowance to a Nursing Atten . 
dant but if the Union succeeds in proving that such an 
allowance was being paid as a customary concession then 
such a concession could not have withdrawn without proper 
compliance of Soc . 9A of the Industrial Dlaputcs Act as the 
same hud become part of the condition of service of tho 
workmen , 


12 . The claim of the workmon is not for travelling allow 
ance to the person Accompanying the injured sick work 
man but for additional allowance which according to the 
workmen was boing paid to them since many years. With 
regard to this allowance the management s witness M . W . 1 , 
Shri K . M . Tripathi, has stated that what was given to tho 
attendant was not any allowance but nursing attendance loave , 
Journcy expenses both ways and daily wages which such 
attendant would have carncd in case ho had been on duty , 


13. Considered as a whole his evidence indicates that other 
as a matter of rulo or as a matter of practico or as a matter 
of concession whenever a workman was injured and was re 
quired to be sent for better treatment at 7 hospital other 
than a mine hospital then the management paid the atten 
dant the journey expenses to and from the mine, dally wages 
as such attendant would have otherwise earned , but no extra 
allowance for the attendanco rendered by him . 


17 , Workmen have produced a register which has not been 
referred to by any of the partiog but the same is now marked 

Ex. C / 1 . It contains entries for the months of Septembor 
and October , 1979 . There are 29 entries and the heading in 
the Register is Nursing Attendanco Report . It shows that 
29 different workmen were granted Nursing Attendanco 
Allowance @ Rs. 5. 80 . The last column shows that the work 
man or other attendant named in Column No . 1 was pald this 
allowance for attending a workman either at Nagpur or at Bala 
ghat , This register , theroforo , clearly shows that tho workman 
attending another workman in a hospital outside tho local aron 
was paid Nursing Attendance Allowance 5 . 80 per day . 
The management has not produced their relevant accounts 
books to negative the claim of the Union . However, considering 
the register C / 1 the oral evidence given by the workmen s 
witnesses and the ovidence of the management s witness , Shr! 
K . M . THpathi I have to conclude that till sometinc past tho 
management was giving Nursing Attendanco Allowance to 
the attendants of sick or injured workmen who wore requir . 
ed to be referred to any Doctor or Hospital away from tho 


14. As against this evidence the Union hag examined three 
witnessc , W . W . 1 , Abdul Jabbar. W . W . 2 Bachoolal and 
W . W . 3 Safiuddin , 
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Hospital at the mine. According to the workmen s witnesses 
thig allowance was being paid since long but was subsequently 
withdrawn in 1979 , Though the payment of this allowanco 
may not be a written term and condition of the service of 
the workmen but tho samo was being paid as a customary 
concession by the management of the workmen . The con 
cession could not have been withdrawn without proper com 
pliance with the relevant provisions of Soc . 9A of the Act. 
Accordingly , in my opinion , the withdrawal of such a con 
cossion viz., Nurslag Attendance Allowance was not justified . 


2 . The Parties submitted their atatoments and additional 
Issues were framed as follows : 
" 1. Whether as contended by the II Party the Referenco 

is bad for want of proper conciliation and description 

of the workman s name in a proper manner ? 
2. Whether there has been no proper espousal of the 

Industrial Dispute ? 
3. Whether the dispute has been raised by N . F ., Moba 

med ? If so , whether it is proper espousal ?" 


3 . ADDITIONAL ISSUES NOS . 1 , 2 and 3. 


18 , Issuo No. 2 - In the light of the view taken above it 
18 held that the withdrawal of the Nursing Attendance Allow 
Ance by the management of the Manganes , Ore ( India ) Ltd . 
Nagpur at their Tirodi Manganese Mine was not justified , 
The management shall restore the payment of Nursing Alten 
dance Allowanco on the following conditions : 


Whenever & workman cither injured on duty Or he or his 
dopendant entitled for medical ald at the cost of th¢ manage 
ment, is referred to a Doctor or a Hospital away from the 
Hospital at the mine and the local Doctor certificates that 
Ruch an injured or sick person requires Nursing Attendant 
of his own thon the management shall pay such Attendant 
his travelling exponses , daily wages if he is an employee of 
tho mine and the Nursing Attendance Allowance that was 
being pald earlier by the management. The period for which 
this allowance shall be paid shall be restricted to the period 
certified by tho Doctor whero the injured or the sick person 
fg takon for treatment or for consultation , Award is made 
accordingly . 

In the circumstances of this case there will be no order as 
to costo , 

S . R . VYAS, Presiding Officer . 
(No. L - 27011 / 1 / 80 -DITI ( B ) 


The Order of Reference describes the 1st Party as " Shri 
N . E . Mohammed c / o Bharatiya Mozdour Sangh , Subedar 
Chatram Road , Bangalore - 9 " . It is mentioned therein that tho 
Central Government is of the opinion that an industrial dispute 
oxists between tho employers , the II Party , and their workmen . 
It is true that in the notice sent by the Tribunnl, the 1st Party 
is described as Workman of Shri N . E . Mohamed clo 
Bharatiya Mazdoor Sangh , Subedar Chatram Road , Bangalore , 
but, such a description in the notice can never be taken to 
have created any confusion for the I [ Party 10 understand 
as to what is the dispute that was referred . The dispute has 
been clearly described as to consider as to whether the dis 
migral of Sri N . E Mohanicu , driver , from the service with 
effect from 4 - 7 - 1975 was justified . Hence the contention that 
there is no proper description of the 1st Party and thus the 
Reference is bad cannot be accepted . 


$ . 0 . 1613 . - In pursuance of Section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Industrial Tribu 
nal, Bangalore in the industrial dispute between the employerg 
in relation to the management of Kudremukh Iron Ore Com 
pany Limited and their workman , which was received by the 
Central Government, 
BEFORE THE INDUSTRIAL, TRIBUNAL IN 

KARNATAKA, BANGALORE . 

Dated 15th January, 1983 . 

Reforence No. 1 of 1980 (Central) 
I PARTY : 
Shri N . E . Mohammed clo Bharatiya Mazdoor Sangh , 
Subedar Chatram Road , Bangalore - 9 . 

- V8 
II PARTY : 
The Management of Kudramukh Iron Ore Company 

Limited , No . 25, M . G . Road, Bangalore - 1 , by its 

Chairman & Managing Director . 
APPEARANCES : 


4 . The other contention is that the reference becomes bad 
if N . E . Mohammed in his individ al capacity is the 1st Party 
as he had not raised any demand or dispute before the Manago 
ment. The papers produced by the 1st Party which includes 
the Report of the Asstatant Labour Commissioner to tho 
Government of India and the notice sent by the Assistant 
Labour Commissioner as regards the conciliation and the final 
letter dated 31- 10 - 1973 by the Under Secretary to the Central 
Government addressed to the I Party workman about the 
failure of the Conciliation offorts would ghow that it was on 
account of the efforts of the said N . E . Mohamed, the dis 
missed employee , the Kudremulh Tron Ore Company Limited 
Employees Union took up the cause of the workman and 
efforts of conciliation were made. Under Section 2 ( A ) of the 
Industrial Disputer Act, when any employer dismisses an 
individual workman , any dispute between that workman and 
the employer connected with that dismissal shall be deemed 
to be an industrial dispute notwithstanding that no other work 
man nor any union of workman is a party to the dispute . 
When this is a case of a dismissal of a workman , it is not 
necessary for this Tribunal to go into the question as to 
whether the other workmen or any union of workmen havo 
joined hands with the dismissed workman to estouse tho 
dispute before the proper authoritics. In view of the above 
definition the dispute of dismissal of the said N . E . Mohamed 
would be an industrint dignute and hence these issuca are 
also answered against the II Party . 


POINT OF DISPUTE NO . 1, 


For the I party - Shri N . G . Padke , Advocate , Bangalore . 
For the II Party - Sri B . C . Prabbakar , Advocate , Banga 
loro. 

REFERENCE 
(Government Reference No . L - 26012 / 1 /79 -DIII B dated 

18th September , 79 ) . 

AWARD 


5. When the domestic enquiry is held to be just and proper, 
the only other question that remain for consideration are ag 
to whether the indings aro perverse or whether the punish 
ment imposed is vindictive or would imount to victinuation . 
Though much his been made out in the claim statement of 
the I Party , that he is not individual responsible for the 
offences charged against him , still there is clear evidence to 
the fact that he was one of the persons involved in the charges. 
It is true that he has examined two witnesses on his behalf 
to say that he has not taken part in any incident alleged 
against him and has by himself given evidence to say that he 
had just gone to the spot where the incidents alleged have 
taken place but has not taken any active part in it. When 
especially he has got the backing of the workers Union , it 
is not difficult for him to get two other co -workers to speak 
about his innocence . But, there is no reason why the manage 
ment should pick up this workman along with some others to 
Suspend from work and franje specific charges against thrin 
for the overt act done by them during the course of the 
strike hy the several employees. The witnessos examined on 
behalf of the Management have clearly spoken about the 
roll played by this workman during the course of the strike 


The Central Government has made a reference of the 
disputo be!ween the parties for Adjudication on the following 
points : 


" Whether the action of the management of Kudremukh 

Iron Ore Company Limited , Bangalore , in dismissing 
Shri N , E . Mohammed . Driver, from their services 
with effect from 4 - 7 - 1978 is justifieat ? If not, to 
what relief the raid workman is entitled ? " 
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dismissal was justifçd and award any lossor punishment in 
lieu of such dismissal if tho samo is found to be excessivo 
and direct rcinstatement of the workman . 


And there is no reason lo reject their evidence mercly by hold 
ing that they are officials of the management. The Managunent 
cannot get any other independent person to speak about the 
incident that has taken place at the place at the tinc of the 
strikc nor is there any evidence that there was any outside 
witness present at the spot at that time. Hence I accept the 
cvidence of the Managenients witnesses and hold that the 
findings of the Enquiry Committee , that the charges have been 
established , is proper and justified . 


6 . The charges against the 1st Party workinan arc that 
he struck work or incited the others to strike work in contra 
vention of the provisions of law or rule having the force of 
law and riotous and disorderly bchavioui during working houis 
at the establishment or any act subversive of disciplino. The 
speciflc incidents alleged against him and that on 27th to 
30th March 1978 , he struck work and assembled along 
with others in front of the administrative building during 
working hours and shouted objetionable slogans inciting 
others to strike work and he indulged in disordeily 
rehaviour and communitted 21stlivc ivec vci ne 
during working hours in the Company- premises . The 
disorderly behaviour is described as that on 27 - 3 - 1978 , 
he went along with others to the monsoon storck rile 
arca and prevented to loyal employees from carrying 
normal duties and on 28 - 3 - 1978 , he stopped vehicles of the 
Company and prevented officials from carrying out their 
normal duties hy deflating tyres of the vehicles of the Com 
pany, thus immobilisine then with the result that the Coni 
pany work was alle ted , Tlos evidence would show that this 
workman was along with others when those alleged incidents 
have taken place ? Even if , he had himself done any Act that 
was also along with others who struck work . Hence the con 
tention of the I Party workman that he did not do any act 
in any personal interest but in the interest of the workman 
2 ! larre requires sympath : tic con caration . 


9 . The workman in the present case was charge -shocted 
along with some others on similar charges. The Il Party 
has produced a copy of the letter addressed by the Joint 
Secretary of the Bharateeya Mazdoor Sangh dated 12 -6 - 1978 
addressed to the chairman of the ] [ Party complaining that 
though the enquiries in regard to four of the workmen in 
cluding tho I Party Workman wore completed , no further 
action is being taken and hence the suspension order may be 
revoked. One Shivadevappa is one of the employees whose 
name is mentioned in the said letter. It would appear that he 
has submitted a representation datod 24 -6 - 1978 in responso 
to the second show calișc notice requesting that he may bo 
treated leniently . This letter was not produced by the II Party 
thuugh called upon to produce and hence the I Party work 
man had produced a copy of it under the original signature 
of the said Shivadevappa nlong with a list of documen s filed 
on 21- 12 - 31. He 145 also pioduced a similar letter by himself 
of even date putting forward the same grounds as the said 
Shivacevappa for trcaling his case also leniently as reply to 
thc se , ond show cause notice issued to him . This letter was 
also called for to be produced by the Management, but they 
have failed to do so . So iho I Party has produced a copy of 
it under his signature . It would appear that in responsc to the 
letter of the said Shivadovuppa , the Management passed an 
order dated 4 - 7 - 1978 that after due consideration of the points 
raised in the letter dated 24 6 - 1978 , it would decide to stop 
two increments with cumulative effect for the suid Shivadevappa 
and his period of suspension would be treated as on duty by 
deducting the subsisting allowanco already paid to him . But 
unfortunately , for the first Party workman , his ropresentation 
was not considered and he was ordered to be dismissed . He 
preferred an Appeal to the Chairman and the said arreal was 
also dismissed by order dated 29 - 11- 1978 which has been 
produced by him . He has been cven asked to vacate the 
quarters occupied by him by ibe order dated 7 - 8 - 1978 which 
is also produced by him . This would depict a clear case of 
discrimination and victimisation of the I Party workman 
because he was being supported by an Union in his represent 
ations and was intended to curb his union activities . Though 
tho lettere referred to above are not duly marked by examin 
ing any witness when they are original letters of the manage 
ment and the management was called upon to produce the 
same and it las failed to do so , the tribunal cannot reflyse 
to look into those documents by applying the strict principles 
of the evidence Act and they are referred only to consider the 
claim victimisation set up by the I Party . Tt can be concluded 
even without rcfciting to the said letters that the punishment 
imposed against the I Party workinan is highly unconscion 
7bdin considering the offence alleged against him and the 
ends of justice would be well served in punishing himn in the 
same manner as the said Shivadevarpa by stopping two incre 
ments for the same with cumulative effect. 


7 . It is not disputed that there was a strike for the suid 
four days at the workspot. It is alleged in the claim state 
ment of the II Party that the stuike was against ly as the II 
Party was a public utility wervice and there was no notice 
given carlier to strike. The Public Utility Service is defined 
in Section 2 (n ) of tho Act as sople of the specific industries 
and other industries specified in the first schedule in respect 
of which the Appropriate Government may issue a notification 
declaring it to be so . The Iron orc excavation work of the II 
Party cannot be described 25 any of the industries mentioned 
therein . The II Party was called upon to produce some docu 
ments by the I Party by the Application dated 11 - 8 - 1980 . 
The Tribunal on that clav passed an order asking the II Party 
to produce the said documents and by producing orly scire 
of the documents , it filed oljections saying that the heri 
documents asked for cannot be produced or pre irrelevant. 
One of the documents chiled for is a letter da cd 246 - 1978 
addressed by the I Party -workman to the II Party and tho 
II Party stated in the reply that the same would be producu , 
but has failed to produce the same. Later , the I Party produced 
a copy of that letter an Item No. 9 in its list, filed on 29 - 12 
1981. In that letter , the I Party workman had made it clear 
to the Management that by a Nocification dated 10 - 12 - 1977 
issued by the Government of India , the fron Ore Mining In 
clustry 124 declared to be a Public Utility Servicc for a 
period of six months from 18- 5 - 77 and the same was not 
further extended and consequently as on the date of the 
Atrike, it was not a "Public Utility Service . The II Party bas 
not produced any document to show to the contra and hence 
it has to be taken that 1) , contention that the strike is illegal 
frs w117 of notice is conteniplated in Section 22 of the Indust 
rial Disputes Act is not correct. The evidenc would discloso 
that the strike was sponsored by the Union and many of the 
emplovecs had talcr part in it. Hance if the Party workman 
had taken part in the said strike and even gone to tlom prtcnt 
of shouting slogans in support of the strike, it cannot he sail 
to be an illegal art. It may be a contravention of the prots. 
sians of the land ry Cretag if he joinect with the other 
strikers in inciting others in stric rock o , S tatisticat ! 
nhle finants of the worksrot Yt milu 150 ton contravention 
of the Standing os ders il 11 : inind other in defi /1 /17 The 
tvray of the vehicle of the Company and jelentino oiler 
oMicials from estanding duty . 


10 . The argument that any reduction of punishment to the 
Ist Party workman would only encourage the others to be 
violent and disobedient towards the inanagement and if he 
is roinstated ho would bc it urcat danger to the peaceful and 
cordial relationship between the management and the work 
man cannot a " cepted. The I Party workman tas suffered 
slufficiently on account of his overt (ucts by susrension order 
passed on 2 - 4 - 1978 and the prolonged enquiry which resulted 
in his dismissal on 4 - 7 - 1978 and the further prolonged en 
quiry before this Tribunal upto this date . Ile should be given 
an opportunity to turn A new leaf and to better disciplined . 
He has also brought in evidence at the enquiry that just a 
few days carlier to the strike, he had lost his son and was 
in bercavement and could not have taken un agressive part 
in the strike to ench en extent as to get a higher punishment 
than what was given to others. The present punishment in 
posed to him as hy way of stoppage of his two incremento 
with cumulative effect would be deiterent to him as well 09 
to others. It cannot be accepted that he would he niore 
Agressive herenfter towards the management in case of ys 
instalment. There is no question of any losing faith and 
confidence in him af he is not holding any responsible 
position in the J Party except as a driver of some vcl cle . 
Hence the punishment imposed on the Parly workmen hy 
way of dismissal is act zside and in suhtitution to it it is 
ordered that his two incrimanta should bc storned with 
cumulative effect and he should be reinstated in service 
with all the benefits of continuity of service as from the 


8 . But the question for consideration would be as 10 
whether an order of die nissal is el proper puniment in Sith 
cares. Section 11- A specifcally empower , th : Tribunnt to 
reconsider the evidence to find out as to whether the order of 
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date of suspension granting him full wages from that date 
till the date of dismissal. However , he shall be paid half 
the wages for the period from the date of dismissal till the 
date of reinstatement. He shall also be paid Rs, 200 as 
costs of these proceedings. Award passed accordingly , 


District Shahdol, the erstwhile and prescat owners 
of Buithar No 1 and 1 and Ainlai Colliery Dhan 
puri, Shahdol, Madhya Pradesh arc justifieri in not 
making payment of bonus to their workmen for 
period - 1 - 1 - 1973 to 30 - 4 - 1973 at 20 % as 
demanded by the workmen ? If not, 40wbat 
quantum of bonus are the workmen of the Above 
said collieries entitled ? 


This dispute has been registered as Casc No. CGIT / LO 
( R ) (3 ) / 1976 . 

3 . Since the fact and circumstances giving rise to the 
afviesaid disputes and references are one and the game it 
is deemed expedient and proper tbal a common order bo 
l ecorded for passing awards in both the cases, 


V . H . UPADHYAYA , Presiding Officer 

Industrial Tribunal, Bangalore . 

[No. L -26012 / 1 /79 - D , HII( BI 
S .O . 1616 . - - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal-cum -Labour Court, Jabalpur in the 
industrial dispute between the employers in relation to the 
management of Buhar and Amlai Collieries , Post Office 
Dhunpuri, District Shahdol (M . P .) and their workmen , which 
was received by the Central Government. 
BEFORF JUSTICE SHRI S . R . VYAS (RETD .), PRESID 
ING OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT , JABALPUR 

C nse No. CGIT / LC (R ) (14 )/ 1974 
PARTIES : 
Employcis in relation to the management of Burhar 

and Amlai Collieries, Post Office Dhanpuri, District 
Shahdol ( M . P .). 

AND 
Their workmen represented through the Colliery Labour 

Union , P . O . Dhanpuri, District Shahdol ( M . P .). 


4 . Facts giving rise to the Disputes . 

M / s Rewa Coalfields Ltd ., a public limited company 
owned Burhar and Amlai Collieries in District Shahdol, 
Madhya Pradesh . The management of these collieries was 
taken over by the Central Government as per Coal Mincs 
( Taking Over of Management) Ordinance , 1973 on 
30 - 1 - 1973 . The ordinance was replaced by Coal Mines 
( Taking Over of Management) Act, 1973 and management 
of these mincs vested in the Central Government w . e. f. 
30 - 1 - 1973 . 


he cenaman 
mas repl. 197 


5 . Subsequently by a virtue of Coal Mines (Nationaliza 
tion ) Act 1973 the Central Government acquired the right, 
title and interest of the said company in the aforesaid coal 
mines with effect from 1- 5 - 1973 and handed over the 
management to Coal Authority Ltd ., Western Coalfields Ltd . 
is a subsidiary company of C . A . Ltd . and is presently the 
owner of these collieries . 


entence fromuthority Ltda.id and 


APPEARANCES : 

For Union 
For Management 


: Shri Motilal Pul. 
: 1. Shri Gulab Guptu , Advocate , 

For M /s. Kewa Coalfields Ltd . 
2 . Shri P . S . Nair , Advocate, 

for Western Coalfields Ltd , 


6 . As the management of Rewa Coalfields Lid was 
taken over by the Central Government in January , 1973 
this company could not either declare or pay bonus to its 
cmployees as according to Section 19 of the Payment of 
Bonus Act the same was payable within 8 months from 
the close of the accounting year i.e . the year 1972 . Sub 
sequently after the management of the mines was taken 
Over as aforesail, the Central Government (Coal Authority 
of India , later W . C . Ltd .) paid bonus to the workmen of 
these collieries at the statutory minimum rate of 8 .33 % 
and deducted this amount from the amount of compen . 
sation to be paid to the company, as per provisions of the 
Nationalisation Act, 


V 


, 


INDUSTRY : Coul Mines DISTRICT : Shahdol (M . P .). 

AWARD 

Datec , December 31 , 1982 
By Notification No. 1 - 22011 / 12 / 73 -LRII, dated 18th June, 
1974 by the Government of India in the Ministry of Labour 
the following disputes have been referred to this Tribunal 
for adjudi ration : 
" Whether Messrs Rewa Coalfields Limited , Calcutta 

erstwhile owners of Burhar No. 1 and 2 and Amlai 
Collieries , Dhanpuri, Shahdol (Madhya Pradesh ) 
are justified in deducting inflated amount of gratuity 
payable from the gross profits of thç accounting 
ycar 1972 and iſ not to what relief are the work 
mon entitled ? 


7 . Because of the payment at the minimum statutory 
rate of 8 .33 % the workmen of these collierics raised an 
Industrial Disputes which was scized by the Assistant 
Labour Commissioner (Central) in conciliation proceedings , 
in the conciliation proceedings the grievance of the work 
men was that in the profit and loss accounts of the Rewa 
Coalfields Itd . Co , a provision has been illegally made for 
setting apart a buge sum of about 40 lace for payment of 
gratuity to the workinen on account of which the profit 
sharing borus and allocable surplus amounts have been 
considerably reduced and that they are , ignoring this huge 
and inflated amount, cntitled to payment of bonus at , 4 
rate much higher than the minimum statutory rate of 


etimes to this and allocathe 


8 .33 % 


Whether Messrs Rewa Coalfields Limited and Messts 

Coal Mines Authority I imited , the erstwhile and 
present owners of Burhar No. 1 und 2 and Amlai 
Collieries, Dhanpuri, Shahdol (Madhya Pradesh ) 
are justilied in not making payment of humus to 
their workmen for the accounting year 1972 in 
contravention of the provisions of Payment of 
Bonus Act, 1965, If not to what benefit are they 
entitled ?" 


These disputes have been registered as Case 
CGIT /LC ( R ) ( 14 ) / 1974 in this Tribunal. 


No. 


8 . As there was no Agreement hetween the parties the 
failure report was submitted by the conciliation authority 
to the Central Government who in their own term made 
tho reference as per order dated 18 - 5 - 1974 , which has 
been registered as Reference Case No. 14 of 1974 , 

9 . For the accounting year 1973 the Coal Authority of 
India paid honus to the workmen of these collieries at the 
rute of 8 , 33 % . The workmen however demanded that for 
the period January 1973 to April, 1973 the Rewa Coal 
fields Ltd . Co ., the previous owners and Coal Authority 
of India Ltd , the present owners , should have paid bonus 
at the rate of 20 % And not 8 ,33 per cent . This demand 
was also treated as an industrial disputes in respect of 
which the conciliation proceedings ended in a failure 
because of various grounds raised by all the parties. On 
the failure report the Central Government have referred 
the aforesaid dispute as per order dated 31st January , 
1976 . This dispute is the subject of adjudication in 
Reference Case No. 3 of 1976 . 


By another Notification No . 1 -22012 / 12 / 14 /75- D . IIIB , 
Try the Government of India in the Ministry of Labour 
dated 31 - 1 - 1976 the following dispute was also referred to 
this Tribunal for adjudication - 


“ Whether Messi s Rewi Coalfields Limited , 4 , Bankshull 

Street, Calcutta and the Coal Mines Authority 

I imited , Sohagpur Arca , Post Office Dhanpuri, 
1417 G1/82 - 11 


1582 THE GAZETTE OF INDIA . : MARCH 19, 1983 /PHALGUNA 28, 1904 [ PAET 11 - SEC . 3( 11 )] 

- - - - - -- - = = 

= = = = 
Reference Case No . 14 of 1974 

the whole year 1973 was paid by W . C . J.ld . und accepted 

by the workinen ; that reference for a part only of the ac 
10 . The claim of the workmen is that for the accounting counting year 1973 in contrary to tho provisions of tho 
year 1972 bonus was payable by Rewa Coulfields Ltd , on Gintuity Act ; that ag from 30th January , 1973 the managc 
or before the end of August, 1972 ; that before the daic due ment of the Company was tabçi over by the Central Gov 
for payment of bonus for 1972 the collieries were taken cinnent, it is not in a position to submit the Profit and 
over by the Central Government ; that because of this 10 account of the year 1973 . 
taking over the previous and the present owners are both 

18 . No siatement of claim by the Coal Authority of India 
liable ; that fur the accounting years before 1972 bonus was 

of Western Coalfields Ltd . has becu ſiled . The workmen 
paid at 12 per cent and more ; that in the accounting ycar 

also filed 110 rcjoindor in this case . 
1972 Rewa Coalfields Ltd . Co. mude a record profit buit 
honus was paid at the rate of 8 . 33 per cent only; that in the 

19 . Befoic proceeding further a reference may be mado 
balanco sheet of proſit and loss account the sins of 

to sume orders passed on the Wril Petitions Aled before the 
Rs. 3714128 . 00 and Rs. 211093 have been deducted from 

M . P . Iligh Court by Rewa Coalfields Itd , Co , which are as 
profits without actual payment ; that several amounts have 

under : 
also been similarly deducted without payment ; that such 
deductions urº unautborised and illegal und that the work 

20 . ( 1 ) Misc , Petition number 523 - 74 (Decided on 28th 
inen are entitled to bonus on the basis ihat these amounts 

Ipril, 1977 ). - - By this petition under Art , 226 of the Con 

stitution Rewa Coalfields Ltd . Co challenend the validity of 
Aro treated 19 profits. 

the order of icference dated 18th May , 1974 by the Central 
11. Tho Rewa Coalfields Ltd . Co . contended that the 

Govendent on a number of grounds and prayed for quash 
Payment of Gratuity Act canio in force in the year 1972 ing it. The relition was however dismissed and it was held 
only from September 16 ; that this Act created a new liabi that the order of reference dated 18th May, 1974 was valid . 
lity on the company for payment of gratuity to workmen ; With this decision the reference wits received back by this 
that a fund was created for meeting with this new liability Tribunal. The reference was heard on merits and an award 
for payment of gratuity ; that as per calculations made and WELs given by my learned predecessor after partics adduced 
cei tified by Chartered Accountant tho aforesaid tiyo sum oral and documentary evidence on 14th April, 1978 , 
were carmarked as a fund for payment of gratuity and an . 
propriated in the Profit and Loss account of the year 1972 ; 

( 21 Alisc , Petition No. 48– 78 (Decided on 12th February , 
that accordingly the allocable surplus was Rs, 144 , 34 , 363 out 

1481 ) . - This Writ petition under Articles 226 and 227 

of the Constitution of India was filed against the award 
of which the available surplus for payment of bonus was 
Only Rs. 8 ,60 ,630 4s against which the present owners have 

dated 14th April, 1978 passed by my learned predecessor 
paid Rs. 12 .92 . 001 as bonus for the year 1972 i. e . Rs. 4 , 32 ,000 

and 11215 allowed with some directions to this Tribunal. I 
more than what was due and that the workmcı , in these 

shall refer to the order in this case shortly . 
circumstances, are not cntitled to more than what they have 
been actually paid . 

( 3 ) Misc . Petition No. 535 of 1976 ( Decided on 28th April, 

1977). - 1 his petition was lilccl hy Rewa Coalfields Ltd . 
12 The other contention raised were that when the bonus 

under Articles 226 and 227 of the Constitution challenging 
hecume duc in September 1973 thore was no relationship 

the validity of the order of reference dated 31st January, 
of cmployer and employee between the parties ; that cor 

1976 by the Central Government and prayed for quashing 
rectness of the accounts duly audited and acceptert as re 

it. The decision Wus that the order of reference was valid 
quired by the Companies Act could not he challenged in 

and remanded the case with certain observations. 
these proceedings and that tho said two sum of Rs. 37 Jacs 
and 2 lacs having been duly and legally appropriated could 

21. [t would thus appear that the contention raised in 
not bo added back to the profit to make the company liable 

both the cases against the validity and legality of the orders 
for payment of bonus at a higher rato . The Rewa Coalfields of reference of the two disputes has been nettled by the 
Ltd . Co. also contended that the reference itself was in 

High Court judgments in M . P . No, 523 of 1974 and M . P . 
compelent, 

No. 438 of 1976 , both decided on 28th Juil , 1977. 
13 . In their rejoinder the workmen Admit the payment of 

22 . I now propose lo consider the inerits of the two 
over Rs, 12 lacs as honus for the your 1972 but contend disputes in the above incntioned cases . 
it was paid as an advance liable to be refunded and that 
the same was accepted under force and compulsion . 

Reference No. 14 of 1974 
14 . Western Coalfields Ltd . have filed a separate statement 23 . In this case the main dispute between the parties is 
claining protection under Section Y of the Coal Mines Igarding the propriety of the appropriation of the two 
(Nationalisation ) Act which lays down that the liabilities of suns of over Rs. 37 lacs and 2 lacs in the Profit and Loys 
the previous owners shall not be liability of the Central Account of Rewa Coalfields Ltd tur the year 1972 . The 
Government . 

contention of the work men is that this is an inflated amount 

debited to the gross profits of the company resulting in a 
Reference Case No. 3 of 1976 

much lesser amount shown as allocablo and availablc sur 

plus for the purposes of calculation of bonny payable to 
15 . The claim of the workmen in this case is that the 

them under Bonus Act. The Jefence of the Company is that 
present owners viz . Coal Authority of India , have for the 

Payment of Gratuity , ict coinc in force in September , 1972 ; 
period 1st January , 1973 to 30th April, 1973 declared buntis 

that according to this act the liability for payment of gratuity 
at the rate of 8 . 33 per cent , the minimum payable under 

to workmen on retirement was for the first timo created by 
the Gratuity Act ; that the true statement of accounts have. 

this Act, that adequate provision had to be made for this 
not been made available to thc workmen and that both the 

liability in the accounting year in which this liability was 
past and present owners be called to place the truc accounts 

created ior payment of gratuity to those who retired in 
and then ho directed to pay bonus accordingly to luw , 

1972 or earlier and to those who were to retiro after 1972 

and that such a provision made for 214charging a newly 
16 . The statement of Rewa Coalfields Ltd Co . is that 

Created statutory linbility cannot be questioned on any legal 
w . c. f. 3161 January , 1973 the relationship of employer and 

ground. 
employee time to an end ; that Coal Mincs Authority Ltd . 
have paid bonus to the workmen of thcsc collieries and 

24 . The contention of thc workmen on the contrury is 
that so long as the petition filed by them in High Court re that in the accounting year 1972 , only provision could und 
garding compctence and validity of the order of rcfeicnce 

ought to have been made foi on existing liability for pay 
is not decided the hearing of this case be stayed . 

ment of gratuity to those workmen who were at the end of 

Of during 1972 had ictired and became cligible for payment 
17 . Subsequently another statement was filed on 16th of gratuity and that a deduction of about 40 lacs from the 
July , 1977 , in which it was contended that these two collierics 

GLOSS profits of the accounting year 1972 was illegally made 
fomained under the management of the Central Guvern to scale down the payment of bonus. 
ment with cffect from 30th January, 1973 followed by natio 

25. My learned predecessor by his award daled 141h April, 
halisation with effect from 1st May , 1973 when this com 

1978 accepted tho contention of the workmen and concluded 
pany ceased to be the owner of the collieries ; that bonus for 


- - 


- 


- 
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that the company , while preparing the Balance Sheet and by the workmen s Advocute but no charlenge appearm w 
Profit und Loss ccount for the year 1972, could make Jiave been made to the aforcyaid statement of the compapy s 
provision for payment of gratuity out of gross profits which Accountant. No linding has been given on this evidence and 
became payable at the end of 1972 and nut for such pay the ligh Court his directed that calculation bave to bo made 
ment of giatuity to those workmen who were to retire in as indicated in the last para of the order . 
futuro ic . after the end of thç ycar 1972 . While taking this 
vicw my learned predecessor held that the decision of the 

19 . In casc all the iclevant matcıial had been place 
Supreme Court in Metal Bor Company s casc (AIR 1965 

by both the parties for making the calculation as directed 
SC -612 ) ielied upon by the company was distinguishable , As 

hy the Iligh Court it would have beçn possible for this Tri 
regards the claim for other items of cxpenditure in iho Pio 

bunal 10 determine the precise amount that would be required 
fit ani lugn count challenged by the workmen it was held 

10 be debited to the pioſits of the company for the year 
that since they were not the subject of ref runc hence did 

1972 and then to find out the amount of allocabie surplus 
not require any decision , An award was accoidingly given 

for distribution by the Company. In these circunstauces the 
that bonus shill be dcclaicd after adding an amount of 

only order that can be passed is that in case thc workmen 
Rs. 37 , 14 , 128 1o the gross prufits of Rs. 34,62 , 468 . 

ſcel that tho calculation made for dctcımining 110 liability for 

payment of gratuity and the allocable surplus by thc com 
26 , The Conisany filed the aforesaid Writ petition in the july as stated by M . W . S . Doria Swami is not acceptable 
M . P . High Court against this award . As per judgment in to them then they should , within one month for the date of 
this Wil Petition it was held that the provision inade by the publication of the award , make an application to this 
the company for gratuity in the Prolit and Loss Account of tiibunal for the appointment of a Commissioner to make 
the year 1972 was fully justified in as much as the liability 

the calculation as directed by the Iligh Court failing which 
for such payment was for the first time created by thic Pay 

it shall be presumed that the calculations made by the con 
dicnt of Gratuity Act in September 1972 ; that there was no pany for determining the liability for payment of gratuity , 
question of allocating the year to year liability for ictile allocable surplus , available surplus and amount and rate of 
ment payments in previous ycus ; that it was necessary 

bonus admissible are correct. If an application is made as 
to calculate the entire liability which would ultimately he aloresaid necessary orders for tho appointment of a Coni 
payablc lipto end of 1972 ; that thus calculated the Profit missioner to make the calculation 14 directed by the High 
and Loss Account of the company would show the real Court and his fees will be passed . 
profits in a satisfactory inunner in accordwicc with the 
principles of commercial practice and accounting and that 

Reference No . 3 of 1976 
it was ull the more necessary when the company was to be 
nationalised in the next year . It was lastly held that the 

30 . The disputes between the parties is with regard to 
company was justified in debiting the entire liability to the dhe rate of bonus paid to the workman for the period Janu 
profits of the calendar year 1972 ( vide para 12 of the judy 

iry 10 April, 1973 . This dispute can be said to have arlsen 
mont ) with the aforesaid judgment the case has been remand 

on the following facts ; 
cd back to this Tribunal with the following order : 

31 . As alieady stated above the management of the col 
“ I would , therefore , quash the order of the Presiding 

Jieries was taken ovçr by the Central Governinent under 
Officer and direct thut the liability arising under 

the Coal Mincs (Taking over management) Ordinance 1973 
the Payment of Gratuity Act, 1972 calculated on 

and the subscquent Act which replaced it from 1st 
the basis of length of service of the employees of 

May , 1973 all the Coal Mines were nationalised and their 
the company should be debited against the profits 

ownership vested in the Central Government without any 
for the year 1972 and the allocable surplus for 

burden for previous liability . After such taking over of the 
distribution of the bonus be calculated afterwards . " 

management and vesting of the Coal Mines the accounts 
of Profit and Loys for these mines for 1973 were prepared 

by the Coal Mines Authority of India and the workinan were 
27 . In the light of the aforesaid judgment the contention 

paid bonus at the rate of 8 . 33 per cent. The workman did not 
of the workmen about debiting of the two amounts of Rs. 37 

feel satisfied with this rate of payment and raised an Indus 
und 2 luns aud over (total amount about Rs, 40 lacy ) stands 

trial Dispute to the effect that for January to April, 1973 
rejected finally . The only question that survives is whether 

they should have been paid bonus at the rate of 20 per cent. 
thc calculation niade by the company ( or the payment of 

As the dispute was not settled in conciliation proceedings 
gratuity for the first time in the profit and loss accounts of 

it has been referred to this Tribunal for udjudication , 
the 1972 was or was not donc according to law and the 
workmçı were only entitled to the payment of gratuity on 

32 . The workman s demand is that in respect of the bonus 
the said calculation made liy the company. 

for thc year 1972 a refercucc is already pending in this 

Tribunal ; that the company and the present owners have 
28 . As per the final order of the High Court the liability not given a true atutement of account for these four months; 
arising under the Payment of Gintuity Act, 1972 is to be that the previous and picsent owners have declared illcgally 
calculated on the basis of the length of service of thợ em hool s at the rate of 8 .33 per cent and that accounts be got 
ployees and then debited against the profits of the year 1972 produced so that the workman may he found entitled to 
and thereufter the allo able surplus for distribution of the honus at a higher rate . 
bonus is to be calculated . In oider that the calculations be 
inade ils per above clirection of the Iligh Court details with 

33 . So far as the Coal Authority of India as represented 
regard to the services of evci y Workinan entitled to payment by the Arca Manager , Sohagpur Area is concerned , it has 
of gratuity, the amount tu which they will be cntitled to on sought reliance on Section 7 of the Coal Mines Nationali 
the basis of their length of service and many other detailed sation Act, 1973 according to which all previous liabilities 
information would he necessary . After the jemand if the 

of any kind prior to 1st May , 1973 were to be of the previ 
case by the High Court the workmen have virtually taken ous owner and not of the Coal Authority of India . 
no interest and remained absent when this case was heard 
finally . When parties gave evidence at an carlier stage hefore 

34 . The Rewa Coalfields Ltd . contended that a claim for 
the award (lated 14th April, 1978 was passed the company the bonus for a part only of the accounting year was not 
and the workmun examined one witness cach . At that stage competent ; that for the whole accounting year of the 1973 
S . Doriu Swamy, the company Accountant at the relevant the workman have been paid honlis at the ratc of 8 . 33 per 
time stated that a slim of Rs 37, 14 , 128 was as per Item No. 1, cent ; that under the law no bonus is separately payable 
in Schedule - G of En. E / 1 (the Balance Sheet for 1972 ) , for a part only of the accounting year ; that the company 
deducted from the profits of the company on account of the having handel over the management to the Central Govern 
accrued liability for paytient of gratuity because of the com ment on January 30 , 1973 is not in possession of the role 
ing in force of the Payment of Gratuity Act, 1972 . [ [c fur vant ac munt to answer the workian s claim and that in uny 
their stated that the calculation was made by the actuary on case the company is not liable to satisfy the claim made 
valuation husis taking into consideration the life expectancy, against it for a part only of the Accounting year 1973 . 
number of persons retiring and the number of years of 
service put in by the workman , He also stated that all thesc 

35. The company challenged the alidity of the order of 
calculations were made through a computor on the basis of reference by Writ Petition (Misc . Petition No . 535 of 1976 ) 
a high mathematical formula adopted by L . I. C . and othei hefore the M . P . High Court. This petition was decided on 
Government Departments. The witness was cross- examined 28th April, 1977 . In the judgment of the High Court it was 
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held that the order of reſerence was valid as it raised an 

to 30th April, 1973 at 20 per cent as demanded 
Industrial Dispute . On the question as to the entitlement 

by the workmen as under the law le . Payment of 
of the workmen for bonus for a period , which is less than 

Bonus Act, 1965 no bonus is payable by thc cm 
one year , the High Court expressed the Viow against the 

ployer for a purt only of the ACCounting year . 
workman . In paragraphs 5 to 7 of the order passed by the 

The workmen have been paid bonus for the whole 
High Court the scheme for calculation of the amount of 

of the accounting year 1973 by their employer 
bonus payable to the workmun , the manner and the period 

according to law , Hence no more boms, cxcept 
for which is to be calculated was examined and he was 

thc amoțnt and at the rate at which they have 
further held that : 

been paid for the whole year 1973 , is payable 

either by the erstwhile on the present owners of 
" Tho wisule scheme of payment of bonus is not work 

these mines . 
able at bonus is tried to be calculatcd for any 
shorter period than the accounting ycar . This 18 

( 2 ) In the circumstances of the case both the parties 
nalurally so because the profit arc calculated on 

shall bear their own costs. 
yearly basis and the yearly attendance of the work 
inan . It would then appear that for a part of a 

S. R . VYAS, Presiding Officer 
year , no bonus under the Payment of Bonus Act 

[No. L - 22011 / 12 / 73- 1R .II/ D .II( )] 
could be claimed by the workman " , 


S . O . 1617. - - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
herey pubilshes the following award of the Central Gover 
ment ludustrial Tribunal, Jabalpur in the industrial dispute 
hethe- n the employers in relation to the management of 
Central Mine Planning and Design Institute Limited , Nagpur 
and thir workmen , which was roceived by the Central Goy 
einment. 


36 . In the light of the aforesaid view taken by the High 
Court in the atoresaid case it has to be held that the present 
claim made by the workmun for calculation and payment 
of bonus for the period January to April , 1973 is not maja 
tainable . It is not disputed that the Coal Authority of India 
Ltd . have puid bonus to the worhman for the accounting 
year 1973 at the rate of 8 . 33 per cent. I hc workman have 
not raised any dispute with regard to this payment. Accura 
ingly so far the present dispute is concerned the answer is 
that the workmani aic not entitled to bonus at the rate 
clained by then eithei from Rewa Coalfields Co . or from 
the Coal Authority of India or from the present owners ol 
the Mincs, 

37 . In the light of the view taken above the awards in 
the two cases above aic under : 

Reference Case No. CGIT / LC (R )( 14 ) of 1974 
( 1 ) That Messrs Rewa Coalfields Lid ., Calcutta , erst 

wisile owners of Burhar No . 1 and 2 and Amlai 
Collieries , Dhanpuri, Shahdol (Madhya Pradesh ) 
were justificd in deducting the amount of gratuity 
payable from the gross profits of the i ccounting 
year 1972 . 


BEFORE JUSTICE SHRI S . R . VYAS ( RETD . ) 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL - CUM - LABOUR COURT, 

JABALPUR (M .P .) 

Case No. CGIT /LC ( R ) ( 55 ) / 1981 
PARTIES : 
Employers in relation to the management of Central 

Mine Planning and Design Instituto Limited , Nag 
pur and their workman Shri S . K . Moity , represent 
ed by the President Samyukta Khada Mazdoor 

Sangh , Jetpura No . 4 , Chandrapur. 
APPEARANCES : 

For workman - Shri S. Mazar. 

For Management -- Shri P . S. Nair , Advocate . 
INDUSTRY : Mino 

DISTRICT : Nagpur ( M . S. ) 

AWARD 

Dated , the 1st Junuary, 1983 
By a reference Order No . L . 18012 ( 9 ) / 81- D . IV ( B ) datod 
21st December, 1981, Government of India in the Mindstry 
of Labour has referred the following dispute (or adjudica 
tion by this Tubiunal : 


(2 ) l hat in case the workmen of these collieries feel 

that the calculations made by the soil company 
for deducting the said amount of Rs, 3714128.00 
and Rs. 211093 . 00 on account of the company s 
liability for payment of gratuity to the workmen 
under the Payınent of Gratuity Act is not in ac 
cordance with law and the judgment of the MI. P . 
High Court in Misc . Petition No . 438 of 78 duled 
12th February, 1981, then they may, within one 
inonth from date of the publication of this award, 
make an application to this Tribunal for the up 
pointment of a Commissioner for the calculation of 
and and determination of this amount accurding 
to law and the order of the M . P . High Cuurt. In 
case no such application is made it shall bc pre 
sumed that the said two amounty have been pre 
perly and correctly debited and the worknen have 
been paid bonus in accordance with and not in 
contravention of the Payment of Bonus Act, 1965. 


"Whether the action of the managenient of Central Minc 

Planning and Design Institute Limited , Nagpur in 
dismissing Shri S . K . Maity , Category 1 employec 
from servicc with effect from 20 -6 - 1981 is justifled ? 
If not, to what relief is he entitled ?" 


( 3 ) In casc an application is made and a Commissioner 

is appointed necessary orders will be passed after 
las ieport is received and the parties are heard on 

his report. 
(4 ) In the circumstances of the case both parties shall 

bear their own costs. 
Reference Case No. CGIT / I. C ( R )( 3 ) of 1976 


2 . The workman s contention was that this dismissal from 
service was illegal and unjustified . The management how 
ever contended that an tho workman was guilty of misconduct 
and was, therefoie, dismissed after holding an enquiry . On 
the respective statements of the partics the following issues 
wei : framed . 

ISSUES 


(a ) Whether the donjestic enquiry held against the work 

man was vitiated because of the reasons given by 

the workman in the statement of claim ? 
Mb ) If not to what relief are parties entitled ? 


( 1 ) Messrs Rewa Coulfields Ltd ., 4 , Bankshall Street, 

Calcutta and the Coal Mines Authority Ltd ., Sobag 
pur , P . O . Dhanpuri District Shahdol the erstwliile 
and present owners of Buchar No . 1 and 2 and 
Amlai Colliery, Dhanpuri, Shahdol, Madhya Piu 
desh are justified in not making payment of bonus 
to their workmen for the period 1st January , 1973 


3 . After ovidence was given on the aforcsaid iugue , tried 
ils a preliminary issuic , both parties were heard as per finding 
recorded on this issue on 2 - 7 - 1982 it was held that there 
was no validly held enquiry against the workman before the 
impugned order of dismissal was passed as a measure of 
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punishinent , lhe management then prayed for an opportu 
nity to prove the misconduct before this Tribunal. Accord 
ingly the following additional issues were fiamcd on 
3 - 8 - 1982 . 


their workman Shri S. K . Maity , Category I om 
ployee from service with effcct from 20 -6 - 81 . The 
said workman shall be reinstated back in service on 
the post of Category I Mazdoor with all buck wages 
and othei benefits admissible to that post. The work 
man shall however be not paid his wages for 9th , 
10th and 11th Tanuary as he had not worked on 
those days. This period of three days absence 
shall be treated as spent ou leave without wages " . 


Additional Issues 

Duted 3 8 -1982 . 
( 1 ) Whether the inanagement of Çentiul Minc Planning 

und Design Institute proves that the workman Shui 
S . K . Mnity was guilty of misconduct ng alleged ? 


( b ) Il su vhether the sel vices of the workmun ac liable 

to he terminated by an older of dismissal fion 
se vice. 


In the circumstaces of the case both the parties shall bear 
their own costs . 

S . R . VYAS , Presiding Officer 
[No L - 18012 (9 ) / 81-D .IV ( H ) / D ,III (B ) ] 


New Delhi, the 3rd March , 1983 


4 . The management and the workman examined one wit 
nes cach und lelied on bome dox liments which had been 
filed and tendered in evidence earlier . I have examined the 
evidence of both the partics and have come to the conclusion 
that the workman is not proved to be guilty of such serious 
misconduct so as to justify the oidei of his disinissal of sei 
vicc . My reasons for the aforesaid conclusion are as under : 


S . O . 1618 . — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the National Indus 
tiial Tribunal, Bombay in the industrial disptuc between 
the employers in relation to the inanagement of Messi s 
Issociated Cement Companies Limited , Hcad Office Bombay 
and their workmen , which was received by the Central 
Government . 


5 . The charge against the workman is that on and from 9 -6 -81 
to 11 - 6 -81 he refu _ cd to do and attend the work of road 
muintonance assigned to him by M . W . 2 V . K . Patwardhan 
office incharge of the camp and thereby committed breach 
of Clausc 17 ( a ) ( c ) ( i) and ( p ) of the Company s Standing 
Orders. In his oral evidence the witness stated that like 
other Cat. I Mazdoor the workman was required to attend 
to road repairiny, digging of pits and look after the general 
work in the storcs. He further states that on 9th and 10th 
Tune, 1981 when he asked the workman to look after the 
patch work of the road in front of the office he did not 
comply with his orders. He therefore issued the notice Ex. 
M / 1 for his explanation to which the reply of the work 
man was M / 2 , Tastly the chargeshect Fx. M / 4 WAS served 
on the workman . 


In thc cioss- examination the witness admitted that on 
9 - 9 -81 drilling was in progicss in the Mahakali Colliery but 
the workman was assigned duty to do patchwork on the 
public road . The workman was not supposcd to look after 
the repairs of the public road . However his grievance was 
that even for that work , which was not a part of his normal 
duties of a colliery employees , no aagistance was given to 
him . In his reply Ex. M / 2 to the notice issued by M . W . 1 
Patwardhan le specifically urged that no holjxej was given 
to him to do the road repairing work . It is evident from 
the statement of the Wolknian ( M . W . 1 Maity ) that though 
employed as a Cat. I Mazdoor his services were utilised as 
a cook by one officer and thoscafter on some pretext some 
charge was brought against him . The statement of the 
workman read as a whole given a clear impression that though 
he had been doing and was even prayed to discharge the 
duties assigned to him , he could not do the road repairing 
work of public road , and nol the colliery road , because 
Shri Patwardhan did not provide the necessary help to him . 
The workman cannot in thche ci cunstances , 110 held guilty 
of such surious misconduct so as to juslify the extreme 
penalty of dismissal from serviço. 


BEFORE THE NATIONAL INUUSTRIAL TRIBUNAL 

AT BOMBAY 

Reference No. NTB -2 of 1981 
PARTIES : 
Employers in relation to M / s. Associated Cement Com 
panies Limited, Bombay, 

AND 

Workmen . 
APPEARANCES : 
l or the employer - Mr. F . N . Kaka , Advocate , with 

Miss Roshni Andhyarujina , 
For All India Cement Workers Federation . Amma 

sandru - Mr. M . C . Naranjmhan , Advocate . 
INDUSTRY : Cement 
Bombay , the 28th day of December , 1982 

AWARD 
The Government of India , Ministry of Labour, by order 
No. - 29011 / 6 / 81- D . JI B . dated 6th March , 1982, in 
exercise of the power conferred hy Section 7B read with 
sub - section ( 1 ) of section 331 of the Industrial Disputes 

Act, 1947 ( 14 of 1947) withdraw the proceedings pending 
hefure Shri Chintaman Tukaram Dighc, Presiding Ollicer , 
National Industrial Tribunal with headquartcrs at Boinbay , 
which was referred to Shri C . T . Dighę under order No . 
1 — 29011 /6 / 81- 0 . IIIB ) dated 19th March , 1981, of tho 
Government of India , Ministry of Labour , as the services 
of Shri C . T . Digne were no longer available , and constituted 
me as the National Industrial Tribunal with headquarters at 
Bombay fui adjudication of an industrial dispute between 
the employers in relation to the management of M / s . 
Associated Cement Companies Limited, Head Office , 
Bombay, and their workmen represented by (i) Indian 
National Cement & Allied Workers Federation , Bombay 
and ( ii ) All India Cement Workers Federation , Ammassandra 
(Karnataka ) in respect of the matters specified in the schedule 
mentioned below - 


6 . Theic is not an iota of evident e that the workman was 
habitually disobedicnt und avoided work . The evidencc of 
the management does not estabilsh any act of omission or 
commission of such gross niisconduct which can be said to 
make the workman a wholly unsuitable employce of th : 
management. If he did not work for these days ( 9th to 1 11h 
January , 1981 ) thc munagement should not have paid him 
wages for these days. Such a non - nayınent would have been 
more than sufficient in this case . I, accordingly , am of ori 
nion that since the workman dich not work for these days 
he shonk lose his wices for these thrce days and should be 
reinstatrit with all boek wages and other benefits of his 
employment, 

Issue 1 (a ) ( h ) are accordingly answered as aforesaid , 

In the light of the view taken and reasons given above the 
arvaso is as under 


SCHEDULE 


“ Keeping in view the demand of the workmen employed 

in various factories / quarries of M /s , Issociated 
Cenient Companies Limited , with head office at 
Bombay, for payment of bonus at 20 per cent of 
their wages / salary for the accounting year 1979 - 80 , 
and the payment of bonus by the management at 
8 .33 per cent only , what should be the quantum 
of bonus /relief payable ? " . 


" The management of the Central Mine Plarning and De 

sign Institute Nagpur was not justified in dismissing 
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2 . The Associated Cement Companies Limited (herein 

5 . The company in its rejoinder to the statement of claini 
after referred to in the " Company " ) has its registered and liled by the contusting Federation pleaded as follows. The 
bead offico in Bombay. It appears from the written state 

Company denied the allegations made by the contesting 
ment of the company that it owns and controls 17 Cement I- ederation that during the two years the company bud not 
Works, Porbandar Special Products Woſks, Katni Firebricky paid bonus " strictly on the basis of the Act. The company 
and Pottery Works and other Units including branch offices , enied that the payment of bonus for the accounung year 
spread over yurious States of the Union of India . The 1978 - 19 was Rs, 225 ad hos lump suin amounts, plus 8 . 33 
statement of such Units of the company is at exhibit C - 1 , 

per cent minimum bonis. There was similar ucnial in res 
The present dispute ariscs out of thọ claim of the workmen 

pect of the accounting year 1979- 80 . The company pleaded 
for payment of bonus ut 20 per cent of their salary /wages 

that it paid bonus strictly under the provisions of the Act 
for the accounting year 1979- 80 . According to the company, 

for thc said two uccounting years and ouly the minimum 
there is huge detlcit of Rs. 977 , 84 lakhs in the amount of 

bonus of 8 . 33 per cent was payuble under the provisions of 
" available surplus calculated under the provisions of the 

the Act tho said minimum wis paid . It was pointed out that 
Payment of Bonus Act, 1965, as amended (hereinafter relei cd 

lor the accounting year 1978- 79 there was a settlement 
to as the " Act" ) . Morcover , according to the company, 

between the Company and tho first Federation . In terms of 
there is a set- off totalling Rs. 422. 92 lakhs for the year 

the said settlement the parties had agrecd that according to 
1976 -77 to 1978 -79 . Therefore , according to tho compuny 

thc computation of bonus under the provisions of the Act 
only tho statutory minimum bonus of 8 . 33 per cent became 

for the said year , there was & deficit in the amount of Avail 
payable for the said accounting year which the company 

ablo surplus and, thereloie , only the mininum bonis of 
has already paid to all tho eligible workinen employed at 

8 . 33 per cent was payable to the workmen . The Company 
the company s various units . The company submitted 

hud paid an ad hoc lump sum , amount of Rs. 225 for the 
that the demand of the workmen for the payınent of bonne 

suid accounting year under the settlement dated 12 - 12 
at 20 per cent for thu tccounting year 1979- 80 is totally 

1979, with the fust Federation , in consideration of the work 
unjustified . 

men and the Unions having maintained cordial industrial 

iclations throughout the year and huving maintained a rea 
3 . Indian Naional Cement and Allied Workers Federa 

sonublo level of production despite several external const 

raints . It was pleaded that this ad hoc lump sum amount 
tion (hereinafter roferred to as the " irst Federation " ) by 
thoir say dated 6th April, 1981, informed the lribunal that 

was given as 4 very special Cuise and without getting any 
thoy have never asked tho ( jovernment for adjudication of 

precedent for future . Similarly , it was alleged , the company 
the bonus dispute for the workmen of the Company und 

had paid an ad hoc lump olim amount of Rs. 130 for the 
that they , therefore , did ol propose to particopate in the 

uccounting your 1977- 78 as a special case , under the settle 
procecdings. 

ment datod 19 - 3 - 1979. The Company denicct that there was 

past practice of paying bonus on an alternative basis 
4 . The General Secretary of All India Cement Workers 

different from the requirements of the Act. It ieiterated that 
Federation (hereinafter referred to as the " contesting Fede 

it has paid bonus strictly in accordance with the provisions 

of the Act and the ad hoc lumpsum amount paid for the 
ration " ) filed the statement of claim contending, inter alia , 
as follows. During the past two yeary i. e . for — 1978 - 79 and 

two accounting years would not be decmed to be bonus on 
1977 -78 the management has not paid bonus strictly on the 

an alternative basis different from the requirements of tire 
basis of the Act. The payment of 

Act. The Federations of the wurkmen were informed by the 

bogus has been as 
follows - 

Company that as the production as well as profitability foi 

the accounting year 1979 - 80 were extremely poor there was 
" Tor 1978 -79 - - Rs. 225 ad hoc lumpsum , plus 8. 33 per 

no justification for payment of any od hoc Jump uum 
cent minimum bonus. 

amount, 


For 1977- 78 - Rs. 130 ad hoc lumpsuni, plus 8 . 33 per 

ceat minimum bonus." 


Ja view of the past practice of paying bonus , on an ulter 
native basis, different from the requiroment of the Act, it 
would not be fair or proper for the management to insist 
on the payment of minimum bonus for tho year 1979 - 80 . 
Without prcjudice to this contention , the contesting Fede 
ration submitted that if a proper calculation is made the 
workmen will be entitled to a higher amount of bonus than 
what has been paid by the munagement. Somc itemy of 

so called expenditure " in the profit and loss account ( pago 
17 of thc balance - sheet ) have to be added buck as they are 
cither of a capital nature or oiheiwise not justified by the 
peculiar circumstances of the case . These items relate to repair 
(building and machinery Rs. 48 .29 + Rs, 1442 .43 lakhs ), 
sub - contractos, charges (7 , 37 lakhs), charges paid to outside 
parties for machinery production ( 19 . 06 lakhs), advertisement 
charges ( 18 .23 lakhs), donations and laboratory expenses, 
Theso , according to the contesting Federation , are some of 
the items to be added back , If the add tack items aio kept 
in vicw , the workmen s demand for higher bonus will have lo 
be conceded . So fur as the expenditure was conceined , it 
was stated thut the officers have been puid additional emolu 
monts for 1979 -80 which will he more than 8 .33 per cent 
of bonus . It was , therefore submitted that it would be dis 
criminatory to imposc a ceiling ut 8 . 33 per cent of wages to 
the workmen . It was then stated that the management of the 
Company have several units und branches . Even different 
types of industries appear to be under the cmployer. Under 
the circumstances, it was contendod , that the accounts for 
the purpose of determination of bonus cannot be on the 
basis of the combined balance - sheet; it has to be on the 
basis of the balance -sheet of each individuul unit / cytablish 
mont or branch . The basis sought to be adopted by the 
management was stated to be wrong and untenable. In view 
of these submissions, it was prayed that an award be passed 
allowing the claim of the workmen and directing the manage 
ment to pay bonŲs at 20 per cent for the ycar 1979 - 80 to 
all the workmen . 


6 . The Company denied the contention of the contesting 
Federation that some items of the expenditure shown in the 
profit and loss account (pago 17 of the bolance- sheet) have 
to be added back , it was denied that those items were of 
capital nature or otherwise not justified by the peculiar 
circumstances of the case . It was alleged that items relating 
to repairs of building and machinery , sub - contractors charges , 
cburges paid to outside parties for machinery production , 
advertisement charges and laboratory charges were all cx 
penbey of revenue nature . It was further alleged that the 
Company has udded buck donations which are not admiy 
sible for Income-tux purposes. It was denied that the Ollicers 
of the Company had been paid aditional emoluments for 
1979 - 80 which will be more than 8. 33 per cent of honus. 
It was alleged that the otice had not been paid any 
additional envoluments for the buil accounting year. It was 
stated that the contesting Federation had not indicaled how 
the figures of depreciation und investment allowance were 
incorrect. It was stated that the dopreciation shown in the 
computation of available surplus for the elevant accounting 
ycar had been worked out as provided under Section 32 of 
the Income-tay Act, 1961. It was further stated that the 
investment allowance had not been deducted in arriving at 
the available surplus , as in absence of assessable profily , the 
Company was not cntitled to claim the allowance for the 
year . The Company, therefore , denied that the workmen 
were entitled to a higher rate of honus thun the minimum 
statutory bonus under the Act . 


7 . As regards the majutenance of accounts, the Company 
stated that it has all throughout prepared one profit and loss 
account and balance -sheet for all its varicd activities in 
different parts of the country and, therefore , the contention 
of the contesting Federation that the combined balance 
sheet and profit and loss account cannot be the basis for 
computing bonus is devoid of any substance and is opposed 
to the provisions in Section 3 of the Act. The company, 
therefore , prayed that the demand of the Worknien for pay 
ment of bonus at 20 per cent be rejectod . 
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8 . At ihe hearing of this reference Do Utal evidence was same; to manufacture and sell other types of machinery 
led on behalf of the contestiny Federation nor any locui required in mining and chemical and other industries Kasbe 
mentry cvidence was produced. On behalf of the manage kar stated that broadly stating the Company is engaged 
ment, one witness V . M . Kasbekar (CW - 1 ), holuling the in cement manufucture , its sale and in manufacturing machi 
office of Manager , Financial, Planning and Control, since nery for various industries. The witness admitted that Cement 
1980, was elamined , 

Wage Board s recommendations covered the workmen engaged 
in manufacture of cement only . He stated that ho did not 

know exactly whether these recommendations applied to the 
9 . Now , coming to the documents, the management has 

Engineering portion of the Company s activities . It was 
filed the statement giving names and addresses of all the 

admitted by Kasbekar that for manufacturing machinery they 
Units of the company at different places in India . I hat 

have got a separate factory at Madukkari. Kusbekar replied 
statement is marked as exhibit C - 1. At cxhibit C - 2 is the 

in the allirnutive when he was asked whether accounts for 
Auditors, report for the accoun ing year 1978 -80 . It contains 

manufacturing of cement and manufacturing of muchinery 
the balance -sheet and profit and less account for the year , At 

were separately kept. He stated that casting is done in res 
exhibit C - 3 the management has filed thc compulation of 

pect of cach of the cement factories . He stated that for 
gross profits for the relevant accounting year as per Second 

this piii pose also tho accounts uro separately kept at each 
Schedule of the Act showing gross profits for the purpose 

factory so far as production is concerned . Kuşbekar , how 
of bonus itt Ry. 398 .40 lakis . It is supported by various state 

ever , repudiated the suggestion that the accounts were kept 
ments annexed to the main statement exhibit C - 3 . Along 

at each factory fiom financial point of view . A suggestion 
with oxhibit 0 - 3 there is 3 stuerent showing the compli 

was made to him in the cross - examination that costing can 
tation of available surplus for the relevant year . It show s 

not be done unless the financial aspect of cach factory was 
the yung Teductable under Section 6 of the Act. In this 

taken into account. Kasbekar replicd in the affirmative , He , 
statement, the amount of depreciation deductable under 

however , denied that the accounts were maintained separately 
Section 6 of the Act is shown as Rs. 947.83 lakhs. Further 

at ench factory even for the purpose of bonus, Hc added that 
amount of Rs. 117 . 97 lakhs is deducted heing the amount of 

the balance -sheet at cxhibit C - 2 was in respect of the manu 
allowunco in respect of scientific rescurch under Section 35 

facture of cement and also in respect of cnginecring side. 
of the Income-Tax Act, 1961. After Jeducting various 
amounts from the gross prosits worhed out under Section 4 

12 . Replying upon the suid material, Mr. Narasimhan , the 
of the Act there is shown available deficiency in the sum of 

learned counsel for the contesting Federation , submitted that 
minue Rs. 977 . 84 lakhs . 

The provisions in Section 3 of the Bonus Act were not avail 

able to the Company. Section 3 of the Act reads as 
10 We have ut cxhibit ( - 7 the settlement dated 24th follows : 
Decemher, 1979, under Section 2 ( P ), 18 & 19 of the In 

" Establishments to include deartments , undertakings anal 
clustrial Disputes Act, 1947 , with the contesting Federation 

branches . — Whero an establishment consists of differ 
lider " hish the raitics hacl agreed that for the accounting 

ent departments or undertakings or has branches , 
ver 1978 -79 thero was a deficit in the amount of allocable 

whether situated in the same place of in different 
surplus and , therefore , only the minimum bonus was pay 

placce, all auch departments or undertakings or 
able to the workman , Exhibit ( - 8 is a settlement with the 

branches shall be treated as parts of the same estab 
contesting Federation of the same cate under which the 

lishment for the purpose of computation of bonus 
nanayement agreed to pay " 45 a very special casc and with 

under this Act ; 
out setting any precedent for future " an ad hoc lump sum 

Provided that where for any accounting year a separate 
amount of Rs. 225 to the workmeil einployed hy tho Con 
pany at its Cement Works for the accounting year 1978 - 79 . 

balance -sheet and profit und loss account are pre 
There is al exhibit C - 6 the settlement with the first Fede 

pared and maintained in respect of any such derart 
lation under which the Company agreed to pay was a very 

ment or undertaking or branch , then such derail 
special case and without ycting any precedent for future " 

ment or undertaking or branch shall be trcated as a 
in ! hoc lump suin of Rs. 225 to the workmen for the 

scparate establishinent for the purpose of compu 
accounting year 1978 -79. Both the Federation viz ., the 

tation of bonus under this Act for that year , unless 
contesting Federation is well as the first Federation signe 1 

such department or undertaking or branch was, irz 
an agreenment with the Company unier which the Company 

micdiately before the commencement of that account 
paid for the accounting year 1977-78 an ad hoc lump sum 

ing year treated as part of the establishment for 
amount of Rs. 130 as a special wese and without setting any 

the purpose of computation of bonus." 
precedent to the worknen . It will apear from ibere various M1, Narasimhan submitted that " establishment" contemplated 
Settlements thit the Company had paid ad hoc lump pum by Section 3 of the Act is not the same thing is a com 
amounts to 11e workmen for the two years viz., 1977 - 78 

pany. The word “ establishment" he submitted , has legal 
and 1978 - 79 , as a special casc and without setting any prece significance . " Establishinent" , according to Mr. Narasimhan , 
dent for future . One of the points raised in the statement mcans an establishment at a particular place having different 
of clajin on behali of the contesting Federation was that Juring 

departments and undertakings at the same place . It was also 
the past two years the management had not paid honus 

submitted by Mr. Narasimhan that this Company carried on 
" Strictly on the basis of Payment of Bonus Act, 1965" . 

more than one industry. Those industries were not inter 
and that, therefore , there was no valid renon why the work 

lependent. Iest of functional integrity WAS not applicable 
men should be confined to only 8.33 per cent of wages as 

in their cases . There may bave been unity of management 
honus for the relevant year ie. 1979 - 80) . This point, how 

and unity of finance , but there was no unity of employment, 
cver , was not presscd at the time of hearing as the settle 

Thc conditions of service of the workmen in different indus 
mients referred to above contain the stipulation that the ad 

tries or activities carried on by the Company ucro different. 
hoc lump sum wae pail in these years as a special casc and 

Mr. Narasimhan urged that the Company , therefore , could 
without setting anv precedent for future . 

not deprive the workmon of the provisions of the Act, by 
maintaining a combined balance sheet und profit and loss 

account, 
11. The first contention urged on behalf or the contesting 

13 . Mr. Kaka , the learned counsel for the company, sub 
Federation was that the management of the Company has 

mitted thut on the basis of the terms of reference the ques 
admittedly several Units and branches . Dillerent types of 

tion wliether the Company should have maintained se 
industrics were carried on by the management. The accounts , 

parate bulance - sheet and 
for the purpose of determination on bonus could not, there 

profit and loss account does 
not arise . There was 

The 
fore . le on the basis of the coinbined balance -sheet . 

10 demand that the bonus 

should he calculated on the basis thnt there were separate 
accounls should be on the basis of the lance - sheet and 

accounts maintained 
profit and loss account of cach individual unit /establishment 

at various Units . Mr. Kaka also 

submitted that the demand 
01 branch . It has come in the evidence of CW - 1 , Kasbehar 

of the workmen for 

bonus was on the basis that there was only one establish 
that the company has only one halance sheet and profit und 

ment. I think , this submission deserves to be arcep . cd . The 
loss decount fui all the units ; that the bonus has been paid 

other aspect of the matter is whether separile accounts are 
in the past on the basis that all the units formed onc cstah 

maintainc ! at various Units . It is true that Kasbekir statel 
lishment. Rayhckar stated in para 24 of his deposition that 

in his deposition that accounts for manufacturing of cement 
the activities of the Company are to manufacture and sell 

and manufacturing of machinery pre separately kert. He also 
various types of cement , refrigerators , gindulated fertilizers, 

submitted that accounts are kept at ench factory so far as 
manufacture of cement making machinery and to sell the 
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production is concerned . He, however , denied the suggestion 
that the accounts are kept at cuch factory from finoncial point 
of view . There is no material to hold that separate balance 
chcet and profit and logs accounts are prepared and maintained 
at various Units . I, therefore , find that there is no merit in 
the contention raised on behalf of the contesting Federation 
that the payment of bonus has to be made on the basis of the 
accounts maintained at each in lividual Unit. 


Auditors reroit, exhibit C - 2 . lle clarified that the depreciation 
was calculated on all the items mentioned at page 22 under 
" fixed assets except items No . 1 to 3 . kaybekar was further 
Crosy -examined by Mr. Narasiinhan for the contesting Federa 
tion on the statements made by Kaybekar in reply to my 
questions. In that cross - exaininaljon ho scaled , inter alia - 
" Trom the balance sheet we do not get the figures of 

depreciation actually claimed in slalement- E . The de 
tails of the depreciation claimed vun be found from 
the records of the Head Orice . The Jetails of actual 
working of the depreciation are not prepared by me. 
It is not true that the figure of depreciation shown 
in statcmcnt- E is not correct." 


14 . The next contention urged on behalf of the contesting 
Federation was that the depreciation amount shown in the 
bonus calculation statement is not correct. We have a statement 
E annexed to the settlement of computation of available 
purplus , exhibit C - 3 . In that statement depreciation to be 
deducted under Section 6 of the Act being the deprçciation 
allowable under Section 32 of the Income Tax Act is shown 
at Ra, 947 . 83 lakhs. It is urged or behalf of the contesting 
Federation that this amount of depreciation jy not proved by 
the Company. Reliance is placed upon the decision of the 
Supreme Court in the case of Metal Bou Co . of India Ltd , v . 
Their Workmen ( 1969 T, L . L .J . 785 ). It is observed in this 
case that mero production of certificate by the Auditors is 
not sufficient when the correctness of the amount of deprecia 
tion is disputed by the workmen . It was observed that the em 
ployer should adduce some rensonable proof of the correctness 
of the depreciation figure claimed by it. 


In ie -examination by Mr, haka he stated that he checked the 
ligures of depreciation worked out in the office , In reply to it 
question by the Tribunal the winness stated that ne sheche 
those figures when he prepared statement- E , He midde it clear 
that statement- E was prepared by him and that the Auditore 
checked it. 


18 . The question for consideration is whether on the ma 
terial appcaring on record and on the oral evidence of the 
witness Kasbekar for the Company the amount of depreciation 
can be said to have been proved . 


15 . Now , thc witness for the Company, Kashekar , hay 
stated in para 3 of his deposition that uptill 1968 depreciation 
has been provided in the books of accounts on the written 
down value basis and theieafter on the straight linc basis, He 
has further stated that the depreciation in the prolit and loss 
account at page 13 at item No. 3 in the Auditors report 
exhibit C -2 , 18 not the depreciation allowable under the Income 
Tax Act, The witness stated that the derricciation shown in 
statement E is the depreciation allowable under Section 32 
of the Income Tax Act, He further stated that the item shown 
as " allowance in respect of scientific research " is also a deprc 
ciation and it is allowable under the Incomc- Tux Act. The 
witness stated that the statement viz ., computation of available 
surplus filed at sr , No . 3 (es . C - 3 ) with Company s list of 
documents dated 25th September , 1981, in certified by the 
Auditors . In his cross -examination the witness stated that the 
Auditors have not issued the certificato specifically in respect 
of the depreciation . However , he added that the statement 
ennexed to cxhibit C - 3 is certified by the Auditors. The witness 
in reply to a further question in the crowa -elamination stated 
that he knew personally how the Auditors have arrived at 
those figures shown in the statoinent - E . He stated that he was 
Present when the Auditois incorporated the amount of depre 
ciation in statement- E . The witness went on to sav that sale 
ment - E was prepared somcline in March , 1981. He staled that 
he prepared the statement- F . A suggestion was made to the wit 
ness that the Aucitors simply certified it. The witness stated 
that it was not so . According to him , the Auditors certified the 
statement- E after they went through the records and checked 
tho statement. 


19 . Mr. Kuka submitted that calculation of depreciation for 
the purpose of Section 32 ( 1 ) of the Income Tax Act is a 
question of mere mechanical calculations . He pointed out tlat 
Kasbekar has stated about the calculations worked out in the 
office . It was , according to Mr. Kaka for the contesting Fede 
ration to ask the Company to produce those calculations , if 
they required the same. Mr. Kaka further pointed out that thu 
statement- E was certificd by the Auditors of the Company as 
will be seen from the certificatc of the Auditors appended to 
exhibit C - 3 . It is true thut the depreciation cannot be held 
proved on the busis of Auditors certificate alonc . However , 
the Company has examined witness kasbekur and what is stated 
by him in his evidence is in my opinion sufficient to furnish 
icasonable proof about the dcpreciation claimed by the Com 
pany . In the case of Metal Box Company of India ( supra ) 
there was no evidence at all adduced on behalf of the Com 
pany to prove the depreciations, Varma, who was examined 
for the Company in that case was not concerned with prepara 
tion or the calculations on which the depreciation amount 
was passed, In the instant casc , however , Kasbekar who is an 
officer was actually concerned with the picparation of state 
inent- E and with checking the calculations. There is no disputo 
about the expenses in respect of scientific research to the 
extent of Rs. 117.97 lakhs which is ulso as slated by the Com 
pany s witness, depreciation . I lind that the amount of dep : ecia 
tion shown in statement- E is proved and can be nccepted for 
the purpose of computation of bonus . It may be mentioned 
incidently that cven if it is held that the Company has failed 
to prove any amount on account of depreciation there would 
not be availablo surplus . Still there will be avilable deficiency 
of minus Rs. 120 .03 lakhs . Besides, there is heavy set off 
in the previous three years . The workmen , therefore , will not 
be entitled to any more amount than the minimum amount of 
honus permissible under the Act. 


16 . Mr. Narasimhan submitted that the Corapeny hus nou 
proved the amount of depreciation . According to him , in the 
light of the observations of the Supreme Court in the case 
of Metal Box Company of India (supra ) the Company crainot 
rely upon more Auditors report , 


17 . After the evidence of witness Kashekar was over and 
before arguments in this reference were resumed I put certain 
questions to the witness Kashekar . I asked him tu till broadly 
how the figure of depreciation amounting 10 Rs. 947 .83 lakhs 
Was worked out. The witness stated : 


20 . The next point urged by Mr. Narasimhan for the con 
testing Federation is that some items of expenditure shown in 
the profit and loss account ( page 17 of the balance -sheet, 
exhibit C -2 ) have to be added back as they are either of a 
capital nature or otherwise not justified by the peculiar cir 
cuimstunces of the case . These items, it is stated , ielate 10 
1epairs to buildings and mcchinery , other items challenged and 
stated in para 3 of the statement of claim . Now , these items 
are shown in the profit and logs account. However, the profit 
and loss account does not expressly say that the expendituro 
on these items is of capital nature . It is submitted by Mr. Nara 
simhan that it is not proved that the expenditure on the items 
challenged is of revenue nature. 


" We huve got various types of assets like buldings , plant 

and machinery , clectiic installations, 1080i , bidsies . 
furniturc , motor-cars, etc . The rules framed under 
Section 32 ( 1 ) of the Incomic -Tax Act lay down various 
rutes of depreciation with regaril to cuch het. Wc 
start with the written -down value of the existing assct 
under each accounting head of the asset . To that 
we add whatever Arets are purchased during the 
year which gives the total value on which the le 
preciation is to be calculatoul." 


21. In support of his submission that the expenditure incurred 
over the impugned items must be of capital nature Mr. Nara 
simhan pointed out that the amount expended on repairs is 
very substantial us compared to the value of the property 


The witness stated that the volue of the assets on which the 
depreciation was calculated will be found on page 22 of the 


[ भाग 11 -- खड 3 ( ii )] 
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concerned . For example , ho pointed out that the total valuo 
of tho machinery 09 soep from the balanco -sheet is approxi 
mately Rs. 90 crores and the amounts spent on their repairs 
is nearly Rs. 15 crores. Similarly , the pointed out that the 
value of the buildings is nearly Rs . 20 crores and the amounts 
spent over the buildings repairy is nearly Rs. 48 lakhs. Accord 
ing to Mr. Narasimha , these huge amounts spent indicate that 
the expenses incurred must be of capital nature . 


और 81 के सिवाय जो पहले ही प्रवृत्त की जा चुकी है ) के उपबन्ध 
मध्य प्रदेश राज्य के निलिखिस क्षेत्र में प्रवृत्त होंगे , अधत :---- 

"नीमच तहसील तथा मंदसौर जिले में मील की नगर पालिका 
सीमाओं के अनर्गत आने वाले क्षेत्र । " 

[संख्या एम०-350 15/385-एव०माई. ] 


New Delhi , the 5th March, 1983 


22 . As against this, Mr, Kaka for the Company , pointed out 
that the witness for the Company, Kasbckar has positively 
stated that all the expenses are of revenue nature . He further 
submitted that no particulars were called from the Company 
on the basis of which the contesting Federation could have, if 
their case were true, made out the caso that the expenditurc 
or some part of it was of capital nature . Mr. Kaka also stated 
that the Federation could have , with the permission of the 
Tribunal, asked for inspection of the relovant documents of 
tho Company in their attempt to prove that the expenditure 
was of capital nature. In view of this position, Mr . Kaka sub 
mitted that the Foderation has not adduced any evidence to 
show that the expenditure was of capital nature and , therefore , 
the cvidence of the Company s witnegg should be rclied upon . 
According to Mr. Kaka , no inference should be drawn from 
tho fact that substantial amounts spent over repairs that the 
expenses incurred were of capital nature . According to 
Mr. Kaka some of the property had become old and , there 
foro , tho Company must have been required to spend substan 
tial amount over repairs. It was clicited in the cross - examina 
tion of Kasbekar that Income Tax assessment for 1979- 80 has 
rot yet been completed , Keshekur admitted that if the ex 
penditure claimed is not of a revenic nature and is of capital 
nature such expenditure is dis -allowed by the Incomc- Tax 
authoritics. A qucstion was asked to Kasbekar in the cross 
examination to the effect that till the Income Tax assessment 
was completed he could not say that the inpugned items of 
expenditure shown at page 17 of the balance -sheet and referred 
to in his examination - in -chief could not be stated to be either 
of revenue or capital nature . Kasbekar replied that in none 
of the previous years the Income Tax authorities have diq 
allowed any part of the expenditure shown by the Company 
on these items. 

23. Kasbokar cxaniined for the Company has etishiatically 
stated un oath that the expenditure on the impugned items 
wag of revenuc nature . There is no material brought on 
record to falsify or cast doubt on his statement. I, therefore , 
find that the expendituro incurred on the impugned items 
cannot be held to be the expenditure of capital nature . 


S. O . 1619. — In exercise of the powers conferred by sub 
section ( 3 ) of section 1 of the Employees State Insurance Act, 
1948 (34 of 1948), the Central Government hereby appoints 
the 6th March, 1983 as the date on which the provisions or 
Chapter IV ( except sections 44 and 45 which have already bece, 
brought into force ) and Chapters V and VI (except sub 
section ( 1 ) of section 76 and sectiony 77, 78 , 79 and 81 which 
have already been brought into force ) of the said Act shall 
come into force in the following areas in the State of Madhy . 
Pradesh namely : -- - 
" The areas comprised within 

the Municipal limits of 
Neemuch in Tehsil Neemuch 
and District Mandsaur ." 

[ No. S -38013 / 3 / 83-III ] 


का . आ . 1620 : - मैसर्स दि भारतीय एग्रो - इण्डस्ट्रीज 
फाउण्डेशन , कामधन , सनापती बापत मार्ग , पना - 411018 
(महाराष्ट्र / 15884 ) और इसकी शाखाए जो कि अधिनियम के 
अन्तर्गत स्वतन्त्र रूप से नहीं जाती हैं (जिसे इसमें इसके पश्चाल 
उक्त स्थापन कहा गया है) ने कर्मचरी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 (1952 का 10 ) 
(जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की 
धारा 17 की उप -धारा ( 2 - क ) के अधीन छूट दिए जाने के लिए 
आवेदन किया है । 


___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का संदाय किए 
गिना ही , भारतीय जीवन बीमा निगम को सामूहिक बीमा स्कीम 
के अधीन जीवन बीमा के रूप में फायदे उठा रहे है और ऐसे 
कर्मचारियों के लिए ये फायदे उन फायदो से अधिक मनकल है 
जो कर्मचारी निक्षेप महयस बीमा स्कीम , 1976 (जिसे इसमें 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुशंग 


24. No other point was urged at the time of hearing of 
this reference against the computation of bonus prepared hy 
the Company . I, therefore, hold that the contestine Federn 
tion has failed to substantiate the demand for payment of 
bonus at 20 per cent of their wages /salary for the accounting 
year 1979 - 80 and the payment of bonus by the management 
at 8 .33 per cent only is justificd . 

25 . In the result, the reference will have to be answered 
by holding that the workmen are not entitled to more bonlig 
than the minimum amount of honus permissible under the 
Act, for the accounting year 1979 - 80 . 
26. My award accordingly . No order as to costy. 

M . D . KAMBLI, Presiding Officer 
National Industrial Tribunal. 

Bombay. 
[ No . I - 29011 / 6 / 81 - D .III( B)] 
S . K , BISWAS, Under Secy . 


अतः , केन्द्रीय मरकार , उक्त अधिनियम की धारा 17 की 
उपधारा (2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपाबद्ध अनमची में विनिर्दिष्ट शतो के अधीन रहते हुए , 
उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी 
उपबन्धों के प्रवर्तन से छूट देती है । 


अनुसूची 


नई विरूली , 5 मार्च, 1983 


1 , उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आगक्त महाराष्ट्र को ऐमी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय- समय पर निर्दिष्ट करे । 


का आ० 1819. .. -कर्मचारी राज्य बीमा अधिनियम , 1948 ( 1948 का 
34 ) की धारा 1 की उप -धारा ( ३ ) द्वारा प्रदत्त शक्तियों का प्रयोग 
पारते हुए, केन्द्रीय सरकार एतद्वारा 6 मार्च, 1983 को उस तारीख के 
रूप में नियत करती है , जिसको उक्त अधिनियम के अध्याय 4 ( धारा 44 
और 45 के सिवाय जो पहले ही प्रवन की जा चुकी है ) और अध्याय 
5 और 6 (धारा 76 को उप -धारा ( 1 ) और धारा 77, 78, 79 
1417G1/ 82 - 12 


2 . नियोजक , ऐसे निरीक्षण प्रभागों का प्रत्येक मास को 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 की उप -धारा ( 3- क ) के खण्ड ( क ) 
के अधीन समय - समय पर निर्दिष्ट करें । 
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ततारता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
बीमाकृत रकम प्राप्त होने के सात दिन के भीतर सुनिश्चित करेगा । 

संख्या एस - 35014/ 310 / 82 - पी . एफ . - 2 ] 


3 . सामूहिक बीगा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारो का संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित साम 
हिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों 
की बहुसंख्या की भाषा में उसकी मुख्य सातों का अनुवाद , 
स्थापन के सूचना -पट्ट पर प्रदर्शिग करेगा । 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो 
जित किया जाता है तो , नियोजक सामूहिक बीमा स्कीम के 
सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संदत 
करेगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते है तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से वृद्धि 
की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के लिए 
सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से 
अभिक अनुकूल हों , जो उक्स स्कीम के अधीन अनुज्ञेय है । 

7 . सामुहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है , जो कर्मचारी को उस दशा में संदेय 
होती , जव वह उक्त स्कीम के अधीन होता तो , नियोजक कर्म 
चारी के विधिक वारिस / नाम निशिसी को प्रतिकर के रूप में 
दोनों रकमों के अन्तर के बराबर रकम का संवाय करेगा । 

६ . सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त महाराष्ट्र के पूर्व अनमोवन के 
बिना नही किया जायेगा और जहां किसी संशोधन से कर्मचारियों 
के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहां , प्रादेशिक 
भविष्य निधि आयुक्त , अपना अनुमोदन देने से पूर्व कर्मचारियों 
को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 
____ 9 . यदि किसी कारणवष , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते है , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते हैं , तो यह छूट रद की जा सकती है । 

10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीतर , जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 
____ 11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम की दशा में उन मत सदस्यों के नामनिर्देशितियों या 
विधिक वारिसों को जो यदि यह छूट न वी गई होती तो उक्त 
स्कीम के अन्तर्गत होते , बीमा फायदों के मंदाय का उत्तरदायिस्थ 
नियोजक पर होगा । 

12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके हकदार 
नाम निर्देशितियों /विधिक वारिसों की बीमाकृत रकम का संदाय 


S . O . 1620. - Whereas Messrs The Bhartiya Agdo -Indus 
tries Foundation, Kamdhenu, Sanapati Bapat Marg, Poolla 
411016 (MH / 15684 ) and its branches which are not covered 
independently under the Act (hereinafter referred to as the 
said establishment) have applied for exemption under sub 
section (2A ) of section 17 of tho Employees Provident Funds 
and Miscellaneous Provisions Act ( 19 of 1952 ) ( hereinafter 
referred to as the said Act ) ; 

And whereas, the Central Government is satisfied that tho 
cmployees of the said establishment are , without making 
any separate contribution or payment of premium , in cnjoy . 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which aro more favourablo to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now , therefore , in exercise of the powgro conferred by 
sub -section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby excmpts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years, 

SCHEDULE 
1 . The employer in relation to the said establishment sball 
submit such returns to the Regional Provident Fund Com 

missioner , Maharashtra, maintain such accounts and provide 
Auch facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said Act. 
within 15 days from the close of every month , 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of insurance premia, trans . 
fer of accounts , payment of inspection charges etc. shall br 
borne by the employer. 


4 . l ho cmployer shall display on the Notice Board of the 
establishment , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Governinent and , us und 
when amended , along with a translation of the salient fea 
tures thereof, in the language of the majority of the cu 
ployees. 


5 . Whereas an employee , who is already a member of 
the Employees Provident Fund or the Provident Fund of an 
cstablishment cxempted under the said Act, is employed in 
his establishment, the employer shall immediately , enrol him 
us a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India , 


6. The employer shall arrange to enhance the ben- hts 
available to the employees under the Group Insul.1, 166 
Scheme appropriately , if the benefits available to the cm 
ployces under the said Scheme arc enhanced , so that the 
bencfity available under the Group Insurance Scheme are 
more favourable to the employees than the ben : fits adminst 
ble under the said Schemc. 


7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this schemo be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir /nominee of the employee as compensation . 

8. No Amendment of the provisions of the Group Insur . 
ance Scheme shall be made without the prior approval of 


[ भाग II --- ण्ड 
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बीमा प्रीमियम का संचाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा ! 


the Regionul Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to affoct adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
able opportunity to the employees to explain their point of 
Vicw . 

9 . Where , for any reason, the employces of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al 
rendy adopted by the said establishment, or the benefits to 
the employees under this Scheme aro reduced in any manncr, 
the exemption shall be liable to be cancelled . 

10 . Where , for any reason, the employer fails to pay the 
premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 


____ 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोवित साम 
हिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों 
की बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , 
स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 


5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सवस्य है , उसके स्थापन में नियो 
जित किया जाता है तो , नियोजक सामहिक बीमा स्कीम के 
सदस्य के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत्त 
करगा । 


__ 11. In case of default , if any made by the employer in 
Payment of premium tho responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
employer . 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensurc prompt payment of the sum assured to the 
nomincc / lcgal heirs enlitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India , 

[ No. S-35014(310) / 82 -PF. II] 


6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो , नियोजक सामहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समषित रूप से बुद्धि 
की आने की व्यवस्था करेगा , जिससे कि कर्मचारियों के लिए 
सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से 
अधिक अनकूल हों , जो उक्त स्कीम के अधीन अनय हैं । 


का . आ . 1621 : - मसर्स हिन्द संज वर्कशाप , दि लोअर मिल 
पटियाला (पंजाब ) (पंजाब / 3584 ) (जिसे इसमें इसके पश्चात 
उक्त स्थापन कहा गया है ) ने कर्मचरी भविष्य 
निषि और प्रकीर्ण उपबन्ध अधिनियम , 1952 (1952 का 19 ) 
(जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की 
धारा 17 की उप -धारा ( 2- क ) के अधीन छूट दिए जाने के लिए 
आवेदन किया है । 


___ 7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संवेय 
रकम उस रकम से कम है , जो कर्मचारी को उस दशा में संदेय 
होती , जन वह उक्त स्कीम के अधीन होता तो , नियोजक कर्म 
चारी के विधिक वारिस / नाम निर्देशिती को प्रतिकर के रूप में 
दोनों रकमों के अन्तर के बराबर रकम का संवाय करेगा । 


और कोन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी ,किसी पृथक, अभिदाय या प्रीमियम का संदाय किए 
बिना ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम 
के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं और ऐसे 
कर्मचारियों के लिए ये फायदे उन फायदों से अधिक अनुकूल हैं 
जो कर्मचारी निक्षेप सहबब बीमा स्कीम , 1978 (जिसे इसमें 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय 


8 . सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयक्त पंजाब के पूर्व अनमोवन के 
बिना नहीं किया जायेगा और जहाँ किसी संशोधन से कर्मचारियों 
के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहां , प्रादेशिक 
भविष्य निधि आयुक्त , अपना अनुमोदन देने से पूर्व कर्मचारियों 
को अपना दृष्टिकोण स्पष्ट करने का युक्तियक्त अवसर देगा । 


___ अतः , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा (2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपाबद्ध अनसची में विनिर्दिष्ट शतों के अधीन रहते हुए , 
उक्त स्थपन को तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी 
उपबन्धों के प्रवर्तन से छूट देती है । 


अनुसूची 
__ 1 उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आय क्त पंजाब को ऐसी विवणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 की उपधारा (3 - क ) के खण्ड ( क ) 
के अधीन समय - समय पर निर्दिष्ट करें । 

3 . मामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 


9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते है , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायवे किसी 
रीति से कम हो जाते है , तो यह छूट रद्द की जा सकती है । 
___ 10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीतर , जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम 
का संवाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 
____ 11 . नियोजक द्वारा प्रीमियम के संधाय में किए गए किसी 
व्यतिक्रम की दशा में उन मत सदस्यों के मामनिदेशितियों या 
बिधिक बारिसों को जो यदि यह छूट न दी गई होती तो उक्त 
स्कीम के अन्तर्गत होते , बीमा फायदों के संवाय का उत्तरदायित्व 
नियोजक पर होगा । 

12 . उक्त स्थापन के संबंध में मियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मत्य होने पर उसके हकदार 
नाम निर्देशितियों /विधिक वारिसों की बीमाकृत रकम का संदाय 
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उत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
बीमाकृत रकम प्राप्त होने के सात दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस -35014/ 22/ 83- पी . एफ . - 2 ] 


and where any amendment is likely to affect advedsely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before gising his approval, give a reason 
able opportunity to the employees to explain their point of 
view. . 


9. Where, for any reason, the employees of the said estab . 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled . 


S. O . 1621. - - Whereas Messrs Hindsons Workshop, The 
Lower Mul Patiala (Punjab ) (PN /3584) (hereinafter referred 
tu as the said establishment) have applied for exemption 
under sub -section (2A ) of section 17 of the Fmployees Provi 
dunt Funds and Miscellaneous Provisions Act ( 19 of 1952 ) 
( hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 ( hereinafter referred to as 
the said Scheme) ; 

Now , therefore , in exercise of the powers conferred by 
sub- section ( 2A ) of scction 17 of the said Act and subject to 
the conditions specificd in the Sihedule annexed hereto , the 
Central Government hereby exempts the said establishment 
trom the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Punjab , maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time. 


10 . Where , for any reason , the employer fails to pay the 
premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled . 

11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
ernployer . 


___ 12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
· nominee /legal heirs entitled for it and in any case within 

7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 

( No. S-35014(22) / 83- PF. M] 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section (3A) of section 17 of the said Act , 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , trans 
fer of accounts, payment of inspection charges etc . shall be 
thorne by the employer. 


का . आ . 1622 : - मैसर्स राजस्थान स्टेट इण्डस्ट्रीयल डेवलप 
मेन्ट एण्ड इन्वेस्टमण्ड कारपोरेशन लिमिटेड , तिलक मार्ग , 
जयपुर ( राजस्थान / 1475) (जिसे इसमें इसके पश्चात 
उक्त स्थापन - कहा गया है ) ने कर्मचरी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
(जिसे इसम इसके पश्चात उक्त अधिनियम कहा गया है ) की 
धारा 17 की उप -धारा (2क ) के अधीन छूट दिए जाने के लिए 
आवेदन किया है ; 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , along with a translation of the salient fea 
tures thereof, in the language of the majority of the en 
ployees . 


__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का संदाय किए 
बिना ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम 
के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं और ऐसे 
कर्मचारियों के लिए ये फायदे उन फायदों से अधिक अनुकूल हैं 
जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 (जिसे इसम 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय 


5 . Whereas an employee, who is already a member of 
the Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insuran . e 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme ale 
more favourable to the employees than the benefits admissi. 
ble under the said Scheme. 


__ अतः , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपाबद्ध अनुसची में विनिर्दिष्ट शतों के अधीन रहते हुए , 
उक्त स्थपन को तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी 
उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और 
ऐसे लेला रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 की उपधारा ( 3 - क ) के खण्ड ( क ) 
के अधीन समय- समय पर निर्दिष्ट करें । 


7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir /nominee of the employee as compensation . 


8 . No Amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Punjab 


[ भाग II - खण्ड 3 (ii )1 
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तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
बीमाकत रकम प्राप्त होने के सात दिन के भीतर सनिश्चित करेगा । 

[ सख्या एस -35014/23 / 83 -पी एफ . -2 ] 


3 . सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियो का प्रस्तुत किया जाना , 
बीमा प्रीमियम का सवाय , लेखाओ का अन्तरण , निरीक्षण 
प्रभारों का सदाय आदि भी है , होने वाले सभी व्ययो का वहन 
नियोजक द्वारा किया जाएगा । 
___ 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित साम 
हिक बीमा स्कीम के नियमो की एक प्रति , और जब कभी उनमें 
सशोधन किया जाए , तब उस सशोधन की प्रति तथा कर्मचारियो 
की बहुसख्या की भाषा में उसकी मुख्य बातो का अनुवाद , 
स्थापन के सचना -पट्ट पर प्रदर्शित करेगा । 


S . O . 1622 - Whereas Messrs Rajasthan State Industrial 
Development and Investment Corporation Ltd , Tilak Maig , 
Jaipul ( RI / 1475 ) , ( hereinafter referred to as the said estab 
listinzent) have applied for exemption under sub -section (2A ) 
of section 17 of the Employees Provident Funds and Mis 
cellaneous Provisions Act ( 19 of 1952 ) ( hereinatter referred 
to as the said Act) , 


5 यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
भाषष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो 
जिस किया जाता है तो , नियोजक सामहिक बीमा स्कीम के 
सदस्य के रूप में उसका नाग शुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत्त 
करेगा । 


And whereas, the Central Government Is satisfied that the 
employees of the said establishinent 210 , without making 
any separate contribution or payment of premium , in enjoy 
ment of bencfits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the naturc of Life 
Insurance which are morc favourable to such employees 
than the benefits admissible under the Employees Deposit . 
I inkod lusurance Scheme, 1976 (hereinaftei rcfcrred to as 
the said Schemc), 


Now , therefore , in cxercise of the powers conferred by 
sub -section (2A ) of section 17 of the soud Act and subject to 
the conditions speculcd in the Schedulo annexed hereto , tho 
Centrul Government hereby exempts the said establishment 
from the operation of all the provisions of the said Schemo 
for a period of tiree years . 


6 . यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध 
फायदे बताए जाते है तो , नियोजक सामहिक बीमा स्कीम के 
अधीन कर्मचारियो को उपलब्ध फायदो में समुचित रूप से वृद्धि 
की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के लिए 
सामुहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदो से 
अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय है । 


SCHEDULE 


1. The employer in relation to the said ostablishment shall 
submit such returns to tho Regional Provident Fund Com 
missioner , Rajasthan , maintain such accounts and provido 
auch façılıties for inspection , as the Central Government may 
direct from time to tune. 


7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन सदेय 
रकम उस रकम से कम है , जो कर्मचारी को उस दशा में सदेय 
होती , जब मह उक्त स्कीम के अधीन होता सो , नियोजक कर्म . 
चारी के विधिक वारिस / नाम निर्देशिती को प्रतिकर के रूप में 
सोनों रकमो के अन्तर के बराबर रकम का सदाय करेगा । 


2 The employer shall pay such inspection charges as tho 
Central Government may , from time to tumo, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 


3 All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
Submission of returns , payment of insurance premia , trans 
fer of accounts, payment of inspection charges etc, shall bo 
borne by the employer . 

4 The employer shall display on the Notice Board of tho 
establishment, a copy of the rulcs of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended, along with a translation of the salient fes . 
tures thereof, in the language of the majority of the em 
ployees 


8 . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रावशिक भविष्य निधि आयुक्त राजस्थान के पूर्व अनुमोदन के 
बिना नही किया जायेगा और जहा किसी संशोधन से कर्मचारियो 
के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो यहा , प्रादेशिक 
भविष्य निधि आयुक्त , अपना अनुमोदन देने से पूर्व कर्मचारियो 
को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अक्सर देगा । 

२ . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना पका है अधीन नही रह जाते है , या इस 
स्कीम के अधीन कर्मचारियो को प्राप्त होने वाले फायदे किसी 
गति से कम हो जाते है , तो यह छूट रदद की जा सकती है । 

10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रद की जा सकती है । 
____ 11 . नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी 
व्यतिक्रम की दशा में उन मत सदस्यो के नामनिर्देशितियों या 
विधिक धारिसों को जो यदि यह छूट न दी गई होती तो उक्त 
स्कीम के अन्तर्गत होते , बीमा फायदो के संवाय का उत्तरदायिस्थ 
नियोजक पर होगा । 
___ 12 . उक्त स्थापन के संबंध में मियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य को मत्य होने पर उसके हकदार 
नाम निदेशितियो / विधिक पारिसों की बीमाकत रकम का संदाय 


5. Whereas an employce, who is already a member of 
the Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, 19 employed 10 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
şuly premium in respect of him to the Life Insuianco Cor 
poration of India 


6 The employer shall arrange to enhance the benches 
available to the cmployees under the Group Insurance 
Scheine appropriately , if the benefits available to the ein 
ployees under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissio 
ble under the said Scheme 


7. Notwithstanding Anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme bo less than the amount that 
would be payable bad employeo been covered under the 
said Scheme, the employer shall pay the difference to tho 
legal heir /nominee of the employee as compensation . 
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____ 8. No Amendment of the provisions of the Group Insur 

3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
ance Scheme shall be rade without the prior approval of 
the Regional Provident Fund Commissioner , Rajasthan 

लेखाओ का रखा जाना , विवरणियो का प्रस्तुत किया जाना , 
und where any amendincnt is likely to aflect adversely the बीमा प्रीमियम का संदाय , लेखाओ का अन्तरण , निरीक्षण 
interest of the cmployecs , the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 

प्रभारो का संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
able opportunity to the employees to explain their point of नियोजक द्वारा किया जाएगा । 
view . 

9 . Where , for any reason, the employees of the said estab . 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित साम् 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al 

हिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी उसमें 
ready adopted by the said establishment, or the benefits to मंशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों 
the cmployees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 

को बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , 

लापन के सूचना पट्ट पर प्रदशित करेगा । 
10 . Where , for any reason , the cmployer fails to pay the 
premium etc . within the due date, as fixed by the Life . 
Insuranco Corporation of India , and the policy is allowed 5 . यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि 
to lapse , thc exemption is liable to be cancelled . 

का या उक्त अभिनियम के अधीन छूट प्राप्त किसी स्थापन की 
11. In case of default , if any made by the employer in भविष्य निधि का पहले हो मदस्य है , उसके स्थापन में नियो 
payment of premium the responsibility for payment of assur 
ancc benefits to the nominees or the legal heirs of deceased 

जित किया जाता है तो , नियोजक सामहिक बीमा स्कीम के 
members who would have been covered Under The said सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
Scheme but for grant of this exemption , shall be that of the 
employer . 

बायत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संदत्त 
12 . Upon the death of the 

करेगा । 
member covered under the 
Scheme the employer in relation to the said establishment 
sball ensure prompt payment of the sum assured to the 6 . यदि उक्स स्कीम के अधीन कर्मचारियों को उपलब्ध 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 

फायदे बढ़ाए जाते है तो , नियोजक सामूहिक बीमा स्कीम के 
Insurance Corporation of India , 

अधीन कर्मचारियों को उपलब्ध फायदो में समचित रूप से पद्धि 
[ No . S- 35014( 23 ) / 83 - PF . II] की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के लिए 

मागहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदो से 
का . म . 1623 : -मसर्स राजस्थान कोआपरेटिव स्पिनिंग 

अधिक अगकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय है । 
मिल्स लि . , गलाबपुरा , भीलवाड़ा ( राजस्थान / 1776 ) ( जसे इसम 
इसके पश्चात , उक्त स्थापन कहा गया है) ने कर्मचारी भविष्य 7 . सामहिक बीमा स्वीम में किसी बात के होते हुए भी , 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 (1952 का 10 ) यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय 
(जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की रकम उस रकम से कम है , जो कर्मचारी को उस दशा में संदेय 
धारा 17 की उप - धारा ( 2क ) के अधीन छुट दिए जाने के लिए 

होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्म 
आवेदन किया है । 

चारी के विधिक वारिम / नाम निर्देशिती को प्रतिकर के रूप में 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 

दोनो रकमों के अन्तर के बराबर रकम का संदाय करेगा । 
के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का संदाय किए 

8 . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
बिना ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम 

प्रादेशिक भविष्य निधि आयक्त राजस्थान के पूर्व अनमोदन के 
के अधीन जीवन बीमा के रूप में फायदे उठा रहे है और ऐसे 

बिना नही किया जायेगा और जहां किसी संशोधन से कर्मचारियों 
कर्मचारियों के लिए ये फायदे उन फायदों से अधिक अकल है 

के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहां , प्रादेशिक 
जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1978 (जिसे इसमें 

भविष्य निधि आयक्त , अपना अनुमोदन देने से पूर्व कर्मचारियों 
इसके पश्चात उक्त स्कीम कहा गया है ) को अधीन उन्हे अनुशय । 

को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 


अतः , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपाबद्ध अनसची में विनिर्दिष्ट शतों के अधीन रहते हुए , 
उक्त स्थपन को तीन वर्ष की अवधि के लिए उक्त स्क्रीम के सभी 
उपबन्धों के प्रवर्तन से छूट देती है । 


9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नही रह जाते है , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते है , तो यह छूट रद्द की जा सकती है । 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाए प्रदान 
करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 


10 . गदि किसी कारणवश , नियोजक उस नियत सारीख के 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 


2 . नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार 
उक्त अधिनियम की धारा 17 की उपधारा ( 3क ) के खण्ड ( क ) 
के अधीन समय - समय पर निर्दिष्ट करें । 


____ 11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
यतिक्रम की दशा में उन मत सदस्यो के नामनिर्देशितियों या 
ििधक वारिसो को जो यदि यह छूट न दी गई होती तो उक्त 
स्कीम के अन्तर्गत होते , बीमा फायदो के संदाय का उत्तरदायित्व 
नियोजक पर होगा । 


[ भाग 1] - मुण्ट ( 1 )] 
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8 . No Amendinent of tho provisions of the Group Insur 
ance Scheme shall be made withont he prior approval of 
the Regional Provident Fund Commissioner , Rajasthan 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Comissioner shall before giving his approval, give a reason 
able opportunity to the employees to explain their point of 
view . 


9 . Where , for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner , 
the exemption shall bo liable to be cancelled . 


____ 12 . उक्त स्थान के संबंध में जियोजक , इस स्कीम के 
अधीन आने वाले किसी मदस्य की मृत्य होने पर उसके हकदार 
नाम निर्देशितियों / विधिक बारिमों की बीमाकृत रकम का संदाय 
तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम में 
बीमाकत रकम प्राप्त होने के मात दिन के भीतर निश्चित 
करेगा । 

[ संख्या एस -35014 / 24 / 83 -पी . एफ . -2] 
S. O . 1623. -- Whereas Messrs Rajasthan Co -operative 
Spinning Mills Ltd., Gulabpura , Bhilwara ( RJ / 1775 ) , ( here 
inafler referred to as the said establishment) have applicd 
lor exemption under suih -section (2A ) of section 17 of the 
Employees Provident Funds and Miscellaneous Provisions 
Act ( 19 of 1952 ) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
einployees of the said establishment Are , without making 
any separate contribution or payment of premium, in enjoy 
ment of benefits under thọ Group Insuranco Scheme of the 
Lifo Insurance Corporation of India in the nature of Iife 
Insurance which he more favourablc to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now , therefore , in exercise of the powers conferred by 
Sub - section ( 2A ) of section 17 of the said Act and subject to 
the conditions specificd in the S : hedule annexed hereto , the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheine 
for a period of three years . 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit auch returns to the Regional Provident Fund Com 
missioner , Rajasthun , maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time, 


10 , Where, for any reason , the employer fails to pay the 
premiuun etc. within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled . 

11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal hoirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this cxemption , shall be that of the 
employer . 


12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India , 

( No. S-35014( 24 ) /83-PF. II] 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-section (3A) of Rection 17 of the said Act , 
within 15 days from the close of every month , 


3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , trans 
rer of accounts, payment of inspection charges etc , shall be 
borne by the employer . 

4 . The employer shall displuy on the Notice Board of the 
establishment , a copy of the rules of the Group Insurance 
Schemc as approved by the Central Government and, as and 
when amended , along with a translation of the salient fea 
tures thereof, in the language of the majority of the em 
ployees 


फा आ० 16 21. -~-मैमर्स हिन्दुस्तान जिंक लिमिटेड, न्यू फतेहपुरी , 
उदयपुर ( राज/1272 ) (जिसे इसमें इसके पएचात् उक्त धारा कहा गया है 
में कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 10 ) जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की 
धारा 17 की उपधारा ( 2क ) के अधीन छूट दिये जाने के लिये भाषेवन 
किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन . 
को कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का सन्दाय किये बिनाही . 
पारसीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन सी 
के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिये ये 

फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहवस मीमा 

1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के 
अधीन उन्हें अनुज्ञेय है ; 

अन , केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( क ) द्वारा प्रदत्त शक्तियों का प्रयाग करते हुए और इससे सपायल 
अनमर्ची में विनिर्दिष्ट शतों के अधान रहने हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिये उक्त फोम के मभी उपबन्धों के प्रवर्तन से 
छूट देता है । 


5. Whereas an employee , who is already a member of 
the Employees Provident Fund or the Provident Fund of an 
establishment cxempted under the said Act, is employed in 
his cstablishment, the employer shall immediately enrol him 
As a member of the Group Insurance Scheme and pay ncces 
sary premium in respect of him to the Life Insuranco Cor 
poration of India. . 


अनुसूची 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
आगम राजस्थान को ऐमी विवरणियो भेजेगा और ऐसे लेखा रखेगा 
तया निरीक्षण के लिये मी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 
ममय-गमय पर निर्दिष्ट करे । 


6 . The employer shall arrange to enhance the benefits 
availablc to the employees under the Group Instrando 
Scheme appropriately , if the benefits available to the cm 
ployees under the said Scheme are enhanced , so that the 
benefits available under the Groun Ingurance Scheme de 
more favourable to the employees than the benefits admiss . 
ble under the said Scheme. 

7 . Notwithstanding anything contained in the Groun 
Insurance Scheme, if on the death of an employee the amount 
rayable under this scheme he less than the amount that 
would he payable had employee been covered under tho 
said Scheme, the employer shall pay the difforence to the 
legal heir /nominee of the employee as compensation . 


2 नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर मन्वाय करेगा मो केन्द्रीय सरकार , उपन अधिनियम 
की धारा 17 की उपधारा ( उफ ) के खण्ड ( क ) के अधीन समय- समय 
पर निर्दिष्ट करे । 


1505 THE GAZETTE OF INDIA : MA. RCH 19, 1983 /PHALGUNA 28, 1904 [ PART II - SEC. 3( ii )] 

- - - - 
3. ग मुहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं ___ s . o . 1624. - Whereas Messrs Hindustan Zinc Limited , 

6 New Fatehpura , Udaipur (RJ / 1272 ) , (hereinafter referred 
का रखा जाना, विवरणियो का प्रस्तुत किया जाना , बीमा प्रमियम का 

to as the said establishinent ) have applied for exemption under 
संवाग , लेखाओं का अगरण , निरीक्षण प्रभारो का मंदाय आदि भी है , Nub - section (2A ) of section 17 of the Employees Provident 

Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
होने वाले गभी व्यरो का यहन नियोजय दाग किया जायेगा । 

(hereinafter referred to as the said Act) ; 
___ 4. निमोजक , केन्द्रीय मरकार द्वारा यथा अनुमोदिम सामूहिक बीमा And whereas, the Central Government is satisfied that the 
स्कीम के नियमो की एक प्रति , और जब कभी उनमें मंशोधन किया जागे , employees of the said establishinent are , without making 

any separate contribution or payment of premium , in cnjoy 
तब उस मंशोधन की प्रति तथा कर्मचारियो की बहुसंख्या की भाषा में 

ment of benefits inder the Group Insurance Scheme of the 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । Life Insurance Corporation of India in the nature of Life 

Insurance which are more favourable to such employees 
5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या than the benefits admissible under the Employecs Deposit 

Linked Insurance Scheme, 1976 ( hereinafter referred to as 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 

the said Scheme ) ; 
पहले ही मदस्य है, उसके स्थापन में नियोजिस किया जाता है तो, नियोजक 

Now , therefore, in exercise of the powers conferred by 
सामुहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्स वर्ज पारेगा 

sub -section (2A ) of section 17 of the said Act and subject 10 
और उसकी वाघम आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को the conditions specified in the Schedule annexed hereto , the 

Central Government hereby excmpts the said cstablishment 
संवम करेगा । 

from the operation of all the provisions of the sail Scheme 
6. यदि उक्त बीम के अधीन कर्मचारियों को उपलब्ध फायदे 

for a period of three years. 
बढ़ाये जाने हैं , तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों 

SCHEDULE 
को उपलब्ध फायदों में समचित रूप से वृद्धि की जाने की व्यवस्था कारेगा , 

1. The employer in relation to the said establishment shall 

Submit suich returns to the Regional Provident Fund Com 
गिसमे कि फर्मवारियो के लिये सामूहिक बीमा स्कीम के अधीम उपलब्ध missioner , Rajasthan , maintain such accounts and provide 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त म्कीम के अधीन 

such facilities for inspection , as the Central Government inay 

direct from time to time. 
अनुज्ञेय है । 

2 . The employer shall ray such inspection chargcs As the 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी Central Government may , from time to time , direct linder 

clauso (a ) of sub -section (3A ) of section 17 of the said Act. 
कर्मचारी की मृत्यु पर इम मीम के अधीन मंदेय रकम उस रकम से कम 

within 15 days from the close of every month. 
है , जो कर्मचारी को उस दशा में संदेय होती , जब वह उक्त स्कीम के 
अधीन होता तो , नियोगका कर्मचारी के विधिक वारिम नामनिर्देशिती की 

3 . All expenses involved in the administration of the 

Grulip Insurance Scheme, including maintenance of accounts , 
प्रतिकर के रूप में दोनों रकगों के अन्तर को बराबर रकम का संदाय submission of returns , payment of insurance prcmia , trans 
करेगी । 

fer of accounts, payment of inspection charges etc , shall be 

borne by the employer, 
___ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेणिमा 

4 . The employer shall display on thc Notice Board of the 
भविष्य निधि आयुक्त राजस्थान के पूर्व अनुमोदन के बिना नहीं किया establishment , a copy of the rules of the Group Insurance 
जायेगा और जन किमी संशोधन से मार्भचारियों के हित पर प्रतिकूल Scheme as approved by the Central Government and , as and 

when amended , along with a translation of the salient feu 
प्रभाव पड़ने की संभावना हो यहा, प्रादेशिक भविष्य निधि आयुक्त, अपना 

tumes thereof , in the language of the majority of the cm 
अनुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का rloyecs. 
मुक्तियुक्न अवसर देगा । 

5. Whereas an employee , who is already a member of 

the Employees Provident Fund or the Provident Fund of an 
9. यदि किसी कारणवश , स्थापन के फर्मचारी, भारतीय जीवन 

establishment exempted under the said Act, is employed in 

his establishment, the employer shall immediately enrol him 
बीमा निगम की उस मामूहिक बीमा झीम के, जिसे स्थापन पहले अपना as a memher of the Group Insurance Scheme and pay pec cs 
चुफा है अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मच रिगो sary premium in respect of him to the Life Insurance Cor 

roration of India . 
को प्राप्त होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह छूट 
रद्द की जा सकती है । 

6 The employer shall Arrange to enhance the benefits 

available to the cmployees under the Group - Insuran e 
18. यदि किसी कारणवाण, नियोजक उस नियत तारीख के भीतर , 

Schemę appropriately , if the benefits available to the cm 

ployees under the said Scheme aro enhanced , so that the 
जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम का संदाय करने में benefits available under the Group Insurance Schemo nic 
अमफन रहता है , मैं पालिसी को व्यपगत हो जाने दिया जाना है सो , 

more favourable to the employees than the benefits admir 

hle under the said Scheme. 
छूट रद्द की जा सकती है । 

7 . Notwithstanding anything contained in the Group 

Insurance Scheme, if on the death of an employee the amount 
____ 11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किमी व्यनिक्रम 

payable under this scheme be less than the amount that 
की दशा में उन मन गदस्यो के नामनिर्देशिनियों या विधिक वारिमों, would he payable had employec been covered tinder the 
यो जो यदि यह, छुट म दी गई होती तो उक्न स्कीम के अन्तर्गत होते , 

said Scheme, the employer shall pay the difference to the 

legal heir /nominee of the employee as compensation . 
यीमा फायदों के मंदाय का उसरदायित्व नियोक पर होगा । 

8 . No Amendment of the provisions of the Group Insur 
___ 12 उक्त स्थापन के मध में निगागक , इस स्कीम के अधीन आने 

cnce Schemc shall be inade without the prior approval of 

the Regional Provident Fund Commissioner , Rajasthan 
बाले किमो मरस्य को मुत्यु होने पर उसके हकदार नाम निर्देशिनियो/ and where any amendment in likely to affect adversely the 
विधिक वारिमों की बीमाकृत रकम का संदाय गत्परता से और प्रत्येक दाणा 

interest of the employees , the Regional Provident Fund 

Commissioner shall before giving his approval, give a reason 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के मात able opportunity to the employees to explain ibeir point of 
दिन के भीतर सनिश्चिम फरेगा । 

view , 
[ संख्या एस0-35014/ 25/ 83-पीएफ० . ] 

9 . Where , for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 


NO 


- - -- 


- - - - - 


- - - - 


- 


- - 


- -- - - - 


- - 


- - 


- - - - - - - 


- 
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Scheme of the Life Insurance Corporation of India as al. 

इ गदि कोई ऐसा, जो कर्मचारी भविष्य निधि वा या उक्त अधिनियम 
rady adopted by the said establishment , or the benefits to 
the employees under this Scheme are reduced in any manner , प अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले ही सदस्य 
the exemption shall be liable to be cancelled . 

है , उमफे रथापन में नियोजित किया जाना है तो , नियोजक मामूहिक 
10. Where , for any reason, the employer fails to phy the 

बीमा स्कीम के सदस्य के रूप में उमका नाम तुरन्त दर्ज करेगा और 
premium etc . within the due date , as fixed by the Life उमकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत्त 
Insurance Corporation of India , and the policy is allowed 
too lapse , the exemption is liable to be cancelled , 

करेगा । - 
11. In case of default, if any made by the employer in 

____ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
payment of premium the responsibility for payment of assur जाते है तो , नियोजक मामूहिक मीमा स्कीम के अधीन कर्मचारियों को 
ance benefits to the nominees or the legal heirs of deceased 
members who would have heen covered under the said 

उपलब्ध फायदो में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा , 
Scheme but for grant of this cxemption , shall be that of the जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
employer . 

फायदे उन फायदों में अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय 
12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the gum assured to the 

7 गामूहिक यीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
nomince /legal heirs entitled for it and in any casc within 
7 days of the receipt of the sum assured from the Life कर्मधारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से 
Insurance Corporation of India . 

कम है, ओ कर्मचारी को उस दशा मे संदेय होती, जब यह उक्त स्कीम 
INo. S-35014( 25 )/ 83 -PF. II ] के अधीन होता तो , नियोजक कर्मचारी के विधिफ वारिस नाम निर्देशिती 

को प्रतिफर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सवाय 
का आ० 16 25 ----मैमर्स प्रेमियर मिल्म, लिमिटेड , ओथाकालमन्डोपाम , 

करेगा । 
राफघर कोयम्बत्तूर- 6 11032 ( तमिलनाडु/210- ए ) ( जिसे इसमें इसके 

8. सामूहिक मीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
पण्यात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 

भविष्य निधि आयुक्त तमिलनाडु के पूर्व अनुमोदन के बिना नहीं किया 
उपबन्ध अधिनियम, 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् 

जायेगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
उक्त अधिनियम कहा गया है ) की धाग 17 को उपधारा ( 2 ) के 

प्रभाव पड़ने की संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त , 
अधीन छूट दिए जाने के लिए आवेदन किया है : 

अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के का युक्तियुक्त अवमर देगा । 
के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का मम्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक भीमा स्कीम के अधीन जीवन 

9. यदि किसी कारणवश ,स्थापन के कर्मचारी , भारतीय जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे बीमा निगम की उस मामूहिक बीमा, स्कीम के जिमे स्थापन पहले अपना 
उन फायदों मे अधिक अनुकूल हैं जो कार्मचारी निक्षेप सहबद्ध बीमा स्कीम , चुका है अधीन महीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों 
1976 ( जिसे इसमें इसके पश्चात् उपन स्कीम कहा गया है ) के अधीन को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट 
उन्हें अनुशेय है , 

रह की जा सकती है । 
___ अतः, केन्द्रीय सरकार , उक्न अधिनियम की धारा 17 को उपधारा 

10. यदि किसी कारणवश , नियोजक उस नियस तारीख के भीतर 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम का संपाय करने 
अनुसूची में विनिर्दिष्ठ शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन में असफल रहता है , और पालिसी को व्यपगत हो जाने दिया जाता है 
वर्ष की अवधि के लिए उक्त स्कीम के मभी उपबन्धों के प्रवर्तन से छूट तो , छूट रद्द की जा सकती है । 
देती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यतिक्रम 
अनुसूची 

की वणा में उन मृत मदस्यों के नाम निर्देशिनियों या विधिक वारिसों को 

जो यदि यह, छूट न की गई होती तो उक्न स्कीम के अन्तर्गत होते, बीमा 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 

फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
तमिलनाडु को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐमी मुविधाएं प्रदान करेगा जो केन्द्रीय मरकार , ममय- समय पर 

12. उक्त स्थापन के सबंध में नियोजक , इस स्कीम के अधीन आने 
निर्दिष्ट करे । 

वाले किसी सदस्य की मृत्यु होने पर उसके हकदार माम निर्देशितियों / 

विधिक बारिमो की बीमाकृत रफम का सवाय तत्परता से और प्रत्येक 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 

वणा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 

मात दिन के भीतर मुनिश्चित करेगा । 
की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय-ममय 
पर निर्दिष्ट करें । 

[संख्या एस- 35014/ 20/ 83-पी०एफ० - 2] 


3 गामूहिक मीमा स्कीम के प्रशासन में , जिसके भन्तर्गन लेखाओं 
का रखा जाना , विवरणिया का प्रस्तुत किया जाना, बीमा प्रीमियम का 
संवाय ,लेखाओ का अन्तरण ,निरीक्षण प्रभारो का मन्दाय आदि भी है, 
होने वाले मभी ध्ययों का बहन नियोजक द्वारा किया जाएंगा । 


s. o . 1625... - Whereas Messrs Premier Mills Limited . 
Othakalmandopam P . O . Coimbatore- 641032 (TN/ 240- A ), 
(hereinafter referred to as thc şaid establishment) have ap 
plied for exemption under sub - section (2A ) of section 17 of 
the Employees Provident Funds and Miscellaneous Provi 
sions Act , 1952 ( 19 of 1952 ) ( hercinafter referred to as the 
said Act ) : 


1. नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमो की एक प्रति , और जब कभी उनमें मशोधन किया जाए, 
नब उम मगोधन की प्रसि तथा कर्मचारियों की बहुसंम्म्या की भाषा में उसकी 
मुख्य बातों का अनुवाद ,स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । । 
1417 GI /82 - 18 . . . . . .. 


And whereas, the Central Government is satisfied that tho - 
employees of the said establishment are , without making 
any scparate contribution or payment of premium , in cnjoy 
ment of benefits under the Group Insurance Scheme of the 
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Life Insurance Corporation of India in the nature of Life 11 . In case of default , if any made by the cmployer in 
Insurance which are more favourable to such employees hayment of premium the responsibility for payment of assui 
than the benefits admissible under the Employees Deposit ance benefits to the joininees or the legul heirs of decensed 
Linked Insurance Scheme , 1976 ( hereinafter telerred to us memhers who would have been covcred under the said 
the said Scheme ) ; 

Scheme but for giant of this exemption , shall be that of the 

einployer . 
Now , theiefore , in exercise of the powers conferred by 

12 . Upon the death of the nicmbel covered under the 
sub - section (2A) of section 17 of the said Act and subject to 

Scheme the employer in relation to the said establishment 
the conditions specified in the Schedule annexed hereto , the 

shall ensure prompt payment of the sum assured to the 
Central Government hereby exempts the said establishment 

nomince /legal heirs entitled for it and in any case within 
from the operation of all the provisions of the said Scheme 

7 days of the receipt of the sum assured from the life 
for a period of three years, 

Insurance Corporntion of India . 
SCHEDULF 

[ No. S-35014( 20 ) / 83 - PF. II] 
1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 

फा०आ0 16 26.- - मैगर्म होटल गमबाग प्लेम, भवानी मिल मार्ग, जयपुर 
missioner , Tanil Nadu maintain such accounts and provide 

( गज/ 166 ) (जिसे इममें इसके पश्चात् उमस स्थापन कहा गया है ) 
such facilities for inspection , as the Central Government may 
direct from time to time. 

ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 

का 19 ) ( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की 
2 . The employer shall pay such inspection charge, as the 
Central Goveinment may , from time to time, direct under धाग 17 की उपधाग ( क ) के अधीन छूट दिए जाने के लिए आवेदन 
Mausc ( a ) of sub - section (3A) of Bection 17 of the sancd Act. किया है 
within 15 days from the close of every month . 
All expcnses involved in the administration of the 

और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन के 
Group Insurance Scheme, including maintenance of accounts , कर्मचारी ,किमी पृथक अभिदाय या प्रीमियम का संवाय किए बिना ही , 
pubmission of returns, payment of insurance premia , trans 

भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
fer of accounts , payment of inspection charges etc . shall be 
borne by the employer. 

वीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 

उन फायदो मे अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबद्ध मीमा 
4 . The employer shall display on the Notice Board of the 
establishment , a copy of the rules of the Group Insurance 

रकीम , 1976 (जिमें इसमें इसके पश्चात् उपन स्कीम कहा गया है ) 
Scheme as approved by the Central Government and , as and के अधीन उन्हे अनुज्ञेय है । 
when amended , along with a translation of the salient fca 
tules thereof, in the language of the majority of the em 

अत . केन्द्रीय मरकार , उफ्त अधिनियम की धारा 17 की उपधारा 
ployees . 

( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए एससे उपबान्वअमुसूची में 
5 . Whereas an employee , who is alrcady a member of 
the Employees Provident Fund or the Provident Fund of an 

विनिर्दिष्ट शर्तों के अधीन रहने हुए, उक्त स्थापन को तीन वर्ष की अवधि 
establishment exempted under the sald Act , 19 cmployed in के लिए उक्त स्कीम के मभी उपबन्यों के प्रवर्मन में छट देती है । 
his establishment , the employer shall immediately enrol hiin 
as a inomber of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 

अनुसूची 
poration of India . 

1 उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
6 . The employer shall arrange to enhance the benefits 

गजस्थान को ऐमी विवरणियां भेजेगा और ऐसे लेना रखेगा तथा निरीक्षण 
available to the cmployees under the Group Instranie 
Scheme appropriately , if the benefits available to the em 

के लिए ऐसी सुविधा प्रदान करेगा जो केन्द्रीम सरकार, समय -समय पर 
ployees tinder the said Scheme are cnhanced , so that the निर्दिष्ट करे । 
benefits available under the Group Insurance Scheme are 
more favourable to the employecs than the bonefits admissi 
ble under the said Scheme, 

र नियोजफ , ऐसे निरीक्षण प्रभागे का प्रत्येक माम की समाप्ति 

के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
7. Notwithstanding anything contained in the Group की धारा 17 की उपधारा ( 32 ) के रमण्ड ( क ) के अधीन मंमय- समय 
Insurance Scheme, if on the death of an employce the amount 
payable under this scheme be less than the amount that 

पर निर्दिष्ट करे । 
would he payable had cmployee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir /nominee of tho employee as compensation . 

3. मामूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गत लेखाओ 

का रखा जाना, विवरणियो का प्रस्तुत किया जामा , बीमा प्रीमियम का 
8. No Amendiment of the provisions of the Group Insul मंदाय , लेखाओं का अम्मरण , निरीक्षण प्रभार्ग का संदाय आदि भी है , 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 

होने वाले मभी व्ययो का बहन नियोजफ द्वारा किया जाएगा । 
and wherc any amendment is likoly to affect adversely the 
interest of the omploveey, the Regional Provident Fund ___ 4 नियोजक , केन्द्रीय सरकार बाग यथा अनुमोदित गामूहिक बीमा 
Commissioner shall before giving his approval, give a reason 
ablo opportunity to the employees to explain their point of 

कीम के नियमो की एक प्रति , और अब कभी उनमे सणोधन किया जाए, 
view . 

तब उम संशोधन की प्रति तथा कर्मचारियो की बहुसंख्या की भाषा में 

उमकी मुख्य बातो का अनुवाद स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
9 Where , for any season , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheine of the Life Insurance Corporation of India as al 

5 यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner 

उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन की भविष्य निधि का 
the exemption shall he liable to be cancelled . 

पहले ही मवस्य है , उसके स्थापन मे मियोजित किया जाता है मो , नियोजक 
10 . Where, for any icason , the cniployer fails to pay the 

गामूहिक यीमा स्कीम के गदस्य के * प में उसका नाम सुरम्त दर्ज करेगा 
premium etc . within the due date , as flxod by the Life और उमकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption iq liable to be cancelled 

मंदन करेगा । 
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6. यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध फायदे बढ़ाए 

SCHEDULE 
जाने है तो , नियोजक मामनिक भीमा स्कीम के अधीन कर्मचारियो को 

1 . The cniployer in relation to the said establishment shall 
उपलब्ध फायदो में समुचिन रूप में वृद्धि की जाने की व्यवस्था करेगा somit such returns to the Regional Provident Fund Com 
जिसमे कि कर्मचारियों के लिए मामहिक बीमा स्कीम के अधीन उपलब्ध 

missioner, Rajasthan , maintain such accounts and provide 

Slich fa- ilitics for inspection, as the Central Goverr. mment 
फायदे उन फायदो से अधिक अनुकन हो , जो उस स्कीम के अधीन may direct from time to time. 
अनुमेय है । 

2. The employer shall pay such inspection charges, as the 
7 मामुष्ट्रिक बीमा म्कीम में फिमी बाप्त के हात हुए भी , यदि किसी Centrul Government may, from time to time, direct under 

clause ( a ) of sub-section (3A) of section 17 of the said Act , 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मदेय रकम उस रकम से कम 

within 15 days from the close of cvery month , 
है, जो कर्मचारी को उस दशा में मदेय होती, जब वह उक्त स्कीम के 

3 . All expenses involved in the administration of the 
अधीन होता तो , नियोजक कर्मचारी के विधिका वारिम नाम निर्देशिती का Group Insurance Scheme, including maintenance of accounts, 
प्रतिकर के रूप में दोनो रकमों के अन्सर के बगबर रकम का मदाय submission of returns, payment of insurance prenmia , trans 

fer of accounts , payment of inspection charges etc. hall be 
करेगा । 

borne by the employer . 
8. मामूहिक बीमा स्कीम के उपबन्धो म फाई भी सशाधन, प्रादेशिक 

. The cıployer shall display on thc Notice Board of the 
भविष्य निधि आयुक्त राजस्थान के पूर्व अनुमावन के बिना नहीं किया establishment , a copy of the rules of the Group Insuranco 

Scheme as approved by the Central Government and as and 
जाग्गा और जहा किमी संशोधन से कर्मचारियों के हित पर प्रतिकूल 

when amended , alongwith a tianslation of the salient fea 
प्रभाव पड़ने की संभावना हो यहा, प्रादेशिक भविष्य निधि आयुक्त अपना tures thereof, in the language of the majority of the cm 
अमुमोदन देने में पूर्व-कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का ployees . 
युक्तियुक्त अवसर देगा । 

5 . Whereas an employee , who is already a member of 

the Employees Provident Fund or the Provident Fund of an 
५ यदि किमी कारणवण , म्धापन के नर्मचारी, भारतीय जीवन बीमा establishment crempted under the said Act, is employed in 
निगम की उस मामूहिक बीमा स्कीम के , जिसे म्धापन पहने अपना चका 

his establishment, the employer shall immediately enrol him 

is a member of the Group Insurance Schemc and pay ncces 
है अधीन नहीं रह जाते है या हम स्फीम के अधीन कर्मचारियों को प्राप्त 

sary premium in respect of him to the Lifo Insurance Cor 
होने वाल फायदे किमी रीति में कम हो जाते है, तो यह छूट रह की जा poration of India . 
सकती है । 

6 . The employer shall arrange to enhance the bencfits 

. Vailable to the employees under the Group Insaanle 
10. यदि किसी कारणया, नियामक उम नियत तारीख के भीतर , 

Schemc appropriately , if the benefits available to chcem 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का सदाय करने में ployecs under the said Scheme are enhanced , so that the 

benefits available under the Group Insurance Scheme are 
असफल रहता है. और पालिसी को व्यपगत हो जाां दिया जाता है ना , 

mure favourable to the cmployees than the bencfits admissi 
छुट रद की जा मकती है । 

ble under the said Scheme. 
11. नियोजक द्वारा प्रीमियम के सदाय में किए गए किसी व्यतिम 

7 . Notwithstanding anything contained in the Group 

Insurance Scheme, if on the death of an employee the amount 
की दशा में उन मत सदस्यो के नाम निर्देशिनियों या विधिक वारिसी , 

puyable under this scheme bo less than the amount that 
की ओ यदि यह छूट न दी गई होती तो उक्स स्कीम के अन्तर्गत होते , would be payable had employee been covered under the 

said Scheme, the employer shall pay the difference to the 
बीमा फायदो के संदाय का उत्तरदायित्य नियोजक पर होगा । 

legal heir /nominee of the cmployco as compensation , 
____ 12 उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन आन 

8 . No Amendment of the provisions of the Group Insur 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशिनियो 

Alice Schomie shall be made witho it the prior approval of 

tho Regional Provident Fund Commissioner , Rajasthan 
विधिक धारिसों की मीमाकृत रकम का संदाय तत्परता से और प्रत्येक 

and where any amendmeat is likely to affect adversely the 
वशा में भारतीय जीयन बीमा निगम से बीमाकृत रकम प्राप्त होने के मात 

interest of the employees , the Regional Providcut Fund 

Commissioner shall before giving his Approval, give a reason 
दिन के भीतर मुनिश्चिम करेगा । 

able opportunity to the employees to explain their point of 

vicw . 
[ संध्या एम० . 50 1 1/ 21/ 83-पी० एप... ] 

9 . Where for any reason , the employees of the said calab 

Jishment do not reasons covered under the Group Insurance 
S . O . 1626 . — Whereas Messis Hotel Ranibagh Place, S heme of the Life Insurance Corporation of India as already 
Bhawani Singh Maig, Jaipur (RJ / 166 ) , (hereinafter referred 

dopted by the said establishment, or the benefits to the 
to as the said establishment) have applied for exemption employees under this Scheme are reduced in any manner , 
under sub -section (2A ) of section 17 of the Employees the exemption shall be liable to be cancelled , 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ) (hereinafter referred to as the said Act) ; 

10 . Where , for any reason , the en ployer fuils to pay the 

premium ctc . within the due date , as fixed by the Life Insur 
And whereas , the Central Government is satisfied thut the 

ance Corporation of India , and the policy is allowed to 
employees of the said establishment aic, without making 

lapse , the exemption is liable to be cancelled . 
any separate contribution or paymdnt of premium, in enjoy. 

11. lo case of defuull , if any made by the employer in 
ment of benefits under the Group Insurance Scheme of the 

payment of premium the responsibility for payment of 
Life Insurance Corporation of India in the nature of Life assurance benefits to the nominces or the legal heirs of 
Insurance which are more favourable to such employees deceased members who would have been covered under the 
than the benefits admissible under the Employces Deposil sard Scbeme bul for grant of this exemption , shall be that 
Linked Insurance Scheme, 1976 (hereinafter referred to as of the employer, 
the said Scheme) ; 

12 . Upon the death of the member covered under the 
Now , therefore , in exercise of the powers wonteired by 

Scheme the employer in relation to the said establishinent 
Sub -section ( 2A ) of section 17 of the said Act and subject to 

hall ensure prompt payinent of the sum 94sured to the 
the conditions specificd in the Schedule annexed hereto , the 

nomincc /Iemal heirs entitled for it and in any case within 
Cental Government bcieby exempts the said establishment 

7 days of the receipt of the sum assured from the Life 
froni the operation of all the provisions of the said Schum 

Insurance Corporation of India . 
for a period of three years. 

INo . S-35014( 21)/ 83-PF. III 
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का० मा0 16 27 . -- मैमर्म तमिलनाडु स्माल स्केल कारपोरेशन लि . , 
क्रीम्स रोड, मद्राम - 6 ( तमिल नाड़ / 7626) (जिमे हममें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपयन्ध 
अधिनियम , 1952 ( 1952 का [ 9 ) जिसे हममें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 को उपधारा ( 2 ) के अधीन 
छूट दिए जाने के लिए आ - वन किया है । 
___ और केन्द्रीय सरकार का ममाधान हा गया है कि उन स्थापन के 
कर्मचारी, किमी पथक अभिदाय या प्रीमियम का मन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदो से अधिक अनुकल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 
1976 (जिसे इसमें इसके पश्चात उम्न स्कीम कहा गया है ) के अधीन 
उन्हें अनुशेय हैं । 

अत: केन्द्रीय सरकार, उक्त अधिनियम की धाग 17 को उपधाग 
( 21 ) द्वारा प्रदत्त शक्लियो का प्रयोग करो हुए और इमसे उपाय 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के मभी उपबन्धो के प्रवर्तन मे छूट 
रोती है । 

अनुसूची 
1. उम्त स्थापन के संबंध में नियोजफ प्रादेशिक भविष्य निधि आयुक्त 
तमिल नाड को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
मिरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करे । 


____ 8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि आयुक्त तमिल नाडु के पूर्व अनुमोदन के बिना नहीं किया 
जायेगा और जहां किमी मणोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
पड़ने की संभावमा हो वहा , प्रादेशिक भविष्य निधि आयुक्न, अपना अन्न 
मोदन देने में पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने का युक्ति 
युक्त अवसर देगा । 

9. यदि किसी कारणवश , म्यापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उम मामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चका 
है अधीन नही रह जाते है या इम स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किमी रीति मे कम हो जाते है, तो यह छूट रह की जा 
मकी है । 

10 यदि किसी कारणवण, नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का सयाद करने में 
असफल रहना है, और पालिसी को व्यपगत हो जाने दिया जाता है मा , 
छूट रद्द की जा सकती है । 

11. नियोजझ द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिम 
की दशा मे उन मृत सदस्यों के नाम निर्देशितियां या विधिक वारिसों 
को जो यदि, यह छूट न दी गई होती तो उक्त स्कीम के अतर्गत होने , 
यीमा फायदों के सदाय का उनरदायिन्ध नियोगक पर होगा । 

12. उक्त स्थापन के सबंध में नियोजक , इस स्कीम के अधीन आने 
वाने किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देगितियो 
विधिफ वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक दशा 
में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के मान दिन 
के भीतर सुनिश्चित करेगा । 

[ संख्या एस० 25014/ 17/ 8 3--पी०एफ० 2] 


2. नियोजक , ऐसे निरीक्षण भारों का प्रत्येक - माम की समाप्ति के 
15 दिन के भीतर मन्वाय करेगा जो केन्द्रीय मरकार , उक्त अधिनियम को 
धारा 17 की उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय- समय पर 
निर्दिष्ट करें । 


s . o . 1627 . - Whercas Messrs Tamil Nadu Small Scale 
Industries Corporation Limited , Crcams Road , Madras - 6 
( TN/ 7626 ) ( hereinafter referred to as the said establishment ) 
have applied for exemption under sub - section (2A ) of sec 
tion 17 of the Employees Provident Funds and Miscellane 
ous Provisions Act, 1952 ( 19 of 1952 ) (hereinafter icferred to 
as the said Act ) ; 


And whereas, the Cential Government iş satisfied that the 
employees of the said establishment aro, without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 ( hereinafter referred to AS 
the said Scheme) ; 


3. सामूहिक यीमा स्कीम के प्रशासन मे , जिमके प्रतर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया आना, बीमा प्रीमियम का मन्दाय 
लेखाओं का अस्तरण , निरीक्षण प्रभारों का सन्याय आदि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
____ 4. नियोजषः, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमो को एक प्रति और जब कभी उनमें संशोधन किया जाए, 
सब उस संशोधन की एक प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छू · प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामूहिक बीमा स्कीम के गदस्य के रूप में उसका नाम सुरन दर्ज करेगा 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्त करेगा । 
___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बनाए 
आते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदो में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा , 
जिममे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायवों से अधिक अनुकूल हो , जो उन स्कीम के अधीन अनुज्ञेय 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject to 
the conditions gpecified in the Shedule annexed hereto , the 
Central Goverhment hereby exempts the said establishment 
from the operation of all the provisions of the said Schcme 
for a period of three years, 


SCHEDULE 
1 . The employer in relation to the said establishinent shall 
submit such returns to the Regional Provident Fund Com 
missioner , Tamil Nadu , maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
disect from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said Act , 
within 15 days from the close of cvery nionth . 

3 . All expenses involved in the administration of the 
Guruup Insurance Scheine, including maintenance of accounts , 
submission of returns, payment of insurance premia. trans 
ter of accounts , payment of inspection charges etc . shall be 
borne by the employer . 


7. माभूहिक यीमा स्कीम में फिसी बात के होते हुए भी यदि किसी 
कर्मचारी की मृत्यू पर हम स्कीम के अधीन मदेय रकम उम रकम में 
कम है, जो कर्मचारी को उम दशा में मंदेय होती , जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नाम निशिमी को 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय करेगा 


अनुसूची 
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4 . The employer shall display on the Notice Board of the चार्ग निक्षेप महबद्ध बीमा स्कीम , 1976 ( जिसे इसमे हमके पश्चात उक्त 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 

म्कीम कहा गया है ) के अधीन उन्हे अनुज्ञेय है , 
when amended , along with a translation of the salient fça 
turcs thercof, in the language of the majority of the em 

अत , केन्द्रीय सरकार, उक्त अधिनियम की धाग 17 की उपधारा 
ployees . 

( 2क ) द्वारा प्रदत्त शक्तियो का प्रयोग करने हए और इसमें उपाबद्ध 
5 . Whçicas an employee, who is already a member of 

अनुमूची में विनिर्दिष्ट शर्मों के अधीद रहते हुए , उक्त स्थापन को तीन 
the Employees Provident Fund or the Provident Fund of an वर्ष की अवधि के लिए उफन स्कीम के गभी उपबन्धो के प्रवर्तन से छूट 
establishment exempted under the said Act, is employed in देती है । 
his establishment, the employer shall immediately enrol hiin 
as a member of the Group Inscrance Scheme und puy nieces 
sury premium in respect of him to the Life Insurance Coi 
poration of India . 

____ 1 उक्त स्थापन क सबध म नियोजक प्रादेशिक भविष्य निधि आयुक्त 
6 . The employer shall arrange to enhance the benefits 

दिल्ली को ऐमी विवरणिया भेजेगा और ऐसे लेना रम्नेगा तथा निरीक्षण 
Hvailable to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 

के लिए ऐसी मुविधाए प्रदान करेगा जा केन्द्रीय सरकार, समय-समय पर 
ployces under the said Scheme are enhanced , so that the निर्दिष्ट करे । 
hunefits available under the Group Insurance Scheme ale 
more favourable to the employees than the benefits admissi 

2. नियोजक , ऐसे निरीक्षण प्रभागे का प्रत्येक माम की ममाप्ति के 
blc under the said Scheme. 

15 दिन के भीतर सन्दाय करेगा जो फन्द्रीय सरकार , उक्म अधिनियम की 
7 . Notwithstanding anything contained in the Group धाग 17 की उपधारा ( उक ) के खण्ड ( क ) के अधीन समय- समय पर 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 

निदिष्ट करे । 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 

३ मामहिक बीमा स्कीम के प्रशासन में , जिसके अन्नांत सखाओ का 
legal heir /nominee of the cmployce as compensation , 

रखा जाना , विवरणियों का प्रस्तु । किया जाना, बीमा प्रीमियम का सन्वाय 
8 . No Aniendment of the provisions of the Group Insur 

नेख ओ का अन्मरण , निरीक्षण प्रभारो का मन्दाय आदि भी है, हाने माने 
anco Schemc shall be made without the prior approval of सभी घ्पयो का वजन नियोजक द्वारा किया जाएगा । 
the Regional Provident Fund Commissioner, Tamil Nadu 
and whre any amendment is likely to affect adversely the 

+ नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
" interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval , give a reason म्कीम के नियमों की एक प्रसि , और जब कभी उनम संशोधन किया जाए , . 
able opportunity to the employees to explain their point of 

तब उम सशोधन की प्रसि तया कर्मचारियों की बहुसख्या की भाषा में 
view . 

उमकी मुख्य बानी का अनवाद , म्यापन के सूचना -पट्ट पर प्रदणित करेगा । 
9 . Where, for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 

5 यदि कोई एमा कर्मचारी , जो कर्मचारी भविष्य निधि का या उका 
adopted by the said establishment, or the benefits to the अधिनियम के अधीन छुट प्राप्त किमी स्थापन को भविष्य निधि का पहल 
cmployces under this Scheme are reduced in any manner , 

ही सदस्य है, उमके स्थापन मे नियोजित किया जाता है तो , नियोजक 
the excmption shall be liable to be cancelled . 

मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
10 , Where, fol any reason, the employer fails to pay the 
premiuin ct : , within the due date, as fixed by the Life Insur 

और उसकी यायन आवश्यक प्रीमिपम भारतीय जीवन बीमा निगम को 
ance Corporation of India , and the policy is allowed to सदस्त करेगा । 
lapse , the exemption is liable to be cancelled . 
11 . In cuse of defuult, if any made by the employer in 

। यदि उक्त काम के अधीन कर्मचारिया को उपलब्ध फायदे बढ़ाए 
payment of premium the responsibility for payment of जाते है तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 

उपलब्ध फायदों में समुचित रूप में वृद्धि को जाने की व्यवस्था करेगा, 
said Scheme but for grant of this exemption , shall be that जिममें कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
of the einployer . 

फायदे उन फायदों में अधिक अनुकूल हो , जो उस स्कीम के अनीन अनुशेय 
12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomince / legal heirs entitled for it and in any case within 

7 सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
7 days of the receipt of the sum assured from the Life 

कर्मचारी की मत्यु पर इस स्कीम के अधीन सदय रकम उस रकम से कम 
Insurance Corporation of India . 

है , जो कर्मचारी को उस दशा मे संदेय होती , जब वह उक्त स्कीम के 
__ [ No. S- 35014( 17) / 83-PF. II] 

अधीन होता तो , नियोजक कर्मचारी के विधिक यारिम नाम निदशिनी को 

प्रतिकर के रूप में दोनो रकमो के अन्तर के बराबर रकम का मंदाय 
का० आ० 1628 - - मैमर्म के० एल० गठी स्टील लिमिटेड, 3- ए , 

करेगा । 
बन्धमा , 11, टालस्टाय मार्ग, नई दिल्ली -110001 ( ई/ डीएल-3554 ) 
( जिसे इसमे इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 

मामहिक मीमा स्कीम के उगवन्धो में कोई भी संशोधन, प्रादशिक 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे भविष्य निधि मायुक्त दिल्ली के पूर्व अनुमोदन के बिना नहीं किया 
इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की उप जायगा और जहां किसी मंगोधन से कर्मचारियां के हित पर प्रतिकूल प्रभाव 
धारा ( 24 ) के अधीन छुट दिए जाने के लिए आवेदन किया है , 

पड़ने की स भावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त, अपना 

अनुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 

युक्तियुक्न अवसर देगा । 
में कर्मचारी, किसी गृथक अभिदाय या प्रीमियम का मंदाय किए 
बिना ही , भारतीय जीवन बीमा निगम की मामूहिक बीमा 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
म्कीम के अधीन जीवन बीमा के रूप में फायदै उठा रहे हैं और ऐसे निगम में उस मामूहिक बीमा स्कीम के, जिसे स्थापन पहले ना चुप 
कर्मचारियों के लिए ये फायदे नन फायदों से अधिक अनुकल है जो कर्म 

है अवीन नही रह जाते है, या य स्कीम के अधीन कर्मचारियो को प्राप्त 


- - - - - - 


-- - 


-- - 


- 


- 


- 


- - 


- - 
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होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छुट रद्द की जा sary premium in respect of him to the Life Insurance Cor 

poration of India , 
मकती है । 

6 . The employer shall arrange to enhance the benefits 
____ 10. यदि किसी कारणवश, नियोजक उम नियत तारीख के भीतर , 

vailable to the employees under the Group Insurance 
जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम का मंदाय करने में Scheme appropriately , if the benefits available to the em 

ployees under the said Scheme arc enhanced , so that the 
अमफल रहता है, और पालिमी को व्यपगत हो जाने दिया जाता है तो , 

benefits available under the Group Insurance Scheme ale 
छुट रह की जा मकनी है । 

more favourable to the employees than the benefits adniss 

ble under the said Scheme. 
11 नियोजक द्वारा प्रीमियम के मदाय में किए गए फिमी व्यक्तिक्रम 

7 . Notwithstanding anything contained in the Group 
की दशा में उन मन मदम्यो के नाम निशिनियो या विधिक वारिसो 

Insurance Schomc, if on the death of an employee the amount 
को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , Payable under this scheme be less than the amount that 
बीमा फायदो के मंवाय फा उत्तरदायित्व नियोजक पर होगा । 

would be payable had employce been covered under the 
said Scheme, the employer shall pay the difference to the 

legal heir / nominee of the employee as compensation . 
12. उक्त स्थापन के मबध म नियोजक , इस स्कीम के अधीन आन 
वाले किसी सदस्य को मत्यु होने पर उनके हकदार नाम निर्देगितियो 

8 . No Amendment of the provisions of the Group Insur 

unce Scheme shall be made without the prior approval of 
विधिका वारिसों को बीमाकृत रकम का मदाय तत्परता से और प्रत्येक दशा 

lho Regional Provident Fund Commissioner , Delhi 
में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के मान दिन and where any amendinent is likely to affect adversely the 

interest of the employees, the Regional 
के भीतर सुनिश्चित करेगा । 

Provident Fund 
Commissioner shall before giving his approval, give a reason 

ble opportunity to the employees to explain their point of 
[ मम्म्या एस - 35014/ 18/ 83-पी०एफ०-- . 

vicw. 


S. O . 1628 ...... Whereas Messrs K . L . Rathi Steel limited , 
73- A, Vandhana, 11 , Tolstoy Marg, New Delhi- 110001 

( E / DL- 3554) ( hereinafter referred to as the slid establish 
ment ) have applied foi exemption under sub - section (2A ) 
of Section 17 of the Employees Provident Funds and Mis 
cellaneous Provisions Act 1952 ( 19 of 1952 ) (hereinultçi 
referred to as the said Act ) ; 


9. Where, for uny reason , the employees of the said estab 
lishment do not remain covered under the Group Insulrance 
Scheme of the Life Insurance Corporation of India as already 
udopted by the said establishment, or thc benefits to the 
cmpluyees under this Scheme are icduced in any mannci . 
the cxemption shall be liable to be cancelled . 


10. Where , fol any icason, the employer fails to pay the 
piemium ctc , within the due date , as fixed by the Life Instir 
ince Corporation of India , and the policy is allowed to 
lipse, the cxemption is liable to be cancelled . 


And whercas, the Central Government iy satisfied thut the 
employees of the said establishment are , without naking 
ity separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which aro moic favourable to such çmployecs 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 


11. In case of default , if any made by the employer in 
Payment of premium the responsibility for payment of 
disgurance benefits to the nominees or the legal heirs of 
clcceascd members who would have been covered under the 
suid Scheme but for grant of this cxemption , shall be that 
of the employer , 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedulo annexed hereto , the 
Central Government hereby excmpts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years , 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Delhi, maintain such accounts ind provide 
such facilitics for inspection , as the Central Government may 
direct from time to time. 


12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establiment 
hall ensure prompt payment of the sum assured to the 
nominee / legal heirs entitled for it and in any casc within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[ No. S -35014( 18) / 83- PF. I] ] 


का आ . 1629 - -ममर्स प्रेमियर मिल्स लिमिटेड , मेलापर, बगललूर 
पॉ० ओ० ( मिल नाडु 12186 ) (भिम इममें इसके पश्चात् उक्न 
म्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपमन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिस इममें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2 ) के अधीन घट 
दिए जाने के लिए आवेदन किया है । 


2 . The employer shall pay such inspection cuargey as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month . 


3 . All expenses involved in the administration of the 
Group Tosurance Scheme, including maintenance of accounts, 
submission of retums, payment of insurance premja , trans 
fer of accounts , payment of inspection charges etc , shall he 
borne by the employer . 


और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापम के 
कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का सम्बाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदें उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदें 
उन फायदों में अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 
1476 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन 
उन्न अनुशेय है , 


4 . The employer shall display on the Notic Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended, along with translation of the salient fea 
tures thereof , in the language of the majority of the em 
ployees . 


5 . Whereas an unployee , who is already member of 
the Employees Provident Fund or the Provident Fund of an 
establishment cxempted under the said Act, is employed in 
his establishment, the employer shall immediately cirol him 
as a member of the Group Insurance Scheme and pay neces 


अत., केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( क ) द्वारा प्रथत शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
अनुसूची में विनिर्दिष्ट शतों के अधीन रहते Bए , उनस स्थापन को तीन 
वर्ष की अवधि के लिए उन स्कीम के सभी उपबन्धों के प्रवर्नम में छट 
देती है । 


- 


- - 


- 


- - 


- 


- - 
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__ अनुसूची 

को जो गदि पह, . दो गई होती तो उक्त रकीम के अन्तर्ग । हो , 

बीगा काय ) के सवाय का करदायित नियोजन पर होग। । 
1 उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 
तमिल नाइ को एमी विवणिया मेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 

1 उक्त स्थापन के सम्बन्ध में नियोजक, उस स्कीम के अधीन आने 
के लिए ऐमी मुविधाएं प्रदान करेगा जो केन्द्रीय मग्नार, ममय ममय पर 

वाले किमी मवस्म की मृत्यु होने पर उसके हकदार नाम निर्देणिमियों 
निर्दिष्ट करे । 

विधिक वारिमों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक वणा 
22. नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक माम की ममाप्ति के 

में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के माम दिन 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय मरकार उक्त अधिनियम की 

के भी . र सुनिशिचन कग्गा । 
धाग J7 को उपधारा ( क ) के खण्ड ( क ) के अधीन समय- समय पर 

[ मंगपा एम 350 1 1/ 19/ 83-पीon.फ०- 2] 
निदिष्ट करे । 

S . O . 1629 . --- Whcicas Messi s Premier Mills Limited , 
3 मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गन लेखाओ 

Belathur , Bagalur P . O . ( TN / 12186 ) , (hereinafter referred to 

ds the said cstablishment) have applied for exemption under 
का रखा जाना, विवरणियो का प्रस्तुत किया जाना, बीम। प्रीमियम का sub -section (2A) of section 17 of the Employecs Provident 
मन्वाय , लेखाओं का अन्तरण , निरीक्षण प्रभागं का सम्दाय आदि भी है , 

Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) 

(hereinafter referred to as the said Act) ; 
होने वाले मभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

And whereas , the Central Government is satisfied that the 
4 नियोजक , केन्द्रीय सरकार द्वार। यथा अनुमोदित सामूहिक बीमा employees of the said establishment are , without making 
स्कीम के नियमो की एक प्रति , और जब कभी उनमें मंशोधन किया जाए , 

any separate contribution or payment of premium, in enjoy. 

ment of benefits under the Group Insurance Schcmc of the 
तब उस संशोधन की प्रति तथा कर्मचारियो की बहुसंध्या की भाषा में Life Insurance Corporation of India in the nature of Life 
उमकी मलय बातो का अनुयाय, म्यापन के मचना- पटट पर प्रदर्णिम करेगा । 

Insurance which are more favourablc to such cmployees 
than the benefits admissible under the Employees Deposit 

Linked Insurance Scheme , 1976 ( hereinafter referred to as 
5 यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या उका 

the said Scheme ); 
अधिनियम के अधीन छुट प्राप्त किसी स्थापन को भविष्य निधि का पहले 

Now, therefore , in exercisc of the powers conferred by 
ही मदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 

sub -section (2A ) of section 17 of the said Act and subject to 
मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तरल दर्ज करेगा the conditions specified in the Schedule annexed hereto , the 
और उसकी बामत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

Central Government hereby exempts the said establishment 

fiom the operation of all the provisions of the said Scheme 
मंदल करेगा । 

for a period of three years. 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे मसाए 

SCHEDULE 
मासे है तो , नियोजक मामहिक बीमा स्कीम के अधीन कर्मचारियों को 

1. The employer in relation to the said establishment shall 
उपलब्ध फायदों में समधिन रूप में वृद्धि की जाने की व्यवस्था करेगा , 

submit such returns to the Regional Provident Fund Com 
जिससे कि कर्मचारियों के लिए मामहिक बीमा स्कीम के अधीन उपलब्ध 

missioner , Tamil Nadu , maintain such accounts and provide 

such facilities for inspection , as the Central Government may 
फायदे उन फायटों में अधिक असफल हो , जो उक्त स्कीम के अधीन अनजेय 

dilect from time to time. 


2 . The employer shall pay yuch inspection charges as the 
Central Government may , from time to time, direct under 
clause ( A ) of sub-section (3A) of section 17 of the said Act , 
within 15 days from the close of every month . 


3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , trans 
fer of accounts , payment of inspection charges etc. shall bo 
horne by the employer . 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schemc as approved by the Central Government and, as and 
when amended , along with a translation of the salient fea 
tures thereof , in the language of the valority of the em 
ployecs. 


• 7. सामूहिक बीमा स्कीम मे मिमी बात के होते हु भी , यदि किमी 
कर्मचारी की मृत्यु पर हम स्कीम के अधीन संवेय रकम उम रकम से कम 
है , जो कर्मचारी को उस दशा में मंदेय होती , जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नाम निर्वेगिती को 
प्रतिफर के एप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 

8. सामूहिक मोमा स्कीम के उपबन्धो में कोई भी सशोधन , प्रादेशिक 
भविष्य निधि आयुक्न तमिल नाडु के पुर्य अनुमोदन के बिना नहीं किया 
जाऐगा और जहां किमी मंशोधन से कचारियों के हित पर प्रतिकूल प्रभाव 
पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्न, अपना अन् 
मोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 
यक्त अवसर देगा । . 

9. यदि किसी कारणवश, म्यापन के कर्मचारी, भारतीय जीवन बीमा 
निगम भी उम सामुहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है अप्रीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किमी गति मे कम हो जाते है, तो यह कट रह की जा 
मकती है । 

1 ) यदि किसी कारणवश , नियाजक उस नियत तारीख के भीतर 
ओ भारतीय जीवन बीमा निगम नियम करें , प्रीमियम का मंदाय करने में 
अमफल रहता है , और पानिमी को व्यपगत हो जाने दिया जाता है नो , 
छष्ट रद्द की जा सकती है । 

11 नियोजक हारा घोमियम के सदाय में किए गए किसी व्यतिक्रम 
की दशा म उन मत मवस्यों के नाम निर्देशिनियो या विधिक वारिमो 


5 . Whereas an employee, who is already a member of 
the Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his cstablishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premjuin in respect of him to the Life Insurance Cor 
poration of India , 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appiopriately, if the benefits available to the em 
ployees under the said Scheme are enhanced so that the 
heneſits available under the Group Insurance Scheme are 
more favourable to the employces than the benefits admissi 
ble under the said Scheme, 


7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
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would he payable had employee been covered under the 

. . मामुहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामी 
said Scheme, the employer shall pay the difference to the 

का रखा जाना, विवरणियों का प्रस्तुम किया जाना, बीमा प्रीमियम का 
legal heir /nominee of the employee as compensation . 

मन्दाय , लेखापा का अन्नरण, निरीक्षण प्रभागे का सन्दाय आदि भी है , 
8 . No Amendment of the provisions of the Group Insur 

होने वाले मभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
anuc Schemc shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendmçnt is likely to affect adveisely the 

___ 4. नियोजक , केन्द्रीय सरकार द्वार। यथा अनुमोदित मागाहक बीमा 
Mnterest of the employees , the Regional Provident Fund म्क ,म के नियमो की एक प्रति , और जब कभी उनमें मशाधन किया 
Commissionei shall before yiving his approval, give a icason 
able Opportunity to the employees to explain their point of 

जाए, भब उस मंशोधन की प्रप्ति नया कर्मचारियो की यह मन्या की 
View , 

भाषा में उसकी मुख्य बातों का अनुवाद, स्थापन के मूचना-पट्ट पर प्रदर्शिन 
9 . Where for any reason , the employees of the said estab करेगा । 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 

5 यदि कोई ऐसा कर्मचारः, जो कर्मचारी भविष्य निधि का या 
adopted by the said cstablishment, or the benefits to the 

उका अधिनियम के अधीन छुट प्राप्त किसी स्थापन को भविष्य निधि 
employecs undei this Scheme are reduced in any manner , 
thc cxemption shall be liable to be cancelled . 

का पहले ही मवस्य है , उनके स्थापन मे नियोजित किया जाना है , तो 

नियोजक सामुहिक बीमा सर्क . म के सदस्य के रूप में उनका नाम तुरन्त 
10 . Wherc , for any icason , the employer fails to pay the 
premium etc . within tho duc datc , as fixed by the Life Insur दर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
ance Corporation of India , and the policy is allowed to 

निगम को मंदस्त करेगा । 
lapse . the exemption is liable to be cancelled. 

यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
11 . In case of default , if any made by the employel in 
payment of premium the responsibility for payment of 

बढ़ाए जाते है, तो नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों 
Ossurance benefits to the nominces or the legal heirs of 

को उपलब्ध फायवों में ममुचित रूप से वृद्धि की जाने की व्यवस्था 
deceased members who would have been covered under thc 
said Scheme but for grant of this exemption, shall be that करेगा, जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन 
of the employer . 

उपलब्ध फायदे उन फायदों में अधिक अनुकूल हो , जो उक्त स्कीम के 
12 . Upon the death of the member overed under the 

अधीन अनुज्ञेय है । 
Scheme the cmployer in relation to the said establishment 
shall ensure prompt payinent of the sum assured to the 

7 मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि 
nominee /logal heirs entitled for it and in any casc within 

किमी कर्मचारी की मृत्यु पर इस स्कीम के अधीन सवेय रकम 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India , 

उस रकम से कम है, जो कर्मचारी को उस दशा में संवेय होती , जब यह 

उक्त स्कीम के अधीन होना, तो नियोजक कर्मचारी के विधिक पारिस 
[ No. S -35014(19) / 83- PF. II 

नाम निर्देशिती को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
का आ० 1630. — मैगर्म हुकम चन्द मिल्म लि०, पो० बाक्स नं0 107 , रकम का संदाय करेगा । 
इन्दोर- 45.400 1, मध्य प्रदेश ( मध्य प्रदेश/ I एण्ड 1ए ), जिसे इसके पश्चात 

8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी मशोधन , प्रादे 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 

शिवा भविष्य निधि आयुक्त , मध्य प्रदेश के पूर्व अनुमोदन के बिना मही 
उपमन्ध अधियिम, 1951 ( 19 53 का 19 ) (जिसे इममे इसके पश्चात 

किया जाएगा और जहाँ किमी संशोधन से कर्मचारियो के हित पर प्रति 
उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( क ) के अधीन 

कूल प्रभाव पड़ने की सम्भावना हो वहो प्रादेशिक भविष्य निधि आयुक्त 
छुट दिए जाने के लिए आवेदन किया है , 

अपना अनुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन करने का युक्तियक्त अवमर देगा । 
के फर्मकारी, किसी पृथक अभिवाय या प्रीमियम का सन्याय किए बिना 
सी , भारतीय जीवन बीमा निगम को मामुहिक बीमा स्कीम के अधीन 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन 
जीवन मामा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिा 

बीमा निगम की उम मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
ये फायदे उन फायदों से अधिक अनुकल हैं जो कर्मचारी निक्षेप महबद्ध 

चुका है, अवीन नही रह जाते है , या इस स्कीम के अधीन कर्मचारियों 
बीमा स्कीम , 1976 (जिसे इसमे हमके पश्चात उक्त स्कीम कहा गया 

को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट 
है ) के अधीन उन्हें अनूशेय है , 

रद्द की जा सकती है । 
अत. केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 

10. यदि किमी कारणवश , नियोजक उम नियत तारीख के भीतर , 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उममे उपाबद्ध अनूसूची 

जो भारतीय जीवन मीमा निगम नियत करे, प्रीमियम का संदाय करने में 
मे विनिर्दिष्ट शों के अधीन रहने हुए, उक्त स्थापन को तीन वर्ष की 

असफल रहता है और पालिमी को व्यपगत हो जाने दिया जाता है, तो 
अवधि के लिए उक्न स्कीम के सभी उपबन्धों के प्रवर्तन से छुट देती 

छूट रद की जा सकती है । 

____ 11 नियोजक द्वारा प्रीमियम के सदाय में किए गए किसी व्यतिक्रम 
अमुसूची 

की दशा में उन मृत मदस्यों के नामनिवेशिनियों या विधिक वारिसों को 

जो यदि यह छूट न वी गई होती तो उस स्कीम के अन्तर्गत होते , 
1. उक्त स्थापन के सबंध में नियोजक प्रादेशिक भविष्य निधि 

बीमा फायदों के मंवाय का उत्तरदायित्य नियोजक पर होगा । 
आयुक्त मध्य प्रदेश को गणी विवरणिया भेजेगा और से लेखा रखेगा 
मथा निरीक्षण के लिए मी सुविधा प्रदान करेगा जो केन्द्रीय सरकार 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन माने 
गमय - समय पर निविष्ट करे । 

थाले किमी मदम्य की मृत्यु होने पर उसके हकवार नामनिर्देशिलियो 

विधिक यारिसो की बीमाकृत रकम का संदाय मत्परता से और प्रत्येक 
नियोजक , से निरीक्षण प्रभारी का प्रत्येक माम की समाप्ति 

दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने में 
के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधि 

. 

मात दिन के भीतर सुनिश्चित करंगा । 
नियम की धारा 17 की उपधाग ( क ) के खण्ड ( क ) के अधीन 
ममय -समय पर निर्दिष्ट करे । 

[ संख्या एस - 35014/ 13/ 83-पी०एफ०- 2 ] 
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S . O . 1630 . - Wicreay Messrs The Huhamchand Mills 9. Where , for any reasons, the employees of the said estab 
Itd., P. B. No. 1107 , Indore - 452001, Madhya Pradesh ( MP/ 1 & lishment do not remain covered under the Group Insurance 
1. 4 ) ( hereinafter referred to as the suid establishment) have Schen e of the Life Insurance Corporation of India as already 
applicd for cxention under sub -section (2A ) of section 17 adopted by the said establisbment, or the benefits of the 
of the . mployc , Provident Funds And Mis : ellaneous Pro . employees under this Schene are reduced in any manner , 
visions Act, 1952 (19 of 1952 ) ( hereinafter referred to as the e mption shall be liable to be cancelled . 
the said Act ) ; 

10. Where , for any reason, the employer fails to pay tho 
And whereas, the Central Government is satisfied that the premium ct , within ihe due date , as fired by the Life Insur 
eniployees of the said cstablislıment are , without making ance Corporation of India , and the policy is allowed to 
any reparate contribution or payment of premium , in enjoy lapse , the evcmption is liable to he cancelled . 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life ___ 11. In case of default , if any made by the employer in 
Insurance which are more favourable to such employees payment of premium the responsibility for payment of 
thun the benefits admissible under the . Employees Deposit assurance benefits to the nominccy of the legal heirs of 
Linked Insurance Scheme , 1976 ( hereinafter referred to as 

Cereased members who would have been covered under the 
the said Scheme) ; 

said Scheme but for grant of this exemption , shall ho that 

of the employer . 
Now , therefore , in cxercise of the powers conferred hy 
sub - section (2A ) of section 17 of the said Act and subject to 

12 . Upon the death of the mornber covered under the 
the conditions apccilied in the Schedule annexed bercio , the 

Scheme the employer in relation to the said establishment 
Central Government hereby exempts the vaid establishment 

shall ensure prompt payment of the sum assured to the 
from the operation of all the provisions of the said Scheme 

nominer / lerul heirs entitled for it and in any case within 

7 days of the recoint of tbe um assured from 
for a period of three years . 

the Life 
Insurance Corporation of India . 
SCHEDULE 

INo. S- 35014( 13 ) / 83- PF . II] 
1. The employer in relation to the şuid establishment shall 

का मा . 1831 . - मैसर्स प्रीमियर मिल्स लिमिटेड , सेन्ट्राप आफिसर 
submit such returns to the Regional Provident Fund Con 
missioner , M : Jhya Pradesh . maintain such accounts and pio de 

कोयम्बतूर- 641018 ( तमिलनायु / 2.10- ची ) (जिमे हममें इसके पश्चाम 
such facilitics for inspection , as the Central Government may उक्न स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
direct from time to time. 

अधिनियम , 1952 ( 1952 का 19 ) (जिमे इममें इसके पश्चात उक्त 
2 . The employer shall pay such inspection chargos its the अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 1 ) के अधीन छूट 
Central Government may , from time to tinie , direct under 

विए जाने के लिए आवेदन किया है ; 
clause (a ) of sub -section (3A ) of section 17 of the said Aci, 
within 15 days from the close of every month . 

___ और केन्द्रीय मरकार का ममाधान हो गया है कि उक्त स्थापन के 
3 . All expenses involved in the administration of the कर्मचारी , किसी पुथक अभिदाय या प्रीमियम का मन्दाय किए बिना ही , 
Group Insurance Scheme, including maintenance of accounts, 

भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
submission of returns, payment of insurance premia , trans - . 
for of accounts, payment of inspection charges ctc , shall be बीमा के रूप , में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
borne by the employer . 

फायदे उन फायदों में अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
4 . The employer shall display on the Notice Board of the मीमा स्कीम , 1976 (जिसे इममें इसके पश्चान जमत स्कीम कहा गया 
establishment, a copy of the rules of the Group Insurance है ) के अधीन उन्हें अनुशय है , 
Scheme as approved by the Central Governinent and, as and 
when amended , along with a translation of the salient ( ca 
tures thercof, in the language of the majority of the em 

__ अम , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
ployees . 

( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इमसे उपान अनुसूची 
5 . Whereas an employee, who is already a member of 

में विनिर्दिष्ट शनों , अवीन रहते हुए , उक्त स्थापन का तीन वर्ष की 
the Employees Provident Fund or the Provident Fund of an अवधि के लिए उक्न स्कीम के गभी उपबन्धों के प्रवर्तन में छूट देती 
establishment exempted under the said Act, is employed in 

है । 
his establishment, the employer shall immediately enrol h m 
as a member of the Group Insurance Scheine and pay neces 
sary premium in respect of him to the Life Insurance ( or 

अनुसूची 
poration of India . 

1. उमा स्थापन के संबंध में नियोजन प्रादेशिक भविष्य निधि आयुक्त 
6 . The employer shall arrange to enhance the benefits 

तमिलनाडु को ऐमी विवरणियां भेजेगा और ऐम लेख रखेगा नया 
available to the employces under the Group Insurance निरीक्षण के लिए मी मुविधाएं प्रदान करेगा जो केन्द्रीय मरकार , 
Schemc appropriately , if the benefits available to the cm 

ममम ममय पर निर्दिष्ट करे । 
ployces under the said Scheme arc enhanced , 90 thal the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admiysi. 

2. नियोजक , ये निरीक्षण प्रभारों का प्रग्येक माम की समाप्ति 
ble under the said Scheme, 

के 15 दिन के भीतर नन्दार करेगी जी केन्द्रीय सरकार, उतना अधिनियम 

की धारा 17 की उगधा ग ( 35 ) के खण्ड ( क ) के अधीन समय-समय पर 
7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 

निदिष्ट फरे । 
payable under this scheme be less than the annount that 
would be payable had employee been covered under the 

3. सामूहिक मा फीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
said Scheme, the employer shall pay the difference to the रख जाना, विवरणिगों का प्रस्तु न किया जाना, बीमा प्रीमियम का सरदाय 
legal "heir / nominee of the employee as compensation . 

लेखाओं का अन्मरण, निरीक्षण प्रभारों का मन्वाय अदि भी है, होने वाले 
8 . No Amendment of the provisions of the Group Insur गभी ठगयों का बहन नियामक द्वारा किया जाएगा । 
ance Scheme shall be nadc without the prior approval of 
the Regional Provident Fund Commissioner , Madhya Pradesh ___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा 
and where any anrendient is likely to affect adversely the 
interest of the einployees, the Regional Provident Fund 

स्कीम के नियमों की एक प्रति , और जय कभी उन में संशोधन किया जाए, 
Commissioner shall before giving his approval, give a reason तब उस संशोधन की प्रनि नया कर्मचारियों की बहुसंख्या की भाषा में 
able opportunity to the employees to explain their point of 
vicw . 

उसकी मम्य बातों का अनुवाद, स्पापम के सूचना- पट्ट पर प्रदर्शित करेगा । 
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than the benefits admissible under the Employees Deposit 
Cinked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme ); 


5 यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का ना 
उक्त अधिनियम के अधीन छुट पाप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदम्य है , उसके स्थ पन मे नियोजित किया जाता है तो ,नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बानत आवश्यक प्रीनिम भारतीय जीवन बीमा निगम 
को संदन करेगा । 
___ 6 यदि उका स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढाये जाते है तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदो में गनूहिक रूप से वृद्धि की जाने की व्यवस्था करेगा, 
जिसे कि कर्मचारियों के लिए मामहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त क्रीम के अधीन 
अनुज्ञेय है । 
__ 7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मल्य पर इस स्कीम के अधीन संदेय रकम उस रकम मे 
कम है, जो कर्मचारी को उम दशा में मंदेय होती , जब वह उकास्कीम 
के अधीन होता तो , निगोजक कर्मचारी के विधिक वारिम/ नाम निर्देशिनी 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 


Now . therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
iniysioner . Tamilnadu maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time. 


2 . The employer shall pay such inspection charges as the 
( entral Government may , from time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 


करेगा । 


. 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of insurance premia , tians 
fer of accounts , payment of inspection charges etc . shall be 
borne by the employer . 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended, along with a translation of the salient fea . 
tuies thereof , in the language of the majority of the em 
ployees. 


8. सामूहिक बीपा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेगिक 
भविष्प निवि भयुक्न नमिलनाडु के पूर्व अनुमोदन के बिना नहीं किया 
जायगा और जहा किगी मंशोवन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , 
अपना अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

१ यदि किमी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना 

चुका है अधीन नही रह जाते है, या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
रद्द की जा सकती है । 

10. यदि किसी कारणवण , नियोजक उस नियत तारीख के भीतर, 
जो भारतीय जीवन बीमा निगम नियन करें , प्रीमियम का मंदाय करने मे असफल 
रहता है, और पालिसी को व्ययगत हो जाने दिया जाता है तो , छूट रद्द 
की जा सकती है । 


5 . Whereas an employee , who is already a member of 
the Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi 
ble under the said Scheme. 


11. नियोजक द्वारा प्रीमियम के मंदाय मे किए गए किसी व्यतिक्रम 
की दशा मे उन मृत सदस्यों के नामनिर्देशितियो या विधिक वारिसों 
को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अंतर्गत होते . 
बीमा मायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 


7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir /nominee of the employee as compensation . 


12. उक्त स्थापन के संबंध मे नियोजक , इस स्कीम के अधीन आने 
वाले किमी सदस्य की म त्यु होने पर उसके हकदार नाम निर्देशितियों/ विधिक 
वारिमों की बीमाकृत रकम का सदाय तत्परता से और प्रत्येक दशा मे 
भारतीय जीवन बीमा निगम के बीमाकृत रकम प्राप्त होने के मान दिन 
के भीतर मनिश्चित करेगा ! 
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8 . No Amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Tamilnadu 
and where any amendment is likely to affect adverselv the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
ahle opportunity to the employees to explain their point of 
view . 


S . O . 1631.- Whereas Messrs Premier Mills Limited , Cen 
tral Office , Coimbatore - 641018 ( TN / 240 - B ) (hereinafter re 
ferred to as the said establishment) have applied for exemp 
tion sub-section ( 2A) of section 17 of the Employees Provi 
dent Funds and Miscellaneous Provisions Act, 1952 ( 19 of 
1952 ) ( hereinafter referred to as the said Act ) ; 


9 Where , for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy . 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 


10 . Where , for any reason , the employer fails to pay the 
premium etc , within the due date , as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be caneelled . 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 


है । 


thica 


Shall the 
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assuancc bcncfits to the nominees or the legal heirs ot , उपलब्ध फायदों में समुचित रूप से बद्धि की जान की व्यवस्या करेग्न , 
dcccused members who would have been covered under the 
Said Schçmo but cor grant of this exemption , shall be that 

जिससे कि कर्मचारियो के लिए सामूहिफ बीमा स्कीम में अधीन उपलब्ध 
of the employer . 

फायदे उन फामयो में अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय 
12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sim assured to the 

7 मामूहिक बीमा स्कीम म किसी बात के होते हुए भी यदि किसी 
nominec / legal heirs entilled for t and in any case within 
7 day , of thy receipt of the sn 2245uired froin the Life 

कर्मचारी की मन्यु पर इन स्कीम के अधीम-संदय रकम उम रकम में कम 
Instliance Corporation of India. 

है, जो कर्मचारी को उस दशा में मदर होती जब वह उक्त स्कीम के 
INo. 5-35014( 151/ 83 - PI . III 

अधीन होता ना , नियोजक कर्मचारी के विधिक वारिम / माम निणिती का 

प्रतिकर के रूप में दानी रथमा के अतर के बराबर रकम का सदाय करेगा 
का आ016 3 2.----भैमर्म प्रेमियर । मम्म लिमिांड, पो० वाम्म नं . 
37115, प० टी० डी० स्ट्रीट, कायन्धतू - 6 41018 ( मिग्न ना / 240 ) 

8 सामूहिक बीमा स्कीम में उपबंधी में कोई भी मंशोधन प्रादेशिक 
( जिमें मममें हमके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 

भविष्य निधि आयुक्त नभिल ना के पूर्व अनुमोदन के बिना नहीं किया 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1052 का 19 ) 

जायेगा और जहाँ किमी मशाधन में कर्मचारियो के हित पर प्रतिकाल 
( जिमे इममें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 

प्रभाव परन की मभावना हो वहा, प्रादेशिक भविष्य निधि आयुक्त अपना 
की उपधारा ( 1 ) के अधीन फूट दिए जाने के लिए आवेदन किया है , 

अनुमोदन देन से पूर्व कर्मचारिया का अपना दुष्टिकोण पाट करने का 

युक्तियुक्त अयगर देगा । 
आर केन्द्रीय सरकार मा मगाधान हा गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का मेवाय किए बिना ही , __ ५ यदि किमी कारणवश, म्यापन कर्मचारी, भारतीय जीवन बीमा 
भारतीय जीवन बीमा निगम , मामूहिक त्रमा स्काम पो पर्व न जीवन 

निगम की उस मामूहिक बीमा फीम के, जिसे रम्यापन पहले अपना जुफा 
मीमा के रूप में फागदे उठा हे है और में कर्मचारियो हे अधीन नही रह जाने हैं , या इग रकीम के अधीन कर्मचारियों को 
के लिए ये फाप्रवे उस फायदो से अधिक अनुकूल हैं जो फनपारी निक्षेप 

प्राप्न हाने वाले फायदे किमी गम से कम हा आते है , ना रह छूट रद्द 
महब बीमा स्कीम , 1975 ( जिसे धमय इसके पश्राम उपन स्कीम कहा की जा सकती है । 
गया है ) के अधीन उन्हें अनुज्ञेय है ; 

___ 10. यदि किसी कारणवश , नियोजक उम नियत तारीमय के भीतर , 
___ अतः, केन्द्रीय मरकार , उक्त अधिनियम की धारा 17 की उपधाग जो भारतीय जीवन बीमा निगम नियम. करें , प्रीमियम का मंदाय करने म 
( क ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए, और राम उपाबा असफल रहता है, और पानिमी को व्यपगम हो जाने दिया जाना है ता , 
अनुसूची में यिनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को तीन 

छुट रद्द की जा सकती है । 
वर्ष की अवधि के लिए उक्म स्कीम के नभी उपबधा के प्रयन से छूट 
देसी है । 

11. नियाजक माग प्रीमियम म संदाय में किए गए किमी व्यतिक्रम 

की घशा म उन मत मदस्यों के नामनिद रियो या विधिपः वाग्मिो 
अनुसूची 

को आ यदि यह छूट न दी गई होती तो उक्त स्कीम के अनर्गत होने , 
1 उक्त स्थापन के संबंध में नियोजा प्रादेशिक भविष्य निधि आयुक्न बीमा फायदों के मदाय का उतरदायित्व नियोजक पर होगा । 
तमिल नाडु को ऐमी विवरणियां भेजे और ऐसे लम्बा रख्नेगा तथा 
निरीक्षण के लिए एमी गुविधाए प्रदान करेगा जो केन्द्रीय सरकार, समय 

12. उक्त स्थापन के सबंध में नियोजक , इस स्कीम के अधीन आने 

वाले किमी मदस्य की मृत्यु होने पर उभषे रकदार नाम निद मितियों 
, समय पर निर्दिष्ट करें । 

यिधिक वारिमो की बीमाकृत रकम का मदाय सत्परता से और प्रत्येक दशा 
2 नियोजक , एम निरीक्षण प्रभारी का प्रत्येक मार को समाप्ति के में भारतीय जीवन बीमा निगम में श्रीमान रकम प्राप्त होने के सात दिन 
15 दिन फ भीतर मंदाय फरंगा गो केन्द्रीय सरकार, उक्त अधिनियम की के भीतर मुनिश्चित धाग्गा । 
धारा 17 की उपधारा ( 3क ) के खण्ड ( क ) के अधीन ममय-समय पर 
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निर्दिष्ट करे । 
____ . मामूहिक वीमा स्कीम के प्रशासन म, जिसके अंतर्गत लेखामो 

4 . 0 . 1632 - Whereas Messis Premier Mills Limited , P . B . 
का रखा आना, •पियरणियों का प्रस्तुग किया जाना , बीमा प्रीमियम या No, 3766, A . T . D . Street , Coimbatore - 641018 (TN/ 240) , 

(hereinafter referred to as the said establishment) have ap 
माय लेबानो का अगरण निरीक्षण प्रभारों का साथ प्रादि भी है । 

plicd for cxemption under sub -section (2A ) of Section 17 
होने वाले गभी स्पयो का वहन नियोजक द्वारा किया जाएगा । 

of thi: Employees Provident Funds and Miscellaneous Pro 

visions Act, 1952 ( 19 of 1952 ) ( hereinafter referred to as 
____ 4 नियोगक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 

the said Acl ) ; 
स्कीम के नियमो की एक प्रति , और जब कभी उनमें सणोधन किया जाए , 

And whereus , the Central Government is satisfied that the 
नत्र उस मंशोधन की प्रनि नथा कर्मचारियों की बहुगम्या की भाषा में employees of the said establishment arc , without makin ! 
उसकी मुख्य बामा का अनुयाद , स्थापन व सूचना-पट्ट पर प्रदर्शित करंगा । any separuic contribution or payment of premium , in enjoy 

ment of lignefits under ihe Group Insurance Scheme of the 
यदि कोई ऐमा कर्मचारी, जो कर्मवारी मनःप निधि का या Litc Itsurance Corporalion of India in the nature of life 

In urance which are more favourable to such employees 
उक्त अधिनियम के अधीन मूट प्राप्त फिमी स्थापन की भविष्य निधि का 

than the benefits admissible under the Employcey Deposit 
पहले ही सदस्य है , उसके स्थापन म नियोजित किया जाता है तो , नियोजक Tinked Insurance Scheme, 1976 (hereinafter reterred to as 

the said Scheme ); 
सामुन्हित बीमा स्कीम के मदग्य के रूप में उसया नाम तुरन्त दर्ज करेगा 
और उसकी बाबा आवश्यक प्रीमियग भारतीय जीवन बीमा निगम को 

Now , therefore . in exercic of the powers confered by 
मैदान करेगा । 

sub - section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedulo annered hereto , the 

Central Government hereby exempts the said establishment 
6. यदि उक्त स्कोम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 

from the oreration of all the proviyions of the saill Scheme 
जाते है, तो , नियोजफ मामूहिक नीमा स्कीम के अधीन कर्मचारियों को 

from a period of three years. 


- 


- 


- - 


- 


- 


- 


- 


- - 


- 


- 


- - 


- 


- 


- 
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SCHEDULE 

नई दिल्ली , 8 मार्च, 1983 
1. The employer in relation to the said establishment shall 

का० आ० 16 3 3 ----मैसर्ग जयपुर गोलइन ट्रान्सपोर्ट कंपनी, आगरा रोड , 
subnut such returns to the Regional Pļovident Fund Com 
missionei, Tamil Nadu , muintain such accounts and provide 

जयपुर ( राजस्थान / 632 ) (जिगे इसमे इसके पश्चात उक्त स्थापन कहा 
such facilities for inspection , 49 lhe Central Government inay 

गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम, 1952 
direct from Lime to time. 

( 1952 का 19 ) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया 
2 . The employer shall pay such inspection charges as the है ) की धारा 17 की उपधारा ( 20 ) के अधीन पट दिए जाने के लिए 
( entral Government may, from time to time, direct under 

आवेदन किया है ; 
clause ( a ) of sub - section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

और केन्द्रीय सरकार का समाधान हो गया है कि उन स्थापन के 
3 . All expenses involved in the administration of the कर्मचारी , किमी पृथक अभिदाय या प्रीमियम का संदाय किए बिना ही , 
Group Insurance Schenme, including maintenance of accounts , 

भारतीय जीवन बीमा निगम की सामूहिक यीमा स्कीम के अधीन जीवन 
submission of returns, payment of insurance premia , trans 
ter of accounts, payment ol inspection charges etc . - hall be बीमा के रूप में फायदे उठा रहे हैं और ऐसे फर्मचारियो के लिए ये फायदे 
borne by the employer . 

उन फायदो में अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 
4 . The employer shall display on the Notice Bourd of the 1976 ( जिमे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन 
establishment, a copy of the rules of the Group Insurance 

उन्हे अनुज्ञेय है ; 
Scheme as approved by the Central Government and , as and 
wben amended , along with a translation of the salient fca 

___ अनः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
tures thercof, in the languago of the majority of the em 
ployees . 

( क ) द्वारा प्रात्त शामिनयो का प्रयोग करते हए और इमसे उपाबद्ध 

अनुसूची में विनिर्दिष्ट शतों के अधीन रहते हुए, उक्त स्थापन को तीन 
5. Whereas an employee, who is already a member of 
the Employees Provident Fund or the Provident Fund of an 

वर्ष की अवधि के लिए उक्त म्फीम के सभी उपबंधो के प्रवर्तन से छूट 
establishment exempted under the said Act, is employed in देती है । 
his establishment, the employer shall immediately cnrol him 
as a membor of the Group Inscrance Scheme and pay neces 
sary premium in respect of him to the Lift Insurance Coi 

अनुसूची 
poration of India . 

1. उक्त स्थापन के संबंध में मियोजक प्रादेशिक भविष्य निधि आयुक्त 
6 . The employer shall arrange to enhance the benefits 

राजस्थान को ऐसी विवरणिया भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
available to tho employees under the Group Insurance 
Scheme appropriately , if the benefits available to thọ em के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय -समय पर 
ployecs under the said scheme are enhanced , so that the 

निर्दिष्ट करे । 
benefits available under the Group Insurance Schemo aru 
more favourable to the employees than the benefita admiss 
ble under the said Scheme, 

2. नियोजफ , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 

15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
7 . Notwithstanding anything contained in the Group 

धारा 17 को उपधारा ( 32 ) के खण्ड ( क ) के अधीन समय-समय पर 
Insurance Schemo, if on the death of an employce the ancount 
payable under this scheme be less than the amount that निर्दिष्ट करे । 
would be payable had employeo been covered under the 
said Scheme, the employer shall pay the difference to the 

3. सामुहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखाओं 
legal heir / nominee of the employee as compensation . 

का रखा आना , विवणियों या प्रस्तुत किया जाना, भीमा प्रीमियम का 
8 . NT Amendment of the provisions of the Group Insur संदाय , नेखाओं का अंतरण , निरीक्षण प्रभारों का मंदाय आदि भी है , 
anco Schcino shall be mude witījout the prior approval of 
the Regional Provident Fund Commissioner , Tamil Nadu 

होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
and where any amendment is likely to affect adversely the 
interest of the cmployees , the Regional Provident Fund ____ 4 नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा 
Commissioner shall before giving his approval, give a reason 
able opportunity to the employees to explain their point of 

म्कीम के नियमी की एक प्रति, और जब कभी उनमें संशोधन किया जाए, 
view 

नब उस मंशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
- 9 . Wherc ,for any reason , the cmployces of the said estab 

उसकी मुध्य बानों का अनुवाद , स्थापन के सूचना -पट्ट पर प्रदशित करेगा । 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 

5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 

उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
the exemption shall be liable to be cancelled , 

पहले ही रादम्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
10 . Where , for any reason , the cmployer fails to pay the सामूहिक बीमा स्कीम के मवस्य के रूप में उसका नाम तुरंत दर्ज करेगा 
premium ctc, within the due date , as hxed by the Life Insur और उसकी बावन आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
ance Corporation of India , and the policy is allowed to 
lapse , the exeniption is liable to be cancelled . 

संबस करेगा । 
11 . In case of default, if any made by the cmployer in 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे बढ़ाए 
paynient of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs oi जाने हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
deceased members who would have been covered under the 

उपलब्ध फाययो में ममुचिम रूप से वृद्धि की जाने की व्यवस्था करेगा 
said Schemo but for grant of this exemption , shall be that 
of the cruployei. 

जिससे कि कर्मचारियों के लिए मामूहिक भीमा स्कीम के अधीन उपलब्ध 
12. Upon the death of tho member covered under the 

फायदे उन फायदों से अधिक अनुकूल हो , जो उन स्कीम के अधीन 
Scheme iho employer in relation to the said establishment * अनुभाय है । 
shall ensure prompt payment of the sum assured to the 
nomincc / lcgal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from 

7. सामहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 

the Life 
Insurance Corporation of India , 

कर्मचारी की मस्यु पर इस स्कीम के अधीन संदेय पर उस रफम से 
[ No. S-35014(16)/ 83 -PF. I ] कम है, जो कर्मचारी को उस दशा में संदेय होती, जब वह उक्त स्कीम 


- - 
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के अधीन होता तो, नियोजक कर्मचारी के विविध वारिस नाम निर्देशिती clause (a ) of sub -section (3A ) of soction 17 of the said Act, 

___ within 15 days from the close of every month. 
को प्रतिकार के रूप में दाना रकमा के अन्तर के बराबर रकम का सदाय 
करेगा । 

3. All expenses involved in the administration of the 

Group Insurance Schemo, including inaintenance of accounts , 
8. सामूहिक बीमा स्कीम के उपब धों में कोई भी सशोधन , प्राशिक Submission of returns, payment of insurance premid , trans 

der of accounts , payment of inspection charges etc . shall be 
भविष्य निधि आयुक्न गमस्थान के पूर्व अनुमोदन के बिना नहीं किया 

home by the employer , 
जायेगा और जहां फिसी मगोधन में कर्मचारियों के हित पर प्रतिकुल 
प्रभाव पड़ने की सभावना हो यहाँ, प्रादेशिक भविष्य निधि आयुक्त, अपना 

4 . The employer shall display on the Notice Board of the 

cstablishment, a copy of the rules of the Group Insulance 
अनुमोवन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का . 

Schemc as approved by the Central Goveraneat und . An und 
युक्सियुक्त अवगर दगा । 

when amended , along with a translation of the salient fea 

Lures thercof, in the language of the majority oi the em 
__ _ 9. यवि निमी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन 

ployees. 
बीमा निगम की उम माहिक वीमा स्कीम या , जिसे स्थापन पहले अपना 

3 . Whereas an employce , who is alrcady a rutuber of 
चुका है अघोन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों 

the Employees Provident Fund or the Provident l uind of an 

establishment exempted under the said Act, is employed in 
को प्राप्त होने वाले फायदे किसी रीति मे कम हो जाते हैं , तो यह छूट 

bis establishment, the employer sball immediately enrol him 
रह की जा सकती है । 

as a member of the Group Insurance Scheme and pay ncces 

sary premium in respect of him to the Life Insurance Cor 
____ 10. यदि किसी कारणवण, नियोजक उम नियत तारीख के भीतर , 

poration of India . 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संवाय करन 

6 . The employer sball arrunge to enhance the benefits 
में असफल रहता है, और पालिसी पो व्य (गत हो जाने दिया जाना है 

Available to the employees under the Group Insurance 

Scheme appropriately, if the benefits avallable to the cm 
सा , छुट रद्द की जा सकती है । 

ployecs under tho said Scheme are onhanced , so that the 

benefits available under the Group Insurance Scheme ale 
_ 11 नियोजक द्वारा प्रीमियम के संदाय मे किए गए किसी व्यनित्रम inore favourable to the employees than the benelits adınssi 
की दशा में उन मन सदस्यों के नामनिदेशनियो या विधिक वारिसों का 

ble under the said Scheme. 
जो यदि यह छूट न बी गई होती तो उक्त स्कीम के अन्तर्गत होने, श्रीमा 

7 . Notwithstanding anything contained in the Group 
फायदो में संवाय का उत्तरदायिस्थ नियोजक पर होगा । 

Insurance Scheme, if on the death of an employec the amount 

payable under this schemc bc less than the amount that 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन आने 

would be payable hud employee been covered under the 

said Scheric , the employer shall pay the difference to the 
पाले किसी मदस्य की मृत्यु होने पर उसके हकदार नामनिर्देशितियो) 

legal heir / nomineo of the employee as compensation . 
यिधिक वारिसों की बीमाकृत रकम का संदाय तत्परता में और प्रत्येक 

8 . Nu Amendment of the provisions of the Group Insur 
वशा में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के oncc Schenic shall be made without the prior approval of 
सात दिन के भीतर सुनिश्चित करेगा । 

the Regional Provident Fund Coinmissioner Rajasthan 

and where any amendment is likely to affect advcrgely the 
[संख्या एम०- 350 14( 29)/ 25-पी०एफ० - 2] 

terest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
uble opportunity to the einployees to explain their point of 

view . 
New Delli, the 8th Marcb , 1983 

9 . Where for any reason , the enįployees of the said estab 
S. P. 1633 . - Whereas Messrs Jaipur Golden Transport 

dishment do not icmain covered under the Group Insurance 
Company, Agit Road , Jaipur (RJ /632 ) (hereinutter referred 

Scheme oi the Life Insurance Corporation of India as already 
to the said establishnient) have applied for exemption 

adopted by the said cstablishment, or the benefits to the 
under sub -section (2A ) of section 17 of the Employees 

cmployecs under 1bis Scheme aie reduced in any manner , 
Provident Funds and Miscellaneous Provisions Alt (19 of 

the exemption shall be liable to be cancelled . 
1952 ) (hereinafter referred to as the said Act ; 

10 . Where , for any reason , thc employer fails to pay the 
And whereas , the Centrul Government is satisfied wat iho 

premium etc . within the dinc date, as lixed by the Life Insur 
employces of the said establishment ure , without making 

ance Corporation of India , and the policy is allowed to 
any separate contribution or payment of premium , in cnjoy 

lupse , the cxemption is liable to be cancelled . 
ment of benefits under the Group Inguiunce Scheme of the 
Life Insurance Corporation of India in the nature of Life 

11 . In case of default, if any made by the employer in 
Insurance which are more favourable to bych employees payment of premium the responsibility for payment of 
than the benclity admissible under the Enployees Deposit asy1110cc benefits to the nominees or the legal heirs of 
Linked Insurance Scheme , 1976 ( hereinafter referred to as deceased members who would have been cocred under the 
the suid Scheme) ; 

vaid Scheme but (or giant of this cxemption , shall be that 

of the cipployer . 
Now , therefore , in exercise of the powers conferred by 
Sub- section (2A) of section 17 of the said Act and subject to 

12 . Upon the death of the imetusher covered under the 
the conditions specified in the Schedule annexed hereto , tho Scheic the employer in relation to the aid establishment 
Central Government hereby exempts the said establishment shall ensure prompt payment of the Sun assured to the 
from the operation of all the provisions of the said Scheme nominee / legal heirs entitled for it and in any case within 
for a period of three years. 

7 days of the receipt of the sum assuicd from the life 

Insurance Corporation of India . 
SCHEDULE 

[ No . S-35014( 29 ) / 83 - PF . II 
1 . The employer in relation to the said establishinent shall 
submit sich returns to the Regional Provident Fund Con 
missioner, Rajasthan , maintain such accounts and provide 

का० अ० 16 34--- मेमस आगरा चैन कम्पनी लि . , 11 इण्ड 
sach facilities for inspection , av the Central Gocrinient may 
direct from time to time. 

स्ट्रियल एस्टेट , आगरा - 26 2015 (1401102 ) (जिसे एममें इमनेः 

पश्चात् उपस स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
2 . The eniployer shall pay such inspection charges as the 

उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे रामे या पश्चात 
Contral Government may , from time to time, direct under 


- 


- - 
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उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2 ) के अधीन जायेगा और जहां फिसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
छुट दिए जाने के लिए आवेदन किया है ; 

प्रभाव पड़ने की संभावना हो वहीं, प्रादेशिक भविष्य निधि आयुक्त, अपना 
___ और केन्द्रीय भरकार का समाधान हो गया है कि उक्त स्थापन के 

अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
मामधारी, फिसी पुथक अभिवाय या प्रीमियम कर मन्वाय किए बिना हो , 

युक्तियुक्त अवसर देगा । 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
बीमा के रूप में फायदे उठा गई है और ऐसे पामचारियो के लिए ये निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
फायदे उन फायदो में अधिक अनुनल है जो कर्मचारी निक्षेप मलबा है अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
बीमा स्कीम , 19715 ( जिमें इसमें हमफे पश्चात् उक्त स्कीम कहा गया . होने वाले फायदे फिसी रीति मे कम हो जाते है, तो यह छूट रह की 
है ) के अधीन उन्हें अनुशेय है ; 

जा सकती है । 
___ अतः, केन्द्रीय मरकार, उक्त अधिनियम की धारा 17 की उपधारा 

10. यदि किसी कारणवश, नियोजफ उस नियस तारीख के भीतर , 
( 24 ) द्वारा प्रदत्त शक्तियों को प्रयोग करते हुए और इसमे उपाबस जो भारतीय जीवन बीमा निगम मियत करे , प्रीमियम का मंदाय करने में 
अभमुची में विनिदिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन असफल रहता है, और पालिसी को व्यप गत हो आने दिया जाता है तो , 
वर्ष की अवधि के लिए उक्त स्कीम के मभी उपबन्धो के प्रवर्तन से छुट छूट रद्द की जा सकती है । 
देती है । 

___ 11. नियोजफ द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
अनुसूची 

की दशा में उन मृत सदस्यो के नामनिर्देशितियों या विधिक वारिमों 

को जो यदि यह, छूट न दी गई होती मो उक्त स्कीम के अन्तर्गत होते 
1 . उक्त स्थापन के संबन में नियोजक प्रादेशिक भविष्य निधि आयुक्त 

बीमा फायदों के संवाय का उतरदायित्व नियोजक पर होगा । 
उत्तर प्रदेश को ऐसी विषणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय-समय पर 

12. उक्त स्थापन के संबंध में नियोजक , इम स्कीम के अधीन आने 
निर्दिष्ट करे । 

वाले किसी सदस्य की मृत्यु होने पर उसके हकदार मामनिर्देशितियों 

विधिक वारिसो की बीमाकृत रकम का सदाय सत्परता से और प्रत्येक दश 
2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास को समाप्ति के 

में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन 
15 दिन के भीतर मन्दाय फरेगा जो केन्द्रीय सरकार , उक्त अधिनियम 

के भीतर सुनिश्चित करेगा । 
की धारा 17 की उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय- समय 
. पर निर्दिष्ट करे । 

[ संख्या एस . 350 1 1/ 30/ 83- पी०एफ० - 2 ] 
3. सामूहिफ बीमा स्कीम के प्रशासन मे , जिसके अन्तर्गत लेखाओ S. O . 1634.-...- Whereas Messrs Agra Chain Company Ltd ., 14 
का रखा जाना , पियरणियो का प्रस्मुप्त किया जाना , मीमा प्रीमियम फा 

Industrial Estate , Agra - 282006 (UP / 4402 ) ( hereinafter referred 

to as the said establishment) have applied for cxemption under 
सन्दाय , लेखाओं का अन्तरण , निरीक्षण प्रभारो का सन्वाय आवि भी है, sub -section (2A) of section 17 of the Employees Provident 
होने याले सभी व्ययों का यहन नियोजक द्वारा किया जाएगा । 

Funds and Miscellaneous Provisions Act 1952 ( 19 of 1952 ) 

( bercinafter referred to as the said Act) ; 
___ 4, नियोजक , केन्द्रीय मरकार द्वारा यथा जनुमोदित सामूहिक बीमा And whereas , the Central Government is satisfied that the 
स्कीम के नियमो की एक पति, और जय मभी उनमें संशोधन किया गाए, employees of the said establishment are, without making any 

scparate contribution or payment of premium , in enjoyment 
तय उस संशोधन की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में 

of benefits under the Group Insurance Schemo of the Life 
उमकी मुख्य बातों का अनुवाद, म्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । Insurance Corporation of India in the nature of Life Insu 

ranco which are more favourable to such employees than the 
5 यदि कोई ऐमा कर्मचारी , ओ कर्मचारी भविष्य निधि का या उच्च 

benofits admissible under the Employees Deposit-Linked 

Insurance Scheine , 1976 ( hersinefter referred to as the said 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि ला पहले । Scheme) ; 
ही गवस्य है, उसके स्थापन मे नियोजित किया जाता है तो , नियोजक 

Now , therefore , in exercise of the powery conferred loy 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्भ पारेगा 81b-rection ( 2A ) of section 17 of the said Act and subject to 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

the conditions specified in the Schedule annexed hereto , 110 

Central Government hereby exempts the said establishment 
संवत्त करेगा । । 

from the operation of all the provisions of the said Scheine 

for a period of three years . 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायद 

SCHEDULE 
बढ़ाए जाने है तो , नियोजफ मामूहिक मीमा स्कीम के अधीन कर्मचारियां 
को उपलब्ध फायदो में ममित रूप से वृद्धि की जाने की व्यवग्था करेगा , 1 . The employer in relation to the said establishment shall 

submit such returns to the Regional Provident Fund Commis 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 

yioner , Uttar Pradesh , maintain such accounts and provide 
फायदे उन फायदों से अधिक अनुकल हों , जो उस स्कीम के अधीन अनुज्ञेय such facilities for inspection , as the Central Government may 

direct from time to time. 


के प्रशासन 


जाना, आमा 
वि भी है 


2 . The employer shall nay yuch inspection charges as the 
Central Government may, from time to time, direct under 
• clause ( a ) of sub - section ( 3 . 1 ) of section 17 of the sald Act, 

within 15 days from the close of every month. 


___ 7, मामूहिक बीमा स्कीम में किसी बाम के होते हुए भी , यदि यिनी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदय रकम उस रकम में 
कम है, जो कर्म नारी को उस दशा में संय होती , जब वर उक्त स्कीम 
के अधीन होता मी , नियोजक कर्मचारी के विधिक यारिमा नाम निर्देशिती 
को भनिफर के रूप में दोनों ग्याभों के अम्मर के बराबर रकम का संवाय 
करेगा । 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 

mission of returns, payment of Insurance prenia, transfer 
of accounts, payment of inspection charges etc . shall be bornc 
by the employer. 

4 . The employer shall display in the Notice Board of the 
catablishment, a copy of the rules of the Group Jasurance 
Sheme e approved by the Central Government and, n ond 


___ 8. सामूहिक बीगा स्फीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त नर प्रदेश के पूर्व अनुमोदन के बिना नहीं किया । 


- 


- 


- - - 


- - 
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when amended , alongwith a translation ol the kalient features अन सूची में सिनिष्ट शतों के अधीन रहने मा , वन रथापन को तीन 
thereof, in the language of the majority of the cniployees , 

वर्ष की अवधि के लिए उन स्कीम के सभी उपसना के प्रवर्तन से छूट 
5 . Whereas an employec , who is already a member of the देती है । 
Employees Provident Fund or th - Provident Fund of un esta 
blishment excinpted under the said Act , is employed in his 

अनुसूची 
establishment, the cmployer shall immediately eni ol him as 
a member of the Group Ins!il ace Scheme and pay no 09 

___ 1 उमा स्थापन र गमध में नियोग प्रादेशिक भविष्य निधि 
sary premium in respect of hiši to the Life Insurance Cor 
poration of India . 

आयुक्म राजस्थान को ऐमी विवरणियां भेजेगा और ऐसे नेता रखेगा 

तथा निरीक्षण के लिए मी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 
6 . The cmployer sball Arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 

ममय-गमय पर निर्दिष्ट करे । 
appropriately , if the berrefits available to the enployees under 
the said Scheme are enhanced , so that the benefits available 

2. नियोजक ऐसे निरीक्षण प्रभारी का प्रत्येक माग को भगानिक 
linder the Group Insurance Scheine arc more favourable to 
the employcey than the benefity admissible under the 

15 दिन के भीतर मदाय करेगा जो केन्द्रीय मरकार , उप अधिनियम 

said 
Scheme. 

की धाग 17 की उपधारा ( 32 ) के स्वर ( क ) के अधीन समय- समय पर 
7. Notwithstanding anything contained in the Group Insu 

निर्दिष्ट करें । 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 

3. मामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
be payable had employee heen covered under the said Schenic , 
the employer shall pay the difference to the legal heis / nominee 

का रग्बा जाना , विवरणियों का प्रस्तुत किया जाना, भीमा प्रीमियम का 
of the employee as compensation . 

मम्दाय, लेखाओं का अन्तरण , निरीक्षण प्रभारों का मन्दाय आदि भी है 

. होने वाले सभी व्ययों का बहन निमोजक वारा किया जाएगा । 
8 . No amendment of the provi ions of the Group Insurance 
Scheme shall be made without the prior approval of the Re 
gional Provident Fund Commissioner, Uttar Pradesh 

4. नियोगक, केन्द्रीय मरकार आग यथा अनुमोदिन सामूहिक श्रीमा 

and 
where any amendment is likely to affect adversely the interest रकीम के नियमों की एक प्रति , और जब कभी उसमें मगोधन किया जाए , 
of the cmployees, the Regional Provident Fund Comissioner 
shall before giving his approval, give a reasonable opportu 

तब उस संशोधन की प्रति तथा कर्मचारियों की बदसध्या की भाषा में 
nity to the employees to explain their point of view . 

उसको मुख्य बातो का अमवाद , स्थापन के मूचना पट्ट पर प्रदर्शित करेगा । 
9 . Where, for any reason, the employees of the said esta 
blishment do not remain covered under the Group Insurance 

5 यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का मा 
Schemo of the Life Insurance Corporation of India as already उक्त अधिनियम के अधीन छूट प्राप्त विसी स्थापन की भविष्य निधि का 
adopted by the said establishment, or the benefits to the emp 
loyces under this Scheme are reduced in any manner, the 

पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजना 
exemption shall be liable to be cancelled . 

मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ग करेगा 

और उसकी बाबत आवायक प्रीमियम भारतीय जीवन मीमा निगम को 
10 . Where , for any reason , the employer fails to pay the 
premium etc. within the dhe date, as fired by the Life In संदत्त करेगा । 
surance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 

____ 6. यदि उक्त स्कीम के अधीन कर्ममारियों को उपलब्ध फायदे बढ़ाए 
11. In case of default , if any made hy the emplover in 

जाते है, तो नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
payment of premium the responsibility for payment of assi उपलब्ध फायदों में समुचित रूप से पति की जाने की व्यवस्था करेगा , 
lance benefits to the nominees or the legal lleirs of deceased 
members who would have been covered under the said Scheme 

जिससे कि कर्मचारियों के लिए सामूहिक बीमा म्कीम के अधीन उपलब्ध 
hut for grant of this cxemption , shall be that of the employer. फायदे उन फायदों से अधिक अनुफल हों , जो उक्त स्कीम के अधीन 
12 . Upon the death of the member covered under the 

भनुशेय है । 
Scheme the employer in relation to the said establishment shall 
censure prompt payment of the sum assured to the nominee ! 

7. सामहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि 
legal heirs entitled for it and in any case within 7 days of the 

किसी कर्मचारी के मुत्यू पर इस नाम के अधीन गदेय रकम उस रयम 
receipt of the sum assured from the life Insurance Corporation 
of India. 

से कम है, जो कर्मचारी को उस दशा में संदेय हाती, अब यह उम्म 
[ No. S.3501-4130) / 83- PF. II] 

स्कीम के अधीन होता मो , नियोजक कर्मचारी के विधिक वारिम /नाम 

निर्देशिती को प्रतिकर के म्प मे दोनों रकमों के अन्तर के बराबर रकम 
का० आ० 16 35. -- मैसर्म भीलवाडा प्रामेसर्म लिमिटेड, 16, मण्डपाम , का मंदाय करेगा । 
भीलवाड़ा राजस्थान / 2807) (जिमे इममें इसके पश्चात् नुफ्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 

8. मामूहिक बीमा स्कीम के उपबन्धो में कोई भी संशोधन , प्रादेशिक 
1952 ( 1952 का 19 ) (जिने इममें इसके पश्चात् उक्त अधिनियम 

भविष्य निधि आयुक्त , राजस्थान के पूर्व अनुमोदन के बिना नहीं किया 
कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन छुट दिए जाने 

जायेगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूत 
के लिए आवेदन किया है ; 

प्रभाव पड़ने की संभावना हों , बहो, प्रादेशिक भविष्य निधि आयुक्त , 

अपना अनुमोवन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 

का मुश्मियुक्त अवमर देगा । 
के कर्मम्रारी, किमी पृथक अभिदाय या प्रीमियम का मन्दाय किए बिना 
ही , भारतीय जीवन बीमा निगम की मामूहिक धीमा म्वीम के अधीन 

__ यदि कियो कारणबाण , स्थापन के कर्मचारी , भारतीय जीवन 
जीवन बीमा के मप में फायदे उठा रहे है और ऐसे कर्मचाग्यिो के लिये बीमा निगम की उम सामूहिक बीमा स्कीम के , जिसे स्थापन पाहले अपना 
ये फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबद्ध चुका है अधीन नहीं रह जाते हैं , या इम स्कीम के अधीन फर्मचारियों 
बीमा स्कीम , 1976 (जिसे इममें हमके पश्चात् उक्त स्कीम कहा गया 

को प्राप्त होने वाले फायदे किमी गति से कम हो जाते हैं, तो यह छूट 
है ) के अधीन उन अनुज्ञेय है ; 

रट्ट की जा सकती है । 
अत: केन्द्रीय सरकार, उपन अधिनियम की धारा 17 की उपधाग ___ 10. यदि किसी कारणवश, नियोजक उग नियत तारीख के भीतर, 
( 2 ) तारा प्रथम शक्तियों का प्रयोग करते हुए और प्रमये उपाबद्ध जो भारतीय जीवन बीमा निगम निमन करे , प्रीमियम का संदाय करने में 
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असफल रहता है, और पालिसी को ध्यपगत हो जाने विया जाता है, तो 

7 . Notwithstanding anylbing contained in the Group Insu 

ranco Scheme, if on ibc death of an employeu tho amount 
छूट रद्द की जा माती है । 

payable under his schenie be less than the annount that would 

be payable had employee been covered under the silid Schenie , 
11. शियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम the employer shall pay the difference to the legal heir , nominee 
की दशा में उन मत मदस्पों के नामनिर्देशिनियों या विधिक बारिसों . 

of the cmployes as compensation . 
को जो यदि यह छूट म दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 

8 . No amendment of the provisions of the Group Insu 
बीमा फायदो के संवाप का उनवायित्व मियोजक पर होगा । 

sunce Schemo shall be made without the prior approval of 
The Regional Provident Fuud Commissioner , Rajasthan and 

where any amendment is likely to affect adversely the interest 
12. उक्त स्थापन के संबंध में नियोजक , एम स्कीम के अधीन आगे 

of the employees, the Regional Provident Fund Commissioner 
नाले किमी सवस्य की मृत्यु होने पर उसके हकदार नामनिर्देणितियों shall before giving his ipproval, vive a reasonable opportunity 

to the cmployees to explain their point of view , 
विधिक वारिसों को बीमाकृत रकम का संदाय तसरता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम में बीमाकृन रकम प्राप्त होने के माम 

9 . Where , for any reason , the employees of the said estab 

lishment do not remain coverod under the Group Insurance 
दिन के भीतर गनिधिचन करेगा । 

Scheme of the Life Insurance Corporation of India as alreody 

Adopted by the said establishment , or the benefits to the 
[ संख्या एम - 35014/ 31/ 83-पी०एफ - 2] 

employees under this Scheme are reduced in any manner , tbe 

cxcmption shall be liable to be cancelled . 
S . O . 1635 . - . Whercis MessIs Bhilwara Processors Limited , 
16 , Mandpam, Bhilwara , ( RJ / 2807) ( hereinafter refened to 

10 . Wbere , for any reason , the employer fails to pay the 
as the said catablishment) hayo applicd fui cxeinplion under 

premium etc. within the due date, as fixert by the Life Insu 
sub -section (2A ) of section 17 of the Imployees Provident 

rance Corporation of India , and the policy is allowed to 

lapse , the exemption is liable to be cancelled . 
Funds and Miscellaneous Provisions Act 1952, ( 19 of 1952 ) 
( hereinafter referred to as the said Act ); 

11 . In case of default, if any made by the employer in 
And whereas, the Central Government is satisfied that the paynıcnt of premium the responsibility for payment of assu 
employees of he said establishinent are , wilhout maning any 

rance benefits to the nominees or thọ legal heirs of deceased 
separate contribution or payment of premium , in cnjoyment 

members who would have been covered under the said Schemo 
of benefits under the GTOL Insurance Scheme of the Lifc 

but for grant of this cxemption , shall be that of the unployer, 
Insurance Corporation of India in the nature of life Insur 

12. Upon the death of the member covered under the 
ance which are more stvourable to such employecs than the 
benefits admissible under th: Trnployce Deposit - Linked Insu 

Scheme the employer in relation to the said establishment 
rance Scheme, 1976 (bereinafter icferred to as the suid 

shall ensure prompt payment of the sum assured to the 

nominee /legal heirs entitled for it and in any case within 7 
Schemo); 

days of the receipt of the sum assured from the Life Insula 
Now , therefore , in oxercise of the powers conferred by 

Tanco Corporation of India . 
sub -section (21 ) of section 17 of the said Ict and subject to 
the conditions specified in the Sihecule annexed here: o , the 

[ No . S-35014131) /83- PF.II ] 
Central Government liereby exeinpts the said establishment 
from the operation of all the provisions of the said Schemc 

फा०मा० 16 36. - मैसर्स भुवनेश्वरी टैक्मटाईल्म लिमिटेड, 38 रेसकोर्स 
for a period of three years . 

रोड, विन्दीगुल - 624003, ( तमिलनाजु 7692 ) ( जिसे इममें इसके 
SCHEDULE 

पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 

उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात 
1. Tbo employer in rclaiion to the said cstablishment shall 

उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन 
submit şuch retuins to the Regional Provident Fund Curimis 
sioner, Rajasthan , mainiain such accounts and provide such घट दिए जाने के लिए आवेदन किया है । 
facilities for inspection , as the Central Government inay direct 
from time to time. 

और केन्द्रीय सरकार का समाधान हो गया है वि उक्म स्थापन 
2 . The employer shall piy tich inspection charges as the 

के फर्ममारी, झिमी पथक अभिदाय या प्रोमियम का संवाय किए बिना ही , 
Central Government may , from time to time, direct lipdei भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
clause ( a ) of sub - cution ( 3A ) of section 17 of the said Act , 
within 15 days from the closc o cvery noonth . 

बीमा के प में फायदे उटा रे हैं और ऐसे कर्मचारियों के लिए ये फायदे 

उन फायदो से अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबद्ध मीमा स्कीम , 
3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accolints , 

1976 (जिसे हममें मके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
submission of returns, payment of insurance premiu , transfer 

उन्हें अनुशेय हैं ; 
of accounts, payment of inspection charges etc . shall be horne 
by the employer . 

___ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
4 . The employer shall display on 1hc Notice Board of the ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हाए और हमसे उपावद्ध 
establishment, a copy of the rules of the Group Insurance 

जनसूसी में विनिर्दिष्ट शर्तों के अधीन रहते हए, उक्त स्थापन को नीन 
Scheme an approved by the Central Government and , 44 ans ) 
when amended , alongwith a translation of the valient features वर्ष की अवधि के लिए उक्त स्कीम के गभी उपबन्धों के प्रवर्तन से छूट 
thereof, in the language of the majority of the employees, 

देनी है । 


5. Whereas an einployce , who is alreedy a member of the 
Fmployees Provident Fund or the Provident Fund of an 
establishment cxempted unler the said Ict, is employed in 
his catalilishnient, the cmn !oyar shall immediately enrol hini 
H5 a member of thc Groun Insurance Scheme and pay neces 
saiy premium in respect of him to the Life Insurance Cor 
poiation of India . 


अनुसूची 
1. उमन स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 
तमिल नाडु को ऐसी विवरणियां भेजेगा और में लेखा रखेगा नया 
निरीक्षण के लिए ऐसी सुविधा प्रदान करेगा जो केन्द्रीय सरकार, ममय 
ममय पर निर्दिष्ट करे । 

2. नियोजक तमे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उपस अधिनियम 
की आग 17 की उपधाग ( 3क ) के खण्ड ( क ) के अधीन ममय -ममय 
निर्दिष्ट करें । 


6 . The employer shall arrange to enhance the benefits 
available to the ernployees under the Group Jusurance Scheme 
Appropriately , if the benefits available to the employecs under 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourabic tr 
tho cmployces than the benefits admissible lindei the said 
Scheme. 
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3. सामूहिक दीगा स्कीम के प्रशासन में , जिसके अन्तर्गत पापों 9 . 0 . 1636 . - Wiercas Messrs Bhuvaneswari Textiles Limited , 

.18 -Race Course Kond, Dindigul- 62 -1003 , ( IN / 7692 ), (herein 
का रखा जाना, वितरणियों का प्रस्तुत किया जाना, बीमा प्रीमिया । 

after refcired to us thy id establishment) lave applied for 
मन्दाय , लेखाओं का अलग्ण, निरीक्षण प्रभारो का मन्दाय आदि भी है , cxemption linder sub -section (2A ) of section 17 of the En 
सोने थाने मभी व्यों का वहन नियोजक ताग किया जायेगा । 

ployees. Provident Funds and Miscellancous Provisions Act, 

1952 ( 19 of 1952 ) (hereinafter referred to as the said Act ); 
___ नियोगक वेन्द्रीय सरकार द्वारा यथा अनुमोदिन मामूहिक बीमा 

And whereas , the Central Government is satisfied that tho 
नीम के नियमों की प प्रति , और जब कभी उनमें मगधन किया employees of the said cstablishment are , without nuking any 

separate contribution or payment of premium , in enjoyment 
जाए , तब उम संशोधन की प्रति नपा कर्मचारियां की मंग्या की भाषा 

of benefits under the Group Insuranc : Scheme of the Life 
में उसकी मुख्य बातों का अन्याद , स्थापन के मूचना पर पर प्रदर्शित Insurance Corporation of India in the nature of Life Insurance 

which are more favourable to such enıployces thon tbc bene 
करेगा । 

fits admissible under the Employees Deposit- I,inked Insurance 

Scheme, 1976 (hereinafter referred to as the said Scheme); * 
5. गदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या 

Now , therefore , in exercise of the powers conferied by sub 
उपम अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 

section (2A ) of section 17 of 1ho saict Act and subject to 
पहले ही सदस्य है, उसके स्थापन मे नियोजित किया जाना है नो, नियोजक the conditions specified in the Schedule annexed hereto , the 

Contral Government hereby cxempts the said establishment 
मामूहिक भीमा स्कीम के सदस्य के मप में उसका नाम तुरन्त दर्ज करेगा 

from the operation of all the provisions of the said Scheme 
और उसकी बामन आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को for a period of three years . 
संवत्त करेगा । 

SCHEDUJ . E 
6 यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बहार 1 . The employer in relation to the said cstablishment shall 

Submit such turns to the Regional Provident Fund Commis 
जाते हैं, तो नियोजक मामूहिक बीमा स्कीम के अधीन कर्म वारियों को 

vioner, Tamil Nadu , maintain such accounts and rrovide guch 
उपलब्ध फायदों में समुचित म्प मे वृद्धि की जाने की व्यवस्था करेगा , facilities for inspection , to the Central Government may direct 
जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपल ध 

from time to time. 
फायदे उन फायदों में अधिक अनुकूल हों , जो उक्त स्कीम से अधीन , अन 

2 . Thc cmployer shall pay such insnection charges as the 

Central Government may, from time to time, direct under 
ज्ञेय है । 

clause (a ) of sub - section (3A ) of section 17 of the said Act, 

within 15 days from the close of every month . 
7. सामूहिक बीमा स्कीम में फिमी बात के होते हुए भी , यदि फिसी 
कर्मचारी की मृत्यु पर एम स्कीम के अधीन मंदेय रकम उम कम से कम 

3 . All exnchises involved in the administration of the Group 

Insurance Scheme, including maintenance of accounts , sub 
है , जो कर्मचारी को उस दशा में संदेय होती, जब वह उक्त स्कीम के mission of retums, payment of insurance premia , transfer 
अधीन होता सो , नियोजक कर्मचारी के विधिक वारिमानामनिर्देशिती 

of accounts, payment of inspection charges etc , shall he borne 

by the employer. 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदा य 
करेगा । 

4 . The employer shall display on the Notice Board of the 

establishment, a copy of the rules of the Group Insurance 
___ 8. मामूहिक बीमा स्कीम के गवन्धों में कोई भी मंशोधन , प्रादेशिक 

Scheme as approved by the Central Government and , as and 

when amended , alongwith a translation of the salient features 
भविष्य निधि आयुक्त तमिलनाडु के पूर्व अनुमोदन के बिना नही किया thereof, in the langunge of the majority of the employecs . 
जायेगा जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाय 

5. Whereas an cmplovee , who is already a member of tho 
पटने की मंभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त, अपना अनु -- Employees Provident Fund or the Provident Fund of an 
मोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यक्ति 

establishment exempted under the said Act is employed in 

his establishment, the cmployer shall immediately enrol him 
युक्त अवसर दंगा । 

as a member of the Groun Insurance Scheme and pay neces 

sary premium in respect of him to the Life Insurance Corpö 
___ ५. यदि किसी कारणवण, स्थापन के कर्मचारी , भारतीय जीवन बीमा ration of India . 
निगम की उम मामूहिक बीमा स्कीम के , जिसे म्यापम पहले अपना का है 

6 . The employer shall arrange to mnhance the fenefits 
भधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त available to the employece under the Group Insurance Scheme 

anpropriately , if the frenlits gvailable to the employees under 
होने वाले फायदे फिमी गति से कम हो जाते है. सो यह छूट रह की जा सकती 

the said Scheme are enhanced , so that the benefits available 
under thc Grour Insur:ince Scheme are more favourahlo to 

the employecs than the lcncfita admissible under the guid 
___ 10. यदि किसी कारणवा, नियोजक उस नियत तारीख के भीतर , 

Scheme. 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संदाय करने में 7 . Notwithstanding anything contained in the Group In 
अमफल रहता है , और पालिमी को व्यपगत हो जाने दिया जाता है नो , surance Scheme, if on the death of an employee the amount 

payable under this scheme be less than the amount that 
छूट रह की जा सकती है । 

would be payable had employee been covered under the said 

Scheme, the employer shall pay the difference to the legal 
___ 11. नियोजक द्वारा प्रीमियम के मंदाय में किए गए किमी व्यतिक्रम heir / nominee of the emnloyto ay Compensation , 
की दशा में उन मत सदस्यों के नामनिर्देशिनियों या विधिक वारिसों 

8 . No amendment of the provisiony of the Group Insurance 
को जो यदि यह , छुट न दी गई होती तो उक्त म्फीम के अम्मर्गत होते Scheme shall be made without the prior approval of the 

Regional Provident Fun Commissioner , Tamil Nadu and 
घीमा फायदों के संदाय का उत्तग्वामित्व नियोजक पर होगा । 

where any amendment is likely to affrct adversely the interest 

of the emplovees, the Regional Provident Fund Commissioner 
12 उक्त स्थापन के मबध में नियोजक , इस स्कीम के अधीन आने वाले Shall before viving his approval, give a reasonable apportunity 
किसी सदस्य को मृत्यु होने पर उसके हकदार नामनिर्देशिनियों/विधिक 

lo the employees to explain their point of view . 
वारियो को बीमाकृत रकम का मंदाय तत्परता से और प्रत्येक दशा में 

9 . Where, for any reason, the chiployees of the said egta 
भारतीय जीवन बीमा निगम मे श्रीमान रकम प्राप्त होने के मान दिन के blishment do not remain covered uncler the Groun Intrance 
भीनर मनिगिच न करेगा । 

Scheme of the Life Insuran Corporptior, of India as already 
adopted by the said estahllshment, or the benefits to the en 

ployees under this Scheme are reduced in any manner, the 
गि - 35 ) 14 28र पी०एफ - 2] 

cxemption shall ho liable to he cancelled . 
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-- - - - - - - - - - - -- 

- - - - - - - - -- - - - - - - -- - - - -- - - - - -- - - - 
10 . Whoro , for any reason , the employer fuils to pay tlic और उसकी बाबत गावगाया प्रीमियम भारतीग भी कीमा निगा की 
Premium etc . within the duc date , as fixed by the Life Insu. 
rance Corporation of India , and the policy ja allocs to lapsa, 

गदम्त करेगा । 
tho exemption is liable to be cancelled . 

___ यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायर 
11 . In case of default, if any made by the employer in 
payment of premium the responsibility for paynient of Anbll 

बनाए जाते हैं नो , नियोजक मामूष्टिक बीमा स्कीम के अधीन कर्मचारियो 
rance benefits to the noniinees or the legal heirs of deceased 
members who would have been covered under the said Scheme 

को उपलब्ध फाययों में ममुषित म्प मे वृद्धि की जाने की व्ययम्या कंगा, 
but for grant of this exeniption , shall br that of the employer . मिममे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 

फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनजेय 
12. Upon the death of the member covered under the Sche 
me the employer in relation to the said establishment shall 
ensure prompt payment of the sim assured to the nominee / 
legal heirs entitled for it and in any case within 1 days of the 

7. मामुहिक वीमा स्कीम में किसी बात के होते शुष भी , यदि किमी 
receipt of the sum assured from the Life Insurance Corporation 
of India . 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उम रकम भ 

फम है, जो कर्मचारी को उस दशा में मंदेय होती , जय वह उस्त कोम के 
INo. S. 35014( 32) /83 -PF. ll ] 

अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम/नामनिर्देशिनी को 

प्रतिकर के रूप में दोनों रझमों के अन्तर के बराबर रकम का मंदाय करेगा । 
का०मा० 16 37 , --- मैसर्स हिन्दुस्तान एरोनेटिम्म लिमिटेड, कामपुर 
डिवीजन , पो०औ० बाक्म ने0 225, कानपुर ( उ०प्र०/ 1832 ) , (जिसे 

___ $ मामूहिक मीमा स्कीम के उपबन्धों में कोई भी मंशोधन, प्रादेशिक 
इसमें हमके पश्चात उक्त स्थापन कहा गया है ) मे फर्मचारी भविष्य भविष्य निधि आयुक्त उत्तर प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 195 2 का 19) (जिसे जायेगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) को धाग 17 की उपधाग पड़ने की संभावना हो यहां, प्रादेशिक भविष्य निधि आयुमन , ठापना अनु 
( 24 ) के अधीन छूट दिए जाने के लिए आवेदन किया है । 

मौदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्न 

अवसर देगा । 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पृथफ अभिवाय या प्रीमियम का संवाय किए बिना ही , 

यदि किसी कारणवश , स्थापन में कर्मचारी, भारतीय जीवन 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन सीमा निगम की उस सामहिक थीमा स्कीम के , जिसे स्थापन पहले अपना 
बीमा में रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे खुका है अधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियो को 
उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम , प्राप्त होने वाले फायदे किमी गति से कम हो जाते हैं, तो यह छुट रद्द की 
1076 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उनमें जा सकती है । 
अनुशेय है । 

10. यदि किमी कारणवश , नियोजफ उम नियत तारीख के भीतर, जो 
अतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा भारतीय जीवन बीमा निगम नियत करें , प्रीमियम का संदाय करने में असफल 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध रहता है, और पालिमी को व्यागत हो जाने दिया जाता है तो , छूट रद्द की जा सकती 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन है । 
वर्ष की अवधि के लिए उफ्त स्कीम के सभी उपमन्धों के प्रवर्तन 

11. मियोजक द्वारा प्रीमियम के मदाय में किए गए किसी व्यतिक्रम 
से छूट देती है । 

की दशा में उन मृत मदस्यो के नामनिर्देशिनियों या विधिक वारिमो को जा 
अनुसूची 

यदि यह, छूट न वी गई होती तो उक्त स्कीम को अन्तर्गत होते , वीमा फायदो 

के मंदाय का उन्भरदायित्व नियोजक पर होगा । 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 
उत्तर प्रदेश को ऐसी विवरणिया भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 

12 उक्त स्थापन के संबंध में नियोजक, इन स्कीम के अधीन आने वाले 
के लिए ऐमी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय -समय पर किमी मदस्य की मृत्यु होने पर उनके हकदार नामनिर्देशिनियो/विधिक पारिमो 
निर्दिष्ट करे । 

को बीमाकृत रकम का संदाय नसारता में और प्रत्येक दशा में भारतीय जीवन 

यीमा निगम से बीमाकन रघाम प्राप्त होने के मात दिन के भीतर गुनिमित 
2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की समाप्ति के 

करेगा । 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 को उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय -समय पर 

मिंगम-35014/ 33/ 83-पी0ए0-2 ] 
निर्दिष्ट करें । 

S . O . 1637 . - Whereas Messis I lindustan Acronautics Limited, 
3. मामूहिक बीमा स्कीम के प्रशासन मे , जिसके अन्तर्गत लेखाओ Kanpur Division, P . O . Box No . 225, Kanpur ( UP /1832 ) ( here 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, भीमा प्रीमियम का 

inafter referred to as the said establishment) have applied for 

exemption under sub - section (2A ) of section 17 of the Ein 
संदाय, लेखाओ का अन्तरण , निरीक्षण प्रभागे का संदाय आदि भी है ploycos Provident Funds and Miscellaneous Provisions Act, 
होने वाले सभी अयों का वहन नियोजक द्वारा किपा आएगा । 

( 19 of 1932 ) ( hereinufter referred to as the suid Act): 

Ind whereas , the Cenu al Government is sutisfied that the 
4. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित सामुहिक भीमा 

employecy of the said cstablishment arc , without making any 
स्कीम के नियमों की एक प्रनि , और जब कभी उनमं मंगोधन किया जाए , sepaiate contribution or payment of premiun, in enjoyment 

of benefits under the Group Insurance Scheinr of the Lite 
सब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 

Yusurance Corporation of India in the nature of Life Insurance 
जमको मुख्य बातों का अनुवाद, म्यापन के मुचना-पट्ट पर प्रणित करेगा । which are more favourable to such employers than the ticne 

fits admissible under the Friployees Deposit- Linked Insurance 

Scheme, 1976 (hereinafter referred to as the Schenie ); 
5. गदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविय निधि का Now , therefore, in exercise of the powers conferred by sub 
पहले की सदस्य है , उसके स्थापन में मियोजित किया जाता है तो , नियोजक 

section ( 2A) of section 17 of the said Act and subject to the 

conditions specified in the Schedule annexed hereto , the Cent. 
सामूहिक धीमा स्कीम के भवस्य के रूप में मे उसका नाम तुरन्म दर्ज करेगा ral Government hereby cxempts the said establishinent from 
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the operation of all the provisions of the said Scheme for a 
period of three years . 


SCHEDULE 


rance benefits to the nominees or tic legal heirs of deceased 
trombers who would have been covered under the said 
Scheme but for grant of this exçnıption , shall be that of the 
employer . 

12. Upon the death of the meinber covered undel . the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
Noinince /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life Insu. 
Lance Corporation of India. 


INo. S.35014( 33)/ 83 - PF.II ) 


1. l he employer in relation to the suid establishinent shall 
submit such returns 10 1he Regional Proviklent Fund Commis 
sioner , Uttar Pradesh , Maintain such accounts and provide 
such facilitics for inspection , 29 the Central Government pay 
direct from time to time. 

2. The cmployer shall pay such inspection charges as the 
Central Government may , from tine to time, direct under 
clause ( a ) of sub -section (3A) of section 17 of the said Act , 
within 15 days froin close of cvery inonih . 

3 . All expenses involved in the administi alion of the Group 
Insurance Scheme, including maintenance the accounts , sub 
mission of returns , payiuent of insurance promia , transfer 
of accounts , payment of inspection charges etc . shall be borne 
by the employer . 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of tho Group Insurance 
Schenre as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient featuies 
thercof, in the language of ihe majority of the employees. 

5. Whereas an employee , who is already n member of the 
Employecs Provident Fund or the Provident Fund of an 
establishment exempted un.ler the said Act, is cmployed in 
bis establishment, the employer shall immediately enjol him 
as a member of the Group Ipsurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Coipo . 
ration of lodia . 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employces under 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 


का०मा 16 38 , - - मैमर्म माडर्न वक्रीज ( इंडिया ) लिमिटेड, मनवार 
राष्ट्र इष्टस्ट्रियल एस्टेट, इन्दोर ( म०प्र०/ 3360) (जिमे इसमें इसके पश्चात 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1 ) 52 का 19 ) ( जिसे इममे इसके पश्चात उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( क ) के अधीन छूट 
दिए जाने के लिए आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिवाय या प्रीमियम का मैदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियो के लिए ये फायने उन 
फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सबछ मीमा स्कीम , 
1976 (जिसे इममें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
उन्हें अनुज्ञेय है ; 

अमः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 2क ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इममे उपायस अनुसूची में विनिविष्ट 
शर्तों के अधीन रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम 
के मभी उपबन्धों के प्रवर्सन से छूट देती है । 


___ अनुसूची 
1. उक्स स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 
मध्य प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी मुविधाएं प्रदान करेगा ओ थेम्वीय मरकार, समय-समय पर 
निर्दिष्ट करे । 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an cinployee the amount 
payable under this scheme he less than the amount that would 
be payable had employee been covered under the said Scheme. 
the enıployer shall pay the difference to the legal heir , nominee 
of the employee as compensation . 

8 . No amendment of the provision og ve Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Utter l radesh and 
where any amendment is likely to aſſect adversely the interest 
of the cmployees, the Regional Provident Fund Commissioner 
Shall before giving his appruval, give a reasonable opportunity 
to the employees to explain their point of view , 


. नियोगफ , ऐसे निरीक्षण प्रभारों का प्रत्येक मान को ममाप्ति के 
15 दिन के भीतर मंदाय करेगा जो केन्द्रीय मरकार , उफ्न अधिनियम की 
धारा 17 की उपधाग ( क ) के खण्ड ( क ) के अधीन समय -समय पर निविष्ट 
करें । 

. मामूहिक वीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओ का रखा 
नामा, विवरणियों का प्रम्सुम किया जाना, ग्रीमा प्रीमियम का मदाय, लेखाओ का 
अन्तरण, निरीक्षण प्रभारों का संदाय आदि भी है, होने वाले मभी अयों का 
यमन नियोजक द्वारा किया जाएगा । 


9 . Where, for any ieuson , the employees of the said es it 
blishment do not remain covered under the Group Insurance 
Schome of the Life Insurance Corporalior of India us already 
adopted by the said establishment, or the benefits to the en] - 
ployees under this Scheme are reduced in any manner , the 
cxemption shall be liable ts) he cancelled . 

10 . Where , for any reason , the employer fails to pay the 
piemiun etc . within the clue date , as fired by the Life Insti 
l ance Corporation of todia , and the policy is allowed in 
lapse , the exemption is liable to be cancelled 

11. In case of default , if any maile by the employer in 
payment of piemium the responsibility for payment of assu 


___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक मीमा स्कीम 
के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए, तब उस संशोधन 
फी प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद, 
स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐमा फर्मचारी , ओ कर्मचारी भविष्य निधि का या उस्त 
भधिनियम के अधीन छूट प्राप्त फिमी स्थापन की भविष्य निधि का पहले ही सदस्य 
है , उसके स्थापन मे नियोजिस किया जाता है तो , मियोजक सामूहिक भीमा स्कीम 
फ मदस्य के रूप में उसका नाम तुरन्न वर्ग करेगा और उसकी वाजन आवश्यक 
प्रीगियम भारतीय जीवन बीमा निगम को संदस्त करेगा । 
___ यदि नया स्कीम के अधीन कर्मचारियों को उपलब्ध, फायदं बनाए आने 
है ना , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 


- - - - 


- - 


- - - - 


- 


- 


- 


- 


- - 


- 


- 


- 


- - 


- - - 


- - - - 


- - - -- 


- -- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 
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फायदों मे ममुचित रूप से वृद्धि की गाने की व्यवस्था करेगा, जिससे कि कर्मचारियो __ Now , therefore , in 2xorcise of the powers conferred by 
के लिए सामूहिक बीमा स्कीम के अधीन उपनम्च फायदे नन फायदों से अधिक sub-section (2A) of section 17 of the said Act and subject 

to the conditions specified in the Schedulo Anneied heretu , 
अनुकूल हो , जो उक्त काम क अधीन अनुज्ञेय हैं । 

tho Central Government hereby exempts the said establish 

ment from the operation of all the provisions of the said 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी कर्म 

Scheme for a period of threo years . 
चारी की मृत्यु पर इस स्कीम के अधीन-गदय रकम उस रकम से कम है, जो 
कर्मचारी को उस दशा में संदेय होती , अब वह उक्त स्कीम के अधीन होता 

SCHEDULE 
तो, नियोजक कर्मचारी के विधिक वारिम नाम निर्देशिती को प्रतिकर के रूप में 

1 . The cmployer in 1slation to the sund establishment 
दोनों रकमो में अन्तर के बराबर रकम का सदाय कगा । 

shall submit such returns to the Regional Provident Fund 

Commissioner , Madhya Pradesh , maintain such accounts 
8. सामूहिक बीमा स्कीम के उपबन्धी में कोई भी मणोधन , प्रादेशिक and provide such facilities for inspection , as the Central 
भविष्य निधि आयुक्त मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया जायेगा 

Governinent may direct Crom time to time. 
और जहां किमी मशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 

2 . The employer shall pay such inspection charges & 
की संभावना हो यहाँ, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन वेने the Central Government may from time to time, diet 
से पूर्व कर्मचारियों को अपना दृष्टिकोण म्पाट करने का युक्तियुक्न अवरार under clause ( a ) of sub -section ( 3A) of section 17 of the 
देगा । 

said Act , within 15 days from the close of overy mon h . 

. 3 . All expenses involved in the administration of the 
9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन 

Group Insurance Scheme, including maintenance of accounts, 
बीमा निगम की उस समूहम बंमा स्फ म के, जिने स्थापन पहले अपना slibmission of retuins, payment of insurance premia , trans 
चुफा , अधीन नहीं रह जाते हैं , या इम स्क में के प्रधान कार्मचारियों fer of accounts, payment of inspection charges ete, shall be 
को प्राप्त होने वाले फायदे ( कर्म न में कम हो जाते है, तो यह यूट 

borne by the employer , 
रद्द की जा सकती है । 

4. The employer shall display on the Notice Board of 

tho cstablishment, a copy of the rules of the Group Insu 
___ 10. यदि किसी कारणयश , नियामक उम नियत तारीख के भीत्तर , lunce Scheme as approved by the Central Government and , 
जो भारतीय जीवन बीमा निगम नियत करें, प्रेमियम का मवाय करने में A3 and when amended alongwith a lanslation of the salient 
असफल रहता है , और पाालर्स की थ्यपगत हो जाने दिया जाता है तो , 

features thereof , in the l aguage of the majority of tho 

employees . 
छूट रद्द की जा सकती है । 

5 . Whereas an employee , who is already a moinber of the 
11. नियोजना द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम Employees Provident Fund or the Provident Fund of an 

establishment exempted under the said Act, is employed 
की दशा में उन मत सदस्यों के नाम निशानियों या विधक थारिसों 

in his establishment, the employer shall immediately en1101 
की जो यदि यह, छूट न दी गई हतिः तो उक्त स्कं म के अन्तर्गत होते , 

him as a member of the Group Insurance Scheme and pay 
बीमा फायदों के सवाय का उत्तरदायित्व नियोणक पर होगा । 

necessary premium in respect of him to the Life Insurance 

• Corporation of India . 
1 :. उरत स्थापन के संबंध में नियोजक , इस स्कीम के अधीन 

6 . The employer shall arrange to enhance the henefits 
पाने वाले किसी गदम्य की मृत्य होने पर उगके एकवार नाम निदे। भाभियों available to the employees under the Group Trsurance 
विधिक यारिमा के बीमाकृत रकम का मदाय तत्परता से और प्रत्येक 

Scheme appropriately, if the benefits available to the cm 
वया में भारतं य ई . मा निगम से र्बमाकुम रकम प्राप्त होने के मान विन 

ployees under the said Scheme are enhanced , so that the 

henefits available under the Group Insti ance Scheme are 
के भीत्तरः सुनिश्चित करेगा । 

more favourable to the cinployecs than the benefits adinis 

sible under the said Scheme. 
[ संख्या एस/ - 35014/ 34/83- पी०एफ०- २] 

7. Notwithstanding anything contained in the Group 
Ingurance Schemc, if on the deuth of an enıployce the sinoint 

payablo under this scheme be less than the aniolitit that 
S . O . 1638 . - - Whereas Messrs Moderi Bakeries ( 1 ) Limited , would be payable had employec been covered under the said 
Sanwar Road , Industrial Estate Indore (MP / 3260 ). (hciein Scheme, the employer shall pay the difference to the legal 
after referred to as the said cstablishment) have applied fou hcir ]nominee of the employee as compensation . 
exemption under sub- section ( 2A) of section 17 of the Fm 
ployees Provident Funds and Miscellaneous Provisions Act 

8. No amendment of the provisions of the Group InsLI 
( 19 of 1952 ) ( hercinafter referred to as the said Act ); 

lunce Scheme shall be made without the pior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 

und wheic any amendment is likely to alect adversely the 
And whereas, the Central Government Is stlished that the interest of the cmployecs, the Regional Provident Fund 
omployocs of the said - stablishment tle, without maling any Commissioner shull before giving his approval, yive { leason 
separate contribution or paynient of premium , ill enjoyment able opportunity to the eniployees to explain their point of 
of benefits under the Group Insuit unce Schenc ot the Lilc 

view. 
Insurance Corporation of india in the nature of Life Insu 
rance which are more favourable to such employecs than the 9 . Wherc , for any reason , the employees of the said esial 
benefits admissible under the Employecs Deposit -Linked In blishment do not remain covered under the Group Insurance 
suranc Scheme, 1976 ( hereinal ter refernced to as the said Scheme of the Life Insurance Corporation of India AS 
Scheme); 

already adopted by the said cstablishment, or the benefits 
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any 


to the employees under this Scheme are reduced in 
manner , the exemption shall be liable to be cancelled . 


तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 


10. Where, for any reason, the employer fails to pay the 
premium etc . within the due date as fixed by the Life Insurance 
Corporation of India , and the policy is allowed to lapse, the 
exemption is liable to be cancelled . 


_____ 5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप मे उसका नाम तुरन्त दर्ज करे गा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 


11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of assu 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the nomi 
nee /legal heirs entitled for it and in any case within 7 days of 
the receipt of the sum assured from the Life Insurance Cor 
poration of India . 

[ No . S. 35014(34) / 83+ PF. II] 
. का० आ० 16 39 . --मैसर्स यू० पी० लामिनेटर्स प्राइवेट 
लिमिटेड, 7/ 260 -ए, स्वरूप नगर, कानपुर- 208002 ( उ० प्र०/ 4718 ) 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 19 52 का 19 ) (जिसे 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( क ) के अधीन छूट दिए जाने के लिए आवेदन किया है ; 


6. यदि उक्त स्कीम के अर्ध न कर्मचारियो को उपलब्ध फायदे 
बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अर्ध न कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा , 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनु 
ज्ञेय हैं । 


7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि 
किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम 
से कम है, जो कर्मचारी को उस दशा मे संदेय होती , जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस/नाम निर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का सन्दाय किए बिना 
ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन 
जीवन बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए 
ये फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध । 
बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
के अधीन उन्हे अनुज्ञेय है ; 


8. सामूहिक बीमा स्कोम के उपबन्धों में कोई भी संशोधन , प्रादे 
शिक भविष्य निधि आयुक्त उत्तर प्रदेश के पूर्व अनुमोदन के बिना नहीं 
किया जायेगा और जहां किसी संशोधन से कर्मचारियों के हित पर 
प्रतिकूल प्रभाव पड़ने की संभावना हो वहां , प्रादेशिक भविष्य निधि धायुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने 
का युक्तियुक्त अवसर देगा । 


- 


अत:, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छुट 
देती है । 


9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
चुका है अधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है , तो यह छूट 
रद्द की जा सकती है । 


अनुसूची 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
आयुक्त उत्तर प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 
समय - समय पर निर्दिष्ट करे । 


__ 10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम का संदाय करने में 
असफल रहता है , और पालिसी को व्यपगत हो जाने दिया जाता है तो , 
छूट रद्द की जा सकती है । 


१. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की । 
धारा 17 की उपधारा ( क ) के खण्ड ( क ) के अधीन समय -समय पर 
निर्दिष्ट करे । 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतित्रम 
की दशा में उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
जो यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 


. . सामूहिक बीमा स्कीम के प्रशासन मे , जिसके अन्तर्गत लेखानों 
का रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
सन्दाय , लेखाओं का अन्तरण, निरीक्षण प्रभारों का सन्दाय आदि भी है 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 


• 1 :. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन 
आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्दे 
शितियों/ विधिक वारिसों की बीमाकृत रकम का मंदाय तत्परता से और 
प्रत्येक दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त 
होने के सात दिन के भीतर सुनिश्चित करेगा । 


___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , 


[ सख्या एस -- 350 14/ 35/ 8 :-पी० एफ०. ] 
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S. O . 1639. - Whereas Messts U . P . Laminato1s Privale to the employees under this Scheme are reduced in any 
Limited., 7 / 260- A, Swaroop Nagar , Kanupr -208002, ( UP / manner, the exemplion shall be liable to be cancelled . 
4718 ). (hereinafter referred to as the saint çstablishment) have 
applied for exemption under sub -section (2A ) of section 17 

10 . Whero , for any reason , the employei falls to pay the 
of the Employees Provident Funds & Miscellancolls Provisions premium etc . within the due date , us fived by the Life In 
Act (19 of 1952 ) ( hercinafter referred to as the said Act; 

surance Corporation of India , and the policy is allowed to 

lapse , the exemption is liable to be cancelled , 
And whereas , the Central Government in satisfied that 

11. In casc of default, if any made by the criployer in 
the employees of the said establishmenų ure , without making 

payment of premium the responsibility for payment of assil 
any separate contribution or payment of premium , in enjoy 

rance benefits to the dominees or the legal heirs of deceasca 
ment of benefits under the Group Insurance Scheme of the 

members who would have been covered under the said Scheme 
Life Insurance Corporation of India in the nature of Life 

but for grant of this exemption , shall be that of the cniployer 
Insurance which are moro fabourable to such employees 
than the benofits admissible under Employecs Deposit - Linked 
Insurance Scheme, 1976 ( hereinufter referred to in the said 

12 . Upon the death of the member covered under the 

Schenie the employer in relation to the said establishment 
Scheme) ; 

shall cnsure prompt payment of the sum assured to the 

nominec / legal heirs entitled for it and in any case within 
Now . therefore, I exercise of powers conferred by sub. 

7 days of the receipt of the sum syured from tho Life In 
bection (2A) of 6ection 17 of the said Act and subject 10 

surance Corporation of India . 
Une conditions specified in the Schedule annexed heieto , the 
Central Government herchy cxempts the said establishment 

[ No. S.35014( 35 ) 83- PI II] 
from tho operation of all the provisions of the said Scheme 
for a period of three ycurs . 

फा० आर 1640 - - मससं कोटारी एण्ड सन्ज नुन्गामबनकम 
SCHEDULE 

हाई रोड , मद्राम -600034 ( तमिल नाघ/ 2728 ) (जिसे इसमें इसके 

मके पशचात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
1 . The employer in relation to the said establishment hall 
submit such returns to the Regional Provident Fund Coin 

निधि और प्रकीर्ण उपबन्ध अधिनियम , 1957 ( 195.: का 19 ) (जिसे 
missioner , Uttar Pradesh , maintain such accounts and provide हमें उसके पश्चात् उक्त अधिनियम माहा गया है ) की धारा 17 की 
such facilities for inspection , as the Central Government 
may direct from time to time, 

उप धारा ( 1 ) के प्रार्ध न छुट दिए जाने के लिए आवेदन किया है 
2 . The employer shall pay such inspection charges us 

पौर केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन , 
the Central Governmeot may , from time to time, direct 
under clause ( a ) of sub- section (3A) of bection 17 of the 

का कर्मचारी, मिमी पृथक प्रभिदाय या प्रीमियम का मन्दाय कि बिना 
said Act, within 15 days from the closc of every month हो , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन 

3 . Al expenses involved in the adninistration of the जीवन बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए 
Group Insurance Scheme, including maintenance of accounts , 

य फायदे उन फाययों से अधिक प्रगल है जो फर्मचारी निक्षेप सहबद्ध 
submission of returns , payment of insurance premia , transier 
of accounts, payment of inspection churges clc . shall le भीमा स्कं म , 1976 (जिमे इसमे इसके पशचात उक्त स्कीम पाहा गया 
borne by the employer. 

है ) के अधीन उन्हें अनुशेष है , 
4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 

अन: केन्द्रीय सरकार, उक्त बांधा नयम की धारा 17 की उपधारा 
Scheme as approved by the Central Government ind . 45 ( या ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
and when amended , alongwith a translation of the salien ! 
featurcs thereof, in the language of the majority of the 

अनुसूची में विनिविष्ट शर्तों के अधीन रहने हुए , उक्त स्थापन को सीन 
employces . 

वर्ष की अवधि के लिए उक्त स्कीम के समी उपवम्धी के प्रवर्तन ग छूट 
5 . Whereas an enmployee, who is already a member of the 

देती है । 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, 19 cmployed in 
hly establishment , thc en ployer shall immediately cnrol hiin 
as a member of the Group Insurance Scheme and ply 

}. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 

आयुक्त नमिस नार को एसी विवणिया भेगेगा और ऐसे लेखा रखेगा , 

या निरीक्षण के लिए ऐसी सुविधा प्रदान करेगा जो केन्द्रीय सरकार , 
6 . The employer shall ariange to enhance the benefits 
available to the comployees under the Giolip Insulance 

ममय -समय पर निर्दिष्ट करें । 
Scheme appropriately , if the benefits available to the em 
ployece under the said Scheme are enhanced , so that the 

: नियोजक , ऐमें निरीक्षण प्रभाग का प्रन्येक माग की गमाप्पिन 
benefits available under the Group Insurance Scheme 111 
more favourable to the employees than the benclits stalasis 

4. 15 दिन के भीतर मन्दाय करेगा ओ केन्द्रीय सरकार, उक्त अधिनियम 
sible under the said Scheme. 

का धारा 17 की उपधारा ( क ) के खण ( क ) के अधीन समय -कामर 
7 . Notwithstanding anything contained in the Group In 

पर निर्दिष्ट करे । 
suranco Scheme, if on the death of an employce the amount 
payable under this scheme be less than the amount tliat 3. मामूहिक र्ब मा र्फम के प्रशासन में , गिमके अन्तर्गत लेखानों 
would be payable hud employce te covered under 1ho said 
Scheme, the employer shall pay the difference to the legal 

का रम्या जाना , विवरणयो का प्रस्तुभ किया जाना , बीमा प्रोमियम का 
heir /nominee of the employee as compensation , 

मन्दाय , लग्नामों का प्रान्तरण ,निरीक्षण प्रभारी का मन्दाय आदि भी हैं , 
8 . No umendnient of the provisions of the Group Insu 

होने वाले गर्भी व्ययो या बहन नियोजमा द्वारा किया जाएगा । 
rance Scheme shall be made without the prior approval of 
tho Regional Provident Fund Coinmissioner, Uttar Pradesh ___ नियोगक , केन्द्र य सरकार चारा यथा अनुमानि साकि ईमा 
and where any umendnient is likely to affect adversely the 

स्कीम के नियमो की एक प्रति , और जब कमी उनमें संशोधन किया जाए , 
interest of the chuployees , the Regional Provident Fund 
Commissioner shall before giving his approvill, give it reasoji नब उस मंशोधन की प्रति तथा कर्मचारियो की बहसम्य । की भाषा में उसकी 
uble opportunity to the crnplovecs to explain their point of 

मध्य वानी का गनथाद, रघापन के मुचना पट्ट पर प्रदशिन नारेगा 
view. 
9 . Whers, for any reason , thu unguloyes of the said that 

5 माद कई ऐसा कर्मचारी, जा कर्मचारी भविष्य निधि का या 
blishment do not renain covered under the Group Insii. में धनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का 
rance Scheme of the Life Insurance Corporation of India 
As already adopted by the said establislinient, or the benefits 

पहल ही गावस्य है, उसके स्थापन मे निोिगिन किया जाता है तो , नियोजक 


अनुसूची 


[ भाग IJ - - खण्ड 3 ( i ) ] 
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सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी वाम गावश्यक प्रीमियम भारतीय जीवन बीमा निगम का 
मंदल करेगा । 


to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 


SCHEDULE 


____ G. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बाढ़ए 
जाते हैं तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis 
sioner , Tamil Nadu , maintain such accounts and provide 
such facilities for inspection , as the Central Government , 
may direct from time to time. 


2 . The employer shall pay such inspection charges as 
the Central Government may , from time to time, direct 
under clause (a ) of sub -section (3A ) of section 17 of the said 
Act, within 15 days from the close of every month. 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of insscction charges etc. shall be 
borne by the employer . 


4 . The employer shall display on the .Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as 
and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the - 
employees. 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है , जो कर्मचारी को उस दशा में संदेय होती , जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस/नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बरावर रकम का संदाय 
करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि प्रायंक्त तमिल नाडु के पूर्व अनुमोदन के बिना नहीं किया 
जायेगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकुल 
प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व- कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9 . यदि किमी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते है , तो यह छूट रद्द की 
जा सकती है । 
____ 10. यदि किसी कारणवश, नियोजक उम नियत तारीख के भीतर , 
• जो भारतीय जीवन बीमा निगम नियत करें, प्रीमियम का संदाय करने मे 
असफल रहता है , और पालिसी का व्यपगत हो जाने दिया जाता है तो , 
छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
की दशा में उन मत सदस्यों के नाम निर्देशित्तियों या विधिक वारिसों 
को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होने 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 


5. Whereas an employee, who is already a member of the 
Tmplorer Provident Fund or the Provident Fund of an 
ital: 1:12 : Cranited under the said Act, is employed 
i : his l i -Time " l. the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis 
sible under the said Scheme. 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been coyered under the 
said Scheme, the employer shall pay the difference to the 
legal heir / nominee of the employee as compensation . 


12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन श्राने 
वाले किसी सदस्य की मृत्य होने पर उसके हकदार नाम निर्देशितियों 
विधिक वारिसों की बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के मात 
दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 3 50 1-4/ 36 / 83-पी० एफ ०- ] 


8. No amendment of the provisions of the Group Insil 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 

Commissioner shall before giving his approval, give a 
a reasonable opportunity to the employees to explain their 
point of view . 

9 . Where , for any reason , the employees of the said esta 
blishment do not remain covered under the Group Insu 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to he cancelled . 


10 . Where , for any reason , the employer fails to pay the 
premium etc. within the due date , as fixed by the Life Insur 
rance Corporation of India , and the policy is allowed to 
lapse, the exemption is liable to be cancelled . 


S. O . 1640. - Whereas Messrs Kothari and Sons , Nugam 
bakkam High Road, Madras - 600034 ( TN /2726 ) (hereinafter 
referred to as the said establishment) have applied for 
exemption under sub -section (2A ) of section 17 of the Em 
ployees , Provident Funds and Miscellaneous Provisions Act 
( 19 of 1952 ) (hereinafter referred to as the said Act) ; 

And whereas , the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to its 
the said Scheme ) ; 

Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer. 

12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee legal heirs entitled for it and in any case within 
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7 days of the receipt of the sum assured from the Life Iu 

7. सामूहिक बीमा साग गे किनी बार के होते हुए भी , यदि किसी 
Buraure Corporation of India . 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन- सदेर रकम उस रकम से कग 
[ No. S 35014( 36 ) / 83- PF. II ] है, जो कर्मचारी की उस दशा में संदेय होती, मह उक्न स्कीम के 

अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नाम निपात 
का० आ° 1641 - - मैमर्म दि ग्रेमिग विद्यालय , बिरलाग्राम , 

को प्रतिकार के मप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
नागदा , मध्य प्रदेण - 156 : 11 ( मध्य प्रदेश / 4197 ) (जिसे धममें इसके 

करेगा । 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध प्रधिनियम , 1952 ( 1952 का 19 ) ( जि.मे इभमें इसके पश्चात् 

५. सामूहिक बीमा कम के उपबन्धो में कोई भी सशोधन , प्रादेशिक 
उक्त प्रधिनियम कहा गया है ) की धारा 17 की उपधारा ( क ) के अधीन 

भविष्य निधि प्रायुक्त मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
छट दिए जाने के लिए प्रावेदन किया है , 

जायेगा और जहां किसी संशोधन से कर्मचारियो के हित पर प्रतिकूल 

प्रभाव पाने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , पना 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

अनुमोवन देने से पूर्व कर्मचारियों को अपना इष्टिकोण स्पष्ट करने का 
कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का मन्दाय किए बिना ही , 

य बिमयुक्त प्रवर देगा । 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के # प में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे ___ ५. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीम । 
उन फायदो से अधिक अनुकूल है जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम , निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
1976 (जिसे इसमें इसके पश्चात् उक्त क्रीम कहा गया है ) के अधीन है प्रधं न नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्म 
उन्हें अनुज्ञेय हैं ; 

होने वाले फायदे किसी रीति से कम हो जाते है , तो यह छूट रद की 

जा सकती है । 
श्रत , केन्द्रीय सरकार, उक्त अधिनियम की धार। 17 की उपधार! 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 

10. यदि पासी कारणवश , नियोजक उम नियत तारीख के भीतर , 
अनुसूची मे विनिर्दिष्ट शर्तों के अधीन रहने हुए, उक्त स्थापन को तीन जो भारतीय जीवन बीमा निगम नियत करें, प्रीमियम का मंदाय करने में 
वर्ष की अवधि के लिए उन स्कीम के सभी उपयग्धों के प्रवर्तन से छूट अमकल रहता है , और पालिमी को व्यपगस हो जाने दिया जाता है तो , 
देती है । 

छूट रह की जा सकती है । 
अनुसूची 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यतिक्रम 

फी दशा में उन मृत सदस्यों के नामनिवशित्तियों या विधिक वाग्मिों को 
1. उक्त स्थापन के संबंध में नियोगका प्रादेशिक भविष्य निधि प्रायुमन 

जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, बीमा 
मध्य प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेना रखेगा तथानिरीक्षण 

फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर 
निर्दिष्ट करे । 

____ 1 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 

वाले किसी सदस्य की मृत्यु होने पर उसके हावार नाम निर्देशिनियों 
१. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माग की समाप्ति के 

विधिक वारिसों की बीमाकृत रकम का संदाय तत्परता से और प्रेत्येक दशा 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय मरकार , उक्त अधिनियम की 

में भारतीय जीवन बीमा निगम से मे माकुन रकम प्राप्त होने के मान पिन 
धारा 17 की उपधारा ( क ) के खण्ड ( म ) के अधीन समय- समय पर 

के भीतर सुनिश्चित करेगा । 
निविष्ट करे । 

[ संख्या एम- 35014/ 37/ 83-पी . एफ - 3) 
3. मामूहिक यीपा फीम के प्रशासन में , जिसके अन्तर्गत लेखाओ 
का रखा जाना, बिबाणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 

S. O . 1641. - Whereas Messrs The Grasim Vidyalaya , Birla 
मन्दाय , लेखानों का प्रान्तरण, निरीक्षण प्रमारों का मन्दाय आदि भी है, 

gram, Nagda, Madhya Pradesh - 456331 ( MP/ 4197) , ( here 

Inafter referred to as the said establishment) have upplied for 
होने वाले सभी छाया का वहन नियोगफ द्वारा किया जाएगा । 

exemption under sub - section (2A ) of section 17 of the Eni 

ployecs Provident Funds and Miscellancous Provisions Act 
1. नियोजका, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 1952 ( 19 of 1952 ) ( hereinafter referred to as the said Act ); 
स्कीम के नियमों की एक प्रसि , और जब कभी उनमें संशोधन किया 

And whereas , the Central Government is satisfied that the 
जाए, तम उम मणोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा 

employees of the said cstablishment are , without making 
में उसकी ममय मानो का अनवाद, भ्यागन के सूचना पट्ट पर प्रदशिम any separate contribution or payment of premium , ir enjoy 

ment of benefits under the Group Insurance Scheme of the 
करेगा । 

Life Insurance Corporation of India in the nature of Life 

Insurance which are more favourable to such employecs than 
5. यदि कोई रोमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 

the benefits admissible under the Employees Deposit-Linked 

Tosurance Scheme, 1976 (hereinafter referred to as the said 
उका अधिनियम के अधीन छट प्राप्त किसी स्थापन की भविय निधि का 

Scheme ) ; 
पहले ही मदम्य है , उसके स्थापन में नियोजित किया जाता है ना ,नियोजना 
मामुहिक बीमा स्कीम के सदस्य के रुप में उसका नाम तुम्त दर्ज करेगा Now , thorefore, in exercise of the powers conferred by sub 

section (2A ) of section 17 of the said Act und subject to 
और उसकी साबन पावण्यक प्रमिमि भारतीय जवन मा निगम को 

the conditions specified in the Schedule innered hereto , the 
मवत करेगा । 

Central Government hereby erempts the said cstablishment 
from the operation of all the provisions of the said Schene 

for a period of three years . 
यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों 

SCHEDULE 
को उपलब्ध फायदों में समुचिम रूप मे वृद्धि की जाने की व्यवस्था करेगा, 

1 . The cmployer in relation to the said establishment shell 
जिससे कि कर्मचारियों के लिए मामहिक बीमा स्कीम के अधीन उपलब्ध 

submit such retunrs to the Regional Provident Fund Coni 
फायरे इन फायदों में अधिक प्रनकल हो , जो उक्त स्कीम के अधीन अनशेय missioner, Madhya Pradesh , maintain such accounts and 

provide such facilities for inspection , as the Central Govern 
ment may direct from time to time. 


* 
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2 . The employer shall pay such inspection charges as tho 
Central Government may, from time to time, direct under 
clause ( a ) of sub- section (3A) of scction 17 of the said Act , 
within 15 days from the close of every month , 


अधिनियम कहा गया है ) की धारा 17 की उपधारा ( क ) के अधीन छूट 
दिए जामे के लिए आवेदन किया है । 


3 . All expenses involved in the administration of the Group 
Insurance Schems, including maintenance of accounts , sub 
mission of returns, payment of insurance premla, transfer 
of accounts, payment of inspection charges etc. shall bo 
borne by the employer . 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schemo as approved by the Central Government and , as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन , 
के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का मंदाय किए बिना ही 
मारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अर्धान बीवन 
गीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे 
उन फाययों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबम वीमा स्कीम 
1976 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
उन्हें अनुज्ञेय है ; 
___ अनः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
( 20 ) द्वारा प्रदस शक्तियो का प्रयोग करते हुए और इमसे उपाय 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन वर्ष 
की अवधि के लिये उपस स्कीम के सभी उपमन्धों के प्रवर्तन से छूट देती 


5 . Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act , is employed in 
his establishment , the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Corpo - . 
ration of India . 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भाष्य निधि 
आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तमा 
निरीक्षण के लिये ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय -समय 
पर निर्दिष्ट करे । 


6 . The employer shall arrange to cnhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployoos under the said Schemc are enhanced , so that tho 
benefits available under the Group Insurance Scheme art 
more favourable to the employees than the benefits admis 
siblo under the said Scheme, 


2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मारा की समाप्ति के 
15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार , सपत अधिनियम 
की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीम समय 
समय पर निर्दिष्ट करे । 


7. Notwithstanding anything containod in the Group In 
surance Schemo, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would bo payable had employee been covered under the said 
Scheme, the cmployer shall pay the difference to the legal 
hels /nomince of the employee as compensation , 


8 . No amendment of the provisions of the Group Insu 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Piadesh 
and where any amendment is likely to affect adversely the 
interest of the cmployees , the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonablo 
opportunity to the employees to explain their roint of view . 


9 . Whore , for any reason , the employees of the suid esta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India A8 
already adopted by the said cstablishment, or the benefits to u 
the omployees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 


10 . Where , for any reason, the employer fails to pay 
the premium etc. within the due date, as fixcd by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapgo , the excmption is liable to be cancelled . 


3. सामूहिक बीमा के स्कीम के प्रशासन में , जिसके अन्तर्गत ग्रामों 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम फा संवाय 
लेखाओं का अन्तरण , निरीक्षण प्रभारों का संवाय मावि भी है, होने वाले 
ममी व्ययों का वहम नियोजक द्वारा किया जामगा । 

4 . नियोजक , केन्द्रीय सरकार द्वारा यपा अनुमोदित सामूहिक मीमा 
स्कीम के नियमों की एक प्रति , और जब कमी उनमें संशोधन किया जाए 
सब उस संशोधन को प्रति तथा कर्मचारियों की बहुसंख्या फी भाषा में 
उसकी मुख्य बावों का अनुवाद , स्थापन के पूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त भधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामूहिक धीमा स्कीम के सदस्य के रूप में उसका नाम तुरत पर्ज 
करेगा और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को संवत्त करेगा । 

____ 6 . यदि उक्त स्कीम के अधीन में धर्मचारियों को उपसम्ध फायदे 
यवाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के साधीन 
कर्मचारियों का उपलब्ध फायदे में समुचित रूप से वृद्धि की पाने की व्यव 
स्था करेगा, जिमसे कि कर्मचारियों के लिये मामूहिक धीमा स्कीम के अधीन 
उपलग्ध फायदे उन फायदों से अनुकूल हो , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 

7 . सामूहिक यीमा स्कीम में किसी बात के होते हुए भी दि मिसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधान संदेय रकम उस रकमसेम 
है, जो कर्मचारी को उस दशा में संदेय होती है, जब वह मुक्न स्कीम के 
मधीन होता तो , नियोजक कर्मचारी के विधिक पारिस नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अपर के बराबर रकम का संवाय करेगा । 


____ 11 . In case of default, if any made by tho cmployer in 
payment of premium the responsibility for payment of assų 
rence bencfits to the . nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer . 


12. Upcn the death of the member covered under the 
Scheme the employer in relation to the said cộtablishment 
shall ongure prompt payment of the sum assured to the 
nominee /Icgal heirs entitled for it and in any cusc within 
7 days of the receipt of the sum Agsured from the Life 
Insurance Corporation of India . 

INo. S.35014(371 / 83 -PF.In 


का . मा . 1642. - मैसर्स राजस्थान म्यादी . और ग्राम उद्योग , 
जवाहरलाल नेहरू भार्ग, जयपुर ( राजस्थान / 999 ) (जिसे इगमें इसके 
पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 

समय जधिनियम, 1952 ( 1952 19 ) (जिसे इसमें इसके पश्चात 
1417 GI/ 82 - 16 


8 . सामूहिक मीमा स्कोम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य मिधि आयुक्त राजस्थान के पूर्व अनुमोदन के बिना महीं किया 
जायेगा और जहा किसी संशाधन से कर्मचारियों के हिन पर प्रतिरल प्रभाष 


- 


- 
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पहने ती रामावना हो , पा, प्रादेणित भविष्य निधि आयुका, अपना मनु 

when amended , alongwith a translation of the salient features 

thereof, in the language of the majority of the employecs . 
मोवन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करन का युक्ति 
युक्त अवगर देगा । 

5 . Wheroas an employee , who is already a member of the 

Employees Provident Fund or the Provident Fund of an 
१. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय मिन बीमा 

establishment exempted under the anid Act, is employed in 

hig establishment, the employer shall immediately cnrol him 
निगम की उस सामूहिक बीमा स्कीम के जिसे स्थापन से पहले अपना चुका as a member of the Group Ingurance Scheme and pay neces 
है अधीन गहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 

sary premium in respect of him to the Life Insurance Cor 

poration of India . 
होने वाले फायदे किमी गति से कम हो जाते हैं, तो यह छूट रद्द की मा 

6 . The employer shall arrange to enhance the benefits Avail 
सकती है । 

able to the employees under the Group Insurance Scheme 

appropriately , if the benefits available to the employees under 
____ 10. यदि निमी कारणवन, नियोजक उस नियत तारीख के भीतर , the said Schooo are enhanced , so that the benefits available 
जो भारतीय जीवन बीमा निगम नियत फरे , प्रामियम का मदाय करने में 

under the Group Insurance Scheme are more favourable to 

the employees than the benefits admissible under the said 
असफल रहता है, और पालिसी को ध्यपगत हो जाने दिया जाता है तो , 

Scheme . 
छूट रह की जा सकती है । 

7 . Notwithstanding anything contained in the Group Insız 

ranco Schemo, if on the death of an employee the amount 
. 11 नियोजक द्वारा प्रीमियम के संदाय में किए गए किसो व्यप्तिक्रम payable under this scheme be less than the amount that would 
का दशा में उन मृप्त सदस्यों के नाम निर्देशितियों या विधिक मारिसों 

bo payable had employee been covered upder the sald Scheme, 

tho employer shall pay the difference to the legal heir / 
ना जो यदि यह छूट न दी गई होती तो उक्स स्कीम के अन्तर्गत होते , . nomince of the employee as compensation , 
बामा फायदा के संवाग का उसरदायित्व मियोजक पर होगा । 

8. No amendment of the provisions of the Group Insur 

sance Scheme shall be made without the prior Approval of 
___ 12 . उक्त स्थापन के संबंध में नियोजक , इन म्हाभ के अधीन आने 

the Regional Provident Fund Commissioner, Rajasthan and 
वाले किसी मदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशित्तियों / where any amendment is likely to affect adversely the interest 

of the employecs , tho Rogional Provident Fund Coirmis 
विधिका वारिसों मी बीमाकन रकग का संवाय तारता से और प्रत्येक पशा 

sioner shall before giving his approval, give a reasonable 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के साप्त दिन opportunity to the employees to explain their point of vicw . 
के भीतर मुनिधिपान करेगा । 

9 . Where , for any reason , the cmployees of the said catab 

lighment do not remain covered under the Group Insurance 
[ म० एम -3 50 1 4/ 38/ 83-पी०एफ०2 ] Scheme of the Life Insurance Corporation of India as already 

adopted by the said establishment, or tho benefits to the 
S. O . 1642. -- Whereas Messrs Rajasthan Khadi & Village 

employees under this Scheme aro reduced in any manner , the 
Industries, Jawaharlal Nehru Marg , Jaipur ( RJ / 999), ( herein 

exeniption shall be liable to be cancelled . 
after referred to as the said establishment) have applied for 
exemption under sub - section (2A) of section 17 of the Emp 

10. Where, for any reason, tho employer fails to pay tho 
loyees Provident Funds and Miscellaneous Provisions Act 

promlum otc . within the due date, Ag fixed by the Life Insu 
( 19 of 1952 ) (hereinafter roferred to as the quid Act) ; 

rance Corporation of India , and the policy is allowed to lapse, 

the exemption is liable to be cancellod . 
And whereas , the Central Government is satisfied that the 

11 . In case of default, if any made by the employer in 
employees of the said establishment are, without making any 
separate contribution or paymont of premium , in enjoyment 

payment of premium the responsibility for payment of assur 
of benefits under the Group Insurance Scheme of the Life 

ance benefits to the nominees or the legal heirs of deceased 

members who would have been covered under the said Scheme 
Insurance Corporation of India in the nature of life Insu 
rance which are more favourable to such cmployees than the 

but for grant of this cxcmption , shall be that of the omployer . 
benefits admissible under the Employces Deposit - ).inked In 

12 . Upon the death of the member covered under the 
surance Scheme, 1976 ( hereinafter referred to as the said 
Scheme); 

Scheme the employer in relation to the said establishment 

shall ensure prompt payment of the sum assured to the 
Now , therefore , in cxercise of the powers conferred by 

nomince /logal heirs entitled for it and in any case within 
Nub - section (2A) of section 17 of the said Act and subject 

7 days of the receipt of the silm Assured from the Life Insu 
to the conditions specified in the Schedule annexed hereto , 

rance Corporation of India . 
the Central Government hereby exempts the said establish 

[ No . S -35014(38) / 83 -PF.II] 
meat from the operation of all the provisions of the said 
Scheme for a period of three years. 

का०मा० 1643--- मर्म मदुराई डिस्ट्रिक्ट को आपरेटिव स्पिनिंग 
SCHEDULF 

मिल्स लिमिटेड, मेलूर 625106 ( तमिल भार/ 5518) (जिसे इसमें 
1 . The employer in Telation to the said establishment shall इसके पश्चात नुक्म स्थापन कहा गया है ) में कर्मचारी भविष्य निधि और 
submit such returns to the Regional Provident Fund Coinmis 

प्रकीर्ण उपबन्ध अधिनियम 1952 ( 1952 का 19 ) (जिसे इसमें इसके 
aloner , Rajasthan , maintain such accounts and provide such 
facilities for inspection , as the Central Government may direct पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) 
from time to timo. 

के अधीन छूट दिए जाने के लिये आवेदन किया है । 
2 . The employer shall pay such inspection charges as the 

और केन्द्रीय सरकार का समाधान हो गया है कि उका स्थापन 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section (3A ) of mection 17 of the said Act , के कर्मचारी , किसी पृथा अभिवाग या प्रीमियम का संदाय किए बिमा ही 
within 15 days from the close of every month . 

भारतीय जीवन बीमा निगम की सामहिका बीमा स्कीम के अधीन जीयन 
3 . All expenses involved in the administration of the Group बीमा के रूप में फायवा उठा रहे है और ऐसें कर्मचारियों के लिये ये फायदे 
Insurance Schomo, including maintenance of accounts , elb 

उम फायदों से अधिक अमुकूल है जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम , 
mission of returns , payment of insurance rremia , transfer 
of accounta , payment of inspection charges etc . shall be borno 1978 (जिमे हममें इसके पश्चात उक्स स्कीम कहा गया है ) के अधीन उन्हें 
by the employer . 

अमुशेय है ; 
4 . The employer shall display on the Notice Board of the 

थतः, केन्द्रीय सरकार, उक्न अधिनियम की धारा 18 की उपधारा 
ostablishment, a copy of tho rules of the Group Insurance 
Schemo as approvod by the Central Government and , as and ( 21 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपायय 


[ भाग [ [ - - खण्ड 3 (ii ) ] 
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अनुसूची में विनिर्दिष्ट पातों के अधीन रहते हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उमस स्कीम के सभी उपबन्धो के प्रवर्तन से छूट 
देती हैं । 


11. नियोजक धारा प्रीमियम के संघाय में किए गए किसी व्यतिक्रम 
की दशा में उन मत सदस्यों के नाममिदा सलियो या विधिमा वारिसो 
फो जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के अमर्गत होने , 
मीमा फायदों के सदाय का उसरदायित्व नियोजक पर होगा । 
___ 12. उक्त स्थापन क सबंध में नियोजक , इस स्कीम के मधीन प्राने 
वाले किसो महस्य का मृत्यु होने पर उसके हावार नाम निर्देशसिमो यधिक 
वारिसी की बीमाकृत रकम का सदाय सत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होमे सात दिन के 
भोसर सुनिश्चित करेगा । 

[ स० एस . 35014/ 39/ 83 पाएक - ] 


अनुसूची 
1. उक्त स्थापन के मवध मे नियोजक प्रादेशिक, भविष्य निधि आयुक्त 
तमिल ना को ऐमी विवरणिया भेजेगा और एंगे लेखा खेमा सथा 
निरीक्षण के लिये सभी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर मयाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 को उपधारा ( 3फ ) के खण्ड ( क ) के अधीन समय- समय पर 
निर्दिष्ट करे । 

___ I. सामूहिक बीमा स्कीम के प्रशासन मे, जिसके अन्तर्गत लेखाओं 
का रखा जाना, निवरणियो का प्रतुस्त किया जाना, बीमा प्रीमियम का 
संवाय , लेखामा का अन्तग्ण , निरीक्षण प्रभारो का सवाय भावि भी है , 
होने वाले सभी व्ययो का वहन निगोजक डाग किया जायगा । 
___ 4. नियोजक , फेन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा 
स्कीम के नियमो की एक प्रति , और अब कभी उसमें सशोधन किया जाय , 
तब उस मंशोधन की प्रति मया मगचारियों पर बहुसख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद स्थापना के मूमना-पट्ट पर प्रदर्शित करेगा । 


S . O . 1643.--- Whereas Messrs Madural District Co - operative 
Spinning Mills Ltd., Melur - 625106 (TN/ 5518), ( hereinafter 
referred to as the said establishment ) have applied for exemp 
tion under sub - section (2A) of section 17 of the Employees 
Provident Funds and Miscellançous Provisions Act ( 19 or 
1952 ) ( hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that the 
einployces of the said establishment are, without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insuiance Corporation of India in the nature of Life Insu 
rance wbich are moro favourable to such employees than the 
benefits admissible under the Employees Deposit- Linked In 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme) ; 


Now , thcofore , in exercise of the powers conferred ber 
sub -section ( 2A) of section 17 of the said Act and subject to 
the conditions specifcd in tho Schedulo annexed hereto , the 
Central Government hereby excmpis the said establishment 
from the oporation of all the provisions of the said Scheme 
for a period of thrco years . 


5. पदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उमके स्थापन मे नियोजित किया जाता है तो , नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप मे उसका नाम सुरन्स दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम का 
संवस कारेगा । 

6. यदि उफन स्कीम के अधीन कर्मचारियो का उपलब्ध फायदे 
बढ़ाए जाते हैं तो नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियो 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिये समूहिक बीमा स्मॉम के अधीन उपलब्ध 
फायदे उन फायवे के अनुकूल हो , जा उक्त स्कीम के अधीन अनुशेय है । 


SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Conmig 
gioner, Tamil Nadu, maintain such accounts and provide auch 
facilities for inspection , as the Central Government may direct 
from time to time. 


2. The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said Act, 
within 15 days from the close of cvery month . 


3. Alle Schemes, paymenili 


7 सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर उम स्कीम के अधीन संनेय रझम उस रकम से कम 
है , जो कर्मचारी को उस दशा में मवेय होती है, जब वह उक्त स्कीम के 
अधीन होता सो , नियोजक पार्मचारी के मिधिफ धारिस /नाम निगिती को 
प्रतिकर के रूप में दोनो रकमों के अन्गर के बराबर रकम का सदाय करेगा 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns, payment of insurance premia , transfer 
of Accounts, payment of inspection charges etc . shall be 
borne by the cmployer . 


4 . The employer sball display on the Notice Board of llic 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thercof, in the language of the majority of hte employees. 


____ 8. मामूहिक बीमा स्कीम के उपबन्धो में कोई भी मंशोधम , प्रादेशिक 
भविष्य निधि आयुक्त तमिलना के पूर्व अनुमोदन के बिना महीं किया जायेगा 
और जहा किमी संशोधन से कर्मचरियो के हित पर प्रतिकूल प्रभाव 
पसने को सभावना हो पाहा , प्रादेशिक भविष्य निधि आयु मस , अपना मनु 
मोदन देने से पूर्व कर्मचारिगो को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर वेगा । 


5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of on 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately cnrol him 
is a member of the Group Insurance Scheme and pay ncces 
sary premium in Țespect of him to the Life Insurance Corpora 
lion of India . 


9 यदि किसी कारणवश. भारतीय जीवन यीमा निगम की उस 
सामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना घुफा है प्रधान नहीं 
रह जाते है या इस स्कीम क प्रधान नर्मचारियों को प्राप्स हाने याले फायदे 
किसी रीति से कम हो जाते है तो यह छूट रह की जा सकती है । 


6 . The employer shall arrange to enhance the benefits 
availablo to the employees under the Group Ingurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enbanced , so that the benofits available 
under the Group Insurance Schemc are more favourable to 
the employees than the benefits admissible under the sald 
Scheme. 


10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर, 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संवाय करने में 
अमफल रहता है, और पालिमी को व्यपगत हो जाने दिया जाता है सो 
छूट रद की जा सकती है । 


7 . Notwithstanding anything contained in the Group Insu 
ranco Scheme, if on the death of an employee the amount 
payable under this schomo be less than the amount that would 
be payable bad employee been covered under the said Scheme, 
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the employer shall pay the difforence to the legal belr /pominec 3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
of the omployee as compensation, 

लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
8 . No amendment of provisions of the Group Insurance 

बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
Scheme shall be made without the prior approval of the Re 
gional Provident Fund Commissioner , Tamil Nadu and where प्रभारों का संदाय आदि भी है , होने वाले सभी व्ययों का बहन 
any amendment is likely to affect adversely the interest of the नियोजक द्वारा किया जाएगा । 
employees, the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view . 

4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित साम 
9 . Where , for any reason, the employees of the said csta 

हिक बीमा स्कीम के नियमों की . एक प्रति , और जब कभी 
blishment do not remain covered under the Group Insuranco उनमे संशोधन किया जाए , तब उस संशोधन की प्रति तथा 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the bertefits to the em 

कर्मचारियों की बहुसंख्या की भाषा में उसकी मख्य बातों का 
ployees under this Scheme aro reduced in any manner, the अनुबाव , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
exemption shall be liable to be cancellod . 

10 . Where , for any reason , the omployer fails to pay the 
premium etc. within the duo dato , a fixed by the Life Insu 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
rance Corporation of India , and the policy is allowed to lapse , का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
tho exemption is liable to be cancelled . 

भविष्य निधि का पहले ही सवस्य है , उसके स्थापन में नियो 
11. In case of default, if any made by the employer in जित किया जाता है तो , नियोजक सामहिक बीमा स्कीम के 
payament of premium the responsibility for payment of assu 
ranco benefits to the nominces or the legal heirs of deceased 

सदस्य ) के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी 
mombers who would have been covered under the said Scheme बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
but for grant of this exemption , shall be that of the employer . 

संदत्त करेगा । 
12 . Upon the death of the member covered under the 
Scheme tho employer in relation of the said establishment shall ____ 8 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
ensuro prompt payment of the sum assured to the nomince / 
legal hetre entitled for it and in any case within 7 days of the 

फायदे बढ़ाए जाते है तो , नियोजक सामूहिक बीमा स्कीम के 
receipt of the sum assured from the Life Insurance Corporation अधीन कर्मचारियों को उपलब्ध फायवों में समश्चित रूप से वृद्धि 
of India . 

की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के लिए 
[ No. S. 35014( 39) / 83-PF.JI] सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से 

अभिक अनकूल हों , जो उक्स स्कीम के अधीन अनुज्ञेय हैं । 
का . मा . 1644 : -मंसर्स राजस्थान स्टेट एग्रो इण्डस्ट्रीज 
कारपोरेशन लिमिटेड , जयपुर ( राजस्थान / 382) (जिसे ___ 7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
इसमें इसके पश्चात उपरा स्थापन कहा गया है ) में कर्मचारी 

यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय 
भविष्य निधि और प्रकीर्णः उपबंध अधिनियम , 1952 (1952 

रकम उस रकम से कम है , जो कर्मचारी को उस दशा में संवेय 
का 19) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया 

होती , अब वह उक्त स्कीम के अधीन होता तो , नियोजक 
है ) की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिए जाने के कर्मचारी के विधिक वारिस / नाम निर्देशिती को प्रतिकर के 
लिए आवेदन किया है । 

रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 

करेगा । 
के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का संदाय किए 8 . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
बिना हो , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व अनमोदन के 
के बधीन जीवन बीमा के रूप में फायदे उठा रहे हैं और ऐसे 

बिना नहीं किया जायेगा और जहां किसी संशोधन से कर्म 
कर्मचारियों के लिए ये फायदे उन फायदों से अधिक अनुकूल चारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहां , 
हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें 

प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन घेने से पूर्व 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय । कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 

अयसर देगा । 
अतः , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
उपभारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 

जीवन बीमा निगम की उस सामुहिक बीमा स्कीम के , जिसे 
इससे उपावन अनसूची में विनिर्दिष्ट शतों के अधीन रहते 

स्थापन पहले अपना सका है अधीन नहीं रह जाते है , या इस 
हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम 

स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
के सभी उपबंधों के प्रवर्तन से छूट देती है । 

रीति से कम हो जाते है , तो यह छूट रद्द की जा सकती है । 
अनुसूची 

10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 

भीमर , जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम 
निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और ऐसे का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा हो जाने दिया जाता है तो , छूट रद की जा सकती है । 
जो केन्द्रीय सरकार , समय- समय पर निर्दिष्ट करे । 

11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की व्यतिक्रम की दशा में उन मत सदस्यों के नाम निर्देशितियों या 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , विधिक वारिसों को जो यदि यह , छूट न दी गई होती तो उक्त 
उक्त अधिनियम की धारा 17 की उपधारा ( क ) के खण्ड ( क ) स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का उत्तरदायित्व 
के अधीन समय- समय पर मिर्दिष्ट करें । 

नियोजक पर होगा । 
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12 . उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके हकवार 
नाम निर्देशितियों / यिधिक वारिसों की बीमाकृत रकम का 
संवाय तत्परता से और प्रत्येक घशा में भारतीय जीवन बीमा 
निगम से बीमाकत रकम प्राप्त होने के सात दिन के भीतर 
सनिश्चित करेगा । 


Regional Provident Fund Comissioner, Rajasthan and 
where any amendment is likely to affect adversely the interest 
of the employccy, the Regional Provident Fund Coinniissioner 
shall before giving his approval, give ficasonable opportunity 
to the employees to explain their point of view . 


9 . Wherc , for any reason , the employees of the said csla 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Coporation of India as already 
adopted by the said establishment, or the benefits to the em 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled . 


संख्या 


एस -35014/ 41/ 83 - पी . एफ . -2 ] 


S. O . 1644. Whereas Messrs Rajasthan State Agro Industries 
Corporation Ltd ., Jaipur ( RJ / 362) ( hereinafter referred to as 
the said establishment) have applied for exemption under sub 
section (2A) of section 17 of the Employees Provident Funds 
and Miscellaneous Provisions Act 1952 ( 19 of 1952 ) ( herein 
After referred to as the said Act); 


10. Where , for any reason, the employer fails to pay the 
premium etc. within the due date , Rs fixed by the Lite ILL 
iance Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled . 


11. In case of default, if any made by the employer In 
payment of premium the responsibility for payment of assu 
tance benefits to tho cominces or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer. 


And whereas, tho Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in cnjoynient 
of benefits under the Group Insurance Scheme of the Life In 
surance Corporation of India in the natue of Life Insurance 
which are more favourable to such employees than the bone 
fits admissible under the Employees Deposit- 1 inked Insuratice 
Scheme, 1976 ( hereinafter referred to as the said Scheme ) ; 


12 . Upon the death of the member covered under the 
Schome the employer in relation to the said cstablishment shall 
engure prompt payment of the sum assured to the nominee / 
legal heirs entitled for it and in any case within 7 days of the 
rocelpt of the sum assured from the Life Inqurance Corpora 
tion of India . 


Now , therefore , in exercise of the powers conferred by sub 
section (2A ) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto , the Cent 
ral Government hereby exempts the said establishinent from 
the operation of all the provisions of the said Scheme for a 
period of three years. 


[ No . S- 35014( 41 )/ 83 - PF. II ] 


SCHEDULE 
1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis 
Bioner , Rajasthan , maintain such accounts and provide such 
facilities for inspection , as the Central Government may direct 
from time to timc . 


का . था . 1645 . --मसर्स रिसर्च एण्ड डेवेलपमेण्ट सेन्टर 
फोर आयरन एण्ड स्टील ( ए यनीट आफ स्टील आथारिटी आफ 
इण्डिया लिमिटेड) , रांची- 2 , बिहार ( बी . आर . 925 ) (जिसे 
इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1052 
का 19 ) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया 
है ) की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिए जाने के 
लिए आवेदन किया है ; 


• 2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct linder 
clause ( a ) of sub-section ( 3A) of section 17 of the said Act , 
within 15 days from the close of every month . 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, suih 
mission of returns , payment of insurance prenia , transfer 
of accounts, payment of inspection charges ctc. shall be borne 
by the employer . 

4 . The employer shall display on the Notice Board of the 
establishment , a copy of the rules of the Group Insurance 
Scheme an approved by the Central Government and, as and 
whon amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employecs. 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का संदाय किए 
बिना ही , भारतीय जीवन बीमा निगम की सामहिक बीमा स्कीम 
के अधीन जीवन बीमा के रूप में फायदे उठा रहे है और ऐसे 
कर्मचारियों के लिए ये फायदे उन फायदो से अधिक अनुकूल 
है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1076 (जिसे इसमें 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हे अनुशेय 


5 . Whereas an employeo , who is already a inember of the 
Employees Provident Fund or the Provident Fund of an esta 
blishment exempted under the said Act, is employed in his 
establishment, the employer shall ionmediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 


अतः , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन रहते 
हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त्त स्कीम 
के सभी उपबंधों के प्रवर्तन से छूट देती है । 


6 . The employer shall arrange to enhance the benefits 
available to tho cmployces under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
thesaid Scheme are cnhanced, so that the benefits available 
under the Group Inguſance Scheme are more favourable to 
the employees than the bonofits admissible under thc said 
Scheme . 


अनुसूची 
___ 1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त बिहार को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाए प्रदान करेगा 
जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the cmployer shall pay the difference to the legal heir / nomince 
of the employee as compensation . 

8 . No amendment of the provisions of the Group Ijusu 
ranco Scheme shall be made without the prior approval of the 


2 . नियोजक , ऐसे निरीक्षण प्रशारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 की उपधारा ( क ) के खण्ड ( क ) 
के अधीन ममय - समय पर निर्दिष्ट करे । 
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3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विधरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 


12 . उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किमी सदस्य की मत्य होने पर उसके हकदार 
नाम निदेशतियों / यिधिक वारिसो की , बीमाकत रकम का 
मंदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
निगम से बीमाकत रकम प्राप्त होने के सात दिन के भीतर 
सनिश्चित करेगा । 


[ संख्या एस - 38014/ 28 / 83- पी . एफ . - 2] 


___ 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित साम 
हिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी 
उनमें संशोधन किया जाए , तब उस संशोधन की प्रति तथा 
कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अकाद ) स्थापन क सूचना-पट्ट पर प्रदर्शित करंगा । 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचा भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सवस्य है , उसके स्थापन में नियो 
जित किया जाता है तो , नियोजक सामहिक वीमा स्कीम के 
सदस्य के रूप में उसका नाम तुरन्त वर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को । 
संवत्त करेगा । 


S. O . 1645. - Whereas Messrs Research and Development 
Centre for Iron and Steel ( A Unit of Steel Authority of India 
Ltd .), Ranchi- 2 , Bihar ( BR- 935 ). ( hereinafter referred to as the 
said ontablishmçnt) have applied for exemption under Aub 
section (2A) of section 17 of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952 ) ( herein 
Aftor referred to as the said Act); 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Lifo In 
surance Corporation of India in the nature of Life Insuranco 
which are moro favourable to such employces than the benefits 
admissible under the Employees Deposit -Linked Inguranco 
Scheme, 1976 ( hereinafter referred to as the said Scheme ) ; 


Now , therefore, in exercise of the powers conferred by sub 
Section (2A ) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto , the Cent 
ral Government hereby exempts of the said establishment from 
the operation of all the provisions of the said Scheme for # 
period of three years . 


8 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते है तो , नियोजक सामुहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समषित रूप से वृद्धि 
की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के लिए 
सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदो 
अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय हैं । 

7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन संवेय 
रकम उस रकम से कम है , जो कर्मचारी को उस दशा में संदेय 
होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
कर्मचारी के विधिक वारिस / नाम निर्देशिती को प्रतिकर के 
रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


SCHEDULE 
1. The employer in relation to the said establishment shall 
submit yuch returns to the Regional Provident Fund Commnis 
sioner , Bibar , maintain such accounts and provide such facilities 
for inspection , as the Central Government may direct from 
time to time. 


2. The cmployer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub -section (3A) of section 17 of the Baid Act , 
within 15 days from the close of every month. 


3 . All expenses involved in the administration of tho Group 
Insurance Schenie ,including maintenance of accounts , sub 
mission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc , shall be bornic 
by the employer. 


8 . मामहिक बीमा स्कीग के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त , बिहार के पूर्व अनुमोदन के 
बिना नहीं किया जायेगा और जहां किसी संशोधन से कर्म 
कारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो यहाँ , 
प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने से पूर्व 
कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अयसर देगा । 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schemc as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thercof , in the language of the grajority of the employees, 


9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते है , तो यह छूट रद्द की जा सकती है । 


5 . Whereas an employee , who is already a momber of the 
Employees Provident Fund or the Provident Fund of an osta 
blishmont exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to tho Lifo Insurance Corporation 
of India , 


10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीतर , जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिमी को ध्यपगत 
हो जाने दिया जाता है तो , छूट रदद की जा सकती है । 


6 . The omployer shall arrange to enhance the bencfits 
available to the omployees under the Group Insurance Schemno 
appropriately , if the benefits available to the employees under 
the said Schemo arc cnhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 


____ 11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम की दशा में उन मत सदस्यों के नाम निशितियों या 
विधिक धारिसों को जो यदि यह , छूट न दी गई होती तो उक्त 
स्कीम के अनाप्त होते , बीमा फायदों के संवाय का उसरदायित्व 
नियोजक पर होगा । 


7 . Notwithstanding anything contained in the Group Ins17 
rance Scheme, if on the death of an employee the amount 
payable under this schemo be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal leir /nominee 
of the employee as compensation . 


[ भाग II - - मण्ड 3 ( ii ) ] 
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8 . No amendment of the provisions of the Group Insurance 
Schemo shall be made without the prior approval of the Re 
gional Provident Fund Commissioner , Bihar and where any 
amendment is likely to affect adversely the interest of the 
employce , tht Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view . 


3 . सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाग , लेखाओं का अन्तरण , निरीक्षण 
प्रभारी का संदाय आदि भी है , होने वाले सभी व्ययों का बहन 
निगेजक द्वारा किया जाएगा । 


9 . Where, for any reason, the employees of the said esta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India As already 
adopted by the said ostablishment, or the benefits to the em 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled . 


10 . Where, for any reason, the employer fails to pay the 
premium etc. within the due date , as fixed by the Life Insu 
ranco Corporation of India , and the policy is allowed to lapec , 
tho exemption is liable to be cancelled . 


11 . In case of default, if any made by the employer in pay 
ment of premium tho responsibility for payment of assurance 
benefits to the nominecs or the legal hoirs of deceased members 
who would have been covered under the said Scheme but for 
grant of this exemption , shall be that of the employer. 


____ 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित साम 
हिन बीमा स्कीम के नियमों की एक प्रति , और जब कभी 
उनमें संशोधन किया जाए , तब उस संशोधन की प्रति तथा 
काचारियों की बहुसंख्या की भाषा में उसकी मख्य बातों का 
अनुबाद , स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन सूट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो 
जित किया जाता है तो , नियोजक मामहिक वीमा स्कीम के 
मदम्य के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी, 
यामत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत करेगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते है तो , नियोगक सामुहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायवों में ममचित रूप से वृदि 
की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के लिए 
मामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से 
अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनय हैं । 


12 . Upon tho death of the member covered under the 
Schemo the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomineo / legal heirs entitled for it and in any case within 7 
days of tho receipt of the sum assured from the I ifo In9u 
rance Corporation of India . 

INo. S. 35014( 26) /83 -PF.II) 


का . मा . 1846 : - मैसर्स राजस्थान पत्रिका प्राइवेट 
लिमिटेड , केशरगढ़ , जयपर ( राजस्थान / 315 ) (जिसे 
इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 (1952 
का 19) (जिसे इसमें इसके पष्चात उक्त अधिनियम कहा गया 
है ) की धारा 17 की उपधारा ( 22 ) के अधीन छूट दिए जाने के 
लिए आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पथक अभिवाय या प्रीमियम का संदाय किए 
बिना ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम 
के अधीन जीतन मीमा के रूप में फायदे उठा रहे हैं और ऐसे 
कर्मचारियों के लिए ये फायदे उन फायवों से अधिक अनुकूल 
है जो कर्मचारी निक्षेप सहबस बीमा स्कीम , 1978 (जिसे इसमें 
इसके पश्चात उक्त स्कीम कहा गया है) के अधीन उन्हें अन शेय 


____ 7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संवेय 
रकम उस रकम से कम है , जो कर्मचारी को उस वशा में संवेय 
होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
कर्मचारी के विधिक धारिस / नाम निशिती को प्रतिकर के 
रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 

6 . सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयक्त राजस्थान के पूर्व अनुमोदन के 
बिना नहीं किया जायेगा और जहां किसी संशोधन से कर्म 
चारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहाँ , 
प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने से पूर्व 
कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियक्त 
अवसर देगा । 


___ अतः , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
लपधारा (2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपाबद्ध अनसपी में विनिर्दिष्ट ातों के अधीन रहते 
हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम 
के मभी उपबंधों के प्रवर्तन से छूट देती है । 


9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना पका है अधीन नहीं रह जाते हैं , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते है , तो यह छूट रदद की जा सकती है । 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं प्रवान करेगा 
जो केन्द्रीय सरकार , समय- समय पर निर्दिष्ट करे । 


10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीतर , जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रद की जा सकती है । 


2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
ममापि के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 की उपधारा ( क ) के खण्ड ( क ) 
के अधीन समय - समय पर निर्दिष्ट करें । 


11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम की दशा में उन मत सदस्यों के नाम निर्देशितियों या 
विधिक यारियों को जो यदि यह , छूट न दी गई होती तो उक्त 
स्कीम के अन्तर्गत होते , बीमा फायदों के संवाय का उत्तरदायित्व 
नियोजक पर होगा । 
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____ 12 . उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मत्य होने पर उसके हकदार 
नाम निदेशतियों / यिधिक वारिसों की . बीमाकत रकम का 
गंदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
निगम से बीमाकत रकम प्राप्त होने के सात दिन के भीतर 
सनिश्मित करेगा । 


[ संख्या 


एस - 35014/ 27 / 83 - पी . एफ . - 2 ] 


S. O . 1646.-.- Whereas Messr s Rajasthan Patrika. Private 
Limited , Kasarsarh, jaipur ( RJ / 315 ) ( hereinafter Tierred to as 
the said establishment) have applied for exemption under sub 
section ( 2A ) of section 17 of the Employees Provident Funds 
and Miscellaneous Provisions Act ( 19 of 1952 ) (hereinafter 
referred to as tho said Act) ; 


gional Provident Fund Commissioner , Rajasthan and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employecg to explain their point of view . 

9. Where , for any reason, the employees of the said geta 
blishment do not remain covered under tho Group Igsuranco 
Schemo of the Life Insurance Corporation of India as already 
adopted by the said ostablishment, or the benefits to the cm 
ployees under this Schemo are reduced in any manner , the 
exemplion shall be liable to be cancelled . 

10 . Where, for any reason , the employer fails to pay the 
premiuin etc . within the due date , as fixed by the Life Insu 
rance Corporalion of India , and the policy is allowed to 
lapse , the excmption is liable to be cancelled. 

11. In case of default, if any made by the omployer in 
payment of premium the responsibility for payment of aggu 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer . 

12 . Upon the death of the momber covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to tho 
nomince /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from tho Life Insu 
rance Corporation of India . 

[ No. S. 35014(27) / 83 -PF.In] 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of prcinium , in enjoyinent 
of benefity under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life logu 
rance which are more favourable to such employees than the 
benefits admissible under the Employcos Deposit- Linked In 
surance Scheme, 1976 ( hereinafter referred to as the said 
Scheme) ; 


Now , therefore , in exercise of the powers conferred by sub 
section (2A ) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto , the Cent 
ral Government hereby exempts the said establishinent from 
the operation of all the provisions of the said Scheme for a 
period of three years. 


SCHEDULE 


1 . The cmployet in relation to the said establishment shall 
slibmit auch returns to the Regional Provident Fund Commis 
bioner , Rajasthan , maintain such accounts and provide such 
facilities for inspection , as the Central Government may di 
rect from time to timo. 


का . मा . 1847 : - मैसर्स उदयपर सीमेंट वर्स , 
बजाज नगर , उदयपुर ( राजस्थान / 1548) (जिसे इसमें 
इसम इगके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 (1952 
का 19 ) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया 
है ) की धारा 17 की उपधारा ( क ) के अधीन छुट दिए जाने के 
लिए आवेदन किया है । 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पथक अभिवाय या प्रीमियम का संदाय किए 
बिना ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम 
के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं और ऐसे 
कर्मचारियों के लिए ये फायदे उन फायदों से अधिक अनुकूल 
है जो कर्मचारी निक्षेप सहबर बीमा स्कीम , 1978 (जिसे इसम 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुशेय 


2 . The employer shall pay such inspection charges as tho 
Central Government may , from time to time, direct under 
clause ( a ) of sub- section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3 . Al expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns , payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be borno 
by the employer . 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme da approved by the Central Government and, as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees , 


अतः , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रवस शक्तियों का प्रयोग करते हुए और 
इससे उपाबद्ध अनसपी में विनिर्दिष्ट शतों के अधीन रहते 
हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम 
के सभी उपबंधों के प्रवर्तन से छूट देती है । 


5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an esta -, 
blishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in roespect of him to the Life Insurance Corporation 
of India. 

6 . Tho employer shall arrange to enhance the benefits 
available to the employoca under the Group Insurance Scheme 
appropriately , if the benefits available to the employces under 
the said Schemo arę cohanced , so that the bencfits available 
under the Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said Scheme, 


h 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 
गो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , 
उनत अधिनियम की धारा 17 की उपधारा ( 3क ) के खण्ड ( क ) 
के अधीन समय - समय पर निर्दिष्ट करें । 

3 . सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जामा , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 


7. Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be lçag than the amount that would 
ho payable had çmployee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir /nominee 
of the employee as compensation . 


8 . No amendmont of thc provisions of the Group Insurance 
Schemo shall be made without the prior approval of the Re 
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प्रभारो का मंदाय आदि भी है , होने वाले मभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

.. नियोजक , केन्द्रीय सरकार द्वारा रथा अगमोदित माम् 
हिक बीरा स्कीम के नियमों की एक प्रति , ओर जब कभी 
उन्ः मंशोधन किया जाए , तब उस मशोधन की प्रति तथा 
कारियों की बहुसंख्या की भापा म उसकी मुख्य बातों का 
अलबाट , स्थापन के सूचना -पट्ट पर प्रर्शत करेगा । 


पदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
frur से बीमाकत रकम प्राग होने के सात दिन के भीतर 
मचाकरेगा । 

[ संख्या एम -35014/ 28/ 83 - पी . एफ . - 2]] 


S . O . 1647 . ~- Whereas Mess18 Udaipur Cenent Works Bajal 
Nagar Udaipur (RJ/ 1548) (hereinafter ieferred to as the said 
establishment) have applied for exemption under sub - section 
(2A) of section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act ( 19 of 1952 ) (hereinafter 
referred to as the said Act ) ; 


5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उन्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 

नि निधि का पहले ही सदस्य है , उसके स्थापन में नियो 
जित किया जाता है तो , नियोजक सामहिक बीमा रकीम के 
र. दस्य के रूप में उसका नाम तरन दर्ज करेगा और उसकी 
बाबत आवश्यक पीमियम भारतीय जीवन बीमा निगम को 
मंदत करगा । 


and whereas , the Central Government is satisfied that 
the employees of the said establishment are , without maling 
any separ. e contribution or payment of premium , in enjoy nent 
of benefits under the Group Insı rance Scheme of the Life In 
surance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the bene 
fits admissible under the Employees Deposit- Linked Insuj ance 
Scheme, 1976 ( hereinafter referred to as the said Sheme ); 
Now, therefore , in exercise of the powers conferred by sub 
section ( 2A ) of section 17 of the said Act and subjer; to the 
conditions spor fied in the Schedule annered hereto , the Cent 
ral ( overnr 1 hereby exempts the said establishinent from 
the oneration of all the provisions of the said Scheme for a 
period of thiee years . 


6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाने है तो , नियोजक मामहिक धीमा स्कीन के 
अधीन कर्मचारियों को उपलब्ध फायदो म ममचित रूप से वद्धि 

जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के लिए 
मामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से 
अधिक अनकूल हो , जो उका रलीम के अधीन अगमय है । 


SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident i und Comis 
sioner , Rajasthan , maintain such arcouns and provide such 
facilities for inspection , as the Central Go crnrien r y direct 
from time to time. 


7 . पाहिक बीया स्कीम में किसी बात के होते हुए भी , 
द किती लाचारी की मृत्यु पर हम स्कीम के अधीन संदेय 
रकमा रकर मे काम है , जो कर्मचारी दो उस दशा में संदेय 
होती व वह उन्त स्कीम के अी होता तो , नियोजक 

से के विधिक रिम / नाम निर्देशितो को प्रतिकर के 
रूप " दोनों रकमों के अन्तर के बराबर रकम का मंदाय 

गा । 


2 . The employer shall pay such inspected charges as the 
Central Government may , fion time to tinie , direct linder 
clause ( a) of sub- section ( 34) of section 17 of the said Act , 
within 15 days from the close of every nionth . 

3 . All expenses involved in the adminisiration of t . Group 
Insurance Scheme, including maintenan . c of accounts , sub 
mission of neturns , payment of insurance prerria , transfei 
of accounts, payment of inspection charges ctc shall be borne 
by the employer 


8 मामहिक तीमा स्कीम के उपबन्धों में कोई भी सोशोधन , 
पर्दानाक भविष्य निधि आयक्त राजस्थान के पूर्व अनुमोदन के 
ran नही कि , यंगा और जहां किसी संशोधन से कम 
चरियों के हिा पर प्रतिकल प्रभाव पड़ने की संभावना हो वहा , 
re. ट, भन्छि निधि आयक्त , अपना अनुमोदन देने से पूर्व 
श्कर्मचारियों को अपना दृष्टिलाण गपष्ट करने का यकि राक्न 
७८ . : देगा । 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schene as approved by the Central Government ad, as and 
when nended . alongwith a translation of the salient features 
thereof, in the language of the majority of the employees . 


9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निम की उर सामहिक बीमा स्कीम के , जिसे 
रखापर पहले उपना चका है अधीन नहीं रह जाते है , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 

- से कम हो जाते है , तो यह छूट रद्द की जा सकती है । 


5 . Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an esta 
blishment exempted under the sail Act , is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favoui able to 
the employees than the benefits admissible under the said 
Scheme. 


_ 10. यदि किमी कारणवश , नियोजक उस नियत तारीख के 
भीर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 
___ 1 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 

कम की दशा में उन मत सदस्यों के नाम निर्देशितियों या 
कि गरिसों को जो यदि यह , छूट न दी गई होती तो उक्त 
स्कीम के अन्त होते , बीमा फायदो के संदाय का उत्तरदायित्व 
नियोजक पर होगा । 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheine , 
the employer shall pay the difference to the legal heir , nominee 
of the employee as compensation . 


12 . उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीग के 
अधीन आने वाले किसी सदस्य की मत्य होने पर उसके हकदार 
नाम निर्देशितियों / विधिक वारिसों की बीमाकृत रकम का । 
1417 GI/ 82 -- 17 


8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the Re 
gional Provident Fund Commissioner , Rajzthan and vhole 
any amendment is likely to affect adversely the interesi nî the 
employees, the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view . 
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9 . Where , for any reason , the employees of the said esla 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em 
ployees under this Scheme are reduced in any manner , the 
exemption shall be liable o be cancelled , 


of the Industrial Disputes Act , amounting to , according to 
the Union , invalid and illegal discharge . After the matter 
was heard and evidence was recorded the parties have now 
come to a reasonable settlement whereby the employers have 
agreed to pay Rs. 7251 in full and final discharge of all the 
claims that may be existing against the employer . 


10 . Where . for any reason , the emplover fail , to ray the 
premium etc . within the due date , as fired by the Life Insu 
rance Corporation of India , and the policy is allowed to larce , 
the exemption is liable to be cancelled . 


11. In case of default, if any made by the emplover in 
payment of premium the resnonsibility for payment of assu 
rance benefits to the nominees or the lo hnits of daronced 
memlers who world have been covered vnitar the said Scheme 
but for grant of his exemption , shall be that of the einirlover . 


3 . On considering the narrice of the dispnie , and also con 
sidering the various points raised by the respective parties 
I am convinced that the settlement arrived at is most reason 
able and just. In award therefore in terris thereof shall 
be passed . 
No order as to costs . 

Sd / . 
M . A . DESHPANDE , Presiding Officer . 

Central Govt. Indusórial 
Tribunal No. 2 , Boribay . 


TO BE TREATED AS PART OF THE AWARD DATED 

9 - 2 - 1983 IN RETERENCE NO CGIT- 2 /18 OF 1982 


12 . Uron the death of the meriher covered under the C - home 
the emplover in relation to the said estol-i meron shall ensure 
prompt payment of the suim assusaal to the nomineellmaal 
heirs entitled for it and in any cars within 7 dave of tha sereint 
of the sum assured from the Life Insurance Corpora on of 
India . 

No. S 35514 (28 ) /83. Prilj 
A . K . BHATTARAI, Under Secy . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO , 2 . BOMBAY 

Reference No. CGIT -2 / 18 of 1982 
PARTIES : 


New Delhi, the 11th March , 1983 


S . O . 1648 . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the entral 
Government Industrial Tribunal. Bombay in the industrial dis 
pute between the employers in relation to the management, of 
Messrs Safset Agencies Private Limited , Bombay and their 
workmen , which was received by the Central Government on 
the 22nd February , 1983. 


M /s. Safset Agencies Pvt. Ltd ., Bombay. 

Vs. 

Their Workmen 
MAY IT PLEASE THE HON : 

The parties to the above have arrived at the following 
settlement in the above reference and pray that the reference 
be disposed of accordingly . 


BEFORE THE CENTRAL GOVERNMEVT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 

Reference No. CGIT -2 / 18 of 1982 
PARTIES : 


Terms of Settlement 
1. The workman , Shri A . N . Jadhav, be paid Rs. 7251 

(Rupees seven thousand two hundred and fiftyone ) 
only in full and final settlement of all his claims 
against the company including arrears of wages 

bonus, if any, leave wages etc . 
2 . The Union agrees that as payment of the above amount 

the workman Shri Jadhav has no claim of any 
nature whatsoever « gainst the company . 


Employers in relation to the management of Messrs Safset 
Agencies Private Ltd ., Bombay . 

AND 
Their Workmen 


3 . The above payment shall be made within one month 

of the date of the order . 


Bombay, 


APPEARANCES : 

For the Employer .- Shri K . M . Shetty , Advocate . 

For the workman - Shri S . R . Wagh , Advocate . 
STATE : Maharashtra INDUSTRY : Ports and Docks 


dated the 9th February, 1983 . 

Sd / 

S . R . WAGH , Advocate 
for the Union & Workman 

Sd / 
K . JANARDHAN , Accountant for the Co . 

Sd / 
K . M . SHETTY , Advocate of the Co . 

[No. L - 31012 /18 /81 /D - IV ( A )] 


Bombay , the 9th February , 1983 

AWARD 


This is a reference under section 10 ( 1)( d ) of the Industrial 
Disputes Act, 1947 whereby the following issue has been 
referred for adjudication by the Central Government by their 
order No. L -31012 ( 18 ) /81- D . IV (A ) dated 8 - 3 - 1982. 


New Delhi, the 8th March , 1983 


" Whether the action of the management of Messrs 

Safset Agencies (Private ) Limited . Bombay in termi 
nating the services of Shri A . D . Jadhav , Dock 
Clerk is justified ? If not, to what relief is the 
concerned workman entitled ?" 


S .O . 1649 . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 (14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, No. 1 , Bombay in the industrial 
dispute between the employerz in relation to the Life Insurance 
Corporation of India Pune and "heir workmen , which was 
received by the Central Government on the 25th February, 
1983 . 


2 . The dispute is regarding alleged wiongful discharge of 
the workman in violation of the provisions of Section 25F 


( 917 II - - 


3 ( ii)] 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 AT BOMBAY 


Ings, therefore, ended in failure . Even on 1st April, 1981, 
the workman was not allowed to cross the efficiency bar. 
It is submitted in the statement of claim that the action of 
the Corporation in not allowing the workman to cross the 
efficiency bar is in violation of the (Staff ) Regulations , 1960 . 
It was also submitted that the action of the Corporation is 
arbitrary and illegal. It is , therefore, prayed that this Tribunal 
bc plcased to declare accordingly . 


Reference No. CGIT - 15 of 1981 
PARTIES : 
Employers in relation to the Life Insurance Corporation 
of India , Pune, 

AND 

Their Workman 
APPEARANCES : 

For the employer - -Mx. P . R . Pai, Advocate . 

For Insurance Employeca Union - Mr. V . N . Limaye . 
STATE ; Maharashtra . 

INDUSTRY : Insurance 
Bombay, the 27th day of January , 1983 

AWARD 
The Government of India , Ministry of Labour, by order 
No. L - 17012 / 7 / 81 - D . IVIA ) dated 4th August, 1981. in excr 
cise of the powers confcrrcd by clause ( d ) of sub - section ( 1 ) 
of Section 10 of the Industrial Disputes Act , 1947 ( 14 of 1947 ) 
have referred to this Tribunal for adjudication an industrial 
dispute between the employers in relation to the management 
of Lifo Insurance Corporation of India and their workman 
in respect of the matters specified in the schedule mentioned 
below 3 


3 . The Corporation in its written statement pleaded as 
follows. The Corporation has framed regulations in accord 
ance with the provisions in Section 49 of the Life Insurance 
Corporation Act, 1956 , which define the terms and con 
ditions of service of its employees. Section 2 of the Amendment 
Act, provides that the regulations made by the ( orporation 
with respect to the terms and conditions of services of tho 
employees and agents of Corporation shall be 
deemed to be rules made undor Section 48 of the said Act . 
These regulations, therefore , partake the charac 
ter of the rules made by the Central Government under Sec 
ţion 48 of the Act. It is further pleaded that on 24 1 - 1974 the 
Corporation had entered into a settlement with its workmen 
represented by, among others. the All India Inyurance Em 
ployees Association. Clause 12/4 ) of the aforesaid settlement 
provided that the workmen shall continue to be governed 
by all the terms and conditions of servico as setforth and 
regulated by the Life Insuranco Corporation of India ( Staff ) 
Regulations , 1960 , and also the administrative instructions 
issued from time to time. These administrative instructions 
issued by the Corporation do not provide for allowing an 
employee to cross the efficiency bar where his offiricncy does 
not measure upto the standart prescribed therefore . It is 
also pleaded that whether an employce should be allowed 
to cross the efficiency bar or not je dependent upon the sub 
jective Ratisfaction of the competent authority as to his 
eficiency as evidenced by the emploveo s work record and 
the Corporation is not A Amenable to i judicial or quasi 
indicial reviow of this Tribunal. It is therefore submitted 
that the preacht reference is inconinetent and this Tribunal 
has no jurisdiction to adiudicate the same Tt wne rleaded that 
the competent anthority on appraisal of the efficiency of the 
Workman As revealed by his confidential renoste could not 
allow him to cross the efficiency har as he did not have the 
minimum standard of efficienry ponerted of him in terms of 
circular of the Comoration dited 29th Sentemhes 1976 . For 
all thege Creon the Cornoration submitted hot ita retinn 
in not allowing the workman to cross the frienry har with 
effert from 19 + Amril 1979 was fully justified , and the work 
man was not entitled to any rclipf . 


SCHEDULE 
" Whether the action of the nanagement of Life In 

surance Corporation of India , Pune in not allowing 
Shri A . S . Haldawanckar , Assistant, to cross the 
Efficiency Bar in the pay scale on the 1st April, 
1979 , is justified ? If not, to what 1clief is the 
concerned workman cntitled ?" . 


4 . Both the parties have produced documentary and oral 
evidence . The workman , Haldwanokar, is examined as 
UW - 1 on behalf of the Union and one G R . Patwardhan , 
Administrative Officer in Personnel and Fstablishment in Pune 
Division of the Cornoration is examined as FW - 1 Mr. Pai, 
the learned counsrl for the Corvoiation , relied upon certain 
rrovisions in the ( Staff ) Regulations 1960 of the Corporation . 
These regulations are framed hv the Corporation in exercise of 
the nowers vested in it under Section 49 of the life Insuranco 
Corporation Act, 1956 , Regulation 56 deals with increment , 
It is provided there in the nroviso to sub -regulation ( 7 ) that 
iP in an incremental scale there is efffelency has an employee 
shall not draw increments above thai bar until he has been 
certified fit to do so by the competent au hority . 


2 . Tho workman , A . S . Haldawanekar, was employed in 
the Life Insurance Corporation of India (hereinafter referred to 
as tho " Corporation " ) in September , 1962, as an Assistant in 
the scale of pay of Rs. 175- 10 - 215 - 15 - 290 - 20 -410 -EB -25 - 585 . 
By his letter dated 23- 4 - 1979 the Senior Divisional Manager of 
the Pune Divisional Office of the Corporation informed the 
workman that he did not find it possible to ullow the work 
man to cross the efficiency bar in his scale at Rs. 410 . Ac 
cording to the statement of claim filed by the Insurance Em 
ployecs Union (hereinafter referred to as the " Union " ) tho 
workman was in receipt of regular yearly annual incrementa 
till 1978. The workman may transferred to the branch office 
at Kirkee in 1977. Since prior to his transfer and cven there 
after upto 31-3 -1979 it is stated that the workman had a clean 
record of service . He was given no memos nor even warning 
about the performance of his work or the output given by 
him . To the best of the knowledge of the workman there was 
no adverse remark in the record of his service and there - 
was no notice nor any warning given to him reauiring him 
that he should improve in his work . However , Tic was in 
formed by the said letter dated 23- 4 - 1979 that he was not 
allowed to cross the efficiency bac. The Branch Manager at 
Kirkee hy his letter , dated 1 -6 - 1979. made com allegations 
against the workman and required him to take grenter intorcat 
in his work . It is stated in the statement of claim that the 
workman then knew that he was being victimized for some 
ulterior reasons and that this letter was on after thought 
to afford justification for the stonnage of his increment. The 
workman made a representation against the stonnage of incre 
ment to the Senior Divisional Manager , but the same was 
turned down . The workman preferred an arncal to the Zonal 
Mananer of the Western Zonol office of the Corporation . 
The Zonal Manager , however , rejected the said anneal in 
January , 1980 . No reasons were assigned It was further stated 
that the workman was not allowed to cross the officinary 
Tvar even on 19t April, 1930 The Union anprorrhed the 
Asstt Tahour Commissioner ( C ) Bonhov for intervention 
and satilement of the dispute . The dispute was admitted in 
conciliation . But, no settlement could be reached due to the 
mtament and negative attitud : of the Cornoration . This 
rnrmratinn was not prenated to disclose the regrong, for 
the workiinn s gonnage of inrrement at the efficiency hot 
of the nay scale applicable to him . The conciliation proceed 

1417 GT/82 - 18 


5 The Corporation has also produced a circnlar dated 
20th Sentember , 1976 ( exhiblt 3 - 1) regarding increments . It 
is issued by the Managing Director of the Corporation (ren 
tint Offca ) Para 2 of this circular captioned 19 " Fifficiency 
Bar" provides. - - 
" a ) Where there is an officienry har in the grale of nav 

no increment , (normal grade / special increment) above 
that bar should be granted to an emnlovee until he 
has been certified fit to cross the eliciency bar in 

accordance with the procedure outlined holow . 
(b ) The principle behind the efficiency bar is that " the 

general test should be whether the employees work 
bas fallen helow the standard of officiency normally 
expected of him at that particular pare of his carcer 
when the officiency at the start has been reinforced 
by the exnerience from which he should have been 
profited ." To arrive at an unbiased indgement in 
the malter , it fe nocessary to cxamine the work 
record of the concerned empl - for a reasonablo 
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period , say a 3 years immediately proceeding the 
dato on which the employee s case falls to be con 
sidered . For this purpose, a special confidential re 
port shall be called for in the usual form . This special 
confidential report shall be in respect of the period 
from 1st January of the year in which the emnloyee 
has reached the efficiency bar stage to the duc date of 
the normal grade special increment at the efficiency 
har stage . This special report and the reports for 
the three years immediately proceeding the period 
of special report shall be placed before the appointing 
authority for its action . 


(c ) The appointing authority after duo consideration of 

the confidential reports and subject to tho provisions 
of the sub -paragraph ( f) laid down hereinafter , sball 
take a decision in writing cither to allow the em 
ployee to cross the efficiency bar or otherwise , 
normally within one month from the due date of 
the normal grade increment or the date of receipt 
of the anplication for grant of special increments, 
as the case may be , at the efficiency bar stage . The 
decision of the appointing authority cither to im 
pret the efficiency har or allow it to be crossed 
shall be conveved to the employee concerned in 
writing . 48 withholding an increment at the effi 
ciency har stage does not amount to a nenalty under 
Regulation 39 of the ( Staff ) Regulations , 1960 , it is 
110t necessary to communicate the frounds for not 
allowing an employee to cross tho efficiency bar . 


employee shall be given an opportunity to submit 
an explanation which shall be duly considered by 
the Zonal Staff Sub -Committee before a final deci 
sion regarding imposition of the efficiency bar is 

taken .” 
The Union has also placed on record Promotion Regulations , 
1976 , framed by the Corporation . 

8 . It will appear from para 2 of the circular dated 20th 
September , 1976 ( exbibit E - 1 ) that while imposing efficiency 
bar the work record of the concerned workman for a rea 
sonablo period, say three years , inimediately preceding tho 
date on which the workman s case falls to be considered is 
taken into consideration . This work record obviously consists 
of confidential reports, Similarly , para 2 of this circular 
enjoins that a special confidential report be called for in the 
usual form . This special confidential report shall be in 
respect of the period from 1st January of the year in which 
the workman has reached the efficiency bar stagr., to the duo 
date of the normal grade increment at the cfficiency bar 
stage . It is thus clear that at the satge of imposing or lifting 
the efficiency bar the special report as well as the confidential 
reports for the three years inmediately preceding the 
due date of increment have been relied upon by the 
appointing authority for its decision . Now , in this CASC 
it is not disputed that the adverse remarks, if any, in the 
confidential reports of the workman for the three preceding 
years were not communicated to him . Admittedly , no 
Adverse remarks, if any, from the confidential reports for the 
preceding three years were communicated to the workman , 
nor any sbow - causo notice was issued to him before imposting 
the efficiency bar . 


( d ) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 


(e) . . .. . . . 
( f ) Employees who are not to be allowed to cross effi 

ciency bar .-- - Employees whose efficiency is not 
Lipto the expected standard are not to be allowed 
to cross the efficiency bar. For this purnose , an 
employee securing, on an averago , less than 24 — 
marks out of 40 marks for confidential reports for 
2) period of three years immediately preceeding the 
due date of increment at the efficiency har stage 
in to he considered as unfit to cr099 the cfficiency bar 
For the purpose of assessing marks gained for con 
fidential reports , the numerical rating method fol 
lowed for counting marks for work rerord ( con 
fidential renorts ) in vogue at present for the purpose 
of promotion , etc .. shall be followed until further 
instructions in this behalf ," 


9 . Tho Supreme Court has in the case of Gurdial Singh v . 
State of Punjab ( 1979 Lab . I, C . 1186 - AIR 1979 S - C - 1622 ) 
observed in para 17 of the report : 
" The principle is well settled that in accordance with 

the rules of natural justice , an adversc report in a 
confldential roll cannot be acted upon to deny pro 
motional Opportunities unless it is communicated 
to the person concerned so that he has an oppor 
tunity to improve his work and conduct or to ex 
plain the circumstances leading to the report. 
Such an opportunity is not an empty formality , its 
object, partially, being to anable the superior 
authrities to decide on a consideration of the ex 
planation offered by the person concerned , whether 
the adverse report is justified . Unfortunately , for 
one reason or another, not arising out of any fault 
on the part of the appellant, though tne adverse re 
port was communicated to him , the Government 
and decide whether the report was justified . In 
these circumstances , it is difficult to support the 

non - issuance of integrity certificato to the appellant." 
In the above case the adverse report was communicated to 
the employee, but the Government had not considered the 
employee s explanation . That action was depricated by the 
Supreme Court. 


How average marks us contemnlatod hv para 2 ( f) are to be 
calculated has been laid down in para 2 ( g ) of this circular. 


4 . There is at exhibit E - 2 a lotter Jated 23rd April , 1979, 
icqued by the Senior Divisional Manager to the workman 
informing him : 


“ It has not heen found possible for us to allow you to 

cross efficiency har . 
We are , therefore , advising Brarch Accounts Denartment 

not to release the increment due on 1st April , 1979 ." 
The representation of the workman to the said Divisioal 
Manager against the imposition of efficiency bar wag reiected 
by the letter dated 25th July , 1979 (exhibit E - 5 ) of the Senior 
Divisional Manager. By the letter dated 14th January , 1980 
( exhibit F -7 ) the workman was informed that his appeal to 
the Zonal Manager war rejected . By the letter dated 21st 
April, 1980 ( exhibit E - 8 ) the workman was informed that 
his case was once again cxamined on 1 - 4 - 1980 for removal 
of efficiency har , hut it was not found possible to allow 
him to cross the efficiency bar , 


10 . It is observed by the High Court of Judicaturo , Andhra 
Pradesh , in the case of H . S . Sharma V . State of Andhra 
Pradesh ( 1982 L .LJ. P - 40 July jasum ) that since the 
adverse remarkı 49 entered in the confidentials of the appel 
lant in the year 1974 were not communicated to the appel 
lant in violation of principles of natural juistict , they have 
no value, In Maneka Gandhi v . Union of India ( AIR 1978 
SC 597 ) His Lordship Jr. Justice Bhagwati observed at 
page 629 : 


7 . The Union has produced the copies of his representation 
and appeal against the imposition of the efficiency bar and the 
letters of the Corporation rejecting the same. These letter 
produced hy the union are at exhibits U - 1 to U -6 . In addition , 
the Union has produced a circular No. 3222 / ASP 58 dated 
18th September, 1958, issued by the Managing Director of the 
Corporation (Central Office ). This circular (U -7 ) inter alia , 
glater 


" The audi alteram partem rule is not cast in a rigid 

mould and judicial decisions establish that it may 
suffer situational modifications. The core of it 
must, however, remain , namely , that the person 
affected must have a reasonable opportunity of 
being heard and the hearing must be a genuino 
hearing and not an empty public ielations exercise ." 


It will appear from the law lald down in the above cages 
that in accordance with the rules of natural justice an adverso 
report in the confidential role cannot be acted upon , to deny 
promotional opportunities unless it is communicated to tho 
person concerned so that he has an opportunity to improve 
his work or to explain the circumstances leading to the 


" Where it is considered necessary to impose the efficioncy 

* bar shall he communicated to the cmployer and tho 
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report. It is true that in this case there is no question of 
promotion , but there is denial to release the further in 
crements . 


relied upon by the Corporation does not say that the adverse 
remarks Irom the conndential reports Snowla cominunivat 
ed to we workman or that notice shoud be given to nim 
before imposing the efficiency bar. However, even in the 
circular is silent on this point, the rules oi natural justice 
do require that the employer shall comply witri inose le 
quirements . Reliance is placed on behuif oi thu vniun upon 
tne judgernent of Rajasthan Civil Services Appealale tribunal, 
reporied at page 40, part IV of Rajasthan law Times, 1978 . 
The copy of the judgement is placed on record . Reliance 
is placed in para 2 oi that judgement in which it is 
observed : 


11 . Now , the Union has stated in the statement of claim 
thal upto 31st March , 1919 , the workman had a clean re 
coru 01 service . He was given no memus or even warning 
about the performance of nis work or the output given by 
him . To the best of his knowledge there was no adverset 
remarks in the record of his service and there was no notice 
nor any pre-warning given to him requiring him that he 
should improve in his work . (See para 7 of the statement 
of caim ) . These averments are not denied on behalf of the 
Corporation . Admittedly , no adverse remark , if any, from 
the confidential reports of the workman were communicated 
to him . No any notice directing him to show cause how the 
efficiency bar should not be imposed against him was issued 
before imposing the efficiency bar. It appears that after 
the efficiency bạr was imposed on the workman a letter was 
sent by the Branch Manager to the workman on 1st June, 
1979. It is at exhibit E -3 . It has been stated in the state 
ment of claim filed by the Union and it was also argued at 
the time of arguments that this letter is an aiter -thought to 
afford justification for the stoppage of the workman s incre 
ment . The workman has stated in his deposition that at no 
time adverse remarks from the confidential reports were 
communicated to him . He has added that on the contrary 
he was called twice for interview for promotion to the 
post of Higher Grade Assistant once in 1973 and on other 
occasion in 1980 . He has stated that he was never given a 
warning orally or in writing for deficiency in his work . 


“ We have heard the appellant and the learned counsel 

for the Respondeni. It was not disputed that 11 is 
in the discretion of the Competent authority to 
permit one to cross the efficiency bar . However, 
it could not be argued that such an exercise of 
discretion can be arbitrary or capricious. In our 
opinion the exercise of discretionary power by the 
competent authority appears to be arbitrary and 
unreasonable. This could not be disputeal laai 
the adverse entries for the year 1962-63 were not 
communicated to the appellant. These entries have 
an important bearing on the career of the appellant . 
If adverse which are germane to tlie with -holding 
to cross the efficiency bar then it is but fair that 
at some stage the appellant ought to have been 
afforded an opportunity of having a say against 
such entries. Such uncommunicated adverse entries 
bave damaged the career of the appellant without 
giving him an opportunity to explain the existence 
of adverse entries against him . Here is the case 
where lack of communication of adverse entries 
has resulted in the case of the Appellant being mot 
considered fairly and justiy . It cannoi, therefore , 
be said that the case of the appellant was considered 
properly by the competent authority .” 


12 . The Corporation has not placed on record in this 
proceeding the confidential reports or special confidential 
report contemplated by the circular dated 2uth September , 
1976 ( exhibit E - 1 ) which were taken into consideration at 
the time of imposing the efficiency bar. The Administrative 
Officer in Personnel and Establishment, G . R . Patwardhan , 
has in his deposition merely referred to the contents of that 
circular . He has stated about the procedure that is foHowed 
at the time of imposing or lifting the efficiency bar . He has 
merely repeated the instructions in the circular and stated 
that an employee is allowed to cross the efficiency bar when 
he is certified by the competent authority that he has 
reached the level of efficiency expected of him at that stage . 
Excepting the production of that circular and the deposition 
of the Administrative Officer, Patwardhan , there is no material 
placed by the Corporation on record which would bave shown 
the subjective satisfaction arrived at by the competent authority 
regarding the efficiency of the workman was properly reached . 
It will thus appear that not only adverse remarks , if any , 
from the confidential reports were not communicated to the 
workman and no notice was issued to him before imposing 
the efficiency bar , but no any material whatsoever has been 
placed on record by the Corporation showing that the deci . 
sion arrived at by the competent authority for imposing the 
efficiency bar was justified . It is true that the Corporation 
has produced on record a letter dated 1st June, 1979 (exhi 
bit E - 3 ) in which the workman is informed of the deficiency 
and mistakes in his work . This letter is however issued 
after the imposition of the efficiency bar . However, no any 
adverse remarks from the confidential reports of the work 
man were communicated to the workman as observed by the 
Supreme Court in the case of Gurdial Singh (supra ). Rules 
of natural justice dictate that adverse remarks in the con 
fidential reports should not be acted upon to deny promo 
tional opportunities to the workman concerned . Strong re 
liance is placed on behalf of the Corporation on the fact 
that the workman was called for interview for promotion 
to the Higher Grade Assistant once in 1975 and on other 
occasion in 1980 . It is argued that the workman would not 
have been called for interview for pormotional post if he 
was not found worthy of consideration for the promotional 


It is argued for the Union that it is no use pointing Out 
some defects in the work of the workman after the efficiency 
bar is imposed . The mistakes and defects , if any, must 
be pointed out before the efficiency bar has been imposed . 
It is true that the imposition of the efficiency bar đces not 
amount to punishment. However , imposing the efficiency 
bar involves financial loss to the workman cuncerned , and 
also casts a stigma that he does not posses the efficiency 
which is required of him at that stage . Principles of natural 
jur: tice therefore , require that adverse remarks, ií any, should 
be communicated to the workman and also notice should be 
issued to him before imposing the efficiency bar. These 
principles of natural justice have not been followed by the 
Corporation at the time of imposing the efficiency bar. 


14 . I, therefore, find that the action of the Corporation 
in not allowing the workman , A . S . Haldawakekar , to cross 
the efficiency bar on 1st April, 1979 , is not justified . It 
appears from the material that the efficiency bar imponeren 
the workman has been lifted on 1st April, 1982 , and now 
he has been allowed to cross the efficiency bar. However, 
the action of the management in imposing the efficiency bar 
on the workman on 1- 4 - 1979 for the reasons stated by me 
above is not justified and he should , in my ipinion , be 
given the relief of crossing the efficiency bar on 1st April . 
1979, with all consequential benefits . 


15 . My award accordingly . No order as to costs . 


M . D . KAMBLI, Presiding Officer 

[No. L - 17012 /7 /81/ D -MA) 


post . 


New 


Delhi, the 10th March , 1983 


13. It is argued for the Corporation that the Tribunal 
has no power to interfere with the decision of the competent 
authority reached on its subjective satisfaction . However, 
the question is whether the decision was arrived at after 
following the proner procedure in accordance with the rules 
of natural justice and standing orders, if any , and whether 
there was material to arrive at that decision . It is true 
that the circular dated 20th September, 1976 ( exhibit E - 1 ) 


S . O . 1650 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Calcutta in the industrial dispute 
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ve 100 in number. The surface of the yard is full of 
between the employers in relation to the manage 

Cucuts ABU SILC pieces , Tueic was beavy rain on the 
ment of Calcutta Port Trust, Calcutta and their workmen , 

previous day. Tue Hea wag Water loggeu ao Luludy. There 
which was received by the Central Government on the 24th 

Was oviy one but it wc road al 4 ustance of about 100 
Feb ., 1983. 

yulds on the Wagon in question . There was no lignt 118 .de 

ine area of group NO . O , 1ne night way pico dalk . inesc 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

circumstances were clearly favourable lo de Chuves but 
CALCUTTA 

put to inc Security guards. It is in cvidance that previously 

these guards wero being deployeu to watch the area in 
Reference No. 49 of 1980 

question apart froin 2 / 3 pouce on duty . But from recent 

une and on the the night in question also only two guese 
PARTIES : 

namely Ram Bachan Singa und Bireswar Das were 

carrying on duty i.e . the task of security of the big area . NO 
Employers in scintion to the management of Calcutta torch ught had been supplied to them , I appears that tho 
Port Trust, Calcutta . 

Regional Labour Commissioner, Central, Calcuta had made 
a spot verification apd had submited a report to the Gov 

ernment for increaso in the number of security guards, There 
AWARD 

18 deunite assertion to this ettect by the Union and there 
Their Workmen . 

is no denial of this fact by the management. 

3 . It cannot be denied that some thieves are highly skilled 
PRESENT : 

and they do not take much time in breaking the wagons . 

The evidence adduced before the Enquiry ufficer in the 
Mr. Justice M . P . Singh .- Presiding Officer, 

present caso indicates that the cuprits of this case were very 

much skulled . It is in evidence that piltering may tako only 
APPEARANCES : 

10 to 15 minutes . The evidence 19 clear nat the condition 

of the victimised wagon was the same as betoro and the 
On behalf of Employers. - Mr. D . K .,Mukherjee, Indus 
trial Relations Officer , 

pilfering was done from the bottom of the wagon . The scal 
and the rivet of the victimised wagon were in tuct. The 

door also bad not been broken , As already stated the theft 
On behalf of Worknjen . - Mr, Asgar Ali , Vice - President 

was committed from beneath the wagon , the two Security 
of tho Union . 

guard had given three rounds and thereatter they were halung 

at the goomty of group No. 6 for few minute in order to 
STATE : West Bengal 

INDUSTRY : Port keep watch on the open entrance as usual. Every group bay 

a goomty which 18 constructed for halt of the Security guards , 
AWARD 

There is no evidence on record that any of the two security 

guards was sleeping or had gone out of the area . Theio 
By Order No. L - 32012 ,1180 - D . IV (A ) dated 30th June , is no ovidence on record of any positive act on the part of 
1980 , the Government of India , Ministry of Labour , referred tho Security guards from which an inference of negligence of 
the following dispute to this Tribunal lor adjudication : 

duty can be inferred . It so happened that the Round Inspector 

Sri S , C . Paul in a mobile van with armed Security guards 
" Whether the employers in relation to Calcutta Port 

reached near the wagon . The materials on record show that 
Trust, Calcutta Are justified in dismissing Shri 

Sri Pau had secret information from before that something 
Ram Bachan Singh , Security Guard No, 507 attach 

untoward may happen in that night. Surprisingly enough no 
a to Vigilance Adviser and Chief Security Officer 

full precautionary measures were taken to prevent theft in 
of Secretary s Department from service with effect 

that night . Sri Paul certainly gave more than one round 
from 19th January , 1978 ? If not, towbat relief 

in that night. Sri Paul certainly gave more than one round 
is tho concerned workman entitled ? " . 

in that area . He flashed his torch and saw the six mis 
creants pilfering the Masoor dal from the bottom of the 

wagon , It was about 1 A . M . in ibo night, He and his party 
This casc has been heard under. Section 11A of the Industrial 

chased the miscrcants but could not catch them . The mis 
Disputes Act, 1947. Tho fairness of the enguiry has not creants escaped. Thero is absolutely no evidence on record 
been challenged by Sri Asgar Ali appearing for the union . that the Security guard Ram Bachan Singh had seen iho 
He has however challenged the correctness of che conclusions thieves. When he saw the flash of torch light of the Round 
arrived at by the Enquiry Officer Sri B . Sen Gupta , Before Inspector Ski Paul ho ran towards the wagon uncor the im 
I deal with the merits of the onquiry I would like to niention pression that some thieves may be there . When he reached 
that two moro persons had been proceeded with in the There he found Sri Paul with the armed socurity guards at 
disciplinary proceeding along with the Security Guard No. that place . Bireswar Das also went there. That place was 
507, Ram Dachan Singh and they were Bhagwan Goala , about 100 yards north from their duty post. Ram Bachan 
Jamadar and one Birçswar Das another Security guard . In Singh was chargesheeted on 25th September , 1976 for not 
this case ve are not concerned with them . This reference apprehending the culprits and for being negligent in his duty , 
is confined to the case of Ram Bachan Singh . 

Thereafter domestic enquiry was held in December 1976 by 

the Enquiry Officer Sri B . Sen Gupta who found all the 
2 . In my opinion , the dismissal of Rom 

three persons guilty , I have already stated that there is no 

Bachan Singb 
cannot be maintained . 

evidence on record to show that Ram Bachan Singh failed 
The management as well as the 
Union examined witnesses and stutoments of various persons 

to apprehend . There is also no evidence on record to show 
were recorded by the Enquiry Officer. 

that he was negligent in duty . In fact there was not a single 

The management 
examined five witne ses . 

witness to sce as to how Ram Bachan and Bireswar wero 
It is not necessary to discusy the 
evidence adduced before the Enquiry Oficer or the state 

performing duty . The conclusion of the Enquiry officer 
ments of several persons wnich arc on record . 

therefore , are not supported by any material on record . 

Admittedly 
the following facts and circumstances annear from the evi 

4 . The whole case of the management comes to this : that 
dence and the statements on record . The charge against Ram the two Security guards Ram Bachan Singh and Bireswar Das 
Bachan Singh , Security guard is that he failed to apprehend 

were on duty . that theft of Masoor Dal took place from 
the culprit, and that he was negligent in duty . The theft 
of Masoor day took place on the night between 5 / 6 Septem 

one of the 100 wagons and, therefore , these two Security 

guards must be punished . In other words , the argument of 
ber 1976 from the railway Woron No . NR - 20888 of group 
No . 6 of Kantapukur area where the two security guarda , 

the management is that these two guards were on duty in 

that area and they having not provented the theft must be 
namely Rim Bachan Singh and Bireswar 39 were on duty held guilty . Finding of the Enquiry Oficer also will mean 
for 8 hours in that night. The area of this group No. 6 the same I am afraid this stand of the management cannot 
is about 280 metres long and 125 metres wide and it consists prevail. Inspector S . C . Paul 
of six bie Warehouses ( Rhede ) and 11 railway tracks. 

who admittedly saw the six 

It is culprits pilfering the foodgrains and who had with himself 
open on all the four sides and la accessible by neonle from armed guards and also torch lights and who chascd the cul 
Any side without obstruction . Each of the sheds has a prits could not apprehend , then how can the two Security 
DLYmber of geteg ( varrving between 10 to 36 gates ) on both guards, namely Ram Bachan Singh and Bireswar Das who had 
sides of it . There were a number of rallway wagons , may no arm nor any torch light be expocted to apprehend 
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New Delbi, the 8th March , 1983 


culprits in the pitch dark night . I have already described 
the nature of the big arca of group no . 6 . 1, therefore , 
tind no substance in the case of the management. I am of 
opinion that the conclusions reached by the Enquiry Ufficer 
Sri B . Sen Gupta who is an Inspector of the Port Security 
Organisauon are perverse and against the established facts 
and circumstances of the case . 


S . O . 1651. - In pursuance of section 17 of the Industrial 
Disputes Act 1947 ( 14 of 1947 ) , the Central Government 
bereby publishes the following award of the Central Gov 
ernment Industrial Tribunal, Calcutta in the industrial dis 
pute between the employers in relation to the mangaement 
of Calcutta Port Trust, Calcutta and their workmen , which 
wag received by the Central Government on the 24th Febru 
ary 1983, 


. Sri D , K . Mukherjee appearing for the management argu 
ed that all the wagons were in one low on the pailway track 
And , therefore , it was possible for the two Security guards 
to keep close watch on every wagon ( there were 100 wagons ) 
on voi sides and during every minute of the wuole of the 
Dight. A man standing on the one side of the wagon may 
not be able to sec piltering on the other side in respect of a 
wagon which may be at a distance from him . The delinquent 
in bis explanation has suid that there were 100 loaded wagons 
split in the area in darkness and it was physically impossible 
for him to be acar the vicumised wagon all along. The expla 
pation is reasonable . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT CACUTTA 

Reference No. 1 of 1980 
PRTIES 


Employers in relation to the managemont of Calcutta 

Port Trust, Calcutta 


AND 


6 . Sri Mukherjee next argued that each of the two Security 
guards should have been on duty turu by turn and separately 
and that they should not have done the duty jointly , Suffice 
to say that there is no duty chart in this case showing as 
to in what cxact manner the two Security guards should have 
done their duty in the night in question . Moreover , in a dark 
night it was very natural for the two Security guards to do 
duty jointly for safety reason . The union has asserted that 
there was the usual practice of doing duty jointly. Any way, 
I find no force in the contention of Sri Mukherjec. 


7. Sri Mukherjce next submitted that as per report of the 
Round Inspector Sri S . C . Paul dated 6 September 1976 the 
whole operation of the pilferage might have taken more than 
an hour and that the same could not go unnoticed by Ram 
Bachan Singh . In my opinion , this is a mere surmise and 
conjecture and no man can be punished on mere suspicion . 

8 . Sri Mukherjce next argued hat the Enquiry Officer went 
through the entire ovidence adduced before him and his 
opinion based on evidence cannot lightly be discarded . I do 
not agree. The mean question is whether the conclusion of 
the Enquiry Officer are supported by evidence . I have shown 
that they are not supported by evidence , facts and circums 
tances of the case and that they are perverse and cannot be 
sustained . 


9 . Sri Asgar Ali urged that the charge is very much defec 
tive because it does not say at what time the theft took place , 
that it does not state in what manner the Security guard was 
ncgligent. There is forco in this contention . 


10 . Sri Asgar Ali for the union next submitted that the 
Security guard Ram Bachan Singh was appointed to the ser 
vice of the Calcutta Port Trust in the year 1955 and he 
has a good record of service for a number of years. In my 
opinion - this fact is not relevant in determining the guilt of 
Ram Bachan Singh . It may be relevant on the question of 
punishnient which question does not arise in the present case , 
He further argued that from the statement of Sri S . C . Paul 
it is apparent that he had prior secret information that 
something untoward was going to happen at K . F . area 
and if so , he should have taken adequate precuationary mea 
sures to prevent pilfcrage . I have alrcady referred to this 
fact carlier. The submission has forcc . 


Their workmon , 
PRESENT : 

Mr. Justice M . P . Singh , Presiding Officer . 
APPEARANCES : 
On behalf of Employers — Mr. D . K . Mukherjoc, Indus 

tial Relations Officer , 
On behalf of Workmen - Mr. K . K . Roy Ganguiy , Joint 

Secretary of the Union , 
STATE : Wost Bengal 

INDUSTRY : Port 

AWARD 
By Oiter No. L -32012 / 16 /78 - D . IV ( A ) dated 29th Decem 
ber , 1979 the Government of India , Ministry of Labour, 
referred the following dispute to this Tribunal for adjudica 
tion : 
“ Whether the management in relation to the Calcutta Port 

Trust, Calcutta are justified in got giving promotion 
to Shri Ashutosh Banerjee , Lower Division Clerk 
in Dry Dock Section under the Director of Marino 
Departmont, to tho post of Upper Division Clerk ? 
If not, to what relief is the concerned workman 

ontitled ? " 
2 . The admitted facts are that Sri Animesh Chatterjee was 
appointed as Clerk - cum - Typist in the Dry Dock Section of 
Machine Departmont on 23rd November, 1959 . Ho was con 
firmed on 23rd May . 1960. He was promoted to the post 
of Upper Division Clerk with effect from 1 June , 1971. 
That promotion has been challenged by Shri Ashutosh Baner 
jve alleging that the said promotion was irregular and un 
justified . It is aleged that he was wrongly superseded and 
deprived of getting promotion to the post of Upper Division 
Clerk to which he was entitled in his normal avenue of pro 
motion . He was appointed as a Writer in the same section 
on 26th March . 1964 and was confirmed in the same post 
on 29th August 1967. It may be mentioned here that a 
Writer is treated for all practical purposes as Lower Division 
Clerk . Both Mr. Chatterjee and Mr. Banerjee had the sanie 
duties and responsibilities as those of a Lower Division Clerk . 
The case of Sri Banerjee was sponsored by the Calcutta Port 
and Shore Mazdoor Union , 

3. Tho contention of the Union is that seniority of Clerk 
cum - tvpist is borne in the typist cadre which was a separate 
and distinct cadre from that of tho clerical cadre and the 
samo Was maintained portwise by the Secretary s department 
of the CPT and their promotional post was that of senior 
typist, that a clerk -cum - typist could not have seniority in the 
clerical cadre . It is alleged that they cannot claim senjority 
both in clerical cadre and typist cadre. It is pointed out that 
In the seniority llat of senior typist and typist which was 
prenared by the FA & CAO in accordance with the princi. 
ples laid down by the Seniority Sub - Committee , the seniority 
position of Shri Chattorice was Si, No . 91 as on 1st January , 
1966 which was noted by him on 6 - 5 - 1966 without objection , 
that his seniority was maintained along witly the typists at 
all times subsequently whenever such seniority list was pre 


11. In conclusion my award is that the employers in rela 
tion to the Calcutta Port Trust, Calcutta were not justified 
in dismissing Sri Ram Bachan Singh , Security guard No. 507 
attached to the Vigilenco Advisory and Chief Security Officer 
of Secretary s Department from service with effect from 19th 
January , 1978 . It follows that Sri Ram Bachan Singh is 
entitled to be reinstated. The management is accordingly direc 
ted to reinstate the concerned workman in service . The con 
cerned workman is entitled to all back wages from the date 
of dismissal till the date of reinstatement with other consc 
quential service benefits . Let this Award be sent to the 
Central Government under Section 15 of the Industrial Dis 
putes Act, 1947 for appropriate action . 
Dated , Calcutta , 
The 16th February, 1983 . 

M . P . SINGH . Presiding Officer. 

(No. 32012 / 1 /80 -IV ( A )] 
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pared and circulated and Shri Chatterjee always noticed them 

cum - typist prepared by the Superintendent, Dry Dock Section . 
without objection . It is further submitted that in accordance lu 10 -$ list Siri Challerjee has been shown as senior to 
with the approved principles of maintaining seniority of 

banerce . However , Shiih . K . Roy Ganguly appcaring for 

the union argued that the list of jolat seniority ( Ext. M - 2 ) 
clerk -cum -typist along with the typist on portwise seniority 
başis , an order promoting Shri Chatterjee Was passed in June 

had not been accepted as final by the adınjuistration and it 
1977 with effect from 1 - 4 - 1974 in which tho security posl 

had beca sent back to the Superintendent by ibc Director of 
tion of Shri Chatterjee way No. 18 . The union contends that 

Maring Department on 31 May 1971 for keeping it pending 
in violation 

in 
until creaton ot uporncr post of Lower Division clerk 
of the usual practice and appruved principles 
Shri Chatterjee was promoted to the post of l pper Division 

Dry Dock Section. That may be 50 , but at least it is clear 
Clerk treating his seniority along with Lower Division clerk 

from this document that there was no certain and fixed prac 
of the Dry Dock Section although ho was not in the clerical 

tice for promotion of cleih -cuoi-typist to the post of Upper 
cadre for the purposes of promotion . The union points out 

Division clerk . I have already said that thero was no rule 
that no employee could hold dual seniority in separate cadres 

framed by the management in this behalt . In such a situa 
and , therefore, Sri Chatterjee could not enjoy tho benefit of 

tion it Shri Chatterjee was promoted by the management to 
tho promotion which was given to him . 

the post ot Upper Division clerk , it cannot be said that it 

was in violation of any fixed practice or in violation of any 
4 . In my opinion , the argument though attractive is not 

rule of promotion . After all promotion is normally a 
good. There was no rule for promotion of clerk -cum -typist 

managerial fluction . 
and henco there is no question of any violation of any rule . 
Nothing has been shown to me that the Administration lack 

8 . It is clear that Shri Chatterjee besides being a clerk held 
ed power to promote a clerk cum -typist to the post of Upper 

the additional qualification of being a tyist. He was not 
Division clerk . On the other hand , I find that on a number 

simply & typist but a clerk - cum -typist. I therefore do not 
of occasions Shri Chatterjee was promoted to the post of 

sec any malafide on the part of the management in promot 
Upper Division clerk in officiating capacity and Cn one occa 

ing him to the post of Upper Division clerk , 
sion he did officiate during thc time when Shri Banerjee was 
in service , Shri Chatterjee was asked to officiate in the post 

9 . Shri K , K . Roy Ganguly , the Jt, Secretary of the Union 
of the Upper Division clerk from 21- 10 -60 to 10 - 12 -60, contended that there were soveral instances in which the 
11- 12- 60 to 30 - 11 -60, 10 - 12 -62 to 9 - 1 - 63 , 16 . 4 .62 to 1 . 5 .63 minagement had refused to transfer and adjust clerk -cum 
and 20 - 12 -67 to 20 - 1 -68 . Thercaſter Shri Chatterjee was ultima typist to the clerical cadre and this happened in the cases of 
tely promoted to the post of Upper Division Clerk on 1st June, Santosh Kumar Das, Asoke Kumar Das and Anil Kumar 
1971 , that is, after 12 years of his appointment as Lower Divi Chanda , In my opinion none of these instances was a case 
sion clerk -cum -typist. He remained on that nost upto 12th July , of promotion to the post of Upper Division clork . The man 
1977. Thereafter he was appointed Head Clerk at Haldia agement may have refused to adjust them to the clerical cadre 
Dock Complex on 13th July , 1977 , Shri Banerjee was very for the reason that thosc clerks wanted to bo relieved of 
much in service in 1967 when Shri Chatterjee officiated in the job of typist. The contention thereforo has no sub 
the higher post. He was also in service in 1971 when Shil stance . 
Chatterjee was finally proinoted to that higher post. Shri 
Banerjec did not object on any occasion . None objected and 

10 . Even assuming for the sake of argument that the pro 
the Union also was s lent and raised no dispute then. Neither 

motion of Shri Chatterjee was irregular, I think it must not 
At the time of officiation for at the time of final promotion 

be sit aside. There would be great injustice to Shri Chatterjee 
anybody made any representation before the management As 

if the promotion as Upper Division clerk is set aside. He is 
against Shri Chatterjee . Sri Banzrjee raised objcction for the 

at piesent the Head Clerk at Haldia Dock Complex as above 
first time by filing an application on 20 February 1973 before 

said . To imdo his promotion which took place about 12 
the Director of Marine Department. In myopinion 

ycars ago would greatly disturb his mind and it would de 

the 
silence of Sri Banerjee amounted to acquicscence and abon 

prive him of the rights which have accrued to him . Each 

employce thinks that his appointment and promotion effect 
donment of his claim , if any . 

ed a long time ago would not be set aside after the lapse 
5 . It is also to be noticed that almost upto 1975 the prac 

of a number of years . Injustice to one should not be re 
tice of promotion in regard to the clerk - cum -typist in the 

dressed by doing injustice to another. Justice has to be 
department of the Director, Marine Department seems to be 

administered in accordance with the principles of equity , 
that they had dual channel of promoion . They could be 

justice and good conscience. If the contention of the union 
promoted either to the post of Upper Division clerk or to 

is accepted it would give rise to unnecessary Intertorence with 
the post of senior typist. This appears to be so from the 

the affairs of the administration which has done the right 
submission ( Ext. M - 1 ) made by the management to the ques 

thing. Shri Chatterjee as already stated was in fact senior 
tionaire issued by the Central Wage Board constituted by the 

in appointment , senior in confirmation and was also better 
Government of India . That document shows that the stand 

qualified . I therefore think that he was justly promoted to 
of the management was that the clerk -cum - typist had dual 

the post of Upper Division clerk in the year 1971 . Shri 

Banerjce , I think , is suffering from a false sense of injustice 
channel of promotion . That fact is noted in Ext. M - 1 . The 
said Central Wage Board submitted its report on 29 - 11-69 

to himself , 
and it was accepted by the Government. This document 
thus suports the contention of Shri D . K . Mukherjee to the 

11, For the reasons given above my Award is that the 
effect that there was a dual channel of promotion at that time. 

managemept in relation to the Calcutta Port Trust, Calcutta 

are justified in not giving promotion to Shri Ashutosh Banerjee 
6 . It way argued by the union that no clerk - cum -typist 

Lower Division Clerk in Dry Dock Section under the Director 
other than Shri Chatterjee in any section of department of 

of Marine Department to the post of Upper Division clerk 
CPT had been promoted to the post of Upper Division Clerk 

and that he is not entitled to any relief . 
treating his eniority along with Writer / Lower Division clerk . Dated , Calcutta , 
Sufice to say that even if the argument be correct it cannot 
vitiate the promotion of Shri Chatterjee. 

The 15th February , 1983. 


M . P . SINGH , Presiding Officer 

(No. L -32012 / 16 / 78 D - IV ( A ) ] 
A . K . SAHAMANDAL , Desk Officer. 


New Delhi, the 12th March , 1983 


7. Shri Mukherjce appearing for the CPT has polnted out 
that for promotion to the post of Upper Division Clerk , unit 
wige seniority of clerk -cum -typist was maintained along with 
Lower Division clerks and Writers and at the same time, 
portwiso seniority of the clerk -cum -typist also WAS to be main . 
tained by the Secretary s Department for the purposes of pro 
motion to the post of senior typist along with typists and 
thus dual benefit of promotion wag being enjoyed by the 
clerk - cum -tyrist, but th s honefit was restricted only from 
1975 onwards. The contention of Shri Mukherjee finds sun 
port from some of the documents on record . I have already 
mentioned Ext, M - 1 . Another document is Fixt, M - 2 which 
is a joint seniority list dated 10 May , 1971. This inint senio 
rity list is in respect of Lower Division Clerk /Writer /Clerk 


S . O . 1652.. In pursuance of section 17 of the Industria ) 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal, Bhaubaneswar in the industrial 
displate botween the employers in relation to the management 
of Bolani Ores Mines of SAJL , Bolani and their workmen , 
which was received by the Central Government on the 22nd 
Febraury , 1983. 
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INDUSTRIAL TRIBUNAL , ORISSA , BHUBANESWAR 
PRESENT : 


Shri J M Mahapatra , M Com , LLB . Presiding Officer, 

Industrial Tribunal Bhubanoshwar. 


Industrial Dispute Case No 13 of 1982 (Central) 

Dated Bhubaneswar , the 11th February , 1983 


BETWEEN 


The employers in relatin to the management of Bolanı 
Ores Mines of SAIL , Bolani 

· First Party 


AND 
Their workmon 

. Second -party 
APPEARANCES : 
Shri S K . Mukherjee, Deputy Manager (Personnel) Steel 

Authority of India , Bolani 
Ores Mincs. 

...For the first-party 
Shri J. R Das, General Secretary, 
Bolani Workers Union , Bulanı 

· For the Second -party 
Shri R M Latif, Joint General 
Secretary , Bolanı Workers Union , Bolani 


ANNEXURE - I 
FORM - H 

(Rulo 58 ) 
Memorandum of Settlement under Industrial Disputes Act 
between the Management of Steel Authority of India Limited , 
Durgapur Steel Plant, Bolanı Ores Mines and their workmen 
represented by Bolanu Workers Union on 15th January , 1983, 

PARTIES PRESENT 
On behalf of the Employer . 
1. Shri G Panda Addl Chief Personnel Maanger , SAIL 

DSP, Bolam Ores Mines 
2 Shri S K Mukherjee, Dy Manager ( Personnel) , SAIL 

DSP , Bolanı Ores Mines. 
On behalf of the Workmen : 
1 Shri J R Dash , General Secretary , Bolani Workers 

Union , Bolani 
2 Shri RM Latif , Jt Goneral Secretary Bolani Work 
crs Union , Bolani 

SHORT RPCITAL OF THE CASE 
Shri Chhakan Ram was sliperannuated from 31- 3 - 1981 vide 
our letter No B4 / B - 10065 dated 5 - 3 - 1981 on the basis of the 
age (date of birth 53- 1923) ascei tained by Medical Exami 
nation and recorded in the Company s documents 

The General Secretary , Bolanı Workers Union raised a 
dispute claiming the date of bith as 3 - 11- 1926 on the basis 
of the certificate issued by the Commandant, Bihar Regiment 

On the failure of conciliation , the caso was referred to In 
Custrial Tribunal for adjudication For the interest of indus 
trial harmony and to avoid litigation , both the parties agreed 
on the following terms 

TERMS OF AGREFMENT 
1 The Management agreed to accept the date of birth 

of Shu Chhakan Ram as recorded in the certificato 
issued by the Commandant, Bihar Regiment Accord . 
ingly , hry date of birth is accepted ay 310 Novem 

ber, 1926 
2 Shri Chhukan Ram will be allowed to resumc duties 

in the same pay scalo and designation within 

week of the acceptance by the Tribunal 
3 The period of absence from 1 - 4 - 1981 till the date of 

joining will be regularised by granting Teavoas 
admissible to him as per I eave Rules of the Com 

pany and the services will be treated as continuolig 
4 Both the parties agrees to approach to tho Hon blo 

Industrial Tribunal, Bhubaneswar to pass an award 

in terms of the agreement 
Sd / 

Sd / 
( G Panda ) 

(J R , Dash ) 
Sd / 

Sd / 
( S K Mukherjee ) 

( R M . Latif ) 
Sd ) . 

(Chhakan Ram ) 
WITNESS 
1 Ashwini Kunjar Dash 

15- 1 83 


AWARD 


The Government of India , Mioistry of Labour, in exerciso 
of the powers conferred by Section 7 - A , and Clause ( d ) of 
Sub - section ( 1) of Section 10 of the Industrial Disputes Act, 
1947 , have referred the following dispute to this Tribunal 
for adjudication as per their Order No L - 29012 / 16 / 81 - D 
III ( B ) dated 27- 8 - 1982 . 


" Whether the action of the management of Bolani lion 

Oreg Limited , in superannuating Shri Chhakan Ram , 
employce of Bolani Iron Ore Ming with effect from 
1 -4 -81 is justified ? If not, to what ieliof is the 

workmen entitled ?" 
2 Both the parties filed a joint petition along with a 
Memorandum of Settlement praying to pasy an Award in 
terms of tho settlement They admitted the terns of the 
Bettlement without coorçion or duress in the interests of in 
settlement without coercion or duress in the interests of in 
dustrial peace and harmony The settlement appears to be 
fair , 


3 In the circumstance , the Award is passe11 as per the 
terms of thc settlement , and the Memorandum of Settlement 
dated 15- 1 - 1983 do form part of the Award 


JM MAHAPATRA , Presiding Officor 

Industrial Tribunal , Bhubaneswar 

SK BISWAS Undei Sely 
[No L - 29017116181 DIN ( )] 
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